Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

YEARLY STATUS REPORT - 2023-2024

Part A

Data of the Institution

1.Name of the Institution Sl opel and Col | ege of Teachers
Educat i on
e Name of the Head of the institution Dr . Nahakpam Babul in Meitei
e Designation Princi pal

¢ Doestheinstitution function fromitsown Yes

campus?

* Phone no./Alternate phone no. 03848222634

e Mobile No: 9615965922

e Registered e-mail sl opel andcol | ege@mai | . com

e Alternate e-mail LenbalOl@mai |l . com

e Address Salt Village, Khongjom P.QO
Wangj i ng, Thoubal D strict,
Mani pur - 795148

e City/Town Thoubal

e State/UT Mani pur

e Pin Code 795148

2.Institutional status

e Affiliated / Constitution Colleges Affiliated
e Type of Institution Co- educati on
e Location Rur al
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Phone No.

Mobile

Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

Financial Status

Alternate phone No.

IQAC e-mail address

Alternate e-mail address

Name of the Affiliating University

Name of the IQAC Coordinator

3.Website address (Web link of the AQAR
(Previous Academic Year)

4.Whether Academic Calendar prepared

during theyear?

e if yes, whether it is uploaded in the
Institutional website Web link:

5.Accreditation Details

Sel f-fi nanci ng

Mani pur University
Nahakpam Chi ngl enba Mei t ei

03848222634

8731046520
sl opel andcol | ege@nmai | . com

LenmbalOl@nmail . com

htt ps://sl opel andcol | ege. i n/

Yes

https://sl opel andcol | ege. i n/ acade
m c- cal endar

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B+ 2.08 2022 21/ 06/ 2022 |20/ 06/ 2027

6.Date of Establishment of IQAC

10/ 11/ 2020

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest  Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC
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https://slopelandcollege.in/
https://slopelandcollege.in/academic-calendar
https://slopelandcollege.in/academic-calendar
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Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

9.No. of IQAC meetings held during the year 11

e Were the minutes of IQAC meeting(s) and Yes
compliance to the decisions have been
uploaded on the institutional website?

e |f No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received fundingfromany No
of the funding agency to support itsactivities
duringtheyear?

e |f yes, mention the amount
11.Significant contributions made by | QAC during the current year (maximum five bullets)

e The coll ege was accredited B+ grade (1lst Cycle) on 14th February,
2023, which is the third highest anongst all colleges in the State
and top anongst all Private colleges. « Wth the initiative of |QAC,
the college has partnered with Mnistry of Education under the
program - Unnat Bharat Abhiyan on 27th February 2023. Under this
program the college adopted fives villages of Thoubal, Kakching,
Chandel and Tengnoupal districts ¢ Reviewed and nonitored

| npl enent ati on of academ c cal endar and teachers’ workl oad and

| esson plans. ¢ Reinforced college’ s tradition in providing holistic
education, community outreach and innovative coll aborations. -
Encouraged faculty nenbers to focus on research, publication, and to
participate in sem nars, Faculty devel opnment prograns and refresher
courses etc. to elevate the quality of research, innovation and

pr of essi onal devel opnent of the faculty nenbers.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

1. To prepare and submt Al SHE

1. Docunents and Data of the
col l ege for the year 2022-2023
was submtted on |ine.

2. To Preparation of AQAR

2. As resolved by the I QAC the
responsibility of the
preparation of AQAR 2023-2023

was endorsed to Shri Nahakpan
Chi ngl enba Meitei, Co-
ordi nation and Shri Khunukcham

Nabachandra Si ngh. Adm ni strat or
of the I QAR of Sl opel and Col | ege
of Teachers Educati on.

3. To organi ze One Day Wbrkshop
on I nplenmentation of NEP 2020

3. One Day Workshop on
I npl enment ati on of the NEP 2020
was organi zed in collaboration
M M5. Mani pur University on 7th
Sept enber 2023.

4. To Review of AQAR

4. Review Meeting of AQAR for
the year 2022- 2023 was held on
11' 1" March, 2024 where sone
suggestion for the perfection of
the AQAR has been driven from
| OAC Team

5. To organi ze Awareness Program
on Cyber Security

5. Workshop on Cyber Jnagrookta
(Awar eness) Di was was conduct ed
12t h Cct ober, 2023.

6. To organize 7 (Seven) Days
M cro Teachi ng Wor kshop

6. A7 (Seven) Days Mcro
Teachi ng Cl asses was organi zed
from4th to 12th May, 2024 where
all the 3rd Senester Trainees
arc conpul sory to participate.

7. To organize 15 (Fifteen) Days
Macro Teaching Practice

7. 15 (Fifteen) Days Macro
Teachi ng Practice was organi zed
by dividing into different
groups and shitf starting from
1st July, 2024 to 20th July,
2024.

8. To observe | ndian
Constitution Day
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Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

Soci al Science Departnent of the
col | ege and observed I ndi an
Constitution Day on 26th
January. 2024.

9. To organize 2 (Two) Days Bl ue 9. A2 (Two) Days workshop on
Print Preparation Wrkshop Blue Print and formati on of
Questi on Paper was organi zed on
13th and 14th May 2024.

10. To organi ze International 10 International Yoga Day was
Yoga Day organi zed at the college on 24th
June, 2024 where | arge nunbers
of Trainee/ Students and Teachi ng
Faculty participated the

program
111. To organi ze Nati onal 11. A programon the thene of
Sci ence Day A obal Science Day was organi zed

by Science Departnent of the
col l ege and I QAC on the Nati onal
Sci ence Day on 27th February

2024.
13.Whether the AQAR was placed before No
statutory body?
e Name of the statutory body
Name Date of meeting(s)
Ni | Ni |

14 Whether institutional data submitted to AISHE
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Part A

Data of the Institution

1.Name of the I nstitution

Sl opel and Col | ege of Teachers
Educati on

Name of the Head of the institution

Dr . Nahakpam Babul in Meitei

Designation

Princi pal

Does the institution function from its Yes

own campus?

e Phone no./Alternate phone no. 03848222634
e Mobile No: 9615965922
e Registered e-mail sl opel andcol | ege@nmuai | . com

Alternate e-mail

LenbalOl@nail . com

e Address Salt Village, Khongjom P.O
Wangj i ng, Thoubal District,
Mani pur - 795148

e City/Town Thoubal

o State/lUT Mani pur

e Pin Code 795148

2.Institutional status
o Affiliated / Constitution Colleges Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financia Status

Sel f - fi nanci ng

Name of the Affiliating University

Mani pur University

Page 6/67 08-02-2025 02:30:42



Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

Name of the IQAC Coordinator

Nahakpam Chi ngl enba Mei t ei

e Phone No. 03848222634
e Alternate phone No.
e Mobile 8731046520

IQAC e-mail address

sl opel andcol | ege@nuai | . com

Alternate e-mail address

LenbalOl@mai |l . com

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://sl opel andcol | ege.in/

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://sl opel andcol | ege. i n/acad
em c- cal endar

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B+ 2.08 2022 21/ 06/ 202 |20/ 06/ 202
2 7

6.Date of Establishment of IQAC

10/ 11/ 2020

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Dep | Scheme Funding Agency | Year of award Amount
artment /Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC as per latest | Yes
NAAC guidelines
e Upload latest notification of formation of | View File
IQAC
9.No. of IQAC meetingsheld duringtheyear | 11
e Were the minutes of IQAC meeting(s) Yes
and compliance to the decisions have
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been uploaded on the institutional
website?

e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether 1QAC received funding from No
any of the funding agency to support its
activitiesduring theyear?

e If yes, mention the amount

11.Significant contributions made by |IQAC during the current year (maximum five bullets)

e The coll ege was accredited B+ grade (1st Cycle) on 14th
February, 2023, which is the third highest anongst all coll eges
in the State and top anongst all Private colleges. « Wth the
initiative of IQAC, the college has partnered with Mnistry of
Education under the program - Unnat Bharat Abhiyan on 27th
February 2023. Under this program the college adopted fives

vill ages of Thoubal, Kakching, Chandel and Tengnoupal districts e
Revi ewed and nonitored i npl enentati on of academ c cal endar and
teachers’ workl oad and | esson plans. ¢« Reinforced college’s
tradition in providing holistic education, community outreach and
i nnovative col | aborations. ¢ Encouraged faculty nenbers to focus
on research, publication, and to participate in semnars, Faculty
devel opnent prograns and refresher courses etc. to elevate the
quality of research, innovation and professional devel opnent of
the faculty nenbers.

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

1. To prepare and submt Al SHE

1. Docunents and Data of the
coll ege for the year 2022-2023
was submtted on |ine.

2. To Preparation of AQAR

2. As resolved by the I QAC t he
responsibility of the
preparation of AQAR 2023-2023

was endorsed to Shri Nahakpan
Chi ngl enba Meitei, Co-
ordi nati on and Shri Khunukcham

Nabachandra Si ngh.
Adm ni strator of the | QAR of
Sl opel and Col | ege of Teachers
Educat i on.

3. To organi ze One Day Wor kshop
on I nplenmentation of NEP 2020

3. One Day Wbrkshop on
I npl ement ati on of the NEP 2020
was organi zed in collaboration
M M5. Mani pur University on 7th
Sept enber 2023.

4. To Review of AQAR

4. Review Meeting of AQAR for
the year 2022- 2023 was held on
11'1' WMarch, 2024 where sone
suggestion for the perfection
of the AQAR has been driven
from | QAC Team

5. To organi ze Awar eness
Program on Cyber Security

5. Workshop on Cyber Jnagrookta
(Awar eness) Diwas was conducted
12t h Cct ober, 2023.

6. To organize 7 (Seven) Days
M cro Teachi ng Workshop

6. A7 (Seven) Days Mcro
Teachi ng Cl asses was organi zed
from4th to 12th May, 2024
where all the 3rd Senester
Trai nees arc conpul sory to
parti ci pate.

