Competency 006:

-The entry-level principal knows how to promote high-quality teaching by using
selection, placement, and retention practices to promote teacher excellence
and growth.

-As lead of the New Teacher Academy, | have spent large amounts of
time helping develop the new teachers to our campus. Competency 4
has a full explanation of a how we increased observation scores for new
teachers by assisting them with feedback that was specific to their
previous observations. Also, please read the letter of reference from
Ms. Ericka Burey on how the NTA helped her grow as a first-year
teacher!

-l was able to attend multiple job fairs as a representative of my
campus. During this time | led interviews for potential candidates and
recommended them for hire with our campus principal.

- have led in person, as well as virtual job interviews with prospective
candidates.



