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on the use of campus career services starting eve
tion, identifying target employers, reviewing res
Part of what they paid in school fees includes th
tank of gas and not filling it to the top.
3 How were the | evel of i mplementation in terms
Table 3.1 Level of Il mpl ementation of the Student
Me a n SD I nterpretation
Personnel 2.97 0. 94 Satisfactorily I mplemented
Budget 2.89 . 83 Satisfactorily I mplemented
Facilities 2.89 . 93 Satisfactorily I mplemented
Overall Me @ n 2.91 78 Satisfactorily I mplemented
In terms of personnel, facilities and budget, t|
alslati sfactoriwiyhi apl ementaé¢d M= 2.91, SD = .78. Tt
ducted well by the organizers with adeqguate numbe
for -odmree activity sessiomup loinke ojbobr erfefrerarl alandf
counseling that requires more focus and ti me Bu
expenses and also with the facilities and office
CHED Memorandum Order 9, Series of 2013 on Enha
fairs and Services Article VI, Section 11.2 stat
dent services personnel to serve the student popl
tl ed Student Wel f ar e, Section 14.2.1 provided t hi
which is 1:1000, however it does not provide a r a
to student popul ati on
The program i mpl ement at irtoans kwansg loifmittheed gduuied atnoc et |
ing the interview with one of the respondents t he
foverl apping of functions on the different accrec
t he coiwrnlsad ge of career placement and at same tim
tiveness of program i mplementation
4 . How did the student career services and placem
of the students?
Table 4.1 Expected Competencies of Studel
Me an SD I nterpretation
Sebhvareness 3.12 .6091 Agree
Knowl edge on the Availabl|le3C@8keeB1l?Z Agree
I\sﬂgégih:cinga?ifoﬁtrengths and Wg@lgng%ﬁgs WlAtghreCeareeros
Job Search Skills and StrlaBe@iles758 Agree
Career Goal Setting 3.13 . 798 Agr ee
Career Decision Making 3.11 . 08¢ Agree
Overall Me an 3.0 728 Agr ee
Respondents agree that the career services and
expected compevberaniess. (Mel3f 12, SD=.697) for exam
the understanding of students on their strengths
i ng -avalrfeness seminar, personality and intelligen
reer Exposure Session, resume writing and | ife ©cr
on Available Careers (M=3.05, SD=.812) the respon
|l eads where students developed the skil!l in choos
types of business industries. Adequate informatio
ious career choices, and high paying jobs, etc. were shared during the annual career expo sessions,
through the wupdated online job bulletins, aut oma
M=2.88, SD=.747 in Matching of Strengths and Weak

M M
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Table 6.1 Risks
S

St atement of|[ MhenPidbleimem ub Theme F
What arie hteghtel Conduct [t udent Attendance and Particilpa2ilon
encountered [iPr oghreanc pivighvic€ and Facilities 1
of the progrtaamsi?ons Avail able Personnel 1
Li kewi se, this study also gave significant valu
ioned by the respondents. These are the integrat
Memor andum of Agreement ( MOA) in endorsing stu
rams and to i mprove studentsd attendance and par
mpl ement ati on.
Table 6.2 | ssues
Statement of| theM®Br obllhaemg Sub Theme F
What arsetutebsée |[Peusonnel RellatedLBockcérhsmited |Pedr spnnel
encountered iin the conduct Clarity of Fufct2 ophs
of the programs? Practitionersodo fpsdenjtial skills
Conduct of Progmrmeamiamdy planning & scheduling
Services Concernsprogram Suppolrtil
Schedul e of Carelerl Assessment
Lack of Program for IGraduate Foll ow
The most common ssues that affects the effecti:
ack/limited personnel to assist the students anc
oingtmaktng affects the entire program planning
Table 6.3 Challenges
St atement of]| t heMaHrno bllheenme Sub Theme
What erheltiteenjgGhsal | enges i|nGilvnifnogr -updat e report'lst to the administ.i
that you encpmatieordDi ©is ¢|hignoant iaoond t he schoaoql ommunity
conduct of the programs? [Publicity and Mar keti ngd
Chall enges i|nLoSa usdteundte nt attendafce/ engagement
Participatioln
Personnel ReflMuletdi tChsakli-ng of Persionnel
lenges Continues professionfll devel opment of
practitioners
The only common challenge for the practitioners
icipation in I' I th career nd placement activi
The school 6s best practices were on the conduc
rograms shall be i mplemented. Adaption of paper]l
tilizaltioe@/ ot emacti ve tools to get <career infor
erest, skill s, maj or progr ams, wet ch.avMo spta pefr | tels e
air system, numerous company presentations, C ol
ers with school of ficials, automation of career
ob portal " Al so, the "CSB Grad Subjects/ Career
endance in al/l the Professional Life Skills seri
UST and a requirement to al/l students." One of
nd the researcher quotes, fAintensified and produ
arenting foriwnmnrgf imiflolreranii asle, and the Job Hunti
umpstart ones job application process ju®at 1|ike
he continuous conduct of customer feedback mecha
eetings and dialogues with students/ al umni and
ble to communicate results to the school ds manag
s on administration support



CONCLUSI ONS

e

[
g
a
u

I

<

C

~-=n — - ° o

S €
d
f

<5

ng

car ee

Tohne sjeo bwerreef ejl
m
[
p
n
h

al

study:
n

sfact
g

m

e

n

e

t
and

a

p I
de
t

St
n

C

0

g

t

e
effe

he

i

P

S

e

a

n

C
reason

n
and
o]
u
n
h

as

i s
mme
ude
i ous
r

n
k

g

d
and

he
career
sat
(03
i
m
e
as
HEI s
Thi
i
es
p
c
m
[
i
he
essenti

stresses

t
conducti
student
ass
reco
St
ar
C
o]
ol
| d
t
| 4
| u
n
po
I
i
of
r
P
a
e
0
a
ces
t

seminars/ pro
he
v

of
serve
ces.

student
0]
n
t he

of

very

-0 O

t

m/ c |
wer e
w
(55
t
o]
e
b
[
t he
Ser vi
Ser vi

ons
wi |
ser vi
en
ag

t_ha_t
r
d
t
r
one

of

Career
S

usi
of
e
hip
o]
|
r
g
g
e
t
on
es
ces
ams
ty
on
es
c
t
i
S

)

researcher

compet
encour
[

y i

t I

r e
atim
d o]

i e

, u

t I
become

career
Paci fi

0

[

e

onal
a
devel
i
Tt

ab
r
[
e
jt
n
d
S
d
t
S
at.

concl
e
e
t
e
a
a
e
n
n
e

Cc
a
e

an

[
c
b
e
t
f
’e
h
Associ

school
ent

he
r
a
I
e
a
a
he
6s
t he
ar
var.i
e
n
a
0
d
h
i
e
c
ver siti
p
p
o]
oner s
yet

[00)
t
f

t
I

t

S

t

of

researchers

of
n

e
y

n

0

0]

_Uni
i

school
i
S

t
e
(0]
(0]
m
e
a

ngs, t
pneesisarac if outliolwi zi ng

af fecti
S
v
n
f
c
S
S
o]
n

Ve

ze

0
s
a
o
0
e
t
i mpl ementati on

w

|

t

m

p
RECOMMENDATI ONS

ons
t
S
e
e
t
e

[
n
d
S
S
c
t
g
e
u
u
a
g
t
I
S
[
C
e
t

i ndi
y
e
t he
ecti
ot her

>

Cn o
oHFoVvwLwOoT@-—
c - D) O n ©T
_0L .co — T O_Wm
WW..lkWSnCe...ItC
o c C - O — (C —
O V-0 E - .,m...l
L E__om —_- o
oo o Vo O__ 0 =

or s
p o
gr a
s a
ond
Xpe
pr
g t
con
¢
u ad-
t h
y

[

he
Ed
at
ud
i
Sp
t e

p

n

i or i
o]

[

t
career

b
f

S
S
f
e
g
S
I
r
S
n
pr
hese
e
g
i
n
r
h
z
n
f

pr
e
e
t
e
t
e

I
6s
p

[
a

e
o]
C
e
t
n
successf
terests.
t hese
i s t
i
ed
r
r
ne t
transit.
h
t r i
e t
u y
a e
f a
d
ous i
shoul d
D
[
)
)
I
a
a

r
er
|
e
e
a
h
0
A
A
e
s
[
-twre
er

c— 0nc < _ < .
FOoQOVWEFOT g C 0L
o E0o oc ow®

c . —SC .08 w3z Qo 0o .

= N o™ < Lo ©

|
h
t
d
c
d
t

oc o o]

o OOcroo0oE
—0e-0Z20 .—ocs>S
S NPNIPN7) L+~ 0 ©C

Lo

Y—

y
he
T
ec
tu
| a
A
n
mor e
h
Th
r o
an
ru
O
er
or
H
S
y
ot
A
er
i C
ser i
s e
r
C
C
D
n

Wi t
1.
2
3
4

M n



expan

aggressive

to have an

need

S

The

school

y

()
~ —_
< =, €
@) hHhao T
= 8 ._

b5 n
o Eyxy ©
s B 0
o .w, »
-~ o _ ©
c Hue Q
- l‘d

EU +
) =2 2
N o]
o S
cuol® o

c

—_ Q0 =~ —
oo ()
Ecgc” <
eUOﬁnu o
d.|* —
Ia..l...l. +—
ar.le —
ngtn.t
o CAOSC
.Ieao.[a
- = c -
© 0O eDl

c Sd
rvl..lau..l
L oc N
0 0no
c EoO E
— VO 0
vo¥oo
T .- © ©
C e n O—
c._0 Eco

[ ©.—
— ¢ ) I S == ¢ )]
4 O

oo -
—o o
~ 0

ces and programs and must continu

ser vi

ACKNOWLEDGEMENT

w

ences

exper.i
of
al

wi t h

I 1 ed

f

his nobl e

t

REFERENCES

Co\

© ©

e& oHa bGuliod aan,c eO.a n(d2
ent
oven

c
Adjustm
prints.c

dekeye,I|l nX. | ulen,
and School
om http:// e

n
r

A
0
f

Adeusi , S. O. ,
dents Motivat
21. Retrieved

Pl anning Your Career, Section 1 Retrie
career . pdf

(0]

de t

A Gui

docs/ plan_vyour

D.
a .

K.
Student

s a,
ct

Me
Af f e
[/l www. academi

B. E. , De
ors that
htt

b a,
M.
de mi

Al

ps:

_Cour ses

Col |l ege

sion_

Deci

ated F

Rel
Pl an

eer
nt

Car
op me

(2014) .
Devel

A
Career

Bay,
a

r

o

f

S. W.

Basi s

Arguel | es,
i2014:

Framewoadknt ehG@ 16

Ref erence

ons

WaElD f i cat +FornasmeRMeaf nei?a@riye e p d f

cat
3 E A@®

Or gani zlat4 oReatl r iBeevheadv i fo

n

S.-Asls esdl9MBOnt si Sied fOr gani zat
r-eevel opaevat esielsfs /

hford,
Research
ca

As

a

Management Pl

) . Facilities
wiali dish@s t¢caomemat d Gepdckydsy t | e/ f

12
d ke
i o

/

ngs. Com.
https:/

di

-r o-l @empl ®ypee sf

from

Bui

bui l

t o

Teachers need
Si nmee-&adniuisitaorro edgoan . ppm/s2hd 1p8

T e

ness mi
i ev
o h-

r
i -

t
Wi

Busi

M p



CEAP Organizati on, 2019 Retrieved fror
downl oad/ 20138/ 2723637531 1. pdf

Ched. Gov. Ph. (2019). Ched Memorandum No. 9, Serie
-content/ upl oaNs./2%01173 .1p0d fC MO

Communities (2014), Career Guidance: A Handbook F
from: www.oecd.orgédedaciaonbd406006atpaoh.