7. To organize 15 (Fifteen)
Days Macro Teachi ng Practice

7. 15 (Fifteen) Days Macro
Teaching Practice was organi zed
by dividing into different
groups and shitf starting from
1st July, 2024 to 20th July,
2024.
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8. To observe Indian 8. I QAC col |l aborated with
Constitution Day Sl opel and Public School and
Soci al Science Departnent of

the coll ege and observed | ndi an

Constitution Day on 26th
January. 2024.

9. To organize 2 (Two) Days 9. A2 (Tw) Days wor kshop on
Bl ue Print Preparation Wrkshop Blue Print and formati on of
Questi on Paper was organi zed on

13th and 14th May 2024.

10. To organi ze International 10 International Yoga Day was
Yoga Day organi zed at the coll ege on
24t h June, 2024 where | arge
nunbers of Trai nee/ Students and
Teachi ng Faculty partici pated
t he program

111. To organi ze Nati onal 11. A programon the thene of
Sci ence Day A obal Science Day was
organi zed by Sci ence Depart nment
of the college and | QAC on the
Nat i onal Sci ence Day on 27th
February 2024.

13.Whether the AQAR was placed before No
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Ni | Ni |

14.Whether institutional data submitted to AISHE

Y ear Date of Submission

2022-2023 20/ 02/ 2024

15.Multidisciplinary / interdisciplinary

The institution offers prograns in Bachel or of Education (B.Ed.),
Bachel or of Conputer Application (BCA) and Bachel or of Business
Application (BBA) i.e. 3 (three) Courses. To provide a holistic &
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mul tidisciplinary education, an inter-disciplinary curricul um has
been proposed which will give the students the freedomto choose
fromthe above ranges plus to add nore courses using the
expertise of the present faculty and to invite guest faculties to
hol d speci al classes. W proposed to comrunicate & to col | aborate
wWith the Institutions within the range of our college to initiate
exchange progranmes of both the students & faculty where needed
for courses we do not have and vice versa. The introduction of
NEP 2020 in the academ c year of 2022-23 has reinforced

mul tidisciplinary and interdisciplinary approach to the
curricul a.

16.Academic bank of credits (ABC):

Data of all the students of each senester are stored in soft
copies by the respective adm nistrative staff which will be
nodified in line with the centralized database for the acaden c
credits. Once our affiliating University intimtes the
establishnment of a centralized database to digitally store the
academ c credits earned by the students from various courses, we
will send the students’ data and the credits scored by the
students wll be available online. And it conpul sory for all the
trai nees/ Students to regi ster under the ABC. And the particulars
of ABC Regi stration nunber with the concern trainee is sent to
the affiliating University.

17.SKill development:

The college is in conception stage for utilizing the expertise of
the Local Experts to teach our interested students the desired

trade of the skill to give nore expertise in different skills. W
have subject experts on ICT who will be providing short term
trai nings on conputer skill etc.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language,
culture, using online cour se)

The | ocation of our coll ege opens avenues to pave ways for
integrating the diverse Indian | anguages into our courses. W
have faculties froma nunber of endangered | anguages — Mani puri,
Anal , Moyon, Monsang, Tarao, Thadou- Kuki etc. whose know edge we
can utilized. Exchange and outreach Progranmes with youth from

t hese communiti es has enhanced the integration of |ocal,

i ndi genous and | ndi an Knowl edge. Besides this we have depart nent
of English, Manipuri and Ohers a part of UG Programre under

B. Ed.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Page 11/67 08-02-2025 02:30:42



Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

The | earni ng outcones of each course are uploaded on our website.
These are intimated to the students. It is mandatory for each
teacher to submt Course Conpletion Reports wherein specific
outcones | earnt by the students after each unit/topic has to be
added. Wth the new syl |l abus under NEP, 2020, the | earning

out comes have been nore el aborated and universal, according to
whi ch we have and we wi Il make necessary changes in our pedagogy.

20.Distance education/online education:

The college follows the universities guideline on the node of

t eachi ng-1 earni ng net hods. The introduction of NEP 2020 strongly
enphasi sed on the bl ended node of teaching-learning. In
conpliance with these new changes, Sl opel and Coll ege of Teachers
Educati on ensures that trainees/students have access to online

| earning materials along with classroom experi ence. E- |earning
resources are nmade available in the library through NLI ST.
Lectures, study nmaterials, educational videos are further

di ssem nated through e-learning platforns |ike Google Met,

What sapp, Zoom and Googl e cl assroons.

Extended Profile

1.Programme

11 3

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
21 200

Number of students during the year

File Description Documents
Data Template View File
2.2 40

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year
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File Description Documents
Data Template View File
2.3 100

Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 16

Number of full time teachers during the year

File Description Documents
Data Template View File
3.2 16

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 13

Total number of Classrooms and Seminar halls

4.2 40. 45

Tota expenditure excluding salary during the year (INR in lakhs)

4.3 21

Total number of computers on campus for academic purposes

Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation
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1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The South East Manipur College is affiliated to Mani pur University
so it adheres to the syllabus prescribed by the University. Before
each session begins, the Academ c Commttee along with the | QAC
fornul ates the Action Plan of the academ c year i.e., the Academc
Cal endar and the Tinme table/ Routine for the Programes / Courses
offered ; these are then incorporated the whole year round | eaving
room for addition of new & better options for effective curricul um
delivery. Accordingly, Oientation Programmes for the Teachers and
the Students are held every year before the class commencenent.

Departnental neetings are held periodically mainly for (i)

di stributing the units, (ii) the nunber of periods & the tine to
be taken for conpletion of each unit, (iii) assignnents, interna
tests, group activities, field /project works etc. |esson pl ans
are made mandatory both for online and offline classes. The
Library is well equipped with books, journals and e-books through
Inflibnet facility to facilitate the know edge both ways - to be
inparted, and to be gained. Extra activities like tutorials &
speci al classes are conducted for special needs of the students.
There are two smart cl assroons which are used by the departnents
as a suppl enent.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

The Academ c Cal endar is well prepared in advance and integrated
in the Prospectus for all the Stakeholders. The Academ c Commttee
and the | QAC under the guidance of the Principal who is the

Chai rperson of both the Commttees, sees that each paraneter
listed in the Academi c Calendar is carried out. Besides, there are
several sub — commttees |ike the Exam nation Conmttee that sees
to all the examrelated matters, the Adm ssion Commttee, Wnen
Cell, Student Welfare Commttee etc. who prepare the progranmres
for successful inplenentation of all the paraneters listed. An in-
depth Institutional Calendar is prepared every year by the | QAC
wherein internal institutional upcom ng neetings, progranmes,
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| nportant events,

conduct of CIE through internal

tests,

whi ch hel ps in visualizing the activities lined up. Each

Depart nent enphasi zes on the conduct of
interests in the curricul ar
proactiveness etc.

hi s/ her
curricul ar

at t endance,

activities, his/her

I ndi vi dual stude
as wel |

are shown

nt -
as Co-

File Description Documents
Upload relevant supporting View File
documents
Link for Additiona information
Ni |

1.1.3 - Teachersof thelnstitution participate
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

B. Any 3 of the above

File Description Documents

Details of participation of
teachersin various
bodies/activities provided as a
response to the metric

View File

Any additional information

View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course

system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

3
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File Description

Documents

Any additiona information

View File

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

View File

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data

requirement for year: (Asper Data Template)

0

File Description

Documents

Any additional information

No File Upl oaded

Brochure or any other document
relating to Add on /Certificate
programs

No File Upl oaded

List of Add on /Certificate
programs (Data Template )

No File Upl oaded

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total

number of students during the year

0

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs

during the year

100

File Description

Documents

Any additiona information

View File

Details of the students enrolled
in Subjects related to
certificate/Add-on programs

No File Upl oaded

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human

Values, Environment and Sustainability into the Curriculum

The essence of an institution is shown in the way it

Cross cutting issues to enrich its curriculumfor
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student, for the comunity & at large for the nation. Qur Coll ege,
small though it may be, plays an active role in spreading the
fragrance in as nuch relevant issues as it can. W have two units
of NSS - NSS | & Il, Youth Red Cross, the Students’ Union etc in
the college. NCC cadet for female students and El ectoral club were
also fornmed to further enhance the inportance of the cross cutting
| ssues. These cells give students the platform and opportunity to
| nprove their character, personality and academ cs.

Extension activities |ike Swachhta Bharat, Environnental awareness
programmes were initiated fromtinme to tinme by the students

t hrough the platformof NSS, Youth Red Cross and NCC. O her than
those relevant issues in our syllabi, extracurricular activities,
wor kshops, seminars etc were organized to plant the seeds of

Et hi cs, Val ues, CGender, & the consciousness of the Environnental
Sustai nability.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year

1
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File Description Documents
Any additional information View File
Programme / Curriculum/ View File

Syllabus of the courses

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

No Fil e Upl oaded

1.3.3 - Number of studentsundertaking project work/field work/ internships

100

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
gyllabusand itstransaction at the institution
from the following stakeholders Students
Teachers Employers Alumni

C. Any 2 of the above
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File Description

Documents

URL for stakeholder feedback
report

No File Upl oaded

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

View File

Any additional
information(Upl oad)

No File Upl oaded

1.4.2 - Feedback process of the Institution B.

may be classified asfollows

and action has been taken

Feedback col |l ected, anal yzed

File Description Documents
Upload any additional View File
information
URL for feedback report
Ni |

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seatsduring the year

200

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

100
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File Description Documents

Any additional information View File
Number of seats filled against View File
seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Students/ Trai nees are identified either as Advance or Sl ow

| earners based on their classroomactivities and performnces.
These includes Assessnents, interactions, assignnents,

attendances, participations, etc etc...Various teachi ng nethods and
techni ques are inculcated to i nprove and enhance for both Advanced
or Slow |l earners thereafter for an effective teaching | earning
system

Advanced | ear ners:

e Encouragi ng and Gui dance by the respective departnental
teachers in their preparation to obtained University ranks.
E-learning, journals and books of varied topics are made
available to themin the library to widen their reading
scope of reading and | earning.

e Assignnents on challenging topics are given to themto
i ncrease their range of their subject know edge.

e Encouraging themto participate in district/state/national
| evel conpetitions for exposure through social interaction
with their peers fromother institutions.

e Humanities and Soci al Science students are given questions/
topics related to situational scenarios too.

