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GRIEVANCE STARTER CONTINUE

E:w: Bm:mumgm:ﬁ fails to grant qmncmmﬁmn_ time “on 5@ clock” :@mnmn._._b_
~ you have do the work “off the clock”, you should m_sﬁa file a separate grievance.
8 file two m:m<m:omm The first m;msm:nm is the one you :ma 5“2 ,NE off the clock




G e

for grievance hand @%&3&

& i .m, .Uoncami your won:n_wﬁv




Union Facts and Contentions (Block 17 on PS Form 8190):
Facts:
1. cgggagaggoi%&gg

handling time to igate and p farievance #{s)] to
Sa.%%gsg é«ir%s?g

2. Management at the [Station/Post Office] falled 1o provids paid grievance
handling ime duting working hours.

3. Union representative [name] spent [# hour(siiminisi] processing local
S!&ﬁawEms?%as.EE This fact is
documented in the case file with

" local grievancats} [arievance #la)) and/or pefforming ofher steward duties
EEQ-.!:E. This fact is documented in the case file with

. Agticle 17, Section 3 of the National Agreement states in relevant part.

Section 3. Rights of Stowards
When # iz neoessary Jor a sloward lo lesve hisher work ared (o
%i%« or igate & specific § o
tofie a g e steward shall reguest
frors the i deate supervisar amd such requast shall nof be
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6. Asticle 17 of the JCAM explaing:
Steward Rights. Anticle 17.3 & 17.4 ectablish sevecal staward oghts:
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7. Antichs 17, Section 4 of the Notiona! Agrooment states in ravans pirt.
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Right to Stoward Time on the Clock. @ stevwared iopst a0k for
SURSIVISOTY PRMNISSION 1 feavs s or her area or enter anoifer
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Contentions:

1. Zﬂg‘;éz,guhhigggs
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4. Anticha 17 o the JCAM oxplaing.
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Remedy (Block 19 on PS Form 8180):

1. and desiat faifing 10 s paid gn fondiing time in
dolation of Article 17 of the National Agresrmon,

4 $oY uni [name], [houraimine} at tha
%gﬁiﬂoggilgf!a;g
procoysing locul griavantets (arisvance #(e)) ol sha-siork.
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National Association of Letter Carriers
Request for information

To: Date

3 ‘ost Office}

s} PEVISOr

Pursyant fo Artictes 17 and 31 of the Nat A nt, | am ting the
toh te & gri ing & violation of Articts 17.

1. TACS Employee Everything Report for [Name] from [Datel.
1 am also requesting to interview this fullowing individunls:

1. {Name]
' 2. [Name]l

3. INamel
Your coageation in this matior, will be greatly appreciated. I you have any questions
ngnosasSﬁg.ﬁz_a&gc.%ngos*swag%i.g
feel free 1o contact me.

Sincarely,

Shop Steward
NALC

National Association of Letter Carriers
Request for Steward Time

danagetiSupervisor
Pursuant to Arlicle 17 of the National Ag i, | ans (o the following
steword time {o ignte & e co, ¥ needing app toly

5 of steward time, which needs to ba scheduled no
Tater than 1 onder 1o ensure tha timelines sstablished in Aricle

15 gre met. Tn fhe Bvent more Steward time i neaded, twill infom you as so00 8§
passible.

Your cooperation in this matier will e groatly appreciated. If yuu have any
ﬁﬂ«gwﬁg&gnﬂgﬂq_ggz%sgsg%
way, please fasl free to camact me.

Sinceraly,

Shop Steward
NALC
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Union Facts and Contentions (Block #17 on PS Form 8180):

Facts:

1. Steward [Name]} submitied a request for information dated [Date] in which they
requested finfo requested]. This fact is documented by the request(s) for
information in the case file.

2. Management did not provide {info ot provided]. This is documented by
Steward [Name] writtsn siatsment in the case file.

§. Article

17 of the JCAM explains:

Steward requests lo review and oblain documents should state hiw the
rsquest is relevant lo the bandling of e grievance or potential grisvance.
Management shoald respond to questions and to tequests for documents




i 3 cocpenive and imely marmer  Wher g relrvant request s mods,
AIANAGRNIONE SHOMIA PrOvis R reiew QAR produe the requmsted

& Artichs 31, Section 2 of the ool Agroement siptes:
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7. Adicle 31 of the JCAM explaing:
Information Asticls 1.3 provides that the Pastal Secvice will piake

Fvaiana 1o the pnidn g
Dirrgalning or the enforosment, administeation or intuspretation of the
inpluding . WHRHOE 16 1D O
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fogyat ight 10 BAIpiY i Hintiona | &t

Contentions:

., %gﬁzgig; 8
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Remedy (Block #19 on PS Form 8190):

1. That managerment cease and desist from fulwre viclations of Aricles 17 and 31 of
the National Agreement.

2. That management pay a lump sum of $50.00 to Letter Camier {Name and/or
Branch] to serve as an incentive for future compliance.

3. That all payments associated with this case be made as soon as administratively
possible, but no later than 30 days from the date of settisment.

4. That proof of payment be provided to INALC Official] upon payment, and/or atyy
other remedy the Step B team or an arbitrator deems appropriate.







Grievance
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efinition of Proof:

The effect of evidence. The mmacﬁjimi of afactb m< d

Something that induces nmnosgw,@_.

uproof” is the establishment by
% nc:mmSSQ a factin :Jm 33& o







_uonc3¢_.=n_.< Evidence

« Documents, forms, records,
files, noted, photographs,
charts, policies,
memoranda, etc.

« |nanimate objects (physical
evidence) - scanner, mail,
postal vehicle, etc. ,




Direct evidence - wt
proves the existence






Show there is a rule, regulation, ¢
003:o_m :6 circumstances that gav




permissive. What is :mmama *o _u-o<m a <_o_a=b

ﬂm@c_czo: or _oﬂo_ﬂ_om.

~« This <<0c_a be the aooc3w:+m and testimony
: <<_)Q+H happened.

Example of directive contractual _‘o_:@co_@m“. _

Article 8.8B. “When a full-ime regular mg_u_
day, E@ m30.a<mm Kﬁ._ow @coaamma eig




= the language governing the n_-ncs._ma:nmm is _umzs
discretionary, the union must be able to provide evidence
demonstrating that management abused this authority or ¢
arbitrary, capricious or discriminatory manne

Example of permissive language:

For periods of absence of 3 days or _mmmh s pel

explaining the absence. Medical Qonc_jm:
for work or need to care for a family men
sick leave (see 513.39) or when the supel
of the interests of the Postal Service. ELM



Meeting the Burden of

The burden of proof in a disciplinary
case falls on management.

Management must prove all the
caveats of just cause were met.

In order to meet their burden, all the
questions of just cause must be
answered with a YES!

roof in a Disciplinary Ca
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