Jacol bia, J. c. ., (2018) , AThe Comparison of Senio
and the Factors Affecting College Course Decisi
University of t he Philippinesbo Retrieved
Regi sterToDownl oad#Rel atedPapers

Judge, T. & Robbins, S. (2013). Linking an indivi
izational Behavior. Pearson Education, Inc. New Jersey

Kar p, M. M. (2011). Toward a new understanding of
mechani sms encouraging positive student out comes
No. 28, Assessment of Evi dence Series). New Yor
Community Coll ege Research Center.

Krumbolt z, John D. 2008) . A research art.i

(
doi .org/10.212177/1069072708328861

Nemko M. (Aug 11, 017
from: https://www psy
-readyMarty Nemko, PhD

) . Rdakliymg YPoeyrc habaoggat iTon ¢
c-H d i d ey t2ddl ayyd. $ocorad ki tanifgré 0 g / h

FORMS

Philippine Association of Coll eges and Unitversit)
rating inst-Remel061CO0ReaB58655FA2

Student -Adrf @i ¢ sd uor/ iEcxulraar Acti vi-@¥2 Evaé3@&@20b0 Forr



Bohol

Studi es,

Philippines

Advanced

Boho

of

ABSTRACT

the organizatio
perfor mance, t hei

performance.
styl e,

i c
teaching

teacher
mocr at
to
The

of
t e
, r

vV a
ad

o

t
I

recommended
t o mo
ching

researchers

n

L.
)
>
oo .
— © = ¢
re S

O+ 0w O

Co o_n®c3,. o=

:OCCJeetgl LY
— ,a4 MYh O —
J— 7)) > L Y—
(RN © ¥ occ
E—_ >0
-6 ea e
- > 0B - CopVs0.—
S
I)Se( ahWtha
© 2 pe .dp - S5 O N
c g £ ©o?¥. . o.-
|Bhg||egepssa
@ o —® ~ERSgon-
>>0Fg ©®¢y uwco_ o
|thDr.nlugd S
—-—c - n @ o -
e_
owo o . O5 ()
IS b Sttoanp
— - a —
()
o @ htea.|y
) (7]
o> QUdtaI T
hiohdo@ = ")
— & bl [7)] temn
) mnEST
%] (%) [CNelyeX
c g.. ® o
C .Itt.l.l
0 X_ T T o<
Ce o~ tmioyas
-8 O cXcYEL o
e Z2o0-07s )
o _9EVYgcc. o
(&) — Y s = o o ©
© < - NhtSS..ltnl
Co0 +*undO_cC_c
O— _ -0 nnBInCr.I
-0, ScC._— [CH o il e)
— B+~ = O >+ 0w
(%2} > O ()
C—._ 54T c-— CoOCe—

—

O —~—OV=204+.—0

< 0O+ —
yomStC R
- m cSw
> — O 00O o
~>0CcECCc.
»nQ © 500
— - OO
NT O - c
—0o>Ewnvwwnwo
cCwnoowccAa.

o

0 o.-
© < O

e 0T (7, J—
O O — — SWde.|...Ioe
= O@® .®© D +— O
—m0 2> oS ® S
CnwEve VOB 2o
ccL.-O0OL > 0O oo o
Co0E L V_S>_.—_>
Om L O S G

>T -0

FSe e 2 Ve T w0 En

M

Il mplicati on,

, Evaluati on, Facul ty,

Boho

Keywor ds:

NTRODUCTI ON

schol

vati on s an i mportant

mot i

Wo r k

o

Per

t he

n

£

S

o

I
I
c
r

c jo
me mb ¢

fi

n
a
det er mi

speci
t

0
facul ty

n a
he

L O -

S t
e
/ h
enci es
undertaken
among t

al
du
h
ci
been

— 0O

def i

r
d
has
strument

O®GC.—@L S
— > QD +— —
O = ©
(<) o >
oo . OO

OX O O

Tcwn>cl.

cococooO

ni versity.

THE PROBLEM

STATEMENT OF

vati onal

mot i
( Blped) fderilhgyg ,t h

probl ems:

he
C

t

fi

to ascertain
Uni ver 2i0tly .
owi ng speci

St at e

ol

study ai med
Bohol Il sl and
answer the f

The

by
t o

MT



and State Uni

S

he profile of Bohol I

t

S

Wh at i

1.

f

- @ C.I..lW
0n > C oo ©] Dnb
— >~
c o €T, o
.- O = o W
o} w— O +— &)
..la o)
@ © r4em
(2} o o
O~ o~ - o
cc o - -
-0 o@ S ° £
T cz ”
© c c
[
fn . — N —
& oo S %@ o
) -
N o Ceen —
- I} vt .— ©
m— (M) Y— _
~~ 2 -Iy s
o
c* (O} ©
n o © = N =
® n Ctn
0o+~ E = =
_ nn/n na c
th;ioketag a
wol so®- ©
er eC|rng.|0 _
T O . Q -
o Sng..le geeg
Xee [elelNe]
v——o_o “Se_"
— (72}
© >0
ee.|teeen - .
cC Cc N N— S o
— R i
O .— e O teppe
hssewmcsari o
.a..C.lId WUINehree
L X © c D o Cwn_co
OO0 O O O O v O c
Cne""_0ocn* =
© © c<E o0« m
o c C+~= 0NT+p
123WW1234W . © e
) T [r o C (@)
- . .3333 o — 0 «
N ™M < Lo ©

he

t

of

i mplication

onal

moti vat.

e

< .

-0 C

.— @©

1S
—
© O
Mg
= o

()]

(2 ]

METHODOL OGY

i zati on

ut

he

t

of

guest.i
o]
b
u
u

natur e
moti vat.i

The

)]
ty m
adopted
on of t he
Climate
Climate Suryv

condi ti
Organi zational

S
from Empl oyee

i
m
of

S
n
nj uan

m

e

v

d

[
cture

Es

andard

(

ug
0

o

h
Vv

t hrough
t r
|l eve
Fi
ent

was organized
or mance [
t

S

profile

er f

o imeP
O o—

respondent so
o ,
T

O C
C.—@©C.—- 0 ®

LI TERATURE

EW OF

REVI

s
of
(Ber man,

i
ement

resources
key el
management

human
a

management of
on
human

Ef fective
nce. Moti vat. i
al part of

ma
tr

My



Che
Ma n
r
ga
3)

t hei

or
201
t he

by
reward/ recognition

cited
year s.
in every
(Tracy,
he
to
1
mu st
of
effectiveness

he
nurture

( Adams,

t

perfor mance

rel ati ve
systems
appraisal

exi st
negative

he

for
he

t

t

addr esses
[

t hat
reward

or

treat ment
[
organi zational

(3)
rewards

e
irectly

reward

and
uati on
of

i

facpors
of

posi
ma t

d
t
n

c
ons
equi tabl e

motivati on,

eval

c |
mp a
ut i

nati on

four
f

whet her

i onal
achieved

b

e
theory

he
tr
e

ar
n
on o
wor k
ar

t

ng

co

t

n
det er mi

her e
ep
o]
Perfor mance

Equity
i ni
The

zation

CcC © O c -
ahUhrI

n
b
e

m

o

D

t
e
best

S

i
h e
deci si on

t

achievem
ect
of

critical

organi zational
S

ctives
e
I

e

j e
t h
s

obj
f
0

O+~ C oL o

N s
Vc—.—_Oo
coofL
tmahvlo
wn O 4=
ono._c =2
coccoo
_ e 2O

perfor mance
by
aspect

State_

Island
anot her

to
goal

Fraamkk damdisswhd ed

of
r
CCE) ,

Bohm
tative

| a
(

n
u

I
me nt
I C

ti on

t

this

by Al duai j
st at

for ma |

support
wer e

o}
es o
er e

f a

(0]

X _—o0

studi es

n
0
[

k

ever al

S
b
Vv

r

career

nde
and

age.
ge

t han f emal es;
one.

or

advancement

age
commi t ment

satisfactory

i nexperienced
FI NDI NGS

career
gani zational

providing
t han

ankar.i
i but
en

ar e

S

tr

tw

r

i r ms
otivation

A
b
0
£
m

“I\.QAN% N
@5& [ON=)
ggek =
MrWLQ@
50V g
.|9V/e\.@.w
R
eNBﬁws
@d@hm:
ey 8
Opes
mmmr)m
S&mm%e
M“/e gWJ&&.
- O (@))
A
O 0o >
n = 5°
3853

o )

o -2~
1 .Ilea
T 'C

> X
thmmﬁm
- @B
o8 B2
d@@UW@
e&—/ma.e
rammﬁm
© .
.M_@H.”ﬂ@
¥« "> 8
B _0 T >
—_ o O
oY o R
n@4WS%
ovm +=©
_nc .
L ~ 00
] CcCoTN
OWWJnC C ~
5
— o O
~ ©
usrnp)
OIHOSl



|
F

Vo~ - 0OVY ¥

onal

o Cgclwo Co o _ w 2o s C cPo @
N—r
ISdgV.|..lV < o < — w _ = ah < %V
> EB_@B0 +~d -0 0o?mg >>"FB®qg -0 .
- CeooD = o= E 0 - S _Qoc
w 0g2€y co c o+ T itME.a,iDaO
S->€23s ol o5 o oo So90e-oi,
Coaa(:ﬂ”(w () o c © ~ — nCS”BW.wdt
c > cC -
~mP0o0lmE ~ 0D L o -0 O e 8 " c >
© —cEhBo V. o cXO Ewo=E—jo—
rftTg.en oc— bm ~>=-°0 L= MFORI%SI
Coa mW/..L,a Em N O wy — c— o< aumro
o E . _pXE o._ a >0 beerMMmaam
eaooeﬁ£0 cCo- cg - > P — 5 >
mste%;r —— 0 o — . Qe%o
. naW..(I\\me O ®o ° o o o= () Aong - < _—
o _®>T VWRPa «—cc . o=%on cbon=con”"o0o'"' o
o ttrm.%s ——— as,c o+~ 9= nche.a co
o+ Oe - Twew _ " [ ©O- Vo QPoor T, _
ah,mbawh so o%w® _S+~a cET S ES 0
Oy m..laT _No T E n = ©._ ~covo=c>XRo
T = - w/..l c.— X yr - > > - Ottmweroot
netoe@S S cCo ~ o n.—- o cw— kde3
b +— —
> mety o © e s = < po0uTuxBcu .y
- »35 . oD @ - T oo = £ 0oco.80 a«
- >0 - o = = CSc_paX
noov"Yo .o oS0 oEfT S -+ — Qo
~Po>vEcEe, _o_-. _~—ao _© «© " -0 v poo s,
cPEv—Q o < < < o 0 G>SVET O oN_ ¢
vEO_"Bovs o -0 _ %o gEu_ ,vcocao¥ . _ oc .
o
- c%80n oo 5% o E_ ~2 oo L
ofcov-go._ —= _°P%c _ o ®© 0--ECV. M=0®
<t - SBEL o > T o o >0 c cnV=>20comOB_ o
v_c2v g oo g gwuco J R XU B
L2 Necwy we g—o - 02+~ £ wW>con
o+~ ©T— © w © - & s =Q0®..0D = _
m EcE
u— c o Q. c & o _ouvam o ®oLEC n c
Ohon L cwo W.| - |Or a||m o O - = O ..n__....|
XN = tWow o % — - = o= - elxm/Bsm
M.— - ©LE > 0?9V L0V ,.—XO eseOOpaW . o]
m 3 c oD ow - - C o —0 + EN.cw
S S S d
“n._0Lf _c T . O ~03c 5= VOO W—D>D
e No © © oo o ®© EL>soow. S5 W
- - - - O
“ 00—l ®® oo nc V= TV OF TO —
OnEmoY = — —® © © 0= B — B — 30N MmM.

eco
on
of work
| owi ng conc
are part.
del eg

reward/r
strengths

onal
evel
mat e,
onal
the f ol
| eader s
effectively

structure

transact.i
wor k
t
cl
ngs,
They

k
)

act o+lY,0%3 5%t d

D % odrnt a$ ateids f8&dc
moti vat.i

system and
ndi

bet ween
onal

and
wor
of
t
fi
Uni versity
peopl e.

e
p
zZa
ar e
he

r

uctu
i onshi

of
CONCLUSI ONS

t

S

t

ctur e

of moti vati on
of
St at e
i

nsfor mat.
ard/ recognition
he | ight
|l sl and
on without

n
Bohol

zati



>
—hQ.f—c-o

s ks, and encour age
k with this kind of |
ognition system and ev
ce and productivity.