Sl ow Lear ners

e More assignnent on class notes and previous classes are
di scussed to ensure they retain the subject know edge.
Di scussions, interactions, personal and academ c counseling
are sone of the strategies which are adopted to encourage
and notivate in raising the learning |evel.

e Renedial classes are conducted so that they could be at par
with their classmates.

e In the special/extra classes, solved question papers are
di scussed, and open book test is conducted.

Page 20/67 08-02-2025 02:30:42


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRQdFU0ZjV0N3gvbVNVSHIrYnBGYWc9PSIsInZhbHVlIjoidG9NMHpYMVJyWlVzME1wMWFiZ2ZWYkRycHY5T0FGSGtkYTVsaGRzekhLVXEySGhYTk8rVGNNdzV4Tmo4UDFnUiIsIm1hYyI6Ijg2MmQ0OTI5ODVhZTExMWZmY2M1ODQ2YzNjMzY4MGMzNjIzZWI0N2JmMjlmMzc5MThiYzU3YTZlMzI0YTI0YTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFSeG4xVERjekRocUZwVWdBUnR6TXc9PSIsInZhbHVlIjoiTmNLRiszdUNweGR0clorb09xRWxEdE9kQ1ROak9JSm5FSkpvYkJxUGZyWWNWZlQwdUdmQUZxRmJFVVB6SlpyMyIsIm1hYyI6Ijc0MDJjY2Y2ZmEwZWFhZmNmYTc2ODFlZTU2Y2M5MWQ4MzgyNTY0YWNiNzIzOWU4MmJjZmZiNTZiNmI4MzUxYTkiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

e The Mentor-nentee program not only ensures nmaxi num
i nclusivity but al so checks the students’ progression.

File Description Documents

Link for additional Information

htt ps://sl opel andcol | ege. i n/ agar - 2023- 24

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
200 15

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Experiential Learning:

e The program have curricular activities inclusive of and
Report witings during their Study tours, Field works.

e Social Science students are given Assignnents for report
writings based on interaction with people and situationa
scenari 0s.

Partici pative Learning:

e Teaching nethods that target naxi mum nunber of
students/trai nees to response, express, boost their
confidence and increase their interest of participation in
| earni ng are incul cat ed.

e In Renedial & Tutorial classes, Syllabus rel ated assignnents
are di scussed where each student share their work creating a
room of wi der space/scope of |earning and inprovenent.

e The Coll ege events |ike Freshers’ Meet and other Sports and
Literary and cultural functions gives students the
opportunity where they exhibit their talents showcasing the
di verse communities in the college.
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e Students of Physical Education are often enrolled to
participate in State, National and |International
conpetitions.

e The Col |l ege magazi nes and Wall boards al so serve as a
creative platformwhere students published articles, poetry,
phot ogr aphy etc.

Probl em Sol vi ng Met hodol ogi es:

e |CT tools and applications are incorporated to solve
probl ens for Mathematics, Statistics and Conputer Sciences.
Audio Visual learning facilities in the Smart C assroons
al so nakes it far easier to See, (bserve and Learn.

e Oher virtual platforns |ike Google Meet, Zoom Watsapp
etc. are a blessing in tinmes of difficult situations for
physi cal cl assroom teachi ng-I earni ng.

File Description Documents

Upload any additional View File
information

Link for additional information

https://sl opel andcol | ege. i n/ agar-2023- 24

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

The institution has continuously nmade efforts to acquire and equip
best technologies and facilities within the coll ege canpus.

e The College has a Library equi pped with best ICT tools
avail able. N-List facility under INFLIBNET is provided to
the teachers and students of the College to nmake use of the
e- books, e-journals etc.

e Digital library helps in accessing information and know edge
fromall over the world and from ot her national and
international universities. Various journals are subscribed
for the staff and students.

e Library resources are naintained and enhanced by the Library
Comm ttee periodically and whenever the need ari ses.

e Students of Conputer Science utilized the conputers for
practical cl asses.

e Conputers are also used by the Teachers and students of the
Col | ege as and when required.

e Science Departnents have a conputer and a projector for
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Teachi ng and | earni ng pur poses.

e The college has two Smart-class roons equi pped with audi o-
vi sual technol ogy to enhance students | earning experience
and exposing themto w der know edge base. Equi pnent

canera, smart TV screen etc.

e Students are able to read, downl oad and partici pate through

t he student | ogi n-based Muodl e interface.

i ncl ude

File Description

Documents

Upload any additional
information

View File

Provide link for webpage
describing the ICT enabled tools
for effective teaching-learning
process

https://sl opel andcol | ege. i n/ agar - 2023- 24

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )

2.3.3.1 - Number of mentors

15

File Description

Documents

Upload, number of students
enrolled and full time teachers
on roll.

View File

Circulars pertaining to assigning
mentors to mentees

View File

mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

16
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File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

No File Upl oaded

List of the faculty members
authenticated by the Head of
HEI

No File Upl oaded

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

2

File Description

Documents

Any additional information

No File Upl oaded

List of number of full time
teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

View File

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

16

File Description

Documents

Any additional information

No Fil e Upl oaded

List of Teachersincluding their
PAN, designation, dept. and
experience details(Data
Template)

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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The schedul e of internal exam nation is set by the affiliated
University i.e., Manipur University. The Col | ege Exam nati on
Commttee (EC) takes up and intimates the HODs of the Coll ege on
dates for setting questions, subm ssion of question papers,

exam nati on schedul e and subm ssion of marks. Question setting and
requi site of internal exam nation are discussed during the
departnmental neetings conducted periodically by each departnent.

The tinme tables are di splayed on the coll ege notice board few
weeks prior to the exam nation and are infornmed to the students by
the teachers in their respective cl asses.

After the evaluation of the internal exam nation, the marks are
collected fromall the departnents by the exam nation commttee.
Al'l the marks are then conpiled with utnost confidentiality before
it is sent to the University maintaining a high-Ilevel transparency
and functional system

The objective of internal assessnent is to gauge students’
conprehension of the curricula and to assess their progress and
performance. Confidentiality and quality are nmaintained throughout
t he process of preparing the question paper. After the submni ssion
of the internal marks from each departnent, the marks go through a
scrutiny and marks tabul ation is conducted by the Coll ege

Exam nation Conmitt ee.

File Description Documents

Any additional information View File

Link for additional information
htt ps:/ /sl opel andcol | ege. i n/ agar - 2023- 24

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The Col | ege takes utnost attention to ensure deliverance of tinely
resolution of grievance which is transparent and effective. In
cases where students were absent in the internal exam nation due
to sickness/ hospitalization or any emergency circunstances, any of
the foll ow ng nethods can be depl oyed: re-exam nation, hone

assi gnnents, presentations whichever is deemfit by the teacher
concerned. Answer scripts are distributed and discussed in

cl assroom for feedback and to address any di screpancy. The
concerned subject teachers resolved any clarification, doubts or
mar ks di screpanci es.
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| f any grievance arises from students regardi ng the marks of
internal exam nation, it is addressed to the Principal wherein
students can contest the marks and can initiate a re- evaluation
through a formal application within a speculated tine before the
scores are forwarded to the Coll ege Exam nation Conmttee. |If the
grievance is valid, the score is updated and the student is

i nformed of the outcone. The finalized score is forwarded to the
Exam nation commttee. Concerned resolved issue is recorded by the
Exam nation Comm ttee.

File Description Documents

Any additional information View File

Link for additional information
htt ps:/ /sl opel andcol | ege. i n/ agar - 2023-24

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

The coll ege follows the syllabus of Manipur University and nakes
both the teachers and students aware of the course outcones of al
the progranmmes offered by the college. The programres offered are
nmentioned in the coll ege prospectus and each programme with its
course outcones are made avail able on the college official
website. This access hel ps the students to decide in enrolling in
the said programmes and courses according to their choice.

Students are updated nore about the Programre Qutcones and Course
Qut conmes of the courses and given the opportunity to ask and cl ear
their doubts during the Student I|nduction Progranme.

The Progranme outcones, Programre Specific outcones and Course
out cones of each departnent are nmade avail able along with the
syl | abus on the coll ege website based on each Senester and Paper.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information htt ps://sl opel andcol | ege. i n/ agar - 2023- 24

Upload COsfor al courses No File Upl oaded
(exemplars from Glossary)
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2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

1. The coll ege ensures attai nnent of Programme Qutcones, Programme
Speci fic Qutcones, and Course Qutcones at a nmaxi mum | evel and this
is done through a disciplined approach fromboth the teachers and
its students.

2. The teachers al so ensure that | esson plans are prepared well in
conpliance with the University syll abus, maintaining a bal anced
tinmeline so that they could be covered within the stipulated tine.
Lesson plans and course conpletion reports are countersigned by
HODs of each departnent and kept in the respective Departnent.

