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TEACH or Employer Sponsored Scholarships
TEACH Scholarships are available for: associate degree, bachelor degree, degree completion (3 credits), and earning a PA teaching certificate (level 1 or level 2)
1. Initial requests for tuition reimbursement must be approved by the Personnel Committee of the Board of Directors. Ongoing reimbursement pursuing a degree need only be approved at the start of enrollment for the degree.  
2. Employee must be employed as a permanent staff member to be eligible.
3. Employee must have completed their probationary period with Early Learning Connections (ELC) Inc. and have an overall evaluation that meets or exceeds requirements.
4. The program/courses must be related to the employee’s current position or for advancement into a position which currently exists within the agency. 
5. The intended degree must be listed as a task/goal on the employee’s Professional Development Plan on the PDRegistry. 
6. Once this request has all required approvals the employee will submit the TEACH application to the Director of Early Learning Programs for completion of the center agreement portion. 
7. The employee should apply for admission to the school of choice adhering to the deadlines for the semester they wish to being classes. TEACH participating programs can be found at https://www.pacca.org/colleges_universities.php.
8. There is no guarantee that any funding will be available for tuition reimbursement. Each application will be evaluated based on program funding availability. TEACH scholarships are offered directly through PACCA and not ELC.
9. Release time will be provided at a rate of 1 hour per credit enrolled in per week (maximum of 6hr per week) while class is in session and will be scheduled before the class begins with your supervisor. 
10. Upon successful completion of each contract year the employee will receive a stipend in the amount of $600 paid in 2 installments. The first $300 will be paid in the first paycheck after the contract period ends. The second $300 will be paid 6 months later. To receive this stipend, the employee MUST provide a copy of their signed contract to the Fiscal Department. 
11. By participating in the TEACH program the employee agrees to remain employed with the organization for 1 year after each scholarship year. 
*Submit this form to your supervisor with ED-W1 Teach Scholarship Request Form

Employee: 							    Date: 				

Supervisor: 							    Date: 				

Education Director: 						    Date: 				

Human Resource Manager: _______	______    Date: 				

Personnel Committee Approval Date:     								


Once all signatures have been obtained, send the completed original to the Education Director to forward copies to:

_____ Fiscal          _____ Human Resources      _____ Supervisor       _____ Employee