D

c

urag
i

(7207}
o0}
(0]
- —
D = =

o —
-

cae—~"~"s5%

<
S~~~ =7

O 50—

D +—~Q =
o v -
=

>S5 T ®d®OTT
—- @
—
3
o
=

O~—00<>®m®O
el
=
S—=-.—0 0" —0O
OCoNODZT

DT T T ®OD®D®DD
3!-?

DD TO3Z0
-2

< 5
TS0 dg =0
oo "oPow
i,

- @P>S® O3>
o =
S0+ 0

* S>>0 oS T

®m—~s-sTaoag-—

<

RECOMMENDATI ONS
Based on the findings of the study, the foll owir

ve working en
crease/ i mprov

q
— 3>

—_ ——

REFERENCES

, H. (2013). A study of wor k mo
i n Kuhwatipt: /Uniijvbesrssnietty..com/ j our n
f

M. Van Wart . (
nProbkemws/ / www.
v=2&i e=UTF8#qg="Dbe

Ber man, E. , J . Bowman, J . We st ,
Paradoxes, Fooceé¢eh
id=chromeinstant &i o
Cherry, K. (2016) httpesekddsevmw@mwe@Bbgeel | . com/ masl ow
Mind Tools. (2016) https://www. mindtools.com/ page

Nati onal Budget Circular (NBC) 461 dated June 1,

position classification pNaatn ofnoarl fGuocnupletnys aptoisoint iQG
No. 69. http: / /[-ooomnt. edrbtm. mlva ghtlest /6200 pd/f0 3/ NBC
SankakKi, GAag.zalli , a8 awk]l Ne mar (2015) . The Effect
on Wo r k OQut comes: A Study of t he Lebanes
sapub.org/10.5923.j.hrmr.20150502.02. ht ml
Sanyal, MK, SB Bl swas (2014) . Empl oyee Motivation
a Theory in the Software | i

ndustry in West Beng
article/pii/lS2212567114001877
Tracy, RVQua(20h3) ve research methods: Coll ecting
i mpadcttp: // www. sarahjtracy.com/ publications/



T1 ON
ORI AL
o]
Cat a

part ment
i rac,

De
\Y

Sciences,
University,

PRESUPPOSI
APERS EDI T
of Arts and
State
ABSTRACT

JI MMYLEN ZUDOINGA
Catanduanes

C USE OF
NE NEWSP

Coll ege

@
t h
e

g

|
he
|1
ak
nt
des
an

n

through

of

t

a
n
processes
0
ver sal

headl ines,
S

e S

a

i

ni

n T O

erims,

instructional
g
it ems

empl oyed

i |

r ea
i
t
u

—_ +—

subgenre
i a

e

p

n

Voo® O, >
C— 35 .-
— ©T
T OO g.'fona
@®© O .- o — o ®

accessible
amelacdloiume £r f lam t

not
0]
r
e
mor e

t danreds praenasdedrh €

r
d
h
d
a

be
i mplicative

val uabl e
' inguistic
edi tori al
t
i

a
E
t
or
ey
\
(0]

or s

caud nt tue xet
to

ON
h
f
w
h
f
t

highly
a
h
u
h
e

ediatcdrn iveal

0]
Cc
(0]
(0]

n
I
iltti ons

o]
i a
ound
rbs,
i fied
behavi

Philippine

n
anal ysi s,

teachers
e
d
h
st
ent
g o wak
t he
su
tru
i no
pin
e f
vV e
nt
triggers

0
t
n
t
h
S
p
p
r

(O]

NTRODUCTI
1
|
t
h
|
b

The
p
o}
d
a
c
|
|
e
\'
d
a
|
n
n
y
e
and

considered

ver sions

S

)

rp ...IleXh...Ig
clTTo,_. OXZCOVV~ 0D .o

S

o

di scour se
presupposition
I
ces
d
, nor ms

C
e
Cc
es

di
and
i
t
n

ogi

2000w D0 Ne—Cennnd

S

%

e

e

e

I

o

t

[

d

n

e

u

i .

i

i
Keywords
Newspaper

— L+~ QT
O 0 O .

news
ence
e
X
r
|
e

i nes

head|l

ar
perform mul ti

t he
encapsul ating

particul
text,
as
t
S
d
and

n
n

ma i



writer

he

on t

nf or mat i

of reader s
functi ons

+— - —
c
— f -
—nSo
—OoOT wn
®a o
aptd
eun
hser
er
—_ ()
aDlh
— c
— - —
o
(72}
-~ _»n
.Iam
®o-
o ®
f -
(&)
o
©
ph.l
tC
S —
z _~
(&)
c

(
nst

a

1

S

C

d

r

. _35.0

c
t
written/
Caf fi
i
ssumed
gati
t
I
i
e a
ar e

ed;

Vp+~ YVpopm 2 o

words
[

newspapers

:nluean/_ee —-._c Qo oc .
ehﬂ ....lsemt cC . @© o
rcennehgeri o >0
uaeoestamo COT c—
7% %] - O ——o
Mf@d\OOHpS LX) O >
nomrdpo T-035_._o
& © c VCc oS O ©
ey_.._lhune|.lt..lHenee
haSCOOg.I © .- O o0 Qo
twairinhrvrs _ o _
oo —=20_S<c,_0
cPT— € — ©._
v0>90 co . .0 .00 -»
V.ln\OOOS)SaaS O =
s VEQOCHDT oo C
OO-0EQoO.TLxmBQOW

oo
— O

COS._0O0@OVLE S5— >
CONmNZC s D QO

STATEMENT OF THE PROBLEMS

p
ot
of

t he

study,
probl ems

t he
t he

of
reader 6 sf oautntdeendt i coonn dai ntdi

Thus,

occur .

background
dr aw

(0]
o

with the
headl i nes t
processes t

ne

i
presupyf

present

iggers
generate

r

on t
itori

Tt
ed

presuppositi
0
S

al s?
S
0

are the
editor
O presupp
newspaper

«© O
+— 0 [¢)]
arwn
L O O .-
S oI

LI TERATURE

EW OF

REVI

conducted

have been

studi es

Sever al

n

Fi ndi ngsspeocfi ftihce fseta
zati

on
nal

nomi
d
r

presuppositi
and
w

he use of
| (2011) .
actthiavte nvoenr b s

t
e
d
Al
i mes

mu
t ef
S
T

OB ©CoOC

nc
S
i C
gg
ra

©TT.—C
- C O

ev

b
on
t
of

u
presuppositi ol

exi stence

presupposi

of ten
t he

of
existenti al

, wer e
presuppositi
he use
t hat
of

t o

cal
expose

t

and | exi
| east preferred
analyzed
ncludes
h ai ms

al
e
as
co
c

T c <

en
t

I
w

—~ QO
Yo o0wn
nO A _
— O © X
X ONLC O
O oo X

cont ext

E

e u
ur e
of
he
ned

t

struct
eties
as
exami
termsgofammiaaei camadeasur est u

wh o

vari

t he
and
(2004 a)

C
American English
fferences in
of both
ed el ement s
by Dayag

nd
di
reference
S
d

three

I n
E
dy
d
r e
dy
E



[

r
n
om

W
me

ti hse

nes

ar
of
ma i
descri
t he
now
fr
i
ai

|

us
al
op Kk
d 10
ai m -doefp tthh ed epsrcersiepntti osnt uodfy
not

out
Presupposit

nstream

he
he
t or
bot h
of
nd
t
an
_headl
of

t
ma i
t
edi
n
t hree

es
on

of
in
ne
i o
St ar
ven
cati

t

ne
studi
wa s

gi

newspaper

Sy
0Ss
purposeful

al
assi fi

[

Ve
ppi
Ve

i

I
ne
cl

featur{—:s
Phi
presupp
ry,
tor
Phi
t he

d

E
i ve
edi

t
or

used
nqui

i
on
cul
The
h e
f

t

METHODOL OGY

scour se
S

of

o]

nce

i
based

argument at i

di
ernat
hi
nes
i
and
S

cat
from

t

t
nes
nce

he
es
and
occur
S i

t

f

10
Parameter

head.l
assi
c
dat a
head]l
ng

t hat
frequently
perform

on

c |

i ve

al

Codi

Further mor e,

ted
To

y

he

stream an

mo s t

tat

antrl

|
t

— D.emwt M o O+~ 0© .o~ D.V,.SS >
[ o )
- - 3 ©c zO > T e — Q< o -
v o oc x cuv>~c>S- ¢ > -
th.Ie e.mSt P o Tuowono edw.@.
o> - M o— o oBeo0ve c0l® -
o_ o > VS =z,c@ o
) ng 29 w?_-0.00 o R*E c
adS Ebmr Wd —_ _—€ o _o8* Ne)
oo £ .0 =] T O .« co-©
tVStE.@S o oZ%n >00. -8 >
) va o= |< oe0L "o [5.8* -
oo |« o - =P O —00> |oo M c
“ 08285 |S. |c¥scs_a- |o B o
w £ >a s g0 ©n>=oc uthm
- 63 |p-2 = © @@ O 7
Ne) T lo - riﬁe =
X @gl>g- | - |E - = E | g o
Pog|-°Bo [T weo T 0 we8% c
LB ¥ |lo-voE ._c g
g o+-To |70 |locacsces o Mr "
© £ |w W. — e O “+~o0 c_3= —_
(0] c -
vg -2 T g |- @ w>s «c SE 5
O c L kya — D ~4= =+ 4+ O T - —
Vo lo—-Bw » lonNscsco~o |0s@7 —
N_@ e|m v o Neel 0. < - <
- -8 |- c @ o |6 wefE 0o oo™ -
P I-ngBlovnao [CTo ) coo ©Se ©
Clo_Elo-¢ - S nunxc . rrumMV. =
Clo, = |_0o . |Sa 00 C=——O> |we_" -
— 0B wo_ . |° — oO— ——_ S.mnla
“l~no |[cPL® [~ v.-o 0T T »
2|8y jlo-_c [0 |cpoeEnoow d\..uM o
—CPoh o0 |~ -, C—0a o )
= g 0 Dy |_p@®TOL~® - o
© » oo |Pa |Egccooo_ o
o ——oc [T cooads>Eo a
@ ©s5_ |20 |[Es<oO — S
e Cno P> | —0 .0« »
- o o 0y ® e >> - )
X, 0 |Yc |« Soo_co -
Voo |-._ T OwecC a
— S |0 _ocov_mc®
o - e |ePovs>o0.
0W>. |[+v |[0a_cow .0
oa®_m [Co T NWOoO—- O
ot . c o fmavmltr,o
0w |O o =gy ]
. 0+~ ®© Q> m)le)rhe
Vo._ |o—L - [>o |o - .0~ E
[ c |~ 20 OwOow
0@~ [~~~ T .7 O— cc
e Nme (oo O .cx.. .acB
Be_ |[0——o [0 ®o._ 5~ 00
towc - [€cp|Bove~0E o _pgo
' E o - FPeR-0vo0E_E e
O € [P~ o %000 ~o SE O
- ol x OOT |~z=|R?00a0 co =5 -
e lggo GNE [HeO®Ps5 e v._c go>s
- B s el TFooc ooy NPT
M.Itt = e} = ra— -0
nlc.— © o —a |—o S - a
nOlo o > . - .- -0 o a
o2=0o |-« 05 |owe oo -5
D.D.SD. —— © »n —— = ol cwn
S 35-2 |oo S0 [xon o S o
L o|x 3 L) o~ |wo 3> o v
w on Lo zZo 4o non oo




