LOCAL MEMORANDUM OF UNDERSTANDING

NALC/USPS

RUTHERFORDTON NC 28139
SPINDALE NC 28160

NOVEMBER 7, 2017

This Memorandum of Understanding is entered into on November 7, 2017 at Ruth erfordton NC
between the presentative of the USPS and the representative of the NALC. Local Brranch 248,
pursuant ot the Local Implementation Pravisions of the 2016 National Agreement,
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Marjori eshe

Postmaster, USPS President Branch 248




em 1, Additional or longer wash-up periods.

- When an employee is assigned to perform dirty work or work with toxic materials,
- the employee will be allowed reasonable wash-up time.

am 2. The establishment of the regular workweek of five days with either
(ed or rotating days off. |

‘There shall be a regular workweek for all regular’s employees with rotating days
off.

em 3. Guidelines for the curtailment or termination of postal operations to
snform to orders of Local authorities or as local conditions warrant because of
emergency conditions.

' The decision for curtailment or termination or Postal Operations at the:

utherfordton Post office should conform to orders from Local Authorities,

~ ounty, state and federal officials or as local conditions warrant. This decision will
be made by the installation head.

' When the decision has been reached to curtail Postal Operations, to th € extent
ossible, management will notify and seek the cooperation of local radlio and
slevision stations to inform employees. Postal Service Telephones will b2

opened to call for instructions.

Item 4. Formation of local leave program.

tanagement will begin sign up for the choice vacation period no laterthatn
ecember 1% and sin up will be completed no later December 30™.

Management will maintain the official leave calendar. Prime choice vacation slots
- will be filled by seniority, during both rounds.

he official leave calendar for the office will be posted for city carrier: to see, and
naintained in an up-to-date current manner by management.

City carriers desiring to cancel leave during the calendar year may do so by
submitting a PS Form 3971, in duplicate, indicating the day(s) they wis.h to cancel.




\m 5. The duration of the choice vacation periodis).
ie choice vacation period shall run from January 1 through November 30.

ltem 6. The determination of the beginning day of an employee’s vacation

~ period.

1e beginning day of an employee’s choice vacation period shall be Monday and
nd on the following Sunday.

_Item 7. Whether employees at their option may request two selectioris during

rhe choice vacation period, in units of either five (5) or ten (10) days.

tter carriers, at their option, may request one (1) or two (2) selection:s during

" the choice vacation period in units of either five (5) or ten (10} OR FIFTEEN (15)
. days; total not to exceed ten (10} or fifteen (15) days on the first choice, in

~ceordance with leave earned annually.

Ipon completion of the leave calendar for choice vacation by the regular
workforce all City Carrier Assistants will be allowed to make one selection for the
amount of leave they will have reasonably earned at the time of the selections.

»m 8. Whether jury duty and attendance at National and St turiventions
1all be charged to choice vacation period.

Jury duty will not be considered as part of the minimum percentage or number of

carriers allowed off on annual leave during the choice vacation period.

rtendance at Union conventions or assemblies shall not be charged ais a vacation
.lection. At the beginning of each year when the convention week has been

- determined, one slot for eligible delegates shall be withheld for the aporopriate
- week.

am 9. Determination of the maximum number of employees who shall receive
ave each week during the choice vacation period.

Fourteen (14) % of the total letter carrier workforce shall be granted annual leave
during each week of the choice vacation period. The total workforce contains
sth Rutherfordton and Spindale city carriers.

2




_item 10. The issuance of official notices to each employee of the vacation
- schedule approved for such employee.

ch carrier craft employee will submit, following final selection of his/her choice
.-.d non-choice, where applicable) vacation period(s), Form 3971 in duplicate,
filling in all applicable items. A copy, signed by the responsible superviso?, will be
" returned to each craft employee within 72 hours.

»m 11. Determination of the date and means of notifying employees of the
yginning of the new leave year.

No later than November 1 of each year, management shall post a notice on all
~= e dletin hnards ta notify letter carriers of the beginning date Of the new
ve year.

“item 12. The procedures for submission of applications for annual leave during
" other than the choice vacation period.

rriers requesting annual leave other than the choice perot: Thius sdinit Form
171, in duplicate, no earlier than ninety (90) days prior to the requested leave
" and no later than the Tuesday prior to the service sweek in which the annual leave

is desired.
inagement will indicate on the Form 3971 the date and Yime sdurritied.
.anagement will reply within 72 hours following submission of Form 3971 or the

leave is automatically approved. incidental annual leave requested in advance
shall be on a first come basis with seniority being the tie breaker.




1 13. The method for selecting employees to work holiday.

1. All part-time flexible carriers to the maximum extent possible, even if the

payment of overtime is required.
All full-time and part-time regular carriers who have volunteered 1o work

on their holiday or their designated holiday — by seniority.
" 3. All City Carrier Assistants to the maximum extent possitie, even if the

payment of overtime is required.
Jl full-time and part-time regular carriers who have volunteered t.c work

in their non-scheduled day - by seniority.
5. FuUi-time carriers who do not volunteer on what would otherwise be their

non-scheduled day ~ by inverse seniority.
2 cyll-time carriers who do not volunteer on what would otherwise he their

10liday or designated holiday - by inverse seniority.
ltem 14 Whether “Overtime Desired” lists in Article 8 shall be by section and /or
tour.
rtime desired list will be by instaliation.

....n 15. The number of light duty assignments within each craft of
_ occupational group to be reserved for temporary or permanent light d uty
. assignment.

e parties of this Agreement concur in the fact that it would be impractical and
..._gical to set forth herein a specific number of “light duty assignments” for an
installation the size of the Rutherfordton Post Office

Thegugn fhe ipint.eynaration of the Union and Management every possible effart
Il be made to provide suitable employment consistent with the empoyee’s
~..sical condition. A more equitable solution can be arrived at in favor of the
individual concerned; as well as to continue the efficient operation of the office, if
the decision for each case is made at the time it occurs.




ltem 16. The method to be used in reserving figit diasﬁgmmsso that no
regularly assigned member of the regular work force will be adversely affected.

iest for light duty will be handled in accordance with Artle WS th'tir
ynal Agreement.

Item 17. The identification of assignments that are to be considered light duty
* within each craft represented in the office.

greed that light duty assignments within the station, for letter carrie s will
e uetermined on a case by case basis as outlined in Article 13.3 of the National
Agreement. Every consideration will be given to any available work as to not
adversely affect any assigned full-time regular employees.

18. The identification of assignments comprising a section, when it is
propased te reassign within an installation employees excess to the needs of a
section.

1e purpose of applying Article 12 of the National Agreement, each Delivery
shall be considered a section.

‘item 19. The assignment of employee parking places.
The Rutherfaordton Post Office will continue with the current parking program.

. 20. The determination as to whether annual to attend union activities
requested grior to the determination of the choice vacation schedule is to be
part of the total choice vacation plan.

ual leave to attend Union activities requested at any time will not be part of
tatal choice vacation period.

ltem 21. Those other items, which are subject to focal negotiations as, provided
in the craft provisions of this agreement.

lishing routes shall be in accordance with Article 41 Section 1.A.3; L.A.5; 1.B.2
1.B.3.




22. Local implementation of this agreemerit réidgting vo serority,
signments and posting.

Each vacant routes or newly established duty assignments not ander
- consideration for reversion shalt be posted within fourteen (14) calendar days
the day it becomes vacant or established.

stances where two or more assignments are posted on the same date, a
letter carrier may bid for as many assignments as are posted, stating his/her
preference in the following manner:

choice Second choice Third choice

.




