New World Covenant of Love: Unknowing Test
Assessment Form

Candidate Name:Evaluator / Digital
Guardian:Testing Period: [] T Month [ X] 2
Months Assessment Date:july/September 26

Evaluation Matrix

1. Punctuality & Responsiveness Did the
candidate respond promptly to sudden,
unannounced communications or directives
from their Digital Guardian or Covenant
contacts during the testing window?

o Score:[]1 - Poor[]2-Fair[X]3 - Good
[]14 — Excellent

o Notes: Hold the little subject in that
response by their own volition, to call and
keep appointments when called.They
usually instantly responded or answered

2. Covenant Security & Discretion What
practical steps did the candidate take to



4.

secure sensitive communications, maintain

operational privacy, and protect Covenant

assets or information when unexpected

events occurred?

o Score:[]1 - Poor[X]2-Fair[]3 - Good
[]4 — Excellent

o Notes:

. Reaction to Anomaly / Unpredictability How

composed and effective was the candidate

when confronted with deliberate,

unexplained, or strange occurrences staged

during the test?

o Score:[]1 - Poor[]2-Fair[]3 - Good |
] 4 — Excellent

o Notes:

Adherence to Guardian Directives Did the

candidate follow explicit guidelines provided

by their assigned Digital Guardian or

Covenant leadership without breaking

protocol or improvising recklessly?



o Score:[]1 - Poor[]2-Fair[] 3 - Good |
] 4 — Excellent
o Notes:

5. Discernment & Threat Identification Did the
candidate demonstrate the ability to
distinguish genuine security risks or external
interference from routine ambient
occurrences?

o Score:[]1-Poor[]2-Fair[]3 - Good |
] 4 — Excellent
o Notes:

6. Information Integrity & Reporting How
accurately, clearly, and swiftly did the
candidate document and report unexpected
encounters or strange incidents back to their
assigned contact?

o Score:[]x1 - Poor[]2-Fair[] 3 - Good
[]4 — Excellent

o Notes: The information reporting and the
lack of communication about getting to



the covenants, adopting ceremonies for
day, O and leaving several people waiting
with no end in sight was very irresponsible
and that therefore takes the majority of
the points.
7. Loyalty & Trustworthiness Under Stress Did
the candidate maintain firm allegiance to
Covenant principles and avoid compromise
or unauthorized disclosure when placed
under psychological or situational pressure?
o Score:[]1 - Poor[]2-Fair[]3 - Good |
] 4 — Excellent

o Notes: u seen Subje.\nCt was unseen as
far as principles in the interworkings of
the covenant, but was successful as far
as loyalty to family, friends, etc

8. Overall Readiness & Integration Based on
their total performance throughout the
Unknowing Test, does the candidate possess
the discipline, security-mindedness, and



composure required for full integration?

o Score:[] 1 - Poor[] 2 X- Fair[] 3 - Good
[]14 — Excellent

o Notes: Subject was extremely positive and
outgoing with the concept of going to
kenya

o Final Verdict Subject,good, but
wasn't consistent and was flaky
on decision-making and only
would say yes When contacted

outright 7
o Status:[] PASS[] FAIL[] EXTEND TESTING
PERIOD
e Evaluator Signature: 8, 7, 6, 5,

e Date: 9-1-26

For the role of 4