NDI NGS

Fl

by

lhrecaudil ri enre,
indicated
ow.

ti on,
bel

s eR keicltiepdp iende t Daiilay
presupposi

The analysis of the
Mani Iséh oBweldl € thiart
tri

and

bed

descri

presupposi

gger s
Phi

on

ti

rer edito

Il nqui

y

ppine Dail

n

Presupposition

nes
t
used

on
nes

the headl
presuppositi
headl i
triggers

anal ysis of
used
in the PDI
presupposition

ters
used

al wWr i
er s
of

own
oo
- O
O « >

4 4

textual

A
r

S

on i

ti
astl
cloangirfyi evdhi & b

shows existenti al
e X i
w
r

1

e

t abl

As

s
has

Yy

poverty

presupposi

cal

r

he
even

bovert Yy

— = O C
— ©.—- O
O C o o

Y ) = Y

(0]
S

r S =
D.gep.m WI.I
oc— 8 ~
Ce.b
hMIChnm -
— +—
CCdsmuem:p.l

— emmc

= adme 1.|..l

sc0 Lo ®
o =" = o

o .huy@aMWSh
— -
- bu..l..|

dtl

o 20 wa,Srm.rI

o o
o — R0 @©
v@ao

- - =

|C ©m |mmys
NS 5 5

Q &

c 9.
..ld — =
o grto.aso
Sen..l. =
aib.lsnkcr
en.leoo S
— O =__ 0 c
Mfcrpia —
a,ESauWidd
pﬂnu [%2] [S =N
ooV _m©o
\I.J.Ia ..I.vlad
n=>22C9s50mo
_o0of =-_ oo
=) nCgc,.
eQYEdsre
nkCCvI — >
Q._“COo00x oo
T@m_—-—2co
S=-0Y ~ _o
a.fp D) — ©
oE —~>wnooo
th2.|e « @©
O~ N >
— OO0 0L -0
mseelpbel
Dl..l.rnrpmVI

—_———_ N »n cC 0O

presupposes

reader .

©
) tone —_——
coa®?sc - S

VO VD O C
Eocoocooau

the Philip

n

trigger

presupposition

1. Types of

Tabl e

. -

o o

— 1S

o o

a n

o x o

© oo

. © o
- Qe .
. o<
.o ) 2 . Tao

> > o © o —
PR3] c — v 0T O
e . ® c c_c
O — = = — —_ o .—
>ow © .o © oc o
o Q. c E . - = D

nJ i o Q. _wn

Ol |e|ojal- |ec—|c|x|o >o|o
—|c|o| |- al2 5|o|o|~ «~ cf|c
“lol-|®|=|lo g —|o|g| O._ |z
= V|—|olc ~|® njQlu®) « n|le
DN |clo|o|e | o|lo|>c o ac|—
Mao 0 el—|®|Zec 3=
Sl |c|cle ®|d 0| (2 0o |x
Wy a |c-|o| |o= 5o _
alon|n|lo|lg n X[—|n|lc x©cla
Mﬂiiisieeaile =
ol o c c wnclo
neE%eeweweeeteatm
clel==|=|o =|8 =|=|=-|2~-< 2
8(0|lo|lo|g vlEov|o|jo|Ew Ely
BECEEEERNE S occOolg
SlElgFFRFerFlrp ool
<|© - |o o o
ol MAa|A e AN Alsla|O A A AN
AR IA LS ALl Ald Al AAALA
S|_|+~| [@ |— |=|> —
_|1Blolel=- |3 |=|®|> a
sl <22 - |o|ale —_
- |~|o|3|-|® ) o°
P O 1 Y = PRy I K o
ol® — o+~ o ®| o -
tbkss c nlo|c [&]
28 — cl—|Q c
=I>clo = [Tl =
c=|BlEle|” g |88l 8
8lclasl- [= |[B=|- -
EE||C (s B [B[B|le =
S6flgle |E |SiflT &
ol=[O[0[0[C [T [O|0[c [
alo|=|=|=|o |- |~|=|o —
S|lnln|lun|.- [2] L2020 (]
_Wr.rl.| — =X — — =X —
—x[x[x|o [x |[x|x|o® x
D (L L L L LU (L) LLI
o o
SN[t o o |~|o|o -

H



..I_ersy
Stthcel
Qo _ »w o0
rmmoeot
portdpa

o o,
_— pyeue
M..nla. — = N o

n._.- o _
.|h.|vlnr|
X oO.—-929o
o O C o]
—nc oo

.5 WY
— N C © — ©
00..I_ eaW

Qo nc
epmdter
0w S O __ " o
SVwnwoo®

o CC T
O =0 N ' )
cQ_ >0
— .- ®© —
< - — O
n © T a>o
S —=CcCcw0n.—-c
c3c wTao
(7)) +— - C

()] — DN
s wnwaoo
o © <. n o
_CO@xXx D0
— O O CT o
edm _ 5
c® O_wo
00 ko
5 ==X W
—c ®© .
Mawhsy
3 +~.—wcC

- O .- O

OO >
AVLOL .«
prsetn

n oo oo

coo.- @2

tori al h

edi

ppine Star

The Phil

n

Presupposition

ngui stic items t

he types of |

t

reveal s

2

e

Tabl

|
1

n © — c
7)) _ > )
GWMO dtneime o cv 00 mag
C S c© +— S (M)
Sitpgao o Croraee o—09 o
o oc c o3 0> _ao T _5Sg
Q. e
o S._ (S — c.—C Q@+ @ ¥
Q- () c ) +— (M) =
D.O (0] o c_ c o -~ g O~ >0 5 -~ O ¢
- v e ah . .
SS.IrD..IOdoa c o Csweet oo
eO..lpp..LC.I T.L.co T ~n Ro] o
e - SO0 o€ addwetbshna
CO-—0n v -0 o0 oL+ o n
— S —
\lrp.|v| —— ..Ihe nCC neb =
[ONeX o> © Y— ©
— - O -0 c »n © [T = © eoe
-~ 3c ogecsiwpn 0w ® 3 o~ co
(%2} e 4+ o+
Own+—=DCc _ p _ 0T O o n c
oo Wr —_ —
() +~ 35 — O c®© O~ @go c - _
nhrshgrewl nMusea - .IS(.M\)S
ke __c.E o - nSWHay.me eg
—_ x — O > n o - o rlyogd ~ —~
T -0 Xcwn,_ ,¥ "_..0s_*omE c
© O »n o o - _0+-_cgc—0n®?qgo
VE~EV_o,, ~%Pg. ocS3San ©c _
h.laeIStaSAO _own ..lOU e)a.lt
200y, _c 59%¢ oo CWYmSPID
Sp uceStanntrgunt —_— ~ © .-
necS _.o P _o_co-20 Tg.
F+*0 >@onp - = 06 OZuv—0o0o
S.|2 pe.ltSdnt)bttOIteOhS
. 0 W0nw3wn e.lee Lo - il )] e ()
nTOC L EvogunX+*oc— .0C n.—-CNo
o-%vo_0Va,_ g ?P—-—0 o0Q-Tnwo— GO
c® c@eo=Q0. SES_0wnE&E O_0nT o
30 _noaScon>0ec_._>C od.. .
_ L _un.- (7, () — < w0200y .._
CO+~T@®>_ O cnown_ .- T O0QLC c>c
T ®©E e, 00Cfco0T .0C~Cc>5 oO—._
o CCVe.. o coovoo_ oo ool L uno
o hCXhtsuonuhtam Sk ._®o
_c+=N- oo [N IR} C.—.— OO ndo
©.— 0O N—.—n =0 D O = .0
= C OO >0- L OCe— OO0 0Q .
A B OB > XL 0Q2QVVVOQ.Tunaoca
O— - E0 00 o~ >v25 O Su._
—w0coTEe _o00o occ_ovo _o-.cOEn=z=_
L NDCO00VO QO _NSCOBINe— 0+ O00VOC
T B CE VST —_0C._0OCBECEC 00 v @
VT VNE e 0O>NO0OCBOOL, LIS _ 000+ QD

n

i gger

r

on t

t

presupposi

e 2. Types of

Tabl

-
o
. . “—
[3) - . .
- - o . o
o . o © © c
) n . S o —_
.o E e_ on o >
nwo - - LS —_
[$) - co n B2 o . =
—0 O . - o < o o °
—— —T — — 0T ® o .
_® >0 ©O - [ PR
—_ P ©cE o E o o
oV ©- > . o «© O ® «
00 4 ® O>D . CCC O « O
c O PV v C>.- 0 c [} %) .
© o o O 4o > O .— T 0 <
—Jown[g~[o—-DOJ0[-c]O c[—[o <
“|l=0o|lgo|lmv_-u|-|DO|O| . o|lm| 3
—|o.—|m® c n|x o T o —|o
Snt.W nn olw Eln|ooc|c|al =
o - n|EC 0 ©o|-|Om|m o
Qlo—|gp-|S<c— o3 w IS )
Qo o 0| = >| 0 n|l-|wn
GO0V (O 0| V|- ©|.—
n ol|l's cc I c
c ©|dr = o
V|igolg—|oocow|o|g cloo|o|l@| o
ch&.temnmurrmeurmrirr
n.mr%sw vlo|g—|o|o ool o
mamu%oohh..lemhoh.mh
—EZFn| Q0O |2 e |(F0|-[F |+
Sl |o = oo
S8 A& A [ANANINANBIANSIAIA
ANIANITAAANANIAAANIAAAIAIATA
OB e L EaR R &1L
T © — |=|o |a|o |3
o - - (7] c |0 w— |O
_|lo |o olo (o B —
cl= [~ |o —|o alo o|ln o
| c —|c ISy clo
_le ) © © = o |o
° [3) o|c ) ©|c [
|l = |- clo o|n R
e |= = — c |- o|a |c
o |- %) o o |-|E c —
wie (3 =g [B|I® [~ |=w |
o |- |o oo Ole |- |0 |~
o - S n|o DS - = |n
= |8 |e w8 (S| |e|B|s
% |z |o |l |blE w2 |w
I3} o [3) o|® oo o % lo
<] — — vy —
D..M %) M .MS nln MSM
>y |- ° ol- |- o= lo
TL x _ > X | x R L
L L L (L i
o [=)
e I S ) <o o~ oo o




