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	Candidates Name:  Ron K JonesCurrent 
	Candidates Office:  Current Area 11 Director`
	District Number: 54 
	Toastmasters member since:  
	Education:  High School, US Navy, San Diego U. IBM  33 plus years, Many  training schools attended.
	Toastmasters offices held and terms of service:  Pres  3 time, Treasurer, PR, SAA,  Start-up clubs, Club coach and new club committees also, area director 
 
	Toastmasters honors and recognition: Conf co-chair 2011 
	Relevant work experience and how it relates to Toastmasters and your role as a District officer: With in Toastmaster s  Helped start-up 3 or 4 clubs, helped new members in all officers roles and developing correct habits with each of the new lubs staff,  Same things I did within IBM mirroring new hires in the company habits! 
	What experience do you have in strategic planning: As a national Project manager, worked with long and short term strategic planing as a daily habit! 
	What experience do you have in the area of finance: Again, with IBM habits, we were trained in finance habits and practices as part of my job! 
	What experience do you have in developing procedures: Business planing both, short and long term planing  for both short and long term projects.  Some were a week or so and many were in 3 to 5 year projects!  Project planning was a standard daily.
	What lessons did you learn from previous leadership positions:  People are the biggest flexibility, in a task or project!
	Why do you want to serve as a district officer:  I think I can share some of my good habits with others, Growth and retention is needed within Toastmasters, I think I can help that effort!
	In your opinion what are the district missions major objectives and how would you work to achieve them:  Showing leadership habits and unity, can help clubs grow and succeed in their efforts!
ID the things going right and things that are not, and share ideas that will fix the negitive concerns!
	Additional information about yourself:  I am a friendly person, I get things done in a timely manner; my people skills are strong and I can share ideas in a friendly manner. Also, some things can not be changes in a rush or sometime not at all; perhaps a new idea can change some thinking is some cases!  Hope this answer's your question!


