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Imagine getting a historical report from your friend about
the person you were going to marry. Just a green, yellow, or
red light. We’'re building “The Hire Engine?” to be that friend.

HIREENGINE

Maybe Your Best Friend. But for hiring.



Hiring Problems

Scarcity

Great talent is hard to
find. It can be
expensive, and time
consuming. We are
going to curate a

database of ‘A players'.

Validity

It can be challenging to
determine whether the
individual’s is truly as
good as they look. And
how about finding a
diamond in the rough?

Skeletons

Candidates can hide
serious issues. Resumes
aren't perfect, your time

to search is limited,
your tools can't
uncover everything.
Until Now.



More Problems...

References

References are spotty
at best, candidate
provided, limited
triangulation, and can

be fabricated at worst.

Psychometrics

Like a lie detector. Good
most of the time but can be
duped by smart people
that know how to dupe
them.

Bad Actors

Sometimes..'great
looking’ candidates
have secrets, issues, or
challenges you need to
know about as an
employer.



The Hire Engine

Solution.

Sourcing

Top talent will be engaged
across Canada. And our
API tools will integrate with
your recruiting software, to
evaluate all candidates.

Validation

Our proprietary system will
validate experience, skills,
culture fit, successes, and

failures. Warts and all.

HRXRay

Our system powered with
Al tools ensures you get
the right person, not the

skeletons.

HirePool

Search and review
available candidates from
our shared database in
real time.



Up to date Profiles

70 - 80% of resumes on job boards are out
of date. Most companies only look at
LinkedIn in the hiring process.

Culture matching

Take the most important part of hiring to
the front end of the process, instead of
waiting and hoping you were right.

Less Noise

Al application tools are creating noise, and
conventional job boards are desighed to get
clicks, not hires and cost you a lot of $$3$.



Leaders

Hire who you want, with
more certainty than
ever before.

HR / Recruiting

Spend less time
sourcing, screening,
and interviewing ill-

fitting candidates.

Talent

Candidates gain
greater control, ability
to stand out, and
transparency in job
search.



ire Engine

Features  How It Works

Get Started Today

Choose your path to smarter hiring

For Employers For Candidates

Laoking for your next career opp
Looking to hire top takent with confidence g for y

B) Comprshensive Trust Sborse - Vol codensal social v Build Your Trust Score - Showcase verified credentials and
' rofessional r i
media, memberships & background checks in one place professianal reputation
-Opti . m-tailored CVs f
v Al-Powered Matching - Find candidates who fit your culture ¥ Al-Optimized C¥s - Get custom-tallared CVs for each
206 requiremonts perfoctly application optimized for the role
£) Rimei-Tire bl snitaring - Track brustscores for aaiting +  Smart Job Matching - Receive curated opportunities that
mateh your skills and culture
emplayees continuously atch your skills and culure fit
) . fil - ¢ transparency and control over your
v Risk Mitigation - Avoid candidates with ethics violations or v Fr: le Control - Greater transparency and contral aver you
b search journey
unprofessional behavior Job search journey
EED— Candidata Login —
waitlist - 3 months FREE
Dan't have an account? Sign up for free

Sign Up

Employers and
candidates alike can
take greater control of
the hiring process.

Candidate Pool

Clean & Clear Hiring. Every. Time,

a7 32 89%

Aug Trust Seore

Al Scores. ~  AllStatus v Al Feids v Milogalions v Seachbyn:

Sarah Johnson, P.Eng
Senior Me Enginee

12 years exparience # MLENg - Unlver

B $1256 - $145K &

TRUST SCORE  Verified Credentials

ga M.Eng U of Alberta - P-Eng APEGH

12

Culture Matches

YAPEGA  vDogren o Linkedin
® VERIFIED

¥ Social Credibility

Professional tona - Active angagement « Streng brand « o f

Uinksdin; Excollent  X; Good  FB: Professional

 Memberships

- P Merbes - PEO Translerred

+ eraning

Employers

Simple tools,
dashboards, and
process.

Welcome back, Sarah! ¥

Your profike is 78% complete. Complete the remaining steps to maximize your visiblity to employers.

+ Now Interview Request! Acmo Corp wants to schedule an interview for Senior Mechanical Engineer position. Check your interviews section below.

Your Trust Score a Interview Activity
3 12 87%
UPCOMING COMPLETED RESPONSE
RATE
TRUST SCORE
 Verified Profile
Quick Actions
V Verified Credentials 85%
e o ’ " " B m
1 Social Credibility * Generate Custom CV/ iy
6017 piatforms Inked - Instsgram pending 1 Pending

l View Trust Score Details.

Manage Intarview Requests

fied - ASHRAE pending 1 Pending

© Account Settings

Talent

andidates gain
greater control, ability
to stand out, and
transparency in job
search.




Triangulation

More points of
information equals
better profile
verification equals
better hires.

Proprietary Al

We are building the
most integrated hiring
validation system ever

that will help identify
the people that fit your

vision, mission and
values.

Join the Waitlist

Be among the first to experience the future of hiring

Juin Waitlist —

Gamification

Candidates can see
with greater confidence
how to put their best
foot forward and also if
there is a way to take
the next step.



Competitive Analysis

Current recruitment systems are incomplete, frustrating, obsolete,
limited, and expensive.

Find the one person Know that candidates No more pay per Triangulate and
for each role faster. are available and fit click, additional validate. Not
before you speak to systems, reference available on any

them. checks, etc. other system.



Phase 1 0-3 weeks
Background technology development
Design & Plan
Phase 2
Core Build

Front End development and user interface
testing

Beta Launch

Phase 3

Beta Launch and refinement

3-9 weeks

100

@® 9-13 weeks

150

200



Curated

We are attracting candidates for you
based on what you need. And we integrate

with your own HR systems.

Validated

Candidates enter accurate and up-to date
profile information that is Al reviewed and
verified. Our Al does the rest.

Real Talent

You see which candidates have been
verified and in which ways. You get to see
exactly who is engaged as well.



Get in early to the party, lock in your pricing and see the
advancements in real time.

Prototype Launch V2.0 V2.2

Q12026 Q2 2026 Q3 2026 Q4 2026

g — > — O ——




What’s in it for me®?

Early Access

You get regular updates and a front row
seat to the application and be involved in
customizing the tools.

Price security

Your subscription will remain at the same
low price as long as you continue your
subscription.

Free Stuff

In addition to getting price security to this
system as it advances you as an early
subscriber will get 6 months on us in your
second year of usage.




SIGN UP NOW

The Hire Engine

support@hirengn.com
e pPport@ g
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