
SEXUALHARASSMENTPOLICY_JIJENGEYOUTHORGANISATION

ThispolicyappliestoallemployeesandvolunteersofJijengeYouthOrganisation.

ThePolicyStatement

JijengeYouthOrganisationiscommittedtoprovidingasafeenvironmentforallits

employeesfreefrom discriminationonanygroundandfrom harassmentatwork

includingsexualharassment.TheOrganisationwilloperateazerotolerancepolicyfor

anyform ofsexualharassmentintheworkplace,treatallincidentsseriouslyand

promptlyinvestigateallallegationsofsexualharassment.Anypersonfoundtohave

sexuallyharassedanotherwillfacedisciplinaryaction,uptoandincludingdismissal

from employment.Allcomplaintsofsexualharassmentwillbetakenseriouslyand

treatedwithrespectandinconfidence.Noonewillbevictimisedformakingsucha

complaint.

Whatissexualharassment?

Sexualharassmentisunwelcomeconductofasexualnaturewhichmakesaperson

feeloffended,humiliatedand/orintimidated.Section6oftheEmploymentActdefines

sexualharassmentaswhereanemployerorarepresentativeoftheemployeroraco-

worker:

a. directlyorindirectlyrequestsanemployeeforsexualintercourse,sexualcontactor

anyotherform ofsexualactivitythatcontainsanimpliedorexpress(i)promiseof

preferentialtreatmentinemployment;(ii)threatofdetrimentaltreatmentinemployment;

or(iii)threataboutthepresentorfutureemploymentstatusoftheemployee;

b. useslanguagewhetherwrittenorspokenofasexualnature;

c. usesvisualmaterialofasexualnature;or



d. showsphysicalbehaviourofasexualnaturewhichdirectlyorindirectlysubjects

theemployeetobehaviourthatisunwelcomeoroffensivetothatemployeeandthatby

itsnaturehasadetrimentaleffectonthatemployee’semployment,jobperformance,or

jobsatisfaction.

Sexualharassmentcaninvolveoneormoreincidentsandactionsconstituting

harassmentmaybephysical,verbalandnon-verbal.Examplesofconductorbehaviour

whichconstitutesexualharassmentinclude,butarenotlimitedto:

Physicalconduct

Unwelcomephysicalcontactincludingpatting,pinching,stroking,kissing,hugging,

fondling,orinappropriatetouching

Physicalviolence,includingsexualassault

Physicalcontact,e.g.touching,pinching

Theuseofjob-relatedthreatsorrewardstosolicitsexualfavours

Verbalconduct

Commentsonaworker’sappearance,age,privatelife,etc.

Sexualcomments,storiesandjokes

Sexualadvances

Repeatedandunwantedsocialinvitationsfordatesorphysicalintimacy

Insultsbasedonthesexoftheworker

Condescendingorpaternalisticremarks

Anyonecanbeavictim ofsexualharassment,regardlessoftheirsexandofthesexof

theharasser.JijengeYouthOrganizationrecognisesthatsexualharassmentmayalso

occurbetweenpeopleofthesamesex.Whatmattersisthatthesexualconductis

unwantedandunwelcomebythepersonagainstwhom theconductisdirected.This

recognisesthatmenandwomencanbevictim ofsexualharassmentintheworkplace.

ComplaintProcedures

TheOrganisationstronglyurgesthereportingofallincidentsofharassmentor

retaliationasdefinedinthispolicy,regardlessoftheoffender’sidentityorposition.Ifa



victim cannotdirectlyapproachanallegedharasser,he/shecanapproachoneofthe

designatedstaffmembersresponsibleforreceivingcomplaintsofsexualharassment.

Thispersoncouldbeanothersupervisor,amemberofthehumanresourcesdepartment,

etc.

Whenadesignatedpersonreceivesacomplaintofsexualharassment,he/shewill:

-immediatelyrecordthedates,timesandfactsoftheincident(s)

-ascertaintheviewsofthevictim astowhatoutcomehe/shewants

-ensurethatthevictim understandstheorganisation'sproceduresfordealingwiththe

complaint

-discussandagreethenextsteps:eitherinformalorformalcomplaint,onthe

understandingformalcomplaintifhe/sheisnotsatisfiedwiththeoutcome

-keepaconfidentialrecordofalldiscussions

-respectthechoiceofthevictim

-ensurethatthevictim knowsthattheycanlodgethecomplaintoutsideoftheJijenge

throughtherelevantcountry/legalframework

Sanctionsanddisciplinarymeasures

Anyonewhohasbeenfoundtohavesexuallyharassedanotherpersonundertheterms

ofthispolicyisliabletoanyofthefollowingsanctions:

1)verbalorwrittenwarning

2)adverseperformanceevaluation

3)reductioninwages

4)transfer

5)demotion

6)suspension

7)dismissal

Thenatureofthesanctionswilldependonthegravityandextentoftheharassment.

Suitabledeterrentsanctionswillbeappliedtoensurethatincidentsofsexual

harassmentarenottreatedastrivial.Certainseriouscases,includingphysicalviolence,

willresultintheimmediatedismissaloftheharasser.



Acopyofthispolicyshallbedisplayedonthenoticeboards,allemployeesand

volunteersmustfamiliarizethemselveswithitscontent.

TheorganisationwillholdSexualHarassmentAwareness,ReportingandPrevention

Campaignsonaregularbasistopromotethecultureofzero-tolerancetosexual

harassment.