3. Departnental and Faculty neetings are held to check and di scuss
the matters that could be a help in the teachingl earning system
The Col | ege provides a study environnment wherein, the students
could read, listen and learn. The Library has a sufficient supply
of books and a confortabl e readi ng space. The smart cl assroons
give a digital platformof learning with the audio-video facility.
The locality of the college is situated in an area of multi
culture which is a blessing for both the college and the students
as it serves a huge inclusive learning. | QAC acts as a nonitoring
system of the college in maintaining tinmely functioning of each
departnent and al so in encouraging the faculty for any creative or
i nnovative ideas for the betternent of |earning.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information htt ps://sl opel andcol | ege. i n/ agar - 2023- 24

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the univer sity examination during
the year

100
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File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
htt ps:// sl opel andcol | ege. i n/ agar - 2023-24

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://sl opel andcol | ege. i n/ annual - survey-report

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Research

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

Ni |

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects No File Upl oaded
with details of grants(Data
Template)

3.1.2- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
gover nment agencies during the year

0
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File Description Documents

List of research projects and No File Upl oaded
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the
year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution
during the year

3

File Description Documents

Report of the event View File
Any additional information No File Upl oaded
List of workshops/seminars View File
during last 5 years (Data

Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

0

File Description Documents

Any additional information No File Upl oaded

List of research papers by title, No File Upl oaded
author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ inter national confer ence proceedings per teacher duringthe year
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3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

0

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited No File Upl oaded
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

Sone of the prograns as part of extension activities:

e Wrld Environnent Day on 5th June 2023 as 5th was Sunday
organi sed by the coll ege

e Awareness Programon Sustainability inrelation to 'Only One
Earth' on 8th June 2023

e International Yoga Day on‘Yoga for Humanity’' organi sed by
| QAC

e Mass Tree Plantation Programon 21 July to 31 July 2023
Inter District Level Extenpore Speech Conpetition on
‘“National Integration and Patriotism on 23rd July 2023.
Interaction wth | ocal shopkeepers for plastic awareness on
12t h Sept enmber 2023 by the coll ege

e Mega Ceanliness drive and Plog Run on 19th Cctober 2023 by
the college in collaboration wth NYK Thouba

e Awareness Programon Bl ood Donation at Primary Health Centre
at Thoubal District Hospital on 27th Novenber, 2023 by the
college Red Cross Unit.

e Literacy Awareness Programme at Wangjing Village on 14th
Decenber 2023 by the coll ege

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

3.3.2- Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year
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3.3.2.1 - Total number of awardsand recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

0

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension No File Upl oaded
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., ( including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy/
YRC etc., during the year

0

File Description Documents

Reports of the event organized No File Upl oaded

Any additional information No File Upl oaded

Number of extension and No Fil e Upl oaded
outreach Programmes conducted
with industry, community etc

for the last year (Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSY
NCC/ Red Crosy YRC etc., during the year

110
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File Description

Documents

Report of the event

No File Upl oaded

Any additional information

No File Upl oaded

Number of students
participating in extension
activities with Govt. or NGO etc
(Data Template)

No File Upl oaded

3.4 - Collaboration

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

1

File Description

Documents

e-copies of linkage related
Document

No File Upl oaded

Details of linkages with
ingtitutions/industries for
internship (Data Template)

View File

Any additional information

No File Upl oaded

3.4.2 - Number of functional MoUs with national and international institutions, univer sities,
industries, cor por ate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

File Description

Documents

e-Copies of the MoUs with
ingtitution./ industry/corporate
houses

No File Upl oaded

Any additional information

No File Upl oaded

Details of functional MoUs with
institutions of national,
international importance, other
universities etc during the year

No File Upl oaded

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities
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4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

Sl opel and Col | ege of Teachers Educati on, Khongj om provi des
infrastructures and other facilities that contribute to the
academ c gromh of faculty and students/trainees.

The col |l ege offers nineteen (3) undergraduate prograns in
pr of essi onal cour se.

e There are thirteen class roons with 1 ICT facilities and
with 3laboratory facilities sonetines used as tenporary
class roomfor their respective departnents.

e There are 3 LCD projectors, 5 printing machines including 1
canon copier and 1 PA system

e There is one common roomfor all the departnents and one
departnental roomfor the departnent of Education with Lab.

e There are 21 Conputer Desktops and 4 Laptops for students
and faculties. Science Departnments are provided with a
Desktop and a printer while the common roomfor the Arts
faculty is provided with a desktop and a printer. 90% of the
Staff used their own personal | aptop.

e The college canpus is WFI/LAN enable with 100 nbps fromJio
Air Fi ber.

e The college library has 12652 books and subscribed 75 print
journals. The library has installed SOUL-3.0 library
software since 2021. The library provides access to 6000+ e
Journal s and 199500+ e books under N-List from I NFLI BNET.
The col |l ege Library has one reading hall for faculty and
students/trainees with 50 seating capacity. Inside the
|'i brary, photocopy facilities and copying (Xerox) are
avai |l abl e.

e The college has one WFI enabled Semnar Hall with a
projector and a seating capacity of 80.

e The college is utilizing Modle e-learning as a source of
teaching and learning platformfor facilitating teacher-
student interactive interface.

e The campus is under CCTV surveill ance.

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |
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4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

The col | ege has adequate infrastructure for sports and cul tural
activities

Sports

The col | ege has an outdoor playground, one anphitheater and a

mul ti purpose hall sonetines used as indoor hall for
students/trai nees and faculties. The outdoor sports include
football ground, discus, javelin, shot-put, track ganmes, and

i ndoor facility with table tennis, badm nton court, carrom chess,
Chi nese checker and basic gym equi pnment. The nul ti purpose hall is
at the hub of the village, the students made full used of it and
surroundi ng people benefit fromit. The students of the college
participate in various tournanments and conpetitions and sone have
been selected for State, National tournanents.

YOGA events

Inside the coll ege prem ses, every year International Yoga Day is
observed in a grand and unique way in order to enrich the yoga
culture wwth the participation of both staff and students. To
create positive vibes to the students and the staff, a staff
trained in yoga conducts exclusive classes for yoga.

Cul tural events

Students are given opportunities to showase their Cultura
interests every year during the Sports and Cultural Meet and any
ot her event organized in the College. Cassical nusic instrunents
like tabla, harnmoniumetc. facilities are provided to students for
participation and are kept in the students’ conmon room

Gymasi um
Sl opel and Col | ege of Teachers Education has the facility of

gymasi um equi pped wth 12 stations. Al the Students/Trai nees and
faculties are practicing at the gymmasiumregul arly.
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File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

14

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

15

File Description Documents

Upload any additional View File
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR
in lakhs)

3.05

File Description Documents

Upload any additional View File
information

Upload audited utilization No File Upl oaded
Statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource
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4.2.1- Library isautomated using Integrated Library Management System (ILMYS)

Qur Library has been using |ILMS since 2021. It is |ocated at the
heart of the College and its activities are aligned to the vision
and m ssion of the college. W have a book collection of 12652
vol unes, Subscription of 75 print journals, periodicals, &5
Newspapers. The books are properly nmaintained in different
bookshel ves according to the DDC net hod.

Sl opel and Col | ege of Teachers Education library has a | earning
resource centre which plays a significant role in ensuring to neet
the requirenent of its users. Students and teachers benefit from
the rich informati on resources avail able in NLi st program

avail able at the centre. This program has been subscri bed since
2021, and has access to 6000+ E-Journal s and 199500+ e-books under
N-Li st from | NFLI BNET.

The library has 1 functional conputer with internet facility for
browsi ng which is used to access Web OPAC and online e-Resources
made avail able to teachers and students.

The College library is partially automated with SOUL 3.0 versi on,
|LMS (Integrated Library Managenent Software). One OPAC is al so
installed in the library to ensure easy access to books. The issue
and return of books are done with the help of the software. It has
one reading hall for faculty and students with 50 seating
capacity. Inside the library, photocopy facilities are avail abl e.

Nanme of |ILMS software: SOUL 3.0
Nat ure of automation (Fully or partially) = Partially Version_3.0

Year of Automation: 2021

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
Information Ni |

4.2.2 - Theingtitution has subscription for the | C. Any 2 of the above
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces
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File Description Documents

Upload any additional No File Upl oaded
information

Details of subscriptions like e- No File Upl oaded
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

1.25

File Description Documents

Any additional information No File Upl oaded

Audited statements of accounts No File Upl oaded

Details of annual expenditure No Fil e Upl oaded
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot falls and login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

94

File Description Documents

Any additional information No File Upl oaded
Details of library usage by No Fil e Upl oaded
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Ingtitution frequently updatesits I T facilities including Wi-Fi

Qur Col | ege has 21 Desktop and 4 | aptops avail able for students
and faculty. The admnistrative office is fully automated for
activities related to student’s adm ssions, accounts and ot her
adm ni strative services. The office has 7 desktop and 3 printers,
1 laptop and 1 printer in the Principal's office. The Coll ege
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library is fully automated with one server. The coll ege has a
total 3 multinedia projector installed in the seminar hall and
departnmental room The institute provides canpus WFI/LAN enabl ed
zone. It provides access to desktop for students and faculty to
make the | earning process nore effectively and efficiently. For
the support of IT infrastructure, institute seeks advice fromIT
consultant for maintenance. Antivirus is always updated to secure
the systens. Bionetric was installed in the year 2014 with iris
recognition feature to enable automatic punching of all teaching
and non-teaching staff. There are 3 Smart TVs installed as Smart
Class Roomwth Internet facilities.

File Description Documents

Upload any additional No Fil e Upl oaded
information

Paste link for additional
information Ni |

4.3.2 - Number of Computers

21

File Description Documents

Upload any additional No File Upl oaded
information

Student — compulter ratio No File Upl oaded

4.3.3 - Bandwidth of internet connection in A. ? 50MBPS
the I nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth No File Upl oaded
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)
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3.05

File Description Documents

Upload any additional View File
information

Audited statements of accounts. No File Upl oaded

Details about assigned budget No File Upl oaded
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The col | ege ensures regul ar nmai nt enance and upkeep of all
infrastructural facilities. Maintenance is al so outsourced to
appropriate external agencies in the form paynent of annual
mai nt enance cost to the agencies. Physical infrastructure is
mai nt ai ned and kept functional for everyday use.

e Laboratory: The Coll ege has nine (3) Laboratories with
requi red equi pnent, nonitored and maintai ned by their
respective Lab Attendant.

e Library: Library conmittee is responsible for naintenance
and utilization of the library resources. Managenent
al l ocates funds for purchase of new books and ot her
requi rements of the library. The library is maintained by 3
staff nmenbers headed by the Librarian.

e Conputers: Training programres are organi zed to update the
t echni cal know how of the staff and students so that the IT
devi ces are used properly. The IT Nodal O ficer nonitors,
updat es, maintains records and manages the Col |l ege website.
Al'l the conputers in the college have UPS facility.

e Sports: The Departnent of Physical Education, Health
Educati on and Hygi ene nmanages the multi purpose hall,
infrastructure, and sports store room The playground and
hostel is maintained by the concerned staff.

e (Classroom There are 13 classroons. To ensure uninterrupted
teaching-learning activities, classroons are well
mai nt ai ned.
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the

Government during the year

42

File Description

Documents

Upload self attested letter with
the list of students sanctioned
scholarship

View File

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free shipsetc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

42

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

No File Upl oaded
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5.1.3 - Capacity building and skills C. 2 of the above
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skillsLife
skills (Yoga, physical fitness, health and
hygiene) | CT/computing skills

File Description Documents

Link to institutional website
htt ps:// sl opel andcol | ege. i n/

Any additional information View File
Details of capability building View File
and skills enhancement

initiatives (Data Template)

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

21

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

18

File Description Documents

Any additional information No File Upl oaded
Number of students benefited by No File Upl oaded

guidance for competitive
examinations and career
counseling during the year (Data
Template)

5.1.5 - Thelnstitution has a transparent C. Any 2 of the above
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

1

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

View File

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

0

File Description

Documents

Upload supporting data for
student/alumni

No File Upl oaded

Any additional information

No Fil e Upl oaded

Details of student progression to
higher education

No File Upl oaded

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State
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gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the No Fil e Upl oaded
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as
one) during the year.

