
Daring to Reimagine Social Security: A Proposal for a Fairer Future 

A seismic shift is underway in the dialogue surrounding Social Security, the cornerstone of 

retirement security for millions of Americans. The existing defined benefit (DB) plan, while 

offering a guaranteed income stream, is increasingly under scrutiny for its inherent inequities and 

sustainability concerns. 

Unequal Outcomes: The Unseen Bias 

Under the current system, Social Security inadvertently favors those with longer life 

expectancies. Statistical data reveals that, on average, white women outlive men and individuals 

from minority groups. This longevity translates to a higher lifetime payout from Social Security 

for white women, creating a system that unintentionally discriminates against those with shorter 

lifespans. 

Additionally, the DB plan favors higher-income earners, as benefits are calculated based on 

lifetime earnings. This structure can leave lower-income workers, who may have faced systemic 

barriers to higher-paying jobs, with significantly lower retirement incomes. 

A Bold Proposal: Empowering Individuals with Defined Contribution (DC) Plans 

Imagine a system where individuals have the power to control their retirement savings, where 

every dollar contributed directly benefits their future and can be passed on to their loved ones. 

This is the promise of a defined contribution (DC) plan for Social Security. 

Under a DC model, individuals would have personal retirement accounts, much like a 401(k). 

Contributions would be invested, and the final amount at retirement would depend on investment 

performance and personal choices. This approach promotes individual responsibility, potentially 

generating higher returns for many, especially younger workers, and allows any remaining funds 

to be passed on to spouses or children as part of their financial legacy. 

Why a Voluntary Transition is Key 

To ensure a smooth transition and address concerns about abrupt changes, a voluntary opt-in 

approach is proposed. Those who prefer the certainty of the current DB plan can remain in it, 

while those seeking greater control and potential for higher returns can choose the DC option. 

This gradual shift allows for adaptation and fine-tuning of the new system. 

Benefits for All: A More Equitable System 

• Equitable Distribution: Eliminates the inherent bias of the DB plan, ensuring everyone's 

contributions directly benefit their retirement and their families. 

• Potential for Higher Returns: DC plans, with their investment component, could offer 

higher long-term returns for many, especially younger generations. 

• Increased Financial Literacy: Empowers individuals to make informed decisions about 

their financial future, fostering a more financially literate population. 



• Reduced Government Burden: Shifts some responsibility for retirement savings from 

the government to individuals, potentially alleviating future financial strain. 

• Generational Wealth Building: Allows individuals to pass on unused retirement savings 

to their loved ones, contributing to intergenerational financial security. 

Addressing Concerns and Challenges 

• Investment Risk: DC plans introduce investment risk, but education and guidance can 

help individuals make informed choices. 

• Low-Income Workers: Measures like matching contributions for low-income workers 

can address concerns about their ability to save adequately. 

• Transition Costs: Switching to a DC model would require careful planning and 

implementation to ensure a smooth transition. 

Call to Action: 

It's time for a national conversation about the future of Social Security. Let's explore bold ideas 

and challenge the status quo. The goal is clear: to create a retirement system that works for 

everyone, regardless of income, race, or gender, and enables them to build a financial legacy for 

their families. 

 


