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If you have any questions regarding these plans, contact:  

 

Human Resources 
  701-476-7480  

_HumanResources@wallworkinc.com 
or 

 Equitable Customer Service  
866-274-9887 

 
 
 
It is time to start thinking about our annual open enrollment for the voluntary insurance offerings. All regular full-time 
employees working a minimum of 30 hours per week are eligible to participate in open enrollment. The open enrollment 
period is from November 2, 2024, to November 15, 2024. The benefit elections you make during this time will be effective 
January 1, 2025.  
 

Equitable:  Voluntary Term Life & Accidental Death & Dismemberment (AD&D)  
When you enroll yourself and/or your dependents in this benefit, you pay the full cost of the premium through payroll 
deductions. You can purchase coverage on yourself in $10,000 increments. Minimum coverage is $10,000 and maximum 
coverage is 5 times your annual salary up to $500,000. If you elect coverage for yourself, you can purchase coverage for your 
spouse in $5,000 increments to a maximum of 100% of your benefit up to $100,000. Children can be covered until 26 years of 
age, increments of $100 to a maximum of $10,000. 

 
Note: If you are not currently enrolled in this coverage, you may apply during annual open enrollment and will be required to 
complete an Evidence of Insurability form and issuance is subject to approval by Equitable. 
 
Voluntary Term Life & Accidental Death & Dismemberment (AD&D) Cost Summary  
(Spouse rates are based on employee’s age): 
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Equitable:  Voluntary Short-Term Disability Insurance 
Have you thought about how you will pay your monthly bills if you are unable to work for up to 12 weeks?  You have the 
opportunity to purchase a voluntary short-term disability policy to help supplement your income (40% or 60%) if you are 
unable to work due to an illness or non-occupational injury.  This benefit is payable for a maximum of 12 weeks after an 8-day 
elimination period.  
 
This policy does include a pre-existing clause with a three-month look-back period and a 12-month exclusion period.  
 
Note: If you are not currently enrolled in this coverage, you may apply during annual open enrollment and will be required to 
complete an Evidence of Insurability form and issuance is subject to approval by Equitable. 
 
If you are interested in this product, please contact Human Resources to discuss the cost per payroll.  
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