0

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No Fil e Upl oaded
Number of awards/medals for No File Upl oaded

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

The Students of the Sl opel and Col |l ege of Teachers Educati on,
Khgongjom are well represented in adm nistrative, co-curricular
and extra- curricular activities of the college. To encourage the
participation of students in adm nistrative activities a student
representative is selected as a nenber in the Internal Quality
Assurance Cell (1 QAC). The sel ected student actively participates
I n various discussion and is al so given the space to put up issues
encountered by the students in the coll ege.
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Students of the college are al so encouraged to join the different
Activities Cub and Red cross take the initiatives in organization
and nobilization of students in various co-curricular and extra-
curricular activities conducted in the college. They also play an
integral role in conducting annual programmes |ike the Induction
Programme, teacher’s day etc. of the coll ege.

There is also a Students’ Wl fare Commttee of the teachers and
al umi whose function is to cater to the needs of the students and
work in harnmony with the faculties.

File Description Documents

Paste link for additional
information htt ps: // sl opel andcol | ege. i n/ beyond-t he-
cl assroom

Upload any additional No File Upl oaded
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

1

File Description Documents

Report of the event View File
Upload any additional View File
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the devel opment
of the institution through financial and/or other support services

The Alummi Association is forned in the year 2022 but the
registration is yet to be done. The Alumi is fornmed wth the
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bj ective to mai ntain, deepen and strengthen an enduring |ifelong
relati onship between Alumi and their Alma mater and to support
its goals and contribute to its success.

Functions of the Alumi Comm ttee

1. To Pronpote and foster nutually beneficial interaction
between the Alumi and the present students of the college
and anongst the Alummi thensel ves.

2. To identify and pronote Al ummi success and achi evenents to
advance the credibility and deputati on of the coll ege.

1. To organi ze reunions.

2. To organi ze productive events that pronote the quality of
education at Sl opel and Col | ege of Teachers Educati on.

3. To review & fornul ate questionnaires those are required for
al umi feedback and submit a survey report to the | QAC
Coordi nator at the end of academ c year.

4. To initiate record capturing nechani smof alumi students of
t he col | ege and networ ki ng.

The commttee shall consist of nenbers as required to the work.
The Principal appoints the convener and nenbers of the conmittee
in consultation with the staff. The Alumi Commttee play an
active role in the extension activities and notivate the students
t hrough gui dance and counseling of the students of the coll ege.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information
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GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

The Sl opel and Col | ege of Teachers Education, Khongj om visualizes
qual ity and excellence in teachers training enabling the students
in building a prosperous, harnonious, self-sufficient and
sust ai nabl e society. The college’s vision and m ssion represent
the institution’ s unique features. The college neets the society’s
educational, social, cultural and econom c requirenents. Its
policies reflect all these qualities. The college’s vision and

m ssion are flexible enough to be revised in response to changi ng
circunstances and to neet the goals set out in nation’s New
Education Policy. The mi ssion of the college is about devel opi ng
the trainees cognitive and paving the way for the students to be
sel f-sustaining. The college tries its |level best to achieve the
vision by fulfilling the mssion and uplifting society through
education. The College's various adm nistrative and academ c
departnents are efficiently governed by the Principal with support
fromthe 1 QAC, Academ c Comm ttee, Exam nation Comm ttee, Student
Welfare Commttee, Different Cubs, Alumi Committee, and others,
all of which have well-defined roles and principles that are
consistent with the college's vision and m ssion. Because of its
rural location, the institution has a trenendous capability to
contri bute educational opportunities to the weaker and
underprivil eged sections of the society.

File Description Documents

Paste link for additional

information htt ps://sl opel andcol | ege. i n/ m ssi on- %26- vi
sion

Upload any additional View File

information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization
and participative management.

The adm nistrative responsibilities have been evenly distributed
anong the teaching and non-teaching staff. The college's office
adm ni stration is done section by section and departnent by
departnment in collaboration with the principal's office.

Departnental adm nistration procedures are properly linked to the
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Principal's office. The Head of Departnents and the Librarian are
the college's departnental admi nistrators reporting directly to
the principal. The college's IQAC with the Principal on the chair
is responsible for initiating, planning, and supervising numerous
initiatives that are required to inprove the college's educati onal
quality. The Principal delegates to the nenbers of the I QAC the
responsi bility of inplenmenting an excellent teaching-Iearning
environnent for both teachers and students.

Every nenber of the teaching and non-teaching staff is expected to
participate equally in the activities of the College

Adm ni stration through the various conmttees fornmed. Academ c
Commttee, Exam nation Conmttee, Student Welfare Comm ttee,
Different Cub and other sub-conm ttees have been fornmed and have
pl ayed an essential part in the devel opnental programme of the
Col | ege. These sub-commttees are tasked with carrying out various
coll ege activities. The principal convenes a staff neeting to

di scuss and plan for future programmes that the institution wll
be i npl enenti ng.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

The col | ege perspective planis in line with the vision and

m ssion of the college. The perspective plan of the college is
prepared to attain the objectives of the quality indicators of the
various criteria enshrined in the national policy for higher
education. It is effectively deployed to focus on bringing quality
i nprovenents in the areas of curricul ar aspects, teaching,

| earni ng and eval uati on, research consultancy and extension
infrastructure and | earni ng resources, student support and
progressi on, governance, | eadership and managenent. Vari ous
strategies are adopted to assess their inplenentations such as
regul ar neetings by the Academ c Commttee, |QAC, stakehol ders and
other Comm ttees. Feedback fromteachers, students, alumae
menbers and parents, inspection of different departnents and their
activities by the principal and | QAC. The col | ege has organi sed
vari ous wor kshops, training and awareness progranmes such as
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wor kshop on | npl enentation of NEP, 2020, Academ c Bank of Credits,
Cyber Jaagrookta (Awareness) Diwas, etc. These give the staffs of
the col |l ege opportunity to participate and expand their know edge.
The 1 QAC, Sl opel and Col | ege of Teachers Education in collaboration
wi th Sl opel and Public School, Khongjom organised a Quiz
Conpetition as a part of Students’ Exchange Progranme.

File Description Documents

Strategic Plan and deployment View File
documents on the website

Paste link for additional
information https://sl opel andcol | ege. i n/ beyond-t he-
cl assroom

Upload any additional View File
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, €etc.

The organi zational structure of the college which consists of the
Principal, the teaching staff, the non-teaching staff and the
students shows the effectiveness and efficiency of the policies,
adm ni strative setup, appointnment and service rules, procedures,
etc. The Principal is the academi ¢ and adm nistrative head of the
institution. The Principal under the directives of the College
Managenent Committee provi des gui dance in planning, organization
and i nplenentation of all prograns with the assistance of the

t eachi ng and non-teaching staffs of the institute. The Principal
is assisted by the Admnistrative Staff, the | QAC, Head of
Departnments, the Teaching staff and the Non-Teaching Staff which
conprises of the Librarian, Head clerk, UDC, LDCs and manual
staff. The College's various adm nistrative and academ c
departnents are efficiently governed by the Principal with support
fromthe 1 QAC, Academ c Comm ttee, Exam nation Comm ttee, Student
Wel fare Commttee, Research and Extension Commttee, Al umi
Conmittee, and others. All these conmttees have their own
functions and responsibilities. The recruitnment procedure,
pronotional policies and service rules are as per the rules given
by the Col |l ege Managenent Conmittee and the guidelines of
Affiliating University for appointnents of teachers and ot her
academ c staff in College.
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File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the

I nstitution webpage Ni |

Upload any additional View File
information

6.2.3 - Implementation of e-governancein D. Any 1 of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user interfaces View File
Any additional information No File Upl oaded
Details of implementation of e- View File

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff

1. Leave Benefits:

(i) Duty |eave upto 30 days in an academ c year may be granted for
the foll owm ng purposes:

e Attending Orientation Programme, Refresher Course, Research
Met hodol ogy Wor kshop, Faculty I nduction Programme,

Conf erence, Congresses, Synposia and Sem nar, as a del egate
nom nated by the university or with the perm ssion of the
uni versity/ coll ege;

e Delivering lectures in institutions and universities at the
invitation of such institutions or universities received by
the university, and accepted by the Vice
Chancel | or/ Pri nci pal of the Coll ege;

e For performng any other duty assigned to hinlher by the
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uni versity/coll ege. Etc.

(ii) Oher leaves for both teaching and non-teaching staffs such
as Study Leave, Sabbatical Leave, Casual Leave, Special Casual
Leave Earned Leave, Half Pay Leave, Conmmuted Leave, Extraordinary
Leave, Leave Not Due, Maternity Leave, Child Care | eave, Paternity
Leave, Adoption Leave, Surrogacy Leave are as per State norns.

