Increase employee’s engagement and resilience

by reducing stress

Having an effective way for employees to manage distracting stress benefits the individual and the organization, because challenges from work, home and
pandemic-related disruptions increase strain and decrease focus on work.

Making an impulsive choice to reduce stress may not lead to the best solution. Designing a Personal Action Plan that leverages a two-pronged method guides
employees' to optimum choices. The Peace of Mind at Work workshop provides a practical way to empower the individual and strengthen the organization.
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