head]l

Bulletin editorial

a

Mani |

n

Presupposition

Mani

- aeD.m DT e g T S c Cmn .
0 = tS Sd %) Qo T O
OeCh .|See © - etnes >
o<c tbtarneeet Od.lfs
et _ S a-_cc7°7 77 o+ +
R A —c Qe | S o
Suethn MtBtn a.|g“mpn
ho] ) o Y acapo S o= 0
- S v = S - p.maOt
c =57 %05 0 - ©
DO —_ teennsuec -
—~Tc,. o nmrgveeSSm Q5
am.ls L= Q-+ ()] nChSh
nn_.vulu.uhc,.“_l.v hms.lnpst <
o= Oatsvlac oX® o £ ¢
>0 o0 «©” T .0 —_aC—- 5
Heb Iy|ewta [a .,ap.' c._
e () T [T, 2 A= 5 =
XTsrda > hlantUSde||
° EC_0ON— ~=> C—c+g O,
Q UrUty dtpgcrdgan
—vo— S+~ogw E._35gT.-_ o
P>0, c®oC-c Q0= O _,
o0y T _o+w® rteMtIe
o c +— i —C—~0 Y —
metrodm.ﬂaest8v -—C0oo
v o o~ o anrs —oun o ®
ertg _~—So9p®y 03Z3¢gCS._cag
a E@oO0 —C—cDT O _O_ o
ah|.|tess..l.c0n ..ha.|.|vlg
)m — ah.l _ BV _—n [
o Y L0 E 0. O 0BO0T._
_T—un <. SO @ mm~cEQc
O cO0 nc N~—0 ov-20cc
enuso SonUthO—/.l/\gou +—
n.IOO.I..Le — @© 0 a—E — 0 n
rptakm — .- C O SO0,
T e _C@-TOVES —CO—=0W0n
me S+~ Q%0 SWS\/ —_——— o _ =S
amfso N O OOL_c® T
0—°9%2n._- v -—ILTIEC_DT.
=+ vocfEvoo._0oe N —~@©®
noaoeso L. oSO 0 O = o -
NX?0 NV_V+-VANDVOOE._ . DO
s-E~0-E&E LEow_>cx ooxsSE
TN .. CTCCO o MNOC O o
dt(pdS||tptt||Mbt|dt

n

igger

r

on t

3. Types of presuppositi

e

Tabl

e — B .
© o o c c
o° _ o o ©
© — —_— =
o > v o .
c - o = o
—_ — -« .0 0 o
(&) o n> 0 c
c . o . -0 0 o
[3) n T wo=wn € o
— Lo . etN@ c € ~ow
“ LV D e L c ~ 0 0w
o .nocco_olWo _w._on
T - [B[B0 .- Of— =TT =
olx|@ow|E|lc|loc|E|Bo Olo x
—|o|e o Ol—c|solEs|oL|c o
- @ouln| [FBoleo@ ol
— || B |c|c e olcwn|®& 3| oc
o|l_|lae_|g|lo=o|lLx<h_|eO|s0
o wg o|—|ele c|< oL D |n | = .—
ololcale|si<o|n w— Clale|o -
o|l@|® |=[°olco<<nO |V M8 «©
SIERov|lnleOC_@_1Q@ [®Q|o.
O=|oo|_|a¥nlR [QunlL|ls._
vielmHcls|eél_o0lR@o|lw._ |c@|x_
Clola C|S|l— o |— c = Q|- _
0¥ (= o|ls|@fda|e oD o |e|=|e.a
sl €| [ Lo|Xt o |=|@[Cc
gl oL@ uv|vE|lovo|BfElwec
zloc|cleec|@o(@c|cfd|ls o
olr|PH|OR NS - |0+
c|® © — | = < <L «<C X [— |—
RIBRA[A|APR AKX A|AAN|A[K[RA A
TIR|IAARIBRIAAIAAIRA|BIN[E A
Mh o>t [O [ x |=
sl=P — |o W  |O O c )
_ nl|c O — o @ |
I Yo JN TR Mo T N
o|o O |— [<C ‘OO |n < |o
— | < >|—D O |<W |ciW|o
— n — |- << OO |0 )
® o elz2lm | jew o<
o |n — < — OO o<C
nrvlr ool W = |<C |
S| olofO |- [DO|[O|— |~
e e oo T O — | o
..mas c (O g |_w — |—
MG 0 |© [— o [al—|o
— o | < ] WO (> |o
pre] o< - LW [_|Xx|®
8|2 o |— W ® @C |@|—
k%) clg/O |- X |o/@®|o
> |- vl [ [QO gl=|>
(3 &= |8 ekl =:— |8 <X [T
20 328 |y lp¥izl.8
20|« ol o @ @ 012 |
ot O o 0 ot ol o o
- -
ol S 8 o I Sl |-
o o
S s SV B (TR T o (4

S5S®8 2,50 4g
r..l.fp hg
n n .
neseh..l..l
Oc o~ (]
o_aaoTc o
09w — —
—— @® =
tltlre.l
S.|n..l.e..l.s
—coco0g
UDuregnp
(@)] O+~ o
CO— 0T 05
_C e - 0o,,
— .- X )
ToOSoT
n - O|D.
S Q""" 23
OOLNO*¥O_
— T ©
e 020 5
©S—-n°
Vqtuptc
[enlien ] p.|a
o= =2 o
e Sns..rl
tyteeoe
— 0> "0,
e.leqpln
tahe Au
cQo-— o
_ T+ .5
s ©~
a.lrrx—/n
oo %og
a &— .
4.|e © g
Ieey(v
e.|rdb -
cc© 0,
mptmdtc
S O C g
TeeSWUﬁm
cc . O0O
——= D _ O C



|
headl i ne
tior
he reade
iters
argue
can

’

identified
al
n t
Wr
s e
est
be
nes
2001) .

scour se

presupposi

easi
n

30
100 %
t or i
Li kemﬂ
he
headl i

t

triggers
edi
fferent
nfl uence
di
es.
can

al
(Schmid,

ti

10 %
ON
ected
di
t hat
associ

tori

addr essee

presupposition
30%
SCUSSI
he sel
ons
edi

of
DI
t

of

67
ts

Summary
newspaper
[

from

4 .
Exi stelnFiaalk i WNes#fiact|filveexi t&tructCoainter  aTtdtuall
16
53.33% 6.

Tabl e

I
t
é
[
'
r
r
y

t
|
ti
(0]

-
- 0O e cow

edi
el

of
s ame
t o
m
nd
h
t
c
e
\Y;
i

|
e
e

T oo
[J)
c o

pi no
use
t he
e

under st and

The
[
C
y

Fi
at
g
r
g
i
a
t
n
to

t hat
gger s.
and
r
a
0
c
e
t
t e
t
of

f.EQVOC..nX

< ] © +—

e d

r

on

o]

t

S

h

S

a

e

wWr i
ght s
stics
reader s

t

t
h
a
e
a
h
I
[

i
t
e
e
d
i n
el
t
a
hl
he

reveal
t i
t

0
i

on
nf or mat i
0si h
t
ag
r
e a
r
i nd
t r
hig

of

N X oL
eelgtd
— heo) C n
oo ~O%w O
o _Oco
—— 0= o
@®©

Q

S

wa s
upposi
al i

no edi

gger s
characteri
ity

n

€es
(0]

i
pi
ri

© Co+ 0O
O O0O.- Cc -C

r
i

p
t
abi

I
t

[
Freeasdpeorn s i bl e

.|.|takat ()
L O X —_ o .- Cc
T >ToOovoot < .~WLo
T _G®_5S5x00._ o
- N o
ocovcw ©CwnoTOLO._
T = ~C - O C " c
-3 0O0NLCO_ o
- >O0unw® ox32._0o0 T.—
TO0O-Z20T.—-00C QT C
T Lo 0AHdCC@COVOSCO®
Sonc_aoIExxxTDTUHWE®E

on
g
p r
y f
o t
on t he

sense O
al

di vi si

refutati

me s

ect

presuppoc
a
edi tori
vely
0
ogical
he sel
HY

t

O prevent
of
e relati
stant t
and i deol
out on

t

on
he nature
ar
resi
c al
ON
ed

t hat
e

ar
carr.i

wnae acfoumomr f act ual
et hi
S

t hat

ons
CONCLUSI

ms
anal ysi

Hmmniqm
ai

ntent i

he

cl
political,

he
i
certain
on t

Based

mad e :



ed presupposition trigge

Jgvet mndt wroal I ta
d to be not en
tive verbs, i1
l ar linguistic

o

RECOMMENDATI ONS/ PEDAGOGI CAL | MPLI CATI ONS

In the | ight of the findings of t

(72}

—Q
c
OS>

—
)

O DP®~+3F

o b
(-ijr—rc__

oo
P23 p° —a

5
ovo=
(IJ:(D

—“ oo on
<U)CD'_"('D_1_'

—_— =ty =3 —
cC—+x0>5 " —=—3
» @

30'(3

o~ <
- w
HQ_([')(D’_"FPO
S
~ O3 @ >>5aQ s —
-HOOﬁOQ—m(‘Dm

PO SDOOKOD
-0
©
x

e

Cos~"30>oQwm~

-T2 O0S T T QO
DY@ O ®—+
n wn

Qow oD TSSO XS

c
(@8
3
o

OpcOo

SO T TSmO o
(@] >ow

"TPrO o T T 2@ —T" 0o

a
a
d
S
[

n
n
r

e
a
0
p

U'J(DcDUJOgJ
OPLp O 0o
QJ(DBV
oD

S
r
e i nes are
atic and semantic meanings.

w
T
@D

I
s
e s
ts to examine newspaper headlinesi

Q-ow
O

)
=
@
o)
o}
&
3 =>—

\Y

2

REFERENCES
Bell, A. (1991). The |l anguage of mews media. Oxfo

Bonyadi, A. & Samuel , M. (2011) . Linguistic natur
per editorials. Il nternd®6ional Journal of Lingui :

Bonyadi, A. & Samuel, M. (2013) . Headlines in new
1-10.

Caffi, C. (1993). Pragmatic presupposition. I n R.
gui sti-8827B320xford: Per gamon.

Dor , D. (2003). On newspaper headlines -A21rel evan

Hal |, R. (2001) . Materials production: Theory anc
tions in English-2B8&8ngudgeadiomacliRiondg | €22 @ .

Hucki n, T. (2002) . Critical di scourse analysis a
Stygall (Eds. ), Di scoulr&3) .stHiadmpetson ,n NJo:mphHampti con

Khal eel , L. M. (2010). Analysis of presupposition
ucation for Women, 21, 523-551.

Levinson, S. C. (1983). Pragmatics. Cambridge: Ca

Nir, R. (1993). A discourse anal ys3ils of news head

H ¢



Nunan, D. (1999). Second |l anguage teaching and | e

Patton, M. (2001). Qualitative evaluation and res
fael , A. Olivares (1995) Using the newspapers i
|l ssue of Language Minority students. Retrieved
usingthenews. ht m.

Reah, D. (2002). The | anguage of newspapers. Lond

Ri chardson, J. E. (2007) . Analyzing newspapers: A
Yor k, NY : Pal grave Macmill an.

Schmi d, H. (2001) . Presupposition can be a bl uff
triggers. Journallb5%2.Pragmatics, 33, 1529

Tonio, J. (2018) Contrastive Textual Analysis of
Editori al Newspaper Headl i nes. Asian Journal of
https://asianjournal .org/index.php/ajms/articl el

van Dijk, T.A. (1988). News as discourse. Hi Il |l sda

van Dijk, T.A. (1995). Di scourse seMm@@tics and id

Yule, G. (1996). Pragmatics. Oxford: Oxford Unive

Zare, J., Abbaspour, E. & Nia,cdMnRar dt2i0M& )an Plresiu
news discour se. I nternat-vé48al Journal of Lingui ¢

WWW. i nqguirer.net

www. phil star. com

www. mb. com. ph



NCL
A D
E TVH

N

I
VNE

| N!
TI ES

L |
NSFORMATI

UNT THEM
| SABI
TRA

C
D
A

(
ro
[

om
f o
di sc

r

f
e

h
ransformati ve.