2. Retirenment Benefits: Teaching and Non-teaching staffs are
enrolled in CGeneral Provident Fund (GPF).

3. Die-in-harness as per state norns.

4. Medical Benefits: Medical benefits and rei nbursenent are as
percol | ege rul es.

5. Canteen, clean drinking water and parking facilities are
provi ded for both teaching and non-teaching staff

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the year

3

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided View File
with financial support to attend
conference, workshops etc
during the year (Data Template)

6.3.3 - Number of professional development /administrative training programs or ganized by
the institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
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organized by theinstitution for teaching and non teaching staff during the year

8

File Description Documents

Reports of the Human Resource No Fil e Upl oaded
Development Centres
(UGCASC or other relevant
centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional View File
information

Details of professional View File
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teacher s undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Cour se during the year

8

File Description Documents

IQAC report summary No File Upl oaded

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional View File
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

The col |l ege’s Performance Apprai sal Systemfor teaching and non-
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teaching staff is done in the follow ng ways: Each Head of
Departnent submts a Perfornmance Appraisal format the concl usion
of each year. HODs produce departnental reports that eval uate
teachers' teaching-learning activities. This provides information
regarding the effectiveness of the teacher's teaching approaches
and their effects on trainees. Every year, teachers conplete the
Sel f-Appraisal formto docunent their professional devel opnent
activities such as paper presentations, publications, Oientation
Course, Refresher Course, sem nars, and conferences. The Student
Satisfactory Survey allows students to provide comments about
their teachers and the college in general. HODs are responsible
for evaluating the activity of non-teaching staffs allocated to
their departnments. The Head cl erk eval uates the adm nistrative
section's staff. The Principal also conducts frequent inspections
of the departnents, classroons, |abs, and other facilities to
verify that they are in excellent functioning conditions. Al
reports submtted by HODs, teachers, head clerk, and other
departnents are received by the | QAC. Wth the support of | QAC,
the Principal assesses these feedback forns. Enpl oyees are

provi ded constructive feedback and corrective neasures to help
them inprove their performance and efficiency.

File Description Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

1. Internal Audit: Inconme and Expenditure of the Coll ege are
internally audited by two of the senior Teachers appointed
by the Col | ege.

2. External Audit: Incone and Expenditure of the Coll ege are
audited externally by the the Local Fund Audit, Governnent
of Mani pur as and when required.
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6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers

duringtheyear (not covered in Criterion |11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
duringtheyear (INR in Lakhs)

0

File Description

Documents

Annual statements of accounts

No File Upl oaded

Any additional information

No Fil e Upl oaded

Details of Funds/ Grants
received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

No File Upl oaded

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

Adm ssion and course fees are collected fromthe trai nees for
regul ar courses and properly used in maintaining the academ c

devel opnent of the College. The Coll

t he col | ege nanagenent committee on the effective utilization of

t he fund.

ege depends on the decision of

File Description

Documents

Paste link for additional

information Ni |
Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing

the quality assurance strategies and processes

In tune with the strategies to be evolved, the foll ow ng practices
propounded by the | QAC has been institutionalised:

Page 53/67

08-02-2025 02:30:42


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlkeUFOTW93a3RoTENsSzNESVBRTkE9PSIsInZhbHVlIjoicFhpSEc3U09CWVlZbzVabWxFQkVHaWo2SlhXd3dRc01pY3REZU1yTmE5U2o3OVRkYjc1NHFXL2krQWhQMk9TbiIsIm1hYyI6Ijg0N2FlYTI3ZjgxMjExOTk5NjM0M2RlMmEzYThhZTk3MWQ5MzhiZDNlYzY0NzkzN2RmMjUzYTMxNjg3Y2UzMzciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklKSkFrbWxaWGVnSXh3alFmUFNUNnc9PSIsInZhbHVlIjoickV6UU05Yi9kakljNXBGNXhVM2doaWU4OS9XVVIvUU1qMDNlRlFlUktyNnNGZTFSM1hGS2lWSU5meEttVkt6UiIsIm1hYyI6IjU4NzQwNGM0MmU2MWRlMWI1N2U1OTkyNTJiZjhlMWFkNmNjMTFjNTZlZjY1NTRjOWQ0NDJiYTE2YmZjMTZjMjQiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

1) Decentralization of Adm nistration through Commttee Fornation:
The col | ege encourages a decentralised and participatory
managenent culture in which all teaching staff, non-teaching

enpl oyees, and stakehol ders are included in the decision-maki ng
process. Every nenber of the teaching and non-teaching staff is
expected to take an equal responsibility in the Coll ege
admnistration’s functions. Participatory nanagenent is

i npl enmented in the college through the formati on of vari ous
commttees. Academ c Conmittee, Alumi Committee, Eco C ub,
Gievance Redressal Committee, Parent Teacher Conmittee, Research
and Extension, Student Welfare Commttee, Library Commttee, and
Exam nation Committees all play inportant roles in the college's
progr ess.

ii) Education for under privilege section of the society: The
college is located in Thoubal district, Manipur, in a rural and
multi-ethnic location. Its mssionis to inprove the quality of
education for the region's underprivileged and marginali zed
students. Every effort is nade to guarantee that trainees obtain a
hi gh-quality and | ow cost education, acquire life skills, and
build a bright future. The coll ege nmakes ongoing attenpts to
fulfil its social duty by enpowering socio-economcally

di sadvant aged nenbers of the society via education

File Description Documents

Paste link for additional

information Ni |

Upload any additional No File Upl oaded
information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

There have been increnmental inprovenents in many spheres.
Institutional reviews and inplenentation of teaching | earning
reforns are facilitated by the 1QAC. It strives to inprove the
gquality of teaching and |l earning activities by encouragi ng novel
pedagogi cal approaches such as Bl ended Learning, Field Trips and
Reports, Sem nars, W rkshops, and others, in addition to
curriculumful filment through Assignnents, Tutorials, and other
means. |thas supported the usage of MOODLE e-learning system
What sApp, and student eval uation through exam nati ons and

assi gnnents. Teachers are encouraged to attend Orientation
programmes, refresher courses, Faculty Devel opnent Prograns,
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Sem nars and wor kshops, and ot her opportunities to enhance their
knowl edge and expertise. The | QAC supports research cul ture anong
the teaching faculty in order to foster academ c engagenent. The
col | ege has organi sed vari ous webi nars, workshops, training and
awar eness programes. The college with the initiative of the | QAC
has organi sed Quiz Conpetition and District Level Nei ghbourhood
Youth Parlianment in collaboration with other institutions |ike

Sl opel and Public School, Khongjom and Nehru Yuva Kendra, Thoubal.
Wth the dedicated effort of the I QAC and staffs, the coll ege was
accredited with 'B+ Gade (1st Cycle) by NAAC on June 21, 2022.

File Description Documents

Paste link for additional

information Ni |

Upload any additional View File
information

6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Céell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)

File Description Documents

Paste web link of Annual

reports of Institution htt ps://sl opel andcol | ege. i n/ naac
Upload e-copies of the No Fil e Upl oaded
accreditations and certifications

Upload any additional View File

information

Upload details of Quality No Fil e Upl oaded

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Page 55/67 08-02-2025 02:30:43


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNlY28rYkNrNEFBYmV6cEVnTXRCbHc9PSIsInZhbHVlIjoicnl0Uis3TS8zcU9lV1dyK05KSC96clYxUzl4VGhDb296NXBSWk5JVmV5Vy8vWnV0TTVjTmFZdEJrY1RLV0NYNCIsIm1hYyI6Ijg4ODAyYjFiMTExNDkzNWEyZDdkMjNiYTVmZThkY2EzODJmYmEyYTc3ODgyMzJiMDM5NWMzMGIxMjUxMWI5NTgiLCJ0YWciOiIifQ==
https://slopelandcollege.in/naac
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNsaElYd1B0ZXRCSW0rZWU1bnRQRFE9PSIsInZhbHVlIjoidStUbU9iRDUyTFNJeHdCYXAyWU5FNFMwOEJnWG5kZFA2MUgvbDQyMDBpSlJqUVBjd3hCaUZwZkVEQzhCQnlJOSIsIm1hYyI6ImM5OGY1MzIwOTE3MTJhZGVmNjBkOGE4MTdmMDE2ZDY4ZGI3MzhiNzAwOGE4MDE3NTRjYTVlM2JhZWE5ODgwNmMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

a) Safety and Security — Safety, security, well being along with
gender equity and friendly working atnosphere are the main concern
of the coll ege.

1. As a precautionary neasure, the college installed CCTV Caneras
mounted in the canpus especially at the entrance points, wal kways,
Adm ni strative bl ock, Departnmental rooms, Principal’s office.

2. Different commttees are forned to | ook after the behavi oral
issue with respect to academ ¢ m sconduct to curb raggi ng and
ensure neasures for any sexual or nental harassnent.

3. Care is also taken for sanitation and hygiene of fenmale staffs
and trainees. A sanitary vending nmachine with Incinerator is
installed at a femal e washroom

Wnen trai nees were formed under the aegis of 45 girls battalion

| nphal . Proper training is given on yoga and al so the sel f-defense
and overall personality devel opnment. This enhances their noral
confi dence and social responsibility as a goodcitizen.

b) Counseling: The college has a Gievance Redressal Cell to
counsel students and adress any grievances.Ilt ains at pronoting
and i nproving students' academ c and all-round personality
devel opnent .

