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Schmitt, N., Cortina, J.M., & Whitney, D.W. (1993).  Appropriateness fit indices and criterion-related validity.  Applied Psychological Measurement, 17, 143-150.
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Awards
- 2001 Ernest J. McCormick Early Career Contributions Award (SIOP)

- 2004 Robert MacDonald Award for outstanding methods paper (RM Division of Academy of Management).

- 2010 George Mason University Teaching Excellence Award

- 2011 Distinguished Teaching Contributions Award (SIOP)

- 2012 Organizational Research Methods Best Paper of 2011

- 2018 Organizational Research Methods Best Paper of 2017

- 2019 Finalist for Organizational Research Methods Best Paper of 2018

- 2020 Career Achievement Award (RM Division of Academy of Management)

- 2020 Academy of Management Review Best Paper Award

Leadership Positions
- Editor, Organizational Research Methods, 2010-2012
- Associate Editor, Journal of Applied Psychology, 2002 – 2007

- Associate Editor, Organizational Research Methods, 2009-2010
- President Elect of SIOP, 2013-2014

- SIOP President, 2014-2015

- SIOP Past President, 2015-2016

- Special Topics Editor, Organizational Research Methods, 1998

- Director of Publishing Success, Department of Management and Entrepreneurship, 2022-

- Associate Chair for Graduate Studies, Department of Psychology, GMU, 2010-2011

- Chair, Awards committee, HR Division of Academy of Management, 1999-2000

- Chair, Junior Faculty Consortium Committee, HR Division of Academy of Management, 2000-01

- Co-coordinator, Junior Faculty Consortium, HR Division of Academy of Management, 1999  

- Executive Committee, Research Methods Division, Academy of Management, 1998 – 2001, 2010-2012, 2014-2017
- Executive Committee, Human Resources Division, Academy of management, 1998 – 2001

- SIOP Member at-large, 2003 – 2005

- Chair, SIOP Long Range Planning, 2005-2006.

- SIOP representative to APA Council, 2005.

- SIOP representative to APA Council, 2007-2009.

- Chair, Fellowship committee, Division 5 of APA

- Editor, Research Methods Division Newsletter, Academy of Management, 1998 – 2001

Other Research and Professional Involvement
- Editorial Board Member, Personnel Psychology, 1996 - 2002

- Editorial Board Member, Journal of Management, 1993 – 2001, 2013-

- Editorial Board Member, Psychological Methods, 1999 – 2009

- Editorial Board Member, Organizational Research Methods, 2000 –

- Editorial Board Member, International Journal of Selection and Assessment, 2002 –

- Editorial Board Member, Journal of Applied Psychology, 2014-

- Editorial Board Member, Academy of Management Discoveries, 2013-
- Ad Hoc Reviewer, Journal of Applied Psychology, 1991 -

- Ad Hoc Reviewer, Journal of Occupational and Organizational Psychology, 1993 -

- Ad Hoc Reviewer, Psychological Bulletin, 1994 -

- Ad Hoc Reviewer, Management Science, 1997 -

- Ad Hoc Reviewer, Organizational Research Methods, 1997 -

- Ad Hoc Reviewer, Psychological Science, 1998 -

- Ad Hoc Reviewer, Journal of Social and Clinical Psychology, 2000 -

- Ad Hoc Reviewer, Criminal Justice and Behavior, 2000 –

- Ad Hoc Reviewer, Academy of Management Journal, 2002 –

- Ad Hoc Reviewer, Academy of Management Review, 2002 –

- Ad Hoc Reviewer, Personnel Psychology, 2002 –

- Ad Hoc Reviewer, Military Psychology, 2002 –

- Ad Hoc Reviewer, American Psychologist, 2002 -

- Ad Hoc Reviewer, Psychometrika, 2003 – 

- Ad Hoc Reviewer, National Science Foundation: Methodology, Measurement, and Statistics Program, 1994

- Ad Hoc Reviewer, Conference of the Society for Industrial and Organizational Psychology, 1994- 

- Program subcommittee, Conference of the Society for Industrial and Organizational Psychology, 1997, 1999, 2000

- Public Policy subcommittee, SIOP, 1998 - 2001

- Member, APA Membership Board, 2009-2011

CONSULTING EXPERIENCE/EXTERNAL FUNDING

October 2015


Consultant, DCI Consulting

February 2013


Consultant, Tyson Foods

September 2009

PI (with Seth Kaplan) ARI Phase II STTR titled, Emotion Management Orientation and Training.  $750,000.  Funded.

September 2008


PI (with Seth Kaplan), ARI Phase I STTR proposal titled, Emotion Management Orientation and Training.  $70,000. Funded.

March 2006


PI, ARI Phase II SBIR proposal titled, Testing Models of trust in Army Temporary Work Groups.  $730,000.  Not awarded.  Being prepared for resubmission.
October 2005


PI, ARI Phase I SBIR titled, Trust in Army Temporary Work Groups.  $70,000.  Completed.
August 2003

Consultant, John Deere Inc.

Project involves financial forecasting for optimal dealer location and product distribution.