Uni versit)
S
t

t

Uni ver sit)

LA CRUZ
u
s

Escol ar
Escol ar

DE

Centro
ABUTCHDO
Centro

:EDMON YNURMMAUNLA S A
5

at
ol

School
School
ABSTRACT
g
p

AMBROCI O

ARR@MB.r
to
and

[
c

Researetet hodi

Graduat e
Graduat e
ai med

i al

Mai n

t

CoeAut HDARr. :

© c

S o0~ 0o
VEBE—-"c

>

S
anal ysi s.
retention of
ti ecsyt
isabilities

d
I

srtervaetael gsi etsh. a
p
a

>Snen QQMf:O

o I i Co.—
OC .@® >—
-~ O—_-_DO0O®

.- 0C. _ — o _35

bl mnyrnno —7)
eegodeim —_Q
e>807c._0wEo
cC_® *Yc__oo0_
—0nZ0?5c @ > -
0T o Q w— 3
om0 ¥Pg e o oO_
n-B3SE__oo o
>5&8 Fo ocovne
o . _ o T4 = ©CO

> aoc - C - — O
-~ 00N OYOUQw >+ C
U.iiDvm O m-—@®
gl 00> w

oo »n O o
TV Si——
—_ - —
O+ O OT =

accommo
vari o
ot he
ob mo
ur nove.

j

M

t

(o]

industry
and

yy

s
inclusivity.
mpr ove

strategies

empl oyee

cost
ci al
bet ween
on
inclusi on
and policy
ON
t o
strong
i ti est errenf eprh
interactdi
as
reduce

especially
p

partnership
refers
a

| aw

diversity,

NTRODUCTI
hel

practical
I
can

policy,
mi nati on
wor kpl ace

n

usi vity
-dniosnc r i
retention,
not 0
enefits

revenue;

Wor kpl ace
ar ket

Keywords:
does



— - 0 ®© —_—cun
© o ucphg thilpeoms
— OW —_ 0 LL 4— @© c
O|hne(nu (@] oo ta
+ mesv “co db..l.sg
SocCo> Tee_ - _—QO
- c o + o
nosihceeo,snMNS tP
adthMUf Sn|mordrumd
gnWCISS =0 Nw®Ooc
ol © 5 SYGsse4 v°Pee®
O o T ¢ -- L0
c-oc? ®© CeM1n ="
OhSMnm o °oc S fo
~T +— Oa Se -0 TE-—
o > 0 & TcecWWe o
1anseist.haetaoiaMi
N o o TaaW .tngu..lh o
L+~ C N2 anpncymp
- - O.MMd Sﬂooerum
SCoc._ > 0} enumaunf
IGOSIg - — © eeqmwo
———35_ Yo,%ac" -9 E
egS|UM.Iuatr .00 0 g c
— 0350w o T +«= Do
sc_c. 0g?®_.°s50nwm = o-
- C|CeCOh Y0 S ng,..L
O cC eha (M) Sseee$a.
Oy .o"—_ melnhum@uls
~ cw S > Ve c™>™I s
ff0e0k|n o—-._0 .|OrmW
w00 _ o ¥ >0 @>—""—0 [ e A
o - SCnp+2 —o0cZpno
.IeeadYW ——£ -0 fomuf,
—_ - C C— Q. > 0O ~0Xx CEd (%))
—CQo._oc— O N _ cCoo
c — £ SECcoc~e9T OO0 . T.—CcC
OO0 OV._>++ ODOOVOVWSITOVV + O
[ 2N i S 0. 353N _ “0Cc -
S _ 0L 0E>NTO _0@OOV OOV
- “ N o— @© O .LO ——w_T_—
QL. @©>S T = = © COC OO
NN Tw-wO0n©oLY <. XDDO @ T
»nw o —N2Zc >,.0x —._c=.

QL C T rWOtra.|Ee

OV OOoW
V=W c

STATEMENT OF BHEM PRO

i n
t

and

ities
sought

t

the dynamics
with disabi
zations

specifically,
organi
ronment

of
envi
t

under stand

es
presently

persons

ai med to
ion of
ion plans,
the profile
of work
of di sabi
titles of

acti
t her e

study
n
ature
ype
ob

N
T
J

Thi s
accommodat
tenti o
1. How may
1.1
1.2
1.3

or
re

r el

gni ficant

S

a

S

t

reasons of

)

e mp
3

of
t hree

(

Reasons

O OOw’m

ng
ni

ri
retai
strategi e

not hi
not
(3)

n
n

r

t o
er s
ers
t hree

n
oy
oy

[
I
I

rst

e mp
e mp

f

r
f
f

e

(0]
(0]

t

e

Reasons
ar

greement
Wh a t

a
3.1
3.2

4 .

t
— Seere
tne.| L X
c o o X o

» o
e.|ne - O
S
t..l.o..l.eOW
enpatw
resrn G
..I.e..l. w— O
T O n'~ o
S
c oo c
o ~%co
— O
dOC o .
(o) ) =
cw — Do cC
+—

- ocPco
o >
rgep D
—_c A )
hiMdser
run —
nisae e
I “5c

+—
— c
o ©
Snva @
Q.- o o
iie T _%%o>c
+—
ocow +— c .-
o %)
teeec —
ot o — atr.l
cC@o D - ._cCc
ocLwv_a>>c
o n

.|..I...I.C c

— n © sen.|

© — c .

)]
.T.hO (%))

L ®© n .Iesn

- O tthro
_> T o.-

()

C - 0O Q —
© — emrl

O~ O - © O

coo* m o

c =

— s

t12W9M12

c . . c .

- << —_ O ©

n o

(Ho)

Hypot hesi s

Nul

l owi ng with

ol

f

he

t

hypot hesi zed

researcher

The

h

bet ween t

no significant relationship
and:

S

Ther e
consi

zations

organi

der ed



per

P WDs

E -0
= e]
22~

i ter .

nteres

ES
wei ghed different
varied areas of

cont ext of wor k.

d

fi

effective

and
from

LI TERATURE AND STUDI
n the
and

EW OF

i deas

Wor kpl ace
diveym

P WD s

anal yzed
a

ortant

of
of

REVI
set s
of

study
on

S
us i
The I mpact

necl

Thi
proved

ma n
ent it |
d
and studi
o]

passi
y
her study
wor kf orce

ssessed

mor e
iteratures

effectivel
on

son
O be

N o
—_ 3>

t
n
)

« Yo
cE&E HcoSow.
00 >0Owm® ®© »n
Eo,_N oOD_

—
c
(<))
—

O VN __~T 4y >~ — @©.
O 5 o0+« %o0.

NOVDO>—_00 . _w0_ ©
OQO>SOC—_ W0
_ e 00O @®.-@CCCCcC.
colLoTcoE oW ®.. BT

N O G N.— =
. 0.—- C >T €
CCw XTD T

t
S
I

S

“Poz-_ ®gcg S we
rlOnCV - - OS..lt ndd
OWIemnte PC8o,e L%-cyg
Spm CoTw_ 3o _._0 9g
hS:I.”rlnm htsmg e -
— 0o =g w < - >,
© S - tela etumw
> —_ Ssensah nS.l.m
=P 0% _>g _oZo__4
Otieee - 50 - -8
P—"v0C0>nsc>"+« ag
o el sessnellaisra
) ) Swngo- O ung
Cnah..l..IS nw oo _ Og.lmu
cC0~ rmno mmdt
0°—-_ooo0 8 aoftE .W
_ T3 ,_a0gpdgE o oy
re O o x rlban Cseum
o—+Tcovowo Arn,Crzm
Cq20 32 ~cNopmom?®?_g
.|ea|n..l..|.e Osndoam
+— nooc rnSdSIeen|r$
Cee>0._Es5u0n._ t%mgn mn
o _ TEccocooosBo0° =%y
o > L O o. pm — — (&)
Cdtlmrle emta —_— 7
eesan.|UnCOdr..ﬁ|War — oS
= - — 0 >un_ e ] .|ene
GVO-C r%ts O -3 o
oODEO0.—- 050 ® oT >Ng O
—Fn> oo wofn?go
— CC QUCcwncew —* e
n  BOVTB>S SCZIcocdTTC_ o
C o> TV OO -9 oo
O >y NCC O - cC.— ®© T _a
N S— Cm O- e o — xnowo—-—-0Ygwm
—xxO0unwnda > > n oo
LN O0O0ONO0OB._ 0 QT WY+~ C
S5O CcCO=-00.—wXgpe_ cC O T O
n=0.....O Q0 ®© CTO®
—_ -0 .0 - O »n O
L 0E X O VW @O
CTLVUVCCTCOCNLD_ TV
VSO0 VDECw v CVEC L VDEDVDO_SZT 0 O
O _To0O0T—~20wen3o0E0EQanndeo0m®

O CTCOLOO

|
t
|
€
s



N - T O”V
cC._-_coo
OO x>0
—C._o0C
- >0

|(nV — rttanuo_splep
— 90~ %0 _0Og_E5 an FEo
v..e = S0 0w 3 o €30 ©
W 0 I [} - C " Y—
©SooO _ @ O 0O = ca
n (O] D o Xx
© g, @a~"aa__g®OUN-=_
~Fo Pox* -2 _ - Q =5+09
+— [ Rad —_— WI
) - gtMantU$nma —
wno w9Y_0%co ©o Eo N
[@)] © - N 4
nteUOCiWSiamimrreISieS
-©s,_o0 ©° .o rpWaOff ©® T
= y— ns...lSh o n.gl ddrg -
BNE_ X0 PITF5, _as, g0~
Q- _=- °© fHofEoc©EOCC-
uteecmcnaea o_, E« o
O, _c = _.——_ c _ T OO+ 0 g
CSt..lI —_ Q0T Lo 0O nDd
°© OdOSkaeMilerCdeWe
Ccopa?PaoanN>-©0 20 pocc=0_
> _c — Woram 5 — c =
vlga.|dz|dD|W0rmnnn > T w0
oo +~0 VQgoE_nco o0
mehewvmn ymtraaeoimu
—_ nldtll |muggyusorsn
Ocy.— (07 c S NECEO0T+ DA - @
- taYUYOanirual
© —_ O N — — — 00 o -0 0CCc
Cnc_oD 0.—TE O - novcC._0o0ow
B.@COoOEcCoOocwo >, o D—._ =
Opre.ltlrderhoes.l D0
We e _o VC V.. — Ve © @
_ 00, ,0®Bc .>08 =25Q,.c LS ®©~TE
CCOCECON ——+00 L ouT+—-—00
Cw ®_®_cT 0o, TS5 € +~35E
o 0~ E_.0 T>Ccc,cocunnE_
—_—— e > C.— O < © . © () — [ =
SaaOI,Ctlatm — W «— O o._
WO QuT._CLO O T>X0-0VCc 0002
OV EOVOVNTTE N OV _ o ®©
PV < SO < B [ I o I <+ SR
oO._- VO T EC.—m = 0DO0O._>C @©SOC T ®

L CC L CO®>.—
Co-mGBun—EDO0C

METHODOL OGY

transformati ve

egednti al

studynet bod

S

Thi

resea

n..mv.ooeumvnt tMH“gaa O 0=~
o . _ o X N © = O
HEOhan V.Ieﬂaum.m -0 aadm
uWZtniWiltbaomrndM MM
© nga Sbnmsp eaeeeu...l
- gluuoa |CgrR|
Sa- 5 S-eoNg _n--0o7e
o - eOpC ~ @, 0T cwnd
09O ®c,_ o Cener _TOcw-
tewno..lm.|0hdhe|083n0n.|
aSSif tntmu cSpno®
- n dyAO a|ySn_.ngLamn
() ()
geru,erstn Wonc o—o 3> C
eVCCSZtea.IC -0, ° + = O
t.|(oe.|s.|v aspcuedn ——
So .- 5_._9w—cE o"cocun-
= , 379 lc=00. ,TgE cw
Ossttnlpoas o w E__o
c."z20__ _Frw gpg®50z o
o @4, o voy Sg40 O
— ()
co9_oo© Cgpmc -2 o © o o
o Y= (D) ncn
tchtSOShda w._-c N G ]
To 0_BcggEcvoousPge o.—
S s o 0O cEB—cITx >0nC
T > eaaiscalnn8msav =
cC._CSo o CWHaPaua o i ol
Sofcown- o S S0 e
o COw—wr—0n._ 0 - Dao+ccosc -
~0?® L coc,.,_® _—_c oc_ o0
atms.|ep0abjsa.|dsrtcuy
OCcosE@duyynNa@®-—TB—ap®@ cOO
>n o S e _CO O L — Q. N—
aFEimreenOEdnantSC o
2 ofno~rcocn 0VEg-ov._cof
c2n e DT Ve p— o, 0 W
L0 TweEC 00> VWCoCo- »n O
VL B0 —0 _0-0_ 0 . Qq0._, =
c© (G, — Son Mo Cc . c )
S VT —mnC T2V OO ®V+—.
—WECTCcOoNCOVO BT — L E0C
DO®© O © O > —m—D © .o0._-0
»w0E® E_wnwcO0 So >0Co0.0
Q WSS VVVWOCE £E0ccT-®._
CO_00NTO>00V we s 30 O—<

