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NOTE: No Sharing Or Reproducing Copyrighted Materials

All images, text, contents, products and scripts are licensed and
never sold, unless otherwise stated.

Reproduction of this book in any format for any reason is
strictly prohibited.

You may not use, copy, emulate, clone, rent, lease, sell, modify,
decompile, disassemble, otherwise reverse engineer, or transfer
the licensed program or product, or any subset of the licensed
program or product, except as provided for in this agreement or
expressly in writing.

Any such unauthorized use shall result in immediate and
automatic termination of this license, the Book will no
longer be available via electronic means and will result in
criminal and/or civil prosecution.

WARNING
This book is traceable by electronic means.

That means that if you share it, knowingly or
unknowingly, you have broken the copyright
laws by which this Book is registered.

We will pursue you, whoever you shared it with
and prosecute all parties to the full extent of all
international and U.S. copyright laws.



What is included in this FREE CHAPTER?

First, thank you for taking time to get my FREE CHAPTER —
THE ONE “PERFECT ANSWER” TO “WHAT ARE YOUR
WEAKNESSES?” (Immediately following this message).

In this chapter I describe in detail the one “perfect answer”
to the “knockout question” many interviewers ask that most
interviewees do not prepare for, “What are your weaknesses?
If you don’t answer this “knockout question” with the right
“perfect answer” you could be eliminated from being hired.

I know you will enjoy reading it and get value from it.

I’ve also included the Table of Contents from my

HOW TO GET HIRED FAST! Book Series so you get a
preview of all that is included in my “full length” books.

When you buy my books or take my courses, you will get
all the new “results-proven” secrets, tips, tactics from me,
Ronnie Schmidt, CEO, The Marketing Consultants Group, LL.C

(Hired by 6 Fortune 500 companies, hired and mentored many.)

How To Find Your Best New Job Opportunities
Get Inside Any Organization, Fix Your Resume
Get Appointments With The Right Hiring People
Turn Interviews Around In Your Favor
Your Most Important Checklist
& Much More.

Get it at HowToGetHiredFast.com
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BEST ANSWERS FOR THE “#1 KNOCKOUT
QUESTION” INTERVIEWERS WILL ASK

In many cases, the purpose of many interviews is not to find out
which candidates employers want to hire, but a process by which
interviewers eliminate those they do not want to hire.

Simply said, if you answer an interviewer’s questions incorrectly
or they are not the answers they are looking for, you could leave
yourself vulnerable to be among those who are eliminated, and you
obviously do not want that to happen.

One of the deadliest questions any interviewer can ask has the
potential to eliminate you as a candidate and is what I call the
“knock-out” question.

In my hiring experience, many candidates have answered this
question incorrectly and got knocked out of the competition.

Here is the question. “Could you tell me about your
weaknesses?” or more simply, “What are your weaknesses?”

We all have weaknesses.

But if you answer this question incorrectly and go on to say that
you don’t like authority, the last position you worked at didn’t get
along with other employees, or that you are usually late or you
have other issues, you will most likely be eliminated as a potential
candidate.

Well, you get the idea.

No answer like those will get you hired.



No one wants to hear or manage someone who has an exhaustive
list of “weaknesses” or other potentially negative issues.

Bringing your excessive baggage along with you will pretty much
knock you out of the running even before a potential employer
considers all the other great skills you have.

Here is the perfect answer to ensure that you do not get eliminated
from being hired when or if you are asked this dealbreaker of a
question, “What are your weaknesses?”

The perfect answer? “Sometimes I get impatient.”

In my opinion, that is the perfect answer and the only answer that
will not cause you to get knocked out of the running.

Why?
Because we all get impatient for some reason at some time.

Your interviewer will most likely be able to relate to your answer
because they were impatient for some reason at some time too.

There is no perfect answer.

But believe me, your interviewer has the slimmest chance of
eliminating you because of that answer.

Say anything else other than what I just told you and you are in
danger of being dismissed from the hiring list.

Employers do not want you to bring lots of baggage with you.



You could be the most highly qualified candidate with all kinds of
attributes and skills you could bring to the job and still employers
are likely to perceive your weaknesses as being negative.

Saying anything about your weaknesses other than you sometimes
get impatient can easily open up an interviewer’s mind to anything
and you don’t want them to go there.

If I could give you two pieces of advice for getting inside your
interviewer’s head to describe who he or she wanted to hire and
properly answering one of the deadliest knock-out questions ever,
it would be the last thing.

Remember to write this one critical question and this one
acceptable answer down so you do not forget it in your interview



Here's a special offer you can only get here.
GOOD NEWS!
“Avoid 7 Mistakes That Stop You Being Hired”

EXAMPLE: Do this to set yourself apart, find
your best, new job, get inside with the “2 Key
Hiring People and “Irresistible Offer” from
the book employers find hard to resist

Here's all the new, different, superior "NO CONVINCING, NO
SELLING, NO STRESS" must-have secrets, tips, tactics,
teachings, and ADVANCED SYSTEMS you'll need to
find your next best job and get hired fast, before somebody
else gets the job you want and need.

They’re called the HOW TO GET HIRED FAST! Advanced
Teaching Book Series.

They’re different because you'll get help from Author Ronnie
Schmidt, CEOQ, Marketing Consultants Group, LL.C, who was
hired by 6 Fortune 500 companies including Honeywell and
Bausch & Lomb.

Because we're running a special marketing test, you won't pay the
retail price (and it's well worth every penny) for a copy of my HOW
TO GET HIRED FAST! Advanced Teaching Books.

So, claim any of our new HOW TO GET HIRED FAST!
Advanced Teaching Books before the price goes up.

HowToGetHiredFast.com
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TABLE OF CONTENTS

The Table of Contents to our HOW TO GET HIRED
FAST! Advanced Teaching Book Series is on the following
page and includes the chapter headings: Preface, Preparation,
Implementation, Negotiating, About Mentors, Mentoring
and two Bonus Sections.

I detail what I believe are the 5 most important chapters in
the book in my initial message to readers.

You don't have to read the entire book, although you can read
the book from start to finish as it is sequentially organized.

I recommend that you review the following Table of Contents to
see what chapters you are interested in to help improve your
knowledge of those secrets, tips, tactics,teachings, and
ADVANCED SYSTEMS to help you most.

When you make a small investment in the books or courses,
you get all the answers to your questions and concerns.
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You may not use, copy, emulate, clone, rent, lease, sell, modify,
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