Conmmon Room There is a comobn room accessi ble for girl students.
Recreati onal progranmes are conducted at conmon room T.V with
Internet facility, nusical instrunment such as guitar, harnoni um
and tabla are nmade avail abl e.
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File Description Documents

Annual gender sensitization
action plan hj ective: To pronpte gender equality,
inclusivity, and awareness through various
sensitization programs, workshops, and
activities at Sl opeland Coll ege of
Teachers Education. Mnth-Wse Action
Plan: January: Oientation & Awareness
Canpai gn Conduct an introductory session
on gender sensitization for students and
faculty. Distribute informationa
brochures and posters around the canpus.
February: Gender Equality Wrkshops
Organi ze wor kshops on gender rol es,
bi ases, and stereotypes. Conduct
interactive sessions with experts on
gender rights and social inclusion. NMarch:
Wnen's Enpowernent Prograns Cel ebrate
International Wnen’'s Day with di scussions
and activities. Host a guest lecture on
wonen’'s rights and | egal protection.
April: Self-Defense & Safety Training
Conduct sel f-defense training for
students, especially femal e students.
Organi ze safety awareness prograns in
col l aboration with local authorities. My:
CGender-1nclusive Curriculum Revi ew Revi ew
college curricula to ensure gender
neutrality and inclusivity. Encourage
faculty nmenbers to incorporate gender-
sensitive teaching nethods. June: Film
Screenings & Discussions Screen novies and
docunentaries highlighting gender issues.
Facilitate post-screening discussions to
anal yze gender representation. July:
Gender Sensitization in Education Conduct
a semhar on integrating gender
sensitization into teaching nmethodol ogi es.
Train future educators on creating gender-
I ncl usive classrooms. August: Student-Led
CGender Awar eness Canpai gns Organi ze
student -1 ed debates, essays, and
conpetitions on gender equality. Encourage
students to present skits and role-plays
on gender issues. Septenber: Health &

Page 57/67 08-02-2025 02:30:43


Objective: To promote gender equality, inclusivity, and awareness through various sensitization programs, workshops, and activities at Slopeland College of Teachers Education. Month-Wise Action Plan: January: Orientation & Awareness Campaign Conduct an introductory session on gender sensitization for students and faculty. Distribute informational brochures and posters around the campus. February: Gender Equality Workshops Organize workshops on gender roles, biases, and stereotypes. Conduct interactive sessions with experts on gender rights and social inclusion. March: Women’s Empowerment Programs Celebrate International Women’s Day with discussions and activities. Host a guest lecture on women’s rights and legal protection. April: Self-Defense & Safety Training Conduct self-defense training for students, especially female students. Organize safety awareness programs in collaboration with local authorities. May: Gender-Inclusive Curriculum Review Review college curricula to ensure gender neutrality and inclusivity. Encourage faculty members to incorporate gender-sensitive teaching methods. June: Film Screenings & Discussions Screen movies and documentaries highlighting gender issues. Facilitate post-screening discussions to analyze gender representation. July: Gender Sensitization in Education Conduct a seminar on integrating gender sensitization into teaching methodologies. Train future educators on creating gender-inclusive classrooms. August: Student-Led Gender Awareness Campaigns Organize student-led debates, essays, and competitions on gender equality. Encourage students to present skits and role-plays on gender issues. September: Health & Hygiene Awareness Conduct awareness programs on menstrual health and hygiene. Distribute sanitary kits and promote open discussions on reproductive health. October: LGBTQ+ Inclusion and Awareness Host sensitization sessions on LGBTQ+ issues and rights. Invite LGBTQ+ advocates for an interactive dialogue. November: Legal Awareness & Policy Discussions Organize a legal awareness camp covering laws related to gender rights. Conduct policy discussions on workplace gender equality and harassment prevention. December: Annual Gender Sensitization Review & Feedback Conduct an annual assessment of the gender sensitization initiatives. Gather feedback from students and faculty for improvements in the next year.
Objective: To promote gender equality, inclusivity, and awareness through various sensitization programs, workshops, and activities at Slopeland College of Teachers Education. Month-Wise Action Plan: January: Orientation & Awareness Campaign Conduct an introductory session on gender sensitization for students and faculty. Distribute informational brochures and posters around the campus. February: Gender Equality Workshops Organize workshops on gender roles, biases, and stereotypes. Conduct interactive sessions with experts on gender rights and social inclusion. March: Women’s Empowerment Programs Celebrate International Women’s Day with discussions and activities. Host a guest lecture on women’s rights and legal protection. April: Self-Defense & Safety Training Conduct self-defense training for students, especially female students. Organize safety awareness programs in collaboration with local authorities. May: Gender-Inclusive Curriculum Review Review college curricula to ensure gender neutrality and inclusivity. Encourage faculty members to incorporate gender-sensitive teaching methods. June: Film Screenings & Discussions Screen movies and documentaries highlighting gender issues. Facilitate post-screening discussions to analyze gender representation. July: Gender Sensitization in Education Conduct a seminar on integrating gender sensitization into teaching methodologies. Train future educators on creating gender-inclusive classrooms. August: Student-Led Gender Awareness Campaigns Organize student-led debates, essays, and competitions on gender equality. Encourage students to present skits and role-plays on gender issues. September: Health & Hygiene Awareness Conduct awareness programs on menstrual health and hygiene. Distribute sanitary kits and promote open discussions on reproductive health. October: LGBTQ+ Inclusion and Awareness Host sensitization sessions on LGBTQ+ issues and rights. Invite LGBTQ+ advocates for an interactive dialogue. November: Legal Awareness & Policy Discussions Organize a legal awareness camp covering laws related to gender rights. Conduct policy discussions on workplace gender equality and harassment prevention. December: Annual Gender Sensitization Review & Feedback Conduct an annual assessment of the gender sensitization initiatives. Gather feedback from students and faculty for improvements in the next year.
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Objective: To promote gender equality, inclusivity, and awareness through various sensitization programs, workshops, and activities at Slopeland College of Teachers Education. Month-Wise Action Plan: January: Orientation & Awareness Campaign Conduct an introductory session on gender sensitization for students and faculty. Distribute informational brochures and posters around the campus. February: Gender Equality Workshops Organize workshops on gender roles, biases, and stereotypes. Conduct interactive sessions with experts on gender rights and social inclusion. March: Women’s Empowerment Programs Celebrate International Women’s Day with discussions and activities. Host a guest lecture on women’s rights and legal protection. April: Self-Defense & Safety Training Conduct self-defense training for students, especially female students. Organize safety awareness programs in collaboration with local authorities. May: Gender-Inclusive Curriculum Review Review college curricula to ensure gender neutrality and inclusivity. Encourage faculty members to incorporate gender-sensitive teaching methods. June: Film Screenings & Discussions Screen movies and documentaries highlighting gender issues. Facilitate post-screening discussions to analyze gender representation. July: Gender Sensitization in Education Conduct a seminar on integrating gender sensitization into teaching methodologies. Train future educators on creating gender-inclusive classrooms. August: Student-Led Gender Awareness Campaigns Organize student-led debates, essays, and competitions on gender equality. Encourage students to present skits and role-plays on gender issues. September: Health & Hygiene Awareness Conduct awareness programs on menstrual health and hygiene. Distribute sanitary kits and promote open discussions on reproductive health. October: LGBTQ+ Inclusion and Awareness Host sensitization sessions on LGBTQ+ issues and rights. Invite LGBTQ+ advocates for an interactive dialogue. November: Legal Awareness & Policy Discussions Organize a legal awareness camp covering laws related to gender rights. Conduct policy discussions on workplace gender equality and harassment prevention. December: Annual Gender Sensitization Review & Feedback Conduct an annual assessment of the gender sensitization initiatives. Gather feedback from students and faculty for improvements in the next year.
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Objective: To promote gender equality, inclusivity, and awareness through various sensitization programs, workshops, and activities at Slopeland College of Teachers Education. Month-Wise Action Plan: January: Orientation & Awareness Campaign Conduct an introductory session on gender sensitization for students and faculty. Distribute informational brochures and posters around the campus. February: Gender Equality Workshops Organize workshops on gender roles, biases, and stereotypes. Conduct interactive sessions with experts on gender rights and social inclusion. March: Women’s Empowerment Programs Celebrate International Women’s Day with discussions and activities. Host a guest lecture on women’s rights and legal protection. April: Self-Defense & Safety Training Conduct self-defense training for students, especially female students. Organize safety awareness programs in collaboration with local authorities. May: Gender-Inclusive Curriculum Review Review college curricula to ensure gender neutrality and inclusivity. Encourage faculty members to incorporate gender-sensitive teaching methods. June: Film Screenings & Discussions Screen movies and documentaries highlighting gender issues. Facilitate post-screening discussions to analyze gender representation. July: Gender Sensitization in Education Conduct a seminar on integrating gender sensitization into teaching methodologies. Train future educators on creating gender-inclusive classrooms. August: Student-Led Gender Awareness Campaigns Organize student-led debates, essays, and competitions on gender equality. Encourage students to present skits and role-plays on gender issues. September: Health & Hygiene Awareness Conduct awareness programs on menstrual health and hygiene. Distribute sanitary kits and promote open discussions on reproductive health. October: LGBTQ+ Inclusion and Awareness Host sensitization sessions on LGBTQ+ issues and rights. Invite LGBTQ+ advocates for an interactive dialogue. November: Legal Awareness & Policy Discussions Organize a legal awareness camp covering laws related to gender rights. Conduct policy discussions on workplace gender equality and harassment prevention. December: Annual Gender Sensitization Review & Feedback Conduct an annual assessment of the gender sensitization initiatives. Gather feedback from students and faculty for improvements in the next year.
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Facilities for Women: a. Safety and Security 24/7 campus security with CCTV surveillance. Emergency helpline and self-defense training programs. Anti-harassment policies and strict disciplinary actions for violations. b. Counseling Dedicated counselors for gender-related issues and mental well-being. Regular sessions on stress management, harassment prevention, and empowerment. c. Common Rooms Well-equipped common rooms for women with seating arrangements, books, and recreational facilities. Access to hygiene essentials and first-aid kits.
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

a) Solid Waste Managenent: The follow ng actions were undertaken
for the safety di sposal of waste fromthe canpus.

1. Doubl e-case dustbi ns, Bi o-degradabel and Non-

Bi odegr adabel dustbins are installed at the col |l ege canpus, one
near the open shed and the other at the coll ege canteen. One for
bi odegr adabl e waste and ot her non- bi odegradabl e waste. Each
departnment has their own departnental dustbins.

2. Solid waste and Non-Bi odegradabel waste is collected fromthe
canpus on weekly basis by the Kapaam vill age waste-vehicle weekly
and di sposed at the village dunping site.

3. Bi o-degradabl e waste was di sposed at the conposed pit near the
Botani cal Garden in a sustainable way. The manure is used in the
bot ani cal graden as well as in other vegetabl e gardens.

b) Liquid Waste Managenent: The Liquid waste discharge fromthe
wash roons are drained out to the main drain through pipe Iine.

