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Introduction

uses scientifically proven best
practices to leverage the core aspects of microlearning,
gamification, scenario-based instructional design, ROI
analytics, coaching, and performance support.

We develop training that helps learners improve
engagement, reduce cognitive load, optimize retention,
and increase performance.

"Customized 3D animated characters designed and
developed for NVERS (Northern Virginina Emergency “ Q
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Our Influence

Since 2009, our mission has been to help
organizations like yours discover creative solutions
for delivering digital learning experiences that
promote performance and behavioral change,
iIncrease knowledge transfer, improve retention,
and support your business outcomes.

WE ACCOMPLISH THIS USING OUR THREE PILLARS
OF SUCCESS,

[ Dr. Aaron King J

Chief Learning Engineer

Information Proprietary Snack Size Learning, LLC

Dr. Aaron King is the
founder and Chief Learning
Officer of Snack Size
Learning. He holds
doctorates in curriculum
and instruction and
competency-based
learning, plus advanced
degrees in instructional
technology and media
design. As an ATD Master
Facilitator, he trained
learning professionals
worldwide.



Discover

e Assess Training Needs
e Assign Production Level
e Estimate Timeline

Our Approach

Determine

e Project Kick-Off
e Analyze Requirements
o Course Structure Strategy

Storyboard

Scripting

Proof of Concept
Programming Instructions

Information Proprietary Snack Size Learning, LLC

Assemble Assets
Prototyping
Testing/Evaluation
lterations

o Alpha

o Beta

Deliver

e Gold Delivery
e Implementation
e Source File Hand-Off
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el.earning

Interactive el.earning is the core our business. We specialize in designing
and developing learning interactivity at all 4 levels, Including:

Level 1: Passive - Basic conversion of PPT lecture into wbt course with
simple Play/Pause and Next/Back buttons, minimal interaction.

o

o
o
o
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e Level 2: Limited - Limited interactivies such as quizzes, drag and drop
Interactivity, animations, click on images, audio where appropriate, etc.
o May include scenarios, gamification, and branching.

Click on each icon to
reveal the symptons
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e Level 3: Complex - Rich in audio and video elements, customized
visuals, interactions, games, or quizzes.
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 Level 4: Simulations - High-end and customized storylines, audio,
video, graphics, immersive environments, using virtual or augmented
reality. May include software simulations.

Identification
Verification -

)
o

0@ ¢
© e e

®
.-3

Information Proprietary Snack Size Learning, LLC



Parallax

e Parallax scrolling is a layout in which the background of a

webpage remains still as the user scrolls through the foreground
content.

e I[N an elLearning setting, users can click on buttons to reveal more
content as they go through the course material, adding an
Interactive element suitable to hands-on learning styles.

e The screenshots (right) were taken from a short parallax scrolling
elL.earnings developed for two of our ongoing government clients.
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Welcome

Hello, I'm Immigration Services Officer, Kent Wallace.
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AR & VR

Augmented Reality (AR) superimposes computer-generated
Images and animations on the real world through a transparent
screen, such as a smartphone.

AR Increases engagement and learning retention by letting
participants actively engage in the learning; they receive live-
action practice and context to help them more thoroughly gain
essential skills and knowledge on a particular subject or task.

Virtual Reality (VR) recreates a highly-immersive, 3D interactive
environments
o These simulated environments a great solution for replicating
critical or dangerous training in a safe environment.
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Cost and inclusivity are major considerations when considering
AR/VR environments.
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Gamification

e el earning that uses game-based mechanisms,
techniques, and aesthetics to teach or reinforce
behavioral patterns that benefit the learning
(e.g. participation, competition, achievement,
collecting, socializing, etc.)

e Examples include:
o Progress bars
o Achievement rewards
o Leaderboards
o Role-playing
o Micro-story learning ™

e Gamification and Scenario-based Instructional design
exploration and places the learner in a scenario; this
provides context, challenge, activity, and feedback.

ASIGNisa An EMT must

measurable or determine whether

observable finding the patient has
that the EMTcan any allergies.
witness.

It's also a good
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measured by the

EMT.
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EMT a complete
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EMT TRAINEE
SUPERSTAR

eve a final score of 90% or above

EMT BAND-AID
When you arrive to the park, you come across amaleinhis ~ 10f1
70's who is suffering from severe chest pain. Using S from Y DISTRIBUTOR
"SAMPLE", what is the first thing you ask the patient? v

eve a final score between 75% and

® What are your signs and symptons?

Are you dying? EMT TRAINEE

Tell me what's going on? ;" vho achieve a final score between 70% and

arn this badge.

What's happening?
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Video

e Videos are a highly effective educational tool
and increasingly preferred by learners fed on
a constant diet of YouTube and Tik Tok. ARRRRRERELIH

Adaptive
Learning ) .

(-'r,',' f Focus
Different software and technology N /s
platforms approach adaptive learning ”- Engagement
differently; however, there are four key ®
elements that are inherent to all of
them: Confidence, Focus, Engagement, vy,
and Memory. (-P Memory Y
)
o. 5
) o ®
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e Videos offer a uniquely immersive learning
experience for almost any concept or skill.

e The most effective el.earning videos are often

the shortest (microlearning); this allows
learners to easily absorb and remember T T
material. """"
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MICROLEARNIN I F

Implement Microlearning using a simple thr E 55
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Contact Us

/54-270-5400
contact@snacksizelearning.com
WWWw.snacksizelearning.com
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