OCCV.00®®C.
T—~T OO0« £ O._

G O0CcCOV._—~Ccc._0

stud
pt

The
descri

approval
generating

n

a
on

)

S0

N—_—BwFFoZnoovo<EC



S
ue

fregq

and

percentage
or mul

e

S0)]

L ©

re
o
e

=

t
t

ng
0

ati
codes

t he
i
S

f
ng

t

a

= 0o

processes;

quantifyi
p
c

|
t h

TS w

2= oo

—_ O
ococc®

Y 4 O

NDI NGS

Fl

natur

of

t er ms

n

t

n
b
i n
ne

oy
tr
ni

ceabl
emp |
di s
Re mai

Not i
pant s
14. 3%,
7. 1%
tractor
t n

2

t

I

r
n

consi

zati
[
i
ar

(
t
0

r

st af

empl oyment
w h
I
[

0]
e
out sourci

massage
t h

Wi
The

c |
ntenance

Huge
21

remai
eaner
provided
wor k as

ces

s mal

t hat

|

n

o]

e

ng
of
of f i
o be
oned
ot
e
o}
e

t

w
t hey edke,st
deformity,
ality.
19. 9 %,
ves
2 %.
bei

(1}
bone
t ot
or
esentati
or 6 .
nstructor s,
ma i
t he
ar e
cont ext
process
der ed
ment i
ti
1
n m
o] h

n

)
i

32

r

0

gover nment

ness
[
ECD,
t ai
f

even

ep
1
i
nstream
Luzon
t he
n
consi
)
abi

d
aged (O
ing cer

der i

o

. 6%
t h
n

|

29
[

messenger,
s

C e
t 5
staff A
service
Wi
tors

t ma i
r al
ons i
ng,

and busi

i s

2011

OoOsSswm
w— o C
m o
o v _
CoT -0 0
—c 9 Lo
X © 2L
) © O
@ - o).
nw_,_o>SE
— OO =®©
OnoX 2o
cO_ . o0own
=0 m.

ce

cust omer
i o]
i
i
a
S
ces
r
y
sadvant

manufacturi
consi
and

ons
i m
b
|
of i
e
e
g
i
i
accommodat.i
ser vi

y
i
e
g
w
e
of

- O
. -0 .0
B S5e®
5T O 0O Ty O ©—
wn_o0 .06 . 0Eco
aiUhW4rterOi

r

0

I
ower

CcCcO0©T

n

o>0o00bH N B EAL0OES>Sco0oan

n
r
d
(Q
a
a

0

NV _ -
-+ o (¢)]
_LOcLEE o
n © D g @®©
— )= —
Ce>~-, o
- .©®_8o
Sonem
oD ~9 Lo
2 0E B
PeaGWt
wo &5

-~ Sfosc
c o> ES .-
mhnfom
—— ng
L X0 gt o
o-—oaE_
NO— ©O>
v_2 oS=._
O — Itms
c©Cc L— OU
aehammml
X
— = emC
n cc=c
idf|tmi
n—0 o
n > Sdmﬁ
aorDaaS
heWewD
SbPlMW
e =

n

no- 0
anS%r
o fIWO
— O aﬂf
—we>> O
aitnmd
Ztiame
— 0 C O OO
c >SS S c
co—0lo
gorcmt
- [ C
coano.

everyon

and acknowl edging

diversity

ng

2.

e my

i es of
ronment

it

Correlation of the type of disabil
natur e

Vi

a

work envi

of

ty per province

S

ation of t he
i n

w

p

corr el

he

t

shows
: .
f
[
a

o
S o=
— QA c
(S 2] ()
c—sokE

1

e

L >0

© =« O o«
amali
— S Q>

S oc€Ec
0O wnwoo

op



N5 — o oY — =2 |..leu|.|...l Ifn_lbthMbh - o .._ pW
g E wE=T0= o 7 ,aOiihta s )
e @ o009 — lmwuwuddcibdtasﬁdlmpmau o<
OS O - ()] o t.IOMe.Ita Mh.umununoe S
O N+ noo+rc - (2 © efa ..lW.T. maCO| Y
ywosea Cw0 aoen ..l.|Zda |vlerler| ..I.h
Sp O- nm em D.reMnninh v...msstlve .mgc
SWtee c-_va ® >Em=*"DT c->%z2q .5
_ e .Idey.ltreOOOOF < c 5 eoandO|Smwnm
T S8,.-0u® == E—o~ o ~2Q _ 0= _o0 __ ,E-
S%_%2 > —o-—+ 52 mE,ax = 3o 3
= A —T - n - —0og
c>_So00vnZoT >0=0—0_o_«d> T g.e—m>0s
otworimnb,roada = _O0CPo*— o< Inowlr
o Q. _ eeahehhnndeek2|h inghterdce
hMbm — dStSiteonvhS(mteMe itntp%nw
- Omdoeeilw — =T B~ C "on=-%c> miu
® _ 8c-2T0nTOo,qg0n « o -PE~Pxc 2008
- Qg O~-0 ~=_s5sEST-T 0op— O -~ 000 _ T2 -
o? MOiiPOWIDd ()] L+ c eedgtacnlgetMJi
_P _s==.E € ccoo0nw¥_g w-o0c=- _0OT__g® *g
O NCc+0—Sc —o Oinaaod ——— muda
ImmuO.IO -0 _ooco - atm nnSSCgSE|b90n|
Slnm nCygoctOWitenIiOt L= o CIOdbOp
-~ —ogoSO+~0O, fnrepuBaoperprnb.JmaC
Ibrmrg —e 2 _ ccosE 4y Cp0X¥gpgn.-_Codd m "
umimumem MIeMOM - _ ftld%t rlstanMe
%) > 0 + n O 4 o . ) w — .O © cO 0. 0EO+x
- cR® 02LcO0O—_5p0 OouxX_> 0 >Y_o>>00s5 .-+
P 0Rceec®. - Ero—0— =2 0>-0-w —+= 0o th ——
W 02C 0= DPc?V,_.9 cTOE®R] . —OX_cHFST -
V-8 0w cCe_ _>_32>05-2>9p0T—- 0S0gGGEDTx
c. g nPo8%PvoTUNVC OO —_c Cm > ocmrer
— ODtrnhurpV COOScaxdn®, 0 omLeaopnc =0«
S de.l L © R o [Si © R G oo .|OtSSd|||w_an
V> PV Vi COO0OX0OE0 VCSC Lo CC—-—0=30nl-To
~«*+~03 OB>—0BV_,,CBOD_ . =wBC.—-0O0D .. SE Qc
o §— NOBILE wo_m 92CO0L 0 Cmm S 0OFT >+
...Ieedmln.|h SN — © C h0.|r.|dt.|.|ef..lae.|n||m..l
vE L Do—c .05 0.5 .o > £foc.o.0E&E_o E00Dg.-0cC
w3592 CuLu_Q VewJo_C teiaYIihuaSIMICC
o tm L, OC0 QT CLCO0CQVVVNNOBe o O — .= @ C.c
ce B8 0SESCVOVLVA>SCO0ONO0.o—T0._0_VOV=5mC
FocEogooEfnoomdVWoEfEoEogo,ocvoocoon33co oL @TE 2

Organi zati

Di sability and

1 Correlation of Type of

Tabl e

ooo
S ITT
o
a¥ |o|o|o
- |o|lo|lo
o
9 |o|lo|o
H |x|x|x
-~
L BN ES
_e.mc**
—|8lolo
a._|Slolo
€ s|slo|o
BN
g |°
v |-
Qo | o]
— ~
= |2l
g |o|o|Y
[ d.OO
- <
+aP (8| |
=K%
op [S|«|d
nup@_.mw
S| .| Q5
b @&y
@mmm
os|—-|o
0 O[> |>
o.—|o|l_|o
— | —>[—].
— ©|alc|a]
— —|E|lo|E
— o|lo| |o
— X
a  |0|o|e
© n|c|o|o
n |02
v o 1]
E=T P e )
o|s|o|—]|.
w SN[ |-
O @©|—|o|—

[<] ey
O n|lcls
o0lo«|a
>=||wc|o
a0z~

01

**p<0.

05

*p<O0.

98

rors Sdfrtso
- .9 ©_-—2
md _XT oz
LSO o
< TV go ®
et dratn (72}
<_ o “vcow
tW tS -
c S0 +~
ys roehrdAo
br es.|t0nn
() nat (SR N0
S o9%-c_noo
er oo — O n
~ o - = >
Sz e)btame
«© cPCovosc
r:I t(SsmC..l
o - o)
0 w PCPamngmo
- c o? Omn
Co “ L c .c®
a.l ShtlooS
Co S5+ o8P
0o g-FfTow
© Lowoodo
25 o rhjm
c h.et (@)
g o0 rmS
= ® +— 04
- SieofWh
[ W..I.r at
Y— O.l.lngh|
o hlhontW
- = ==
" c O~ n>0o0
[ n/_aorlmr
o w nwcCcouwa-o0
" «© R O 0O+ O
© o T OoOw® (7]
oo m T ®©
Ry ah T 0N - C
(@) T..I.S DD - ©
M a S ovo~0E&E



e=Yces _ o g T
woag ©0TBcc 00 80,
? Bl e-g°20wcTE®Tc " —5a0
nreWVAU o |mDe...I.T. b.| nID
aeern:“oa%tmw..l.f SakthUee
epsma msaaOPOItbSCknhﬁhS
e Csml >0 pdao.la.lat.,.ntu
~mo g ST geeaolT TowogLs
.hr&hoatemad o =, 8 ©cg
N am..l.l. |hu gee na.laatnht
-0 =DTO_ envnda . 0°—,9%90n.
© S >~ << o' 8B gy £ g0 Tco
bohm 50" e oLc 0.0 =6 2o
0T +w— 1080 Soeatlpsresswmf
_ Mbdheeetp utD.rOCirm °
P @ tpur X10|ae ndeah
vosBoc DoZo, — 2c° 280,
hywmraty — O OO .- OCh ©.— X
w00=D08% eI 559000 +«  @co
——R® T gO0_Cccp+~a nte.le.nWt
oo__ SntMm .|SnSkaarWh.m c
sE€o07-0 —_t— Q. — = O o® e .o
O 00O po ~ OT O St -5 %) o >0
c h~nrtse () yp Iderrmt
T >0~ elbmklet o reeeemw.le
vEw wa2oQouw.._O%,0v0 £xT__ -
W — @© S.Jsa.|a|S|rtStrt&.|t
c 03 o —_—e =2 @ 09 _ o
O O0nEec,. T cpad® Cow->Scoc
nomwLlv+~—0PTc Voo nx E_ o WaSI
-  ©._ —+—Cc DE~c .o - o._
O € +r+ OVoec HooOcow+nP_oon
OCNOoOT - 08 ? o - OnwZ3o0>0-0 N
C_0_CCc+ m_nOe _mcn®_=2
VO Cmmrr. SN O_ S0 0
V@020 >0 _0coOo—ao0® © 9
e B OBC . —e0oun So==o
VovonZca®. w0 D> .0 o o
L. S 0o 02 _.CoOD0=2c+~0 ¢
O 0T ECN._.VcO® co ®© +TC >
SV O NOU DL CO0w2T_n0VOT OO«
~00 CcoOowmwco £ OXCWN._CT> 0.
Ve Ve D i o EXT 0T OOV = v >
cCCCce . _ WD CCVO_COOLE_ OBV D.—
S B 200 e CO QLB N N QY

