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CHAPTER ONE
Introduction

Background of the Problem
The common assumption regarding professional teaching is that           Any teachers leave ing their alma maters with degree in hand has and plans of making the world a better place through the students assigned to themher. Her Their careers starts with well thought out plans, based inshe is autonomyous, and fresh with new ideas. Teachers are regarded as being , driven to do the right thing, ready to convey their ideas to allow her students to take themose ideas and make create something new of them. She Teachers, nonteachers so often imagine, areis motivated by self-efficacy, which is the belief ving that oneshe can succeed and , she can do whatever oneshe sets their mind to.	Comment by Amani Ani: A reference would be great here, as you do not want to open your dissertation with anything debatable; imagine someone arguing that ‘most teachers today are not highly regarded,’ with news or empirical research to support it. If, however, you choose to keep it without adding a citation, then preface it with more context about it being an assumption.	Comment by Amani Ani: Concerning your text, I can immediately see that you will want to keep an eye on maintaining an academic or scholarly tone. I have revised this first paragraph to sharpen your diction, deleting unnecessary words, and formalizing your tone from its previously informal one. 

For instance, you want to preface your statement that “Any teacher” this or that with some sort of acknowledgement that you are drawing an assumption. Otherwise, it is your opinion, which you do not want in a scholarly work. Also, it is apropos today to use “they” with respect to gender diversity among teachers, as well as varying sexual and gender orientations regardless of sex. See sections 4.7 and 4.18 of the APA 7 manual if you’d like to read more on this! 

          However, theat idea of teachers as altruistic idealists ihas been often unknowingly unexpectedly dashed with by a debilitating condition referrcalled to as burnout, which. Burnout has many definitions. For instance, Teacher burnout according to the National Education Association (NEA; 2021), teacher burnout is often a more temporary condition in which an educator has exhausted the personal and professional resources necessary to do their job. Demoralization may occur as a consequence of burnout, wherein an educator believes that they areshe is unable to perform their dutieswork in ways that uphold the high standards of the profession. Fragga (2019) found that the World Health Organization (WHO) updated its definition of burnout, which now refers to the phenomenon burnout as a syndrome conceptualized as resulting from chronic workplace stress that has not been successfully managed. Burnecause outf thisoften precipitates, teachers are leaving their careers to pursue other professions. 	Comment by Amani Ani: Note that I have no idea what this acronym stands for as a reader unless you tell me. Thus, the first time you introduce an acronym, spell it out in full first for readers. See section 6.25 of the APA manual for more on this.	Comment by Amani Ani: Where did you get this fact from, perhaps from one of the citations you’ve used elsewhere in the paragraph? Cite it!	Comment by Amani Ani: You do need a citation here. Otherwise, this paragraph is fairly covered with references. Good!
Because Many researchers have considered whether teaching at primary and secondary levelsthe job itself has become more difficult now since the pandemic, based on job satisfaction, motivation, and self-efficacy bareing challenged (Author, year; Author, year). When burnout manifests itself it is psychologically and physically draining (Smith et .al., n.d.). Burnout can leave teachers feeling hopeless, incapot able, cynical, and resentful. Burnout essentially changesasically a teacher’s attitude has changed completely. She The perception of a teacher experiencing burnout becomes that they haves nothing else to give from a pervading sense. She of mentalis exhaustioned mentally (Smith et. al., n.d.). The physical aspects of burnout according to ADA Medical Knowledge Team (2022) are (a) feeling tired during or throughout the school day, (b) taking more sick days, and (c) developing insomnia and/or headaches due to anxiety/depression related to the prospect of being in the school environment. Educators will are more likely to experience burnout in schools that lack a proper support system to address their personal needs and problems they may encounter in their role (ADA Medical Knowledge Team, 2022). According to Jennifer Moss (2022) the first step in addressing burnout is repeating and internalizing the mantra, burnout is about the organization not the people. 	Comment by Amani Ani: Challenged how or by what? And according to what research? You need a reference or series of references here!

Remember to use your Elevated Editing Services literature review report to select credible sources for your claims. 	Comment by Amani Ani: Says who/based on what research? You must support each of your statements of fact with a citation unless you are making several references to the same source in a string of sentences. In that case, you would need to re-cite that source about every other sentence (as a good rule of thumb. See p. 61 of the APA 7 manual for an example!	Comment by Amani Ani: As only last name of author is included for Author (date) citation style, I have corrected this in-text citation accordingly. 
          Addressing burnout would give hope to teachers, improving their . Their attitudes about teaching would change, and reviving their energy would be revived to do athe job that they, presumably, once enjoyed doing. It Paying attention to burnout in schools would further show teachers that they are cared about by the administration. Burnout is a condition that can be avoided. Although b	Comment by Amani Ani: In scientific writing, you want to write with specificity as much as possible. Thus, beginning sentences with “It” and “They” is discouraged because neither are specific. Instead of writing “It,” try stating what it is in the sentence!
          Burnout is a resulting natural risk factor conditional to of the jobteaching and administrators should recognize this as a clear and present danger to teachers (Agyapong et al., 2023), it is nevertheless a condition that can be avoided. Safety nets should be in place with proactive measures should be in place to keep teachering burnout in check.  As it stands now, fixing burnout is a 

