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Most Common

ETC or TACs Reports — Not Provided.

No ODL list



More Common

« No Table of contents

» 8190 not signed OR complete
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Don't Confuse the revie
authorities

Include one copy of a document.
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Never, deface an original document.






ISSUE STATEMENTS

_”8_3_3© the Issue mdd*w::m:*

Page 2 of the PS Form 8190 U_dstm @xﬁB_u_@m o:
:QB_:@ issue ﬁQmBm:w

15 Frame the issue statement in the form of a question. For example: ;

=  Was there just cause for the letter of warning dated 7/15/2011 issued to the grievant for unsatisfactory
work performance, and if not, what is the appropriate remedy?

=  Did management violate Article 8.5.G when the grievant was required to work overtime on 8/15/2011,
and if so, what is the appropriate remedy?

= List specific contractual or handbook provisions that nvv.e to the grievance.
If discipline is involved:

= Always Indicate the type of discipline (lstter of waming, 7-day suspension, indefinite suspension, etc.}
in the issue statement.

The union steward may write a suggested issue in ltem 15 when appealing to Formal Step A. The parties at
Formal Step A are responsible for defining the issue as they see fit. _




SSUE STATEMENTS

._",_.030-_.o_nucma&o.sm__:simqo::o—n n:..o«:o:.
Examples: . o

. Was there just cause for the (any discipline) dated (any date) issued tothe
grievant for (any alleged violation), Q:Q, if not, what is the appropriate r

. Did management violate Article 8.5.G when the ;.@;m<od+€ﬁm_,ﬂmﬂcm.«ma_ o
overtime on 3/15/2002, and if so what is the appropriate remedy%

*»*Remember:

If discipline is involved, always indicate 1k
suspension, indefinite suspension, etc.), fr
the issue statement. :

If it is a contract grievance, always list “_5@.&_@
“involved in the grievance. Don't state did m:
Agreement. it ok R
Issue Statements should be clear and si
statement. . e e
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Why are Undisputed Facts
Important?e

. 2035__«: Em more _38339,_0: 59 UOE _oo:_mm Q@ﬁ e

be resolved at ﬁm Informal oﬁ _uo:sa_ > _®<m_

* They help in *onc,n.S@ the oomm for parties 9, :6 :
+3m< 3Q:d<< the scope of Q_mo_@_‘m@Bm * _3 a @:
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ﬂm_m<02 facts are U_,o<m3 <<_=._ Q00c3m ;
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UNDISPUTED FACTS

”_uo_: __*_Qowmm to undisputed
facts that hurt your case.







m:oc_a be able to answer “yes" fo each of the five ncmm or

a s fhere a violation of the zo:o:Q_ >©6w3m3w

i mD_Q we properly _na_::m the _mmcmm

__ w Did we determine all Em 60: 0
each one:

4. Do our contentions n_mn-_< mx o
National >03m3¢2 was <.o§m d




Disputed Facts & Contentions

. Write down all the facts of the case

. Restate the contract Qo<§o:m_m3<o_<ma




The contentions should tell a stor
and why.
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oA remedy is what the union asks for as a 686%03 to the
grievance. b

REMEDIES ARE NOT AUTOMATI

. >..U§00:Q#m remedies must be requested Q:Q,.Bmcsa_mm_ma ;
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BEYOND “MAKE-WHOLE"

ADDITIONAL COMPENSATORY REMEDIES |

£

by QmBO:%:.Q::@ that the violations were delib
(Show a history, e.g., a timeline of violations (inc

« The complete B Team decision, not ,E& page




“cease and desist” &
“make the grievant whole

“...or whatever remedy _
deems appropriate.”




EXAMPLES OF REMEDIES IN CONTR/

CAsES

- Cease and desist
>Enm by contracts & manuals

Make whole in every <<n.<. m.:n_cnmsu:_

Expunge the Letter of Demand and wa




EXAMPLES OF REMEDIES IN
DISCIPLINE CASES

- Remove and expunge

« Grievant made whole in every
way, including...
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