Dress and Grooming Policy
Early Learning Connections
The ELC Board of Directors believes the appearance and dress of teaching/staff members is an important component of the educational program of this agency.  The attitude of teaching staff members about their professional responsibilities and the importance of education in the lives of their students are reflected in their dress and appearance.  Accordingly, in order to create an atmosphere of respect for teaching staff members and an environment conducive to learning, the Board establishes the following rules for the dress of teaching staff members in the performance of their professional duties:
 
1. Acceptable attire for teaching/classroom staff members shall include, but not be limited to* 

a. Dresses- Must be knee length or longer and appropriate for sitting with kids on floor level

b. Long skirts 

c. Blouses

d. Sweaters

e. Pants- Capris, khaki, cargo or leggings (leggings MUST be worn with a top that covers the behind) 

f. Scrub pants are allowed IF they are straight legged and solid color

g. Jeans (no holes/rips or frays. Must fit body type properly) 

h. ELC t-shirts, pullover jackets, appropriate zip up hoodies or polo shirts. Must go below the waistline. 

i. Shoes- Athletic shoes, Crocks (using the back strap) full coverage sandals- with back and covers toes, dress flats
 
2.      Inappropriate attire within the regular school day includes, but is not limited to*
 
a. Strapless/Spaghetti/Tank strap shirts and dresses (Capped sleaves are allowed)

b. Shorts, sweatpants, pajama pants, workout attire

c. Beachwear

d. Hats and/or head coverings unless for medical or religious reasons (hats may be worn outside during gross motor for shade purposes). 

e. Backless sandals, sandals with toes exposed, flip flops and excessive high heels or high thigh boots.

f. Scrub tops 

2. Exceptions may be made for in-service days when children are not present or on start up days when working in a classroom. (shoes still must be closed toed and full coverage for safety). 
 
3. The clothing and appearance of all teaching staff members should be clean and neat. This includes combed hair and hygiene maintained. Please refrain from strong smelling perfumes, colognes or body sprays as they can be triggering of asthma or allergies for children or other staff.  
 
4. No clothing may be worn that constitutes a danger to health or safety to the wearer or 
to others, and no clothing may be worn that interferes with the instructional program (Includes large hoop/dangling earrings, piercings or necklaces that young children may grab or pull), offensive or suggestive logos, shows excessive cleavage, advertisements or profanity on clothing. Tattoos of a graphic or mature nature may be requested to be covered by the HR or the staff’s supervisor. 

5. No clothing that promotes political parties or affiliation
 
6. A teaching staff member may request a waiver of this dress code for the performance of
duties.  Such waivers may be granted by HR Director or the DELP (Director of Early Learning). 
 
7. The teaching staff member’s supervisor, as appropriate, shall determine whether a violation
of this dress code has occurred and shall discuss the violation with the teaching staff member concerned.  Where a single violation so warrants or violations recur, the supervisor may enter a reprimand in the teaching staff member’s file and may recommend other appropriate disciplinary measures.
 
*Note for Classrooms contained inside of a school district building:

All staff whose home site is a school district building, including substitutes or volunteers, must follow the approved school district’s dress code policy. This policy supersedes any listed above items and may be different than what is allowable in other buildings. These classroom supervisors will be responsible for maintaining and monitoring these classrooms for appropriate attire. All questions should be sent to the direct supervisor and then, if necessary, they will contact the building principal. 
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