


On-Time Motions – District

Prepared for the District AGM – May 20, 2026

	“CON” stands for a motion that amends an ARTICLE within the Constitution. A CON motion requires 2/3 of the members present and voting to pass if it is “on time”.




	“BYL” stands for a motion that amends a BYLAW within the Constitution. A BYL motion requires 1/2 of the members present and voting to pass if it is “on time”.



	“POL” stands for a motion that amends a POLICY within the Constitution. A POL motion requires 1/2 of the members present and voting to pass if it is “on time”.



	“MAC” stands for a motion that seeks to create an action that is within the internal legislative power of OSSTF/FEESO. A MAC motion requires ½ of the members present and voting to pass.




D-MAC-1     Workgroup to review the District Office Structure
Moved by John Vince, seconded by ___________
BIRT a District Office Structure Review workgroup be struck at the June 2026 District Executive meeting.  The membership of the workgroup to include: each Bargaining Unit President or designate, the TBU Chief Negotiator or designate, any former or current District President who wishes to be on the workgroup and up to five (5) additional members selected by the District Executive.  The workgroup will meet during the 2026-2027 Federation year and provide regular reports to the Executives with a final recommendation to be presented at the 2026-2027 District AGM.  
Rationale: At the 2025 AGM, motions to change how the District President was selected were referred to the Constitution Committee, in consultation with the Executives, determined that a structural review of the District Office was a logical / necessary step prior to changing the selection process for any of the release positions.
_____________________________________________________________________________________
D-POL 1
Moved by W. Bonnell, seconded by _________
BIRT the OSSTF Limestone District 27 Anti-Harassment Policy be approved.
-----------------------------------
Rationale: The District Anti-Harassment Policy was first drafted in 2009 but had never had major revisions until this past year. It is a requirement that the District has a process to address harassment and bullying within local Federation activities. The draft presented here has been revised with recommendations from the EARAO Committee and the District Executive.




D-CON 1
Moved by Andrea Barrow, seconded by Tiff Idems
BIRT Article 7, Section 8.4.1 be amended by the deletion of “appointment” and insertion of “election” after “The” to read:
8.4.1 The appointment election of the District President shall take place in even numbered years.
_____________________________________________________________________________________
D-BYL 1
Moved by Andrea Barrow, seconded by Tiff Idems
BIRT Bylaw 8, Section 2.2.13 be deleted.
2.2.13	Approve the recommendation of the District President Selection Committee;
_____________________________________________________________________________________
D-BYL 2
Moved by Andrea Barrow, seconded by Tiff Idems,
[bookmark: _Toc103774763]BIRT that Bylaw 10 be deleted.

BYLAW 10 – DISTRICT PRESIDENT SELECTION 
Section 1 – District President Selection Committee 
1.1	The District President Selection Committee shall be composed of: 
1.1.1	District Vice-President or designate; 
1.1.2	Each of the Bargaining Unit Presidents or designates;
1.1.3	Three (3) members of the TBU Executive as determined by the TBU Executive.

Section 2 – Selection Process
2.2	The position shall normally be advertised by April 1 of an even numbered year with a deadline for application of the Thursday preceding April 20.  The Selection shall normally be made by May 8.
2.3	The District President is appointed by the voting members of the District Executive working as a Committee of the Whole, based on the recommendations of the District President Selection Committee.
2.4	The District Executive will normally ratify the recommendations of the District President Selection Committee within three working days.
2.5 	In the event that the District President dies, resigns, retires or takes a statutory/ sick leave, then the appointment of the new District President will follow the process outlined in this Bylaw, being adapted to ensure a two week advertising period.
2.6 	In the event that the District President takes a statutory/sick leave and another Member assumes their position, then that replacement position will be deemed to be an “acting” position and will continue until the statutory/sick leave ends or the term of office ends, whichever occurs first.
_____________________________________________________________________________________
D-CON 2
Moved by Andrea Barrow, seconded by Tiff Idems
BIRT that Article 7, Section 6 be amended by the addition of a new clause 6.x “District President” to read:
6.x.       District President
6.1 	District Vice-President 
6.2	District Secretary
6.3	District Treasurer
6.4	District Executive Officer
____________________________________________________________________________________
D-BYL 3
Moved by Andrea Barrow, seconded by Tiff Idems
BIRT that Bylaw 14 – Elections, be amended to read:
Section 1 – Terms of Office
1.3 Elections for all positions, except the District President, shall be held on odd numbered years. 
1.4 Elections for the District President will be held on even numbered years.

