
 

 

TUITION REIMBURSEMENT PROGRAM 

Wallwork Truck Center (WTC) partners with colleges in the area to provide students with the education and 

skills necessary to become a part of our team. Our Tuition Reimbursement Plan is for students seeking a 

career in the transportation industry as a service technician. 

Benefits of the program include: 

• Opportunities to learn from highly skilled and trained employees on the job. 

• Work part time at one of our 6 locations while you are in school. 

• Students with a 3.0 GPA and a diploma from an accredited program will be paid educational incentives 

based on the following criteria: 

o General Diesel Technology AAS Program $5,000 per year max of 4 year. 

• Upon graduation you will be eligible for full time employment and benefits. 

• Tool reimbursement up to $8,000 

To apply with WTC, follow these steps: 

• Visit https://wallworkjobs.com/internships  

• Click the Apply Now button to begin the application process.  

• Once you have completed the application, you will receive an email confirming your application has 

been received. 
 
Wallwork Truck Center has earned 27 Kenworth awards, including Customer Service Dealer of the Year, and Technology 
Dealer of the Year. We are a 3rd generation family-owned company that was started in 1921 as the area’s first Ford 
dealership.  Small enough to know everyone, but big enough to be a national competitor in both service and sales.  
 
Wallwork Truck Center operates seven heavy and medium duty truck dealerships, two trailer dealerships in North Dakota 
and Minnesota. Wallwork Truck Center is a franchised Kenworth, Ford, Great Dane, XL Specialized, Prestige, Stephens, 
Dragon, R-Way, and Demco dealer. 
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How does an Internship/Apprenticeship at Wallwork Truck Centers work? 

 

You get accepted to the diesel program of your choice. The initial cost of the school is the student’s 

responsibility.  We always recommend applying for all scholarships and grants possible to help with the 

initial cost of school and living expenses.   

At the end of the student’s first year of a diesel program they can apply for an internship at $23-$25/hr. 

The Intern will be partnered with an experienced tech for training purposes.   They will take on everyday 

jobs and help the experienced tech through each job.   The Intern will need to maintain a GPA of at 

least 3.0 while employed with Wallwork to stay eligible for the Internship employment.  This internship 

will be full time over the summer, then part time and as available during the 2nd year diesel program. 

There may be warehouse/parts positions available at some branches that would consider a 1st year 

student for part time work.   

Once the Intern has finished school and has graduated with a certificate or diploma, Wallwork may offer 

full time employment starting at $27-$31/hr.  Raises and advancement depends on efficiency, training, 

and certifications.  Internship and employee pay may differ per branch due to local wage adjustments.  

The new hire out of school will receive a tuition assistance bonus of $5000 per year for the first 4 years 

of employment on each year’s anniversary of hire.    Wallwork will also offer up to $8000 in tool 

reimbursement for tools purchased in the first year of full-time employment after graduation.  (see 

details on reverse side of page) An internship is not required for this program, however, Wallwork will 

require a signed commitment letter prior to graduation.  

Employment with Wallwork Truck Center is not guaranteed after an internship is finished.  It will be up 

to the branch service manager to offer full time employment once the intern graduates.   

 

For questions, please contact our Diesel Technician Recruiter Tony Doll.  (email is always better)  

701-476-7073  
Tony.Doll@wallworktrucks.com  
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