BEHAVIOUR POLICY
IMPORTANT DISCLAIMER - READ FIRST
This Behaviour Policy is provided as a template and example only. It is not legal advice and must not be adopted without careful consideration.
Each centre, studio or school is responsible for:
· Reading this policy in full
· Adapting it to suit their setting, age ranges, disciplines and local legal requirements
· Ensuring staff are trained to implement it consistently
· Reviewing and updating it regularly
No liability is accepted by the author, publisher or distributor of this document for any loss, harm or failure arising from its use. Responsibility for behaviour management, decision-making and implementation rests entirely with each individual centre, studio or school.
1. STATEMENT OF INTENT
[Centre/Studio/School Name] is committed to creating a safe, respectful and inclusive environment where all students are able to learn, develop and thrive.
We recognise that positive behaviour is taught, supported and modelled, not demanded or enforced through fear or punishment.
This policy sets out how we:
· Promote positive behaviour
· Respond proportionately to behaviour concerns
· Support students to self-regulate
· Maintain clear boundaries and expectations
2. SCOPE OF THIS POLICY
This policy applies to:
· All students
· All staff, teachers, assistants, volunteers and contractors
· All activities delivered in person, online or in hybrid formats
· All locations including studios, schools, theatres, venues and external sites
3. OUR APPROACH TO POSITIVE BEHAVIOUR MANAGEMENT
We promote positive behaviour management, which means:
· Focusing on encouragement rather than punishment
· Teaching expectations clearly
· Supporting students to understand the impact of their behaviour
· Using proportionate, age-appropriate responses
Positive behaviour management does not mean:
· Ignoring poor behaviour
· Removing boundaries
· Avoiding consequences
· Allowing behaviour that puts others at risk
4. CORE PRINCIPLES
All behaviour management at [Centre/Studio/School Name] is underpinned by the following principles:
· Behaviour is communication
· Children develop skills at different rates
· Consistency builds security
· Calm responses reduce escalation
· Respect must be mutual
5. EXPECTED STANDARDS OF BEHAVIOUR
Students are expected to:
· Treat others with respect
· Follow instructions given for safety and learning
· Take care of themselves, others and the environment
· Participate appropriately
· Allow others to learn without disruption
Expectations should be explained clearly and revisited regularly.
6. ROLE OF STAFF AND TEACHERS
Staff and teachers are responsible for:
· Modelling respectful behaviour
· Setting clear boundaries
· Using consistent language
· Responding calmly and professionally
· Avoiding shouting, humiliation or sarcasm
Staff must never:
· Use physical force as discipline
· Use threatening language
· Isolate students inappropriately
· Withhold basic needs as punishment
7. PRACTICAL EXAMPLES OF POSITIVE BEHAVIOUR MANAGEMENT
Examples include:
· Praising effort rather than outcome
· Giving clear, simple instructions
· Offering choices where appropriate
· Using reminders before consequences
· Acknowledging emotions while reinforcing boundaries
Example language:
· “I can see you’re frustrated. Let’s take a moment and then rejoin the group.”
· “When you’re ready to listen, you’re welcome to join in.”
8. UNACCEPTABLE BEHAVIOUR
Unacceptable behaviour may include:
· Persistent disruption
· Bullying or intimidation
· Discriminatory language
· Physical aggression
· Unsafe behaviour
This list is not exhaustive.
9. RESPONDING TO BEHAVIOUR CONCERNS
Responses should be:
· Proportionate
· Immediate where safety is concerned
· Consistent
· Age-appropriate
Steps may include:
1. Reminder of expectations
2. Verbal warning
3. Time out or removal from activity
4. Parental communication
5. Behaviour support plan
10. INDIVIDUAL BEHAVIOUR SUPPORT
Some students may require additional support.
Where patterns of behaviour emerge, centres should:
· Work with parents/carers
· Agree consistent strategies
· Document agreed actions
· Review regularly
11. BULLYING
Bullying is not tolerated.
Bullying may be:
· Physical
· Verbal
· Emotional
· Online
All concerns must be taken seriously and addressed promptly.
12. BEHAVIOUR AND SAFEGUARDING
Behaviour management must always be considered alongside safeguarding.
Behaviour that raises safeguarding concerns must be reported in line with the Safeguarding Policy.
13. USE OF CONSEQUENCES
Consequences should:
· Be related to the behaviour
· Be explained clearly
· Never humiliate or shame
Consequences should not:
· Be physical
· Be excessive
· Be used to control or intimidate
14. INVOLVING PARENTS AND CARERS
Parents/carers should:
· Be informed of expectations
· Be involved early where concerns arise
· Be treated as partners in supporting behaviour
15. RECORD KEEPING
Significant behaviour incidents should be:
· Recorded factually
· Stored securely
· Reviewed for patterns
16. TRAINING AND CONSISTENCY
All staff must:
· Be familiar with this policy
· Receive guidance on positive behaviour management
· Apply expectations consistently
17. POLICY REVIEW
This policy should be reviewed:
· Annually
· Following serious incidents
· When legislation or guidance changes
18. FINAL STATEMENT
Positive behaviour does not happen by chance. It is built through clarity, consistency, care and professionalism.
Our studio is responsible for embedding these principles into daily practice.
End of Policy