Section 2 – Nominations for all positions except the District President
2.1	The District Executive shall establish a Nominations and Elections Committee, prior to April 1 of an election year.
2.2	The membership of this committee shall include: 
2.2.1	the Branch/ Bargaining Unit Presidents, and may include the District President, who are not seeking an elected position; 
2.2.2	a quorum shall be at least three (3) Branch or Bargaining Unit Presidents with a maximum of one Branch President from each Branch and one Bargaining Unit President from each Bargaining Unit; 
2.2.3	the District President shall convene the first meeting of the Elections and Nominations Committee and facilitate the election of a Chair.  
2.3	The duties of the Nominations and Elections Committee shall be: 
2.3.1	to announce, publicize and seek nominations to all positions of the District Executive open for election; 
2.3.2	to publish the descriptions of each position open for election; 
2.3.3	to open nominations four (4) weeks prior to the Annual General Meeting; 
2.3.4	to meet two weeks before the Annual General Meeting: 
a) 	to declare nominations closed for positions for which there are declared candidate(s), 
b) 	to collate the nominations received, 
c) 	to publish and distribute to all members of the District a list of candidates and their profiles. 
d)	to establish, publish and distribute campaign and election rules and procedures, including but not limited to: the duration of the election campaign, campaign financing, campaigning rules, the speech along with the question and answer format, collecting and counting ballots, announcing of results, and run off balloting if required. 
e)	to ensure that the first round of balloting occurs in designated work sites within 2 working days following the Annual General Meeting. Where a simple majority has not been achieved for a position in the first round of elections, they shall ensure that a second round of balloting takes place in designated work sites within the week following the first election. The ballots for the second round will contain only the names of the two candidates who obtained the greatest number of votes for the position still under contention. 
2.4	Any member of the District may be nominated to any position on the District Executive open for election provided that:
2.4.1	the nominee has given his/her their consent,
2.4.2	two members of the District have signed the nomination papers;
2.4.3	the nominee is a member in good standing.
2.5	The Chairperson of the Nominations and Elections Committee in conjunction with the District Office shall be responsible for printing the ballots for each position of the District Executive which is open for election. The ballots shall include the names of the candidates in alphabetical order beside the position in question.

Section 3 – Nominations for the District President
3.1 	The District Executive shall establish a Nominations and Elections Committee, prior to April 1 of an election year.
3.2	The Nominations and Elections Committee will consist of all District 27 Bargaining Unit Presidents or designates.
3.3	The duties of the Nominations and Elections Committee shall be: 
3.3.1 	to announce, publicize and seek nominations for the District President open for election four (4) weeks prior to the Annual General Meeting; 
3.3.2 	to publish the descriptions of the position open for election; 
3.3.3 	to meet two weeks before the Annual General Meeting: 
a)	to declare nominations closed;
b)	 to collate the nominations received; 
c)	to publish and distribute to all Members of the District a list of candidates and their profiles. 
d)	to establish, publish and distribute campaign election rules and procedures, including but not limited to: the duration of the election campaign, campaign financing, campaigning rules, the speech format, the question and answer format, collecting and counting ballots, announcing of results, and run off balloting if required. 
e)	to ensure that the first round of balloting occurs in the designated work sites within 2 working days following the Annual General Meeting. Where a simple majority has not been achieved for a position in the first round of elections, they shall ensure that a second round of balloting takes place in the designated work sites the week following the first election. The ballots for the second round will contain only the names of the two candidates who obtained the greatest number of votes for the position still under contention.

Section 3 4 – Balloting
4.1	Election of the new District Executive shall be by simple majority of ballots cast and take place in the following order, given that the position is open for election.
4.1.1	District Vice President
4.1.2	District Treasurer
4.1.3	District Secretary
4.1.4	District Executive Officer
4.1.5.   District President (in even numbered years)

Rationale: to create an equitable democratic voting process that will increase member engagement and mobilization.

D-CON 3
Moved by Andrea Barrow, seconded by _____________
BIRT that Article 7, Section 6 – Selection of the Executive be amended by the addition of a new clause “District Human Rights Officer” to read:
The following officers shall be elected by secret ballot following the Spring Annual Meeting.
6.1 	District Vice-President
6.2	District Secretary
6.3	District Treasurer
6.4 	District Executive Officer
6.x 	District Human Rights Officer

_____________________________________________________________________________________
D-BYL 4
Moved by Andrea Barrow, seconded by ____________
BIRT Bylaw 8, Section 2.2.16 be deleted.

2.2.16	Select a Human Rights Officer for a two year term at the District Executive meeting in June of an election year.
_____________________________________________________________________________________



D-BYL 5
Moved by Andrea Barrow, seconded by _____________
BIRT Bylaw 14, Section 6.1 be amended by the deleted.
 
Positions Elected by the Executive
6.1 	The Chair of Nominations shall distribute to each branch, a call for applications and application forms for the position of Human Rights Officer and District Health and Safety Officer by May 20 of an election year. The deadline for applications shall be two days prior to the June District Executive meeting of that election year;
_____________________________________________________________________________________