May 2003

Co-PI (w/ S. Zaccaro), Army Phase II STTR grant (Proposal number A2-0817) titled, Promoting Realistic Self-Assessment as the Basis for Effective Leader Self-Development.  $500,000.  Funded.

October 2002 to April 2003

Co-PI (w/ S. Zaccaro), Army Phase I STTR grant (Contract Number DASW01-02-P-0747) titled, Promoting Realistic Self-Assessment as the Basis for Effective Leader Self-Development.  $55,000.

October 2002 to present

Expert on job analysis and job comparison in an Equal Pay for Equal Work case.  Project involves analyzing Plaintiff and comparator jobs in an attempt to discover whether and the degree to which Plaintiffs performed work of comparable character to comparators who were paid more.

May 2001 to present

Consultant, Army Research Institute

Project involves review of and comment upon the methodological aspects of research projects conducted by ARI researchers.  

April 1998 to 1999

Consultant, United States Department of Labor

Project involves review of and comment upon legal documents pertaining to an adverse impact case being brought against a major U.S. auto maker.  

August 1997 to 1998

Co-Investigator, FAA Training project - Year 4 (1997-1998), FAA grant # 94-G-034, $209,000

October 1995 to 1996

Co-Investigator, Tulane/Xavier universities HAMMER Project-Year 2 (1995-1996), Health and Safety Training Reciprocity, DOE Grant #536248, $206,950 total support for two part time faculty and two full-time research assistants.

March 1995 to September 1995

Consultant, Tonti Properties, Inc.

Conducted job analyses for Property Supervisor and Community Manager positions.  Job analysis information was used to develop content-valid performance evaluation instruments and job evaluations.

June 1992 to June 1993

Consultant, Haworth Manufacturing, Inc.

Supervisor: Dr. Neal Schmitt

Duties: Assisted in a job analysis and the development and validation of a battery of tests and of a situational interview to be used as a selection instrument for sales personnel.  Job analysis involved identification of tasks performed and the knowledge, skills, and abilities necessary to perform them.  Validation involved the linkage of interview content to job analysis results.  Assisted in writing technical report describing the results.

Technical Report: Schmitt, N., Cortina, J.M., & Smith, M. (1993).  Selection of Sales Personnel for Haworth, Inc.  Haworth, Inc., Holland, MI.

February 1993

Consultant, AT&T

Supervisor: Dr. Neal Schmitt

Duties: Wrote brief summaries of research findings with respect to various common motivational techniques (e.g., flextime, dress down days, MBO, etc.).

Technical Report: Cortina, J.M., & Schmitt, N. (1993).  A Summary of Research Findings with Respect to Various Motivation Techniques.  AT&T, Inc.  

December 1989 to 1991 

Consultant, Haworth Manufacturing, Inc.

Supervisors: Dr. Neal Schmitt and Dr. Jeff Vancouver

Duties: Assisted in a job analysis and the development and validation of a battery of selection tests for manufacturing jobs.  Job analysis involved identification of tasks and the knowledge, skills, and abilities necessary to perform them.  Validation involved identification/development of tests (paper and pencil, structured interview, and manual dexterity), development of rating instrument, data collection/analysis.  

Technical Report:  Vancouver, J., Schmitt, N., McKellin, D., & Cortina, J.M.  (1991). Report on the Factory Selection Project Haworth, Inc. Holland,MI.

Summer 1990

Consultant, Dart Container, Inc.

Supervisor: Dr. Neal Schmitt

Duties: Performed criterion-related validation analyses for existing selection test battery used in eight job categories.  Assisted in writing technical report describing the results.

Technical Report:  Schmitt, N., & Cortina, J.M. (1990).  Validity of the Bennett Mechanical Comprehension Test as a Selection Instrument for Maintenance Mechanics at Dart Container.  Dart, Inc.  Mason, MI.  

August 1990 to 1991

Consultant, Dart Container, Inc.

Supervisor: Dr. Neal Schmitt

Duties: Assisted in a job analysis and the development and validation of a battery of selection tests for large machine maintenance jobs.  Job analysis involved identification of tasks performed and the knowledge, skills, and abilities necessary to perform them.  Validation involved identification and/or development of relevant tests (paper and pencil and manual dexterity), development of performance rating instrument, data collection, and analysis.  Assisted in writing technical report describing the results.

Technical Report:  Schmitt, N., Cortina, J.M., & Whitney, D.J.  (1991).  Final Report on the Selection of Maintenance Mechanics for Dart, Inc.  Dart, Inc.  Mason, MI.

TEACHING EXPERIENCE
Undergraduate statistics in psychology, Regression analysis (graduate), Personnel Training (graduate), Personnel Selection (graduate), First-Year Methods/Statistics sequence (graduate), Meta-analysis (graduate), Structural Equations Modeling (graduate), Dispositional Predictors of Performance (graduate), Analytical Tools for Decision Makers (Executive MBA), Management (undergraduate).  See Teaching Statement for details.

PROFESSIONAL AND HONOR ASSOCIATIONS

American Psychological Association
(Fellow)


Society for Industrial and Organizational Psychology (Fellow)
Center for Applied Research Methods and Analysis (Fellow)

Academy of Management
            Phi Beta Kappa
