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Meet the Healthcare Team
Southeast Oregon Healthcare Partnership

Be c k y  Wo l e r y ,  P hy sED

Insight Counseling and Therapy

Sa ra  Hayden ,  MSW

TFP Therapeutic Services

Co r i  S es k e r - S c o t t ,  MD
Stark Medical Group

Ta ra  News om

Saint Alphonsus

J e n  Hok e

Harney District Hospital

Noa  T owne r
Saint Alphonsus



What would you would change in 
Southeast Oregon’s Healthcare 
System?

• Lack of prescribers
• Lack of Medicare resources
• Lack of students with healthcare
• Medicaid is difficult - Pay and 

reimbursement
• Low income access to services
• Lack of Specialists
• Long wait for services
• Recruiting - shortage of experience 

and/or education

• Difficult to bring in talent from other 
areas and not enough qualified here

• Better collaboration/communication 
between organizations

• Specialty physicians shortage
• Primary Care Physicians shortage
• Tough to get qualified people to move 

to and stay in eastern Oregon



SWOT Analysis
Southeast Oregon Healthcare

W eakness es

• Housing - Lack of rentals and sales of high level homes for 
professionals

• Housing - Lack of rentals for students
• Reasonable rentals in close proxiemty to place of work, this is 

especially true for travelers and interns
• Reimbursement for services, Medicaid-Medicare
• Medical Providers for psychotropic medications
• Transportation to Boise-Nampa area to see specialists for treatment 

and testing
• Retention, causes may be wages and benefits, things to do in area
• VERSA grant is a draw and once the providers (from the outside) 

have it they leave when the student loans paid
• Recrutiment is an issue, may be due to small areas. 
• Funding for smaller organizations

S t r e n g t hs

• Medical facilities in the area
• Providers have good relationships with 

their patients
• Diverse services: specialty practices, 

amazing providers
• Response to changes can be quicker 

with smaller organizations
• Providers really get to know their 

patients
• Treasure Valley Community College is a 

great asset to the communities
• TVCC is a great asset to "growing our 

own", great start to many science fields
• Extend and grow programs



SWOT Analysis
Southeast Oregon Healthcare

Th r ea ts

• Recreation in area could be highlighted more, sunshine in the summer (biking, hiking, 
camping)

• Grow our own. Those from other areas tend to leave, but those from our own smaller 
rural Oregon Communities tend to stay

• Partnerships to those people in the Oregon rural areas. Reaching out to the schools, 
can this be improved?

• What can be done in catering to local communities, like changes to career fair 
(TVCC). 

• (TVCC) What can be done to ancillary services, respiratory, lab, etc.?  Paramedics, 
dental, and several others are under consideration

• Entry level jobs and Opportunities, which include advancement. Growth = Expansion
• Moving more to a collaboration model. such as Nurses, community workers, and social 

workers collaborating more
• With the use of MOU's more doors are opening for collaborations

O ppo r tu n i t i es

• Pandemic and the financial 
hit of the health institutions

• ???



Our Priorities

Hou s i ng

• Lack of nice rentals and homes for 

sale

• Lack of affordable housing for 

students

• Reasonable rentals of all types in close 

proximity to work and school

R e c ru i t i n g  and  Re ta i n i ng  
Ta l e n t

• Specialists, family doctors and other 

medical providers

• Licensed social workers

• Prescribers for psychotropics

G r ow i ng  Ou r  Own  
Wor k f o r c e

• Working with area education 

providers on in-demand programs

• Training for advancement



Where innovation happens

1 .  COLLABORATION
A partnership is forged

2 .  ORGANIZAT ION

Priorities are identified and teams are convened

3 .  ACT ION

Plans are drafted and steps are taken

4 .  SUPPORT
Partners provide needed support throughout the process











Who else should be invited?

T r easu r e  Va l l e y  P ed i a t r i c s
T r easu r e  Va l l e y  Women ’ s  C l i n i c

Va l l e y  Fam i l y  Med i c i n e
Snak e  R i v e r  P ed i a t r i c s

L i f eway s  Behav i o ra l  Hea l t h
S t .  Lu ke ’ s

Bu s i n ess  O regon
Reg i on a l  S o l u t i on s

Dep t .  o f  Human  Se r v i c es
Commun i t y  i n  A c t i o n
Snak e  R i v e r  E conom i c  
Deve l o pmen t  Coa l i t i o n



Our Community Partners
Southeast Oregon Healthcare Partnership

TBD

TBD

TBD

TBD

TBD

TBD



Proposed Timeline
AN ONGOING JOURNEY

PHASE  1

Outreach to our 

community partners

8.31.2020

PHASE  2

Team meetings

to develop strategies

9.30.2020

PHASE  3

Meet regularly to assess 

progress and adjust plans

Ongoing



Other Priorities to Keep on 

the Radar…

T ran sp o r ta t i o n

Transportation for 

patients who need to 

travel for care

O r e gon  
L i c e n su r e

Reciprocation for licenses 

can be difficult due to 

Oregon requirements

H i g he r  Ra t es

Higher salaries and 

reimbursement rates for 

providers

Med i c a r e /  
Med i c a i d

Easier process for 

reimbursement could 

improve access to services 

for low-income



IT IS NOT THE STRONGEST OF THE 

SPECIES THAT SURVIVES, NOR THE 

MOST INTELLIGENT, BUT THE ONE 

MOST RESPONSIVE TO CHANGE.

WORDS TO PONDER

CHARLES  DARWIN



Would you like to join 
the partnership or get 
more information?

CONTACT INFORMATION

PHONE NUMBER

(541) 963-3693

EOWB Webpage
www.EOWB.org

EMAIL

info@eowb.org