Hazar dous Chem cal

Wast e Managenent: The hazardous chenical waste fromthe science
| aboratory is being efficiently disposed in the formof Iiquid
waste taking care to mnimzed wastage. Dilution to the drai nage
is offered as the nost appropriate nmethod of disposal.
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File Description

Documents

Relevant documents like
agreements/MoUs with
Government and other approved
agencies

No File Upl oaded

Geo tagged photographs of the
facilities

https://sl opel andcol |l ege.in/gallery

Any other relevant information

No File Upl oaded

7.1.4 - Water conservation facilitiesavailable |A. Any 4 or all of the above
in the Institution: Rain water harvesting
Bore well /Open well recharge Construction
of tanksand bunds Waste water recycling

M aintenance of water bodies and distribution

system in the campus

File Description

Documents

Geo tagged photographs /
videos of the facilities

View File

Any other relevant information

No Fil e Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are asfollows:

1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered

vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

File Description

Documents

Geo tagged photos/ videos of
the facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and D. Any 1 of the above
energy initiatives are confirmed through the
following 1.Green audit 2. Ener gy audit
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3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

No File Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment

with rampg/liftsfor easy accessto classrooms.

Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies
of reading material, screen reading

B. Any 3 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Policy documents and
information brochures on the
support to be provided

View File

Details of the Software procured
for providing the assistance

View File

Any other relevant information

No Fil e Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other

diversities (within 200 words).

Keeping in view of the vision,

the col |l ege adopted every possible
practice to cater different sections of the community by foll ow ng
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a reservation of free and fair adm ssion policy. Mst students
bel onging to econom cally weaker fam |y deserving to pursue their
hi gher education are admtted in the coll ege.

Students bel onging to backward cl asses |i ke ST/SC/ OBC can avai
state governnment and central governnent schol arship. The col |l ege
gi ves schol arship of 10% ofthe general students. It also gives
incentives to neritorious students as well. The col |l ege organi zes
and participated in the follow ng programes to sensitized and
pronot e communal harnony and their social responsibility towards
nati onal devel opnent and integration such as —

1. Wrld Environnent Day on 6th June, 2023.

2. Quiz Conpetition on Indian freedom struggle novenent from 1857
to 1947 as a part of Students’ Exchange Programme in col |l aboration
with United Col | ege, Lanbung, Chandel on 8th June, 2023.

3. International Yoga Day on 21st June, 2023.

4. National Sports Day 2022 on 29th Aug, 2023

5. Mega O eanliness drive and Plog Run on 19th Qctober, 2023.

6. Rastriya Ekta Diwas Pledge & Run for the Unity on 31st October,
2023.

7. Freshers Meet 2023 on 4th Novenber, 2023.
8. Indian Constitution Day on 26th Novenber, 2023.

9. Special Canping Programme, Thene: 'Youth for Environnent' (13th
— 15t h Decenber, 2023)

10. District Level Nei ghbourhood Youth Parlianment in collaboration
with Nehru Yuva Kendra, Chandel on 2nd March, 2024.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded
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7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

1. International Yoga Day on the thenme ‘Yoga for Humanity’
organi sed by | QAC ON 21st June 2023.

2. Inter District Level Extenpore Speech Conpetition on the Thene
‘“National Integration and Patriotism on 23rd July 2023.

3. Qbservation of Patriots’ Day on 13th August 2023 organi sed by
| QAC Sl opel and Col | ege of Teachers Educati on.

4. National Sports ‘Day on 29th August 2023 organi sed by
Department of Physical Education, | QAC

5. International Day of Denocracy 15th Septenber 2023 organi sed by
Departnment of Political Science in collaboration with | QAC,
Sl opel and Col | ege of Teachers Educati on.

6. Rastriya Ekta Diwas Pledge & Run for the Unity on 31st Cctober
2023.

7. Cbservation of Indian Constitution Day on 26th Novenber 2023
organi sed by Departnent of Social Science in collaboration with
| QAC & Sl opel and Public School, Slopeland Coll ege of Teachers
Educat i on.

I nt ernati onal Mot her Language Day on the thenme Miltili ngual
Education: A Necessity to Transform Educati on organi sed by | QAC &
Departnment of Language (English), Slopeland College of Teachers
Educati onon 21st February , 2024.

File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information No Fil e Upl oaded

7.1.10 - TheIngtitution hasa prescribed code | B. Any 3 of the above
of conduct for students, teachers,
administrators and other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommitteeto monitor adherenceto

Page 63/67 08-02-2025 02:30:43


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhCdEhrVlhvUnhkNlRMZFZrSU1XSlE9PSIsInZhbHVlIjoiRkpXSG5NS0ZkdlBTTTBaMjBvSlQ1ZHY0MmFrMEQ4TUxid3ArREJOZUlhMjAwYmpPbFplb0R3N3VpczRiekJLdiIsIm1hYyI6IjY5M2IzYWMyOWY0NzZjN2NhZGM3M2MyMDFkMzI1MzZlZGYyZDJjMmE3NGM3MjIwMjRiYzUxOTJiMDUyODcyZTYiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of SLOPELAND COLLEGE OF TEACHERSEDUCATION

the Code of Conduct Institution organizes
professional ethics programmesfor
students, teachers, administrators
and other staff 4. Annual awar eness
programmes on Code of Conduct are
organized

File Description Documents

Code of ethics policy document View File

Details of the monitoring View File
committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

The followng are the |ist of national/international conmenorative
days, events and festivals cel ebrated and organi zed by the
Sl opel and Col | ege of Teachers Educati on:

1. Wrld Environnent Day, 6/6/2023.
2. Awareness Program on Sustainability in relation to 'Only One
Earth' 8/6/2023 by departnent of Environnental Science & Different

Cl ubs under | QAC

3. International Yoga Day on the thene ‘Yoga for Humanity’
organi sed by | QAC 21/6/2023.

4. Inter District Level Extenpore Speech Conpetition on the Thene
‘“National Integration and Patriotism, 23/7/2023.

5. Qbservation of Patriots’ Day, 13/8/ 2023 organi sed by | QAC

6. National Sports ‘Day, 29/8/2023 organi sed by Departnent of
Physi cal Education, | QAC.

7. Teachers’ Day on the thene ‘Leading in crisis, reinmgining the
future’ organised by Students Welfare Commttee & | QAC, 5/9/2023.
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8. (bservation of International Literacy Day on the thene
Transform ng Literacy Spaces, 8/9/2023 organi sed by | QAC.

9. International Day of Denocracy, 15/9/2023 organi sed by
Departnent of Social Science in collaboration with | QAC.

10. Cbservation of Indian Constitution Day, 26/11/2023 organi sed
by Departnent of Political Science in collaboration with | QAC.

11. International Mther Language Day on the thene Miltilingual
Education: A Necessity to Transform Educati on organi sed by | QAC &
Depart nent of Language (English), 21/2/2024.

12. National Science Day, 28/2/2024 on the thene d obal Science
for G obal Wellbeing organi sed by Departnent of Physics in
col | aboration with | QAC.

13. District |evel Neighbourhood Youth Parlianment organi sed by NYK
Thoubal and Sl opel and Col | ege of Teachers Education, 2/3/2024.

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of View File
some of the events

Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

1: Upholding D versity and Building Inclusivity

Goal : Qur college focuses on creating opportunities for higher
education to the weak and underprivil eged renote areas
irrespective of caste and culture, gender, religion, ethnicity,
cognitive and physical ability.

Contex: Qur college caters to the needs of rural popul ation

dom nated areas by providing opportunities where they can get a
chance to enroll in a formal education. To upgrade their know edge
and to notivate themwe invited a renowned
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personal ities/educationist at college functions to inspired them

Practice: Students fromdifferent backgrounds were admtted in the
col | ege, 10% general students who are economically weak were given
financial assistance. Infrastructure facilities |ike ranp were
constructed for differently-abled students in all the departnents
including library, adm nistrative office and toilet. During
fresher’s neet the students showcase their rich cultural attires
and practices. Hence it pronotes the culture and the spirit of
unity in all diverse culture.

Evi dence of success: Students display sense of unity, tol erance
and accomodative attitudes towards their fell ow students and to
all the teachers and non- teaching staff of the coll ege.

Thi s approach has had a great inpetus in fostering a teamspirit,
camar aderi e, inclusiveness, a dedication to the common good.

Probl ens encountered: The state of Manipur is infested with an
ethnic turnmoil. Hence, the college tries to initiates and enbraced
the spirit of unity, brotherhood in a strife torn state with a | ot
of difficulties and chal |l enges.

2: Fostering | eadership and soci al engagenent anong the Youths

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information No File Upl oaded

7.3 - Ingtitutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

TOPI C. Community Welfare Service

The Sl opel and Col | ege of Teachers Education was founded in the
year 2014 in a renote area of Thoubal District with a Mssion to
provide qualiry teachers training to the weak and under-privil eged
sections. The college is conmtted to usher in socio economc
transformation by rendering selfless services for the | ocal
communities. To realize our mssion, the coll ege organizes

di fferent programes and seminars to instill sense of social
responsibilities towards community and environnent. Besides cl ass-
room know edge, practical know edge of life can only be achieved
only when the student venture out of the canmpus into the society.
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The college tries its level best to inculcate the sensitivity
anongst the future generation to identify their potential and to
serve society. Thus, shaping students navigate the intertw ning
rel ati onship between Self, Society and Environnent.

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

Action plan for Next Academ c year

1. To successfully inplenment NEP curricula in the coll ege by
assisting faculty and students through trainings, workshop and
sem nars.

2. NEP inplenmentation through exploring new avenues ofenriching
t eachi ng- | earni ng net hods, experiential |earning and expandi ng
mul ti-disciplinary approach.

3. To coll aborate with |ocal sources, industries, entrepreneurs,
| ocal clubs etc. to encourage interaction, and explore areas of
i nternshi p, apprenticeship and industry exposure for students.

4. Create new |l earning objective and course outcones to neet the
need of new syl |l abi under NEP 2020.

5. To participate in university |level conpetition and cultural
events of national and |International events.

6. To increase outreach progranmmes with | ocal villages and
communities to enhance the college’s | egacy of Cormmunity Wl fare
Ser vi ce.

| ncrease faculty, staffs and students participation and
interaction through interdepartnental events to ensure unity,
harnony and integrity within the canpus.
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