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Investment Thesis




Most investment into HR Tech
comes from people who know
nothing about HR.



What if we find 100 HR
experts, the people we
know invest
themselves into our
industry everyday, and
have them invest in

HR tech startups?



The HR Tech
100 Fund

HR Experts, Operators,
Analysts, Founders, and
Influencers investing within

the HR Technology industry.

@ 100 Investors

Relatively small investment
to allow for a unique and
strategic investor group.
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Unique Differentiation Complete
This is our world. These are our Transparency
people. Technology that allows for

full transparency at all
times.



The HR Tech 100 Fund

General Partners and Founders
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George LaRocque Tim Sackett
WorkTech Founder CEO of HRU Tech



The HR Tech 100 Fund Thesis
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e What if "we" put our money where our mouths
are?

HR Tech industry insiders investing into our own community.

e Smaller individual checks adding up to big

investment.

100 experts in our space, each investing $10,000 for a $1,000,000 total
fund. The first 100 checks into the platform gain a seat in the fund.

e New startups are being left behind.

Early-stage HR tech startups are not getting the money they need. They
need Angel funding.



The Problem

The HR Tech startup ecosystem suffers from a critical funding gap in early Pre-Seed through Seed stages. A lack of informed investment occurs
because most venture capital originates from outside the industry, where few investors possess deep expertise in HR technology, leading to

misaligned funding decisions and missed opportunities for impactful innovation.

We Know
We Know the What's Broken
Buyers Better
than Anyone
We Have Deeper
Insight into
What's Being
We Know the Built and What
Landscape of Needs to be Built
Platforms and
Partners
The 100 are an
Accessible
Investment from the Community In the
HR Tech100Is Market Today
Immediate Market
Validation



TAM (Total Addressable Market)

Make a big impact with our professional slides and charts

20%

A Growing Global Market

WorkTech's global data represents a
growing global market, driven by the
adoption of emerging technologies,
expansion into emerging global
markets, and continued growth in the
global SMB and Middle Market segments

Global HR/Work Tech

2026 market size, based on WorkTech's
recent global market study
Talent Acquisition Tech

2026 market size, based on WorkTech's
recent global market study



The Solution

Investment by the community for the community
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One Investment One Percent One Vote
100 Individual investors with background and Each investor gets one percent ownership of Democracy rules. Each investor gets one vote
expertise with the HR Technology community the fund. on presented deals. Every investor is equal to

the next.
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The Fund Rules of Engagement

100 Investors, 100 Deal flow

Votes

Every single investor,
including the founders, only
have one vote when we are

looking at investment deals.

Complete

transparency The 100 will create this. We

all hear of new startups in our
space. George and Tim will
help traffic this flow to votes.

DO WHAT IS

GREAT.

We are working with PIN as
our fund technology that

allows for 100% transparency
around our investments.

Investment Democracy

e $100-$500K per investment.
e Normal investment period is 3-10 years with
Angels.

e Eachinvestment deal brought forward by the
General Partners to The 100 will be voted on.

e A quorum of 50% of investors will be needed to
vote on a deal moving forward. A non-quorum
vote will be an automatic "No".

e Average returnis 3-5X.

Any one of The 100 can can bring forward
potential deals to the GPs for evaluation.



The HR Tech 100 Fund

Why do you want to be one of The 100?

It is a great opportunity to invest in the o
community you support. ‘

To be one of the 100 working together to help
HR Tech startups thrive.

e

To learn and develop your knowledge base g _‘
around HR Tech investment and growth. - r

e

To build something from scratch with like-
minded partners.

To do something most people in our space will
never do.

e

)
- B
x > oy
®RTEAY
=8 P
oot
o < HR TECH 100



Disclaimer

The information contained in this document is proprietary and confidential and is provided to prospective investors solely for the purpose of
evaluating an investment in the HR Tech 100 Fund (the "Fund"). This information is not to be shared, distributed or otherwise used, for any
other purpose or by any other individual, organization, company or business entity, without the prior written consent of HR Tech 100, LLC.
(the "General Partner").

This document is not an offer to sell securities of any investment fund or a solicitation of offers to buy any such securities. Securities of the
Fund are offered to investors only by means of complete offering materials, which contain significant additional information about the terms
and risks of an investment in the Fund and shall supersede the information contained herein in its entirety. Securities of the Fund are not
registered with any regulatory authority, are offered pursuant to exemptions from such registration and are subject to significant
restrictions.

The General Partner believes the information in this document to be reliable and has been obtained from public sources believed to be
reliable. The General Partner makes no representation or warranty, express or implied, as to the fairness, accuracy, completeness or
correctness of such information, nor does the General Partner or any of its affiliates accept any liability arising from its use. Opinions,

estimates and projections in this document constitute the current judgment of the General Partner and are subject to change without notice.

The General Partner has no obligation to update, modify or amend this document or to otherwise notify a recipient of this document in the
event that any matter stated herein, or any opinion, projection, forecast or estimate set forth herein, changes or subsequently becomes
inaccurate. No person has been authorized to give any information or make any representations not contained herein.

Investment in the Fund involves significant risks of loss of capital. There is no assurance that the Fund will achieve its investment
objective and an investor could lose all or a substantial portion of his/her/its investment in the Fund. An investor should carefully review
the Fund's offering materials and consult with the appropriate financial, tax or legal adviser before investing in the Fund. The risks disclosed
in this document do not include all of the risks and other significant considerations of an investment in the Fund.
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Let's get started nello.

Duis aute irure dolor in

To find out more about the HR Tech 100 Fund - contact Tim s
or George directly.

(@\ hrtech100fund.com

george@larocqueinc.com

{8) George - 617-515-0966
(@) sacketttim@hrutech.com

8 Tim-517-614-5014
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