Reasons

2 Hiring

Tabl e

r
. ®©
o wn L.
c oo
o —
e e
- 0 0.—
cQ — o
- Own.- c
O —m Q.
- O ® x
Q-nonc
. o._.— E
O [« [>53°] o
- 0 | o
c |ojoc| >
Imwgntg
2| 5g—|-—g
— Y2 —
c |2 —_
.Dm.tDShD.
L |lole o|®a
o |c|l€c vl O
> - x| ]
kn./_vllaao
RIS ]
D.MmoMWSSh
8| 7| &
= | =
? 8]"Ca| *o
—|®.—-|® O
c B[ &~
amios.unan
n[x |- ©
2 ol (2@
©| o|a
O |©c
Nl Nl =]
| Tl n
—| c|o =
o |3~ ol—o
c s o g
o |v|o nw
o —le o
g |2|® o|~ <
o|o| «|3~
Dned o
olo o|a -
o colco
c |o|- o <
VIOV C|X
oo oo
c_|cc
T |>o—| 3
—_ O —| +~
o 2o n
) cw
G|l n|© O
c|l® o|own
o n
> >x| > m
olo |0
c|lc ol O
o Ll ™

~Soo@_ =
g @ -
o >__

- =< yge
%)) ..ld..lnhb
= o )

— o .— @
.|dbmd|
dStMa Md

oS- 0 .

+ e
..lOlS.Iy
QPN T "+
_ ®Qo -
eeaeallw
anh Ioo
[O) .|..I.hb n
ge-o +— @© =

o —-_n+ 0
e © —
h E
JT 0o
2V ,03
0+ N x©

onso

TIteWO
- L OO0
O e ®©

Sscor e

ti

© oQ-

— O CT-

PO R

Dhis a

Wi
reservat.i

ntdh eeyn ghagwenefnitr g tn

S

Wi

s
or

usi vity

ncl

embedded

P WD s

n

it

di sabi l

h

wi t

S

cec =
anme
a3 &
n
own -
5 <
Q=20
— - -
[SEp]
= nlo
_ .olDo
o O
ryewe
Oanmh
v £+
e X
T
c>T 0w
oc = o
o n
o + (%)
0T «~ %o
etd|.|
ttnmet
Oremhi
coE® T~
oo O _
02— TL o
S0 o+~m
c n © 7))
—ovoc _
oOwn oLV Op
c ®oOcC S
£ - ©Oc

n.lr.ltW

- C L >0

B __occ—__

o

Q

c LO— o
N XTQO®Oo
—_ 0 o —_Q
c >__ 0 Qo
[ ]
D0 0 cCc Qo
o nw o
O > = O

Q S+ 0O+ C o s © it o=
L OO0O@WMNWOT n C
VN oOooO0OO0OODL._.CcO._T OO
OCC2ITE®Oe 0O ® EE

C..0



Reasons

3 Retention

Tabl e

n )
n o

e
o c £
€
- o o .

—
« — o0
[S]

—
o k] © O
= —

.
a © [}
N —_—

.
o
ol o o | O
~| o Yo O
[ U o
- |2 (=8
s |Zx Y
c © O
—| » ) (2
o _ [5= |®°
ol o ¢ >,
- © [l
o 1S ©
> o O
- e
> |[—»

.
e./,r;d.ﬁe
g0 | |-
Dmuo —00Q | SO
. . |- .0lo.—

nlo
,WUhNUI.rOI
o © o._
w ol Q9
nmo.l7hf7a
c|TF || N

—
|o - . —_
M.m./_ oNo [ No
— KO T|Wn

st
o c

©
= “lct
ols — =
c|8 |-—|o 2
o O —|Cc
nl|g 2 e on
|2 =
0|8 © S|l ©
x| @S x
C |+ OO0

=
clo S5 |@o
o8 |oc|w 3
_|o>e o
C —|@® 0N|T +~

—
== o ®
GEIKe.lh
_lo—|v ol w
ovlc Qs =
r|lo® ov|o o
(SR} Pl =)
— O =
0 o|c [G)e)
. C | »
© ©|lo O|© <
<= o
N> >
R Y
c._|ccjlc®
2~ 2o

t he

pants ranked by

C

r

r
h
n

o o- M.
SWtS wJe.|S.|
[<H) c -
 CCOoBg-T._T
a...l..l|nm|r|| oo
CO.lIlmelnak
Socg0pnc
T c T.— 0 © @
o ianes - =
) — mg [e) o}
—_ S = —_—c
CecoengT,0
pnt “h nee
eenerh.ld.l
~D0O0E g5 O
M.O/eo..l_..l..| .|r|e
-0~ c ®©
EdanIbw7sr|r
C© — +—
nr.vae r% e..l_.T.S
.T.g — worehd
Coc OO O o -
w=+ 9O o ?
rlh\ulm6 :loo
w =9 - < oE*
CO—O . 8+
o—> ™~NO ooE
Nl c o-E_ -
.T.gho -0 - ..mg
co.. WNWoc. Ot
>
o= D= 00>, =
WtoaOdSttNan
c-c>0me-_.=2®
oD O [N eieNe]
< €T S Ecmao
—_ovooT SO © n =
estracl Iym
n © © n o OO0 c
Q0T O . c aw
s O CcM_c o
Txe..lce..l.|.|00
OO 0NV’

dgehtnmrs..|n
cCOem®EO g .
g—-S—<€BY __ o_x
o—© >2"0ag-0w
c S Spcropdpl
_o>-_—w%qu5 EO
[ teh"p(se.l(
< |rnp8n,aey
n— 00 OO0 =
cBQ 3 - >-0c._ g._
_ ® +~cO%3=go _
o— £ © @ E® -
yVI..I_Ip d..lvlnb
o o .|emsn.|eoa.
So—3-0%cE o
nn® ©5 Eo -
n =00 9. ocyoT
eltnumsecat
Oo_E.—-00—-x S o
e.lellvl a’snluut
v Eov-ncc8c
~ 0 “TD—C o OO
L= O0Lf 0230wt o
scE& O "pomPE
cC_.—0n€E .—co Wm
CcEE0v®>=T wco®o
o _—CcC = o N o
e —m— S ._O®
OLV_0onWO._>c®on
- QO S C —~ 0O «©
A B W0VW._C>0O0_— —_— C

©cbd_ 50

—C .00

mahwcmpnagcditblwm

of

regardl ess

Wi

us

necl
ons

iecg oaal ome@
stereotypes

d
r ks
us

n
(0]

and

r
0
n
on

o0 o
o«

= +—
Q . ©
L O

nat.

mi

_ .0
—_o &
© >E

Ow— ®DT

Strategies

4 Practical

Tabl e

D.

S.

c T
o c
_ ®©
-
o - —
-3 =1
o & “—
o o
o= —
o [3)
0|8 I=
ta
c|2 -
— | ©

B =
—|2 2
| )
alE S
o 0o
e.W N
> ko]

%)

@

14

[}

Q

3

sabigll ty s2fuessd Rdwrd'P el &) Prod 1S

Strategi €s Mean

Practical
guidelines

better

deal i pg 3wi7t h

for
training

Written

Mor e

d

on

or

c 0 mpdainsyc rpiomii rcayt iod n mo@@th n%lt5%ﬁs

agers.

r st t hr ee
on

f

he

t.

5

e

Tabl_

shows

pa
W (

guiaprResntatan

di

for

es

t
government
, i ncl kil

sal ary s

i es
and

rel at
i
869

sabi

oy



reasonabl e

generated
as: a tri
di ze

subsi
ded -rheellapt ewdi ttha sjkosh,

y

The
stated
or

839.

\Y
S
m
t

t
o f
nt en
rect

o
j ob,

S
0
empl oyet

n

he
pol i ci e
eradicat
and
pr a
nt e
[
di
and
on
on;
her
i

empl oyees

due

I
ng
t h

t he
qi
a
o]

t

—

di es
Wi
n the
of
t d
| S
yA
w
t he
hiring-srtiakks ofl alrer o ra
t he
n
t
accom-
on,
h e
s ki
t
factor s
for
Wi
| ack
ma i
di
C
o]

a
Fur

t

expected
hel pful

y
S
es

S i
y i

on

and
ng
perspecti
deal

Interfpretation

of
strategy
WhpkerSomewhatdimellbgflult i es.

one
mpr ove
why

sub
policies
accommodat i

S

or

ssary

nd

on

al

di
and
retent.i
from
ser i

reasonabl e

c3 aurde wmhga te qhue |lpprfewnlt

e
a

s k

accommodati

ry
n
as
good
empl oyees
P WD s
ati
Al
g0y
ede
r
bui
Ver bal
e
ng,
nec
rs
nat.
ri
applying

exampl e
al
w
h
0

wher e

mi

hi gh

o
)

especi

0

d

0]
progr ams
Strategies
and

PWDs

reasons

ot her

o]
0]
m
a
ves
f or mul
t
e
t
D.
of

t
ubsi piz
0e86Pin

S.

peri3od fo0.
(o]
i3
emanated

SO

gi
sub
toe

hi
conducted

and
SscCri

d8emewbat ® hmddridd g,

9
responses
roi

amongst
k
empl oye

-
|
S

i vity

mo s t
al
al
|
and
P WD s
n
n -
p
at e
usi vity
t o
ac
ee

- T =

Policy

Me an

r

8bi

widt B5di 8a88pPpitiesmewhat

approach
for
k;
ai
S
S
t
h
m
I
he

ci
t he
i s
Wi
ower
ty

n

r

st
f o
s
y
|
g
(0]
e
a
t

[
necl
5

ity
n
y
d
Ve

f or mul

sabil
evel
nm
S
e
0
a
h
ni

further
of
ng
reasons
t

assi
benefi
i
es
o]
n
Tabl e
P
t
wor ker s

ti

(0]
Strategies
empl oyment

to

Wi

ecti

|

r

e

h

t

e

ssues

[
i es

as
ncl
desi

e

[

t

t

[

a

f
qualificati

subject

or

[ J——
> o n
O Cc«—
gt.lrr
© QO s e
— O >=O0O>0TO
S0, _ X0, ©

Fn_o0_ocw
OO S O®.—
vocO .>~__E._DC
CoDO0 ~0oO0m@O = .
VNN S X C
SN e N HA_ QT OV D QN ®OD
CMVSOO0OWN.—Ci o o CO W OLC .
COoENQOV> V2 C.m 0T D 0

di
t
ar
f

t
|

t h
mu |
i
sabi
i
t
f
approach
Policy
initial
program
for wor ker s
vV e
ew pertai
ve ot her
. i .
i
i
0
i y
i S
wer e,
not
i
k r
W
oy e
crp
n
S

subsidies
ect i
ar e

t

0

(o}

p

t

n

I

needed-rhedlag ewli ttha sjkash
ect.i

al

a

i

d
such
vV e

May
mas s i
[
nter vi

trial
A government
modations
Col
i
I
C
W
viirtiyendl y .
hand
ns
K ; i
of
ce
e
p
r

(0]
r
n
m
e

A
any
Sal ary
Col
i th

fe

Ds

P

Ss
pportuni

|
r
[

5.

ed
[
f
w
f
e

sh s

enhancement

of
zati on;
of
establ

series
organi
hancement
for PWDs ;

and
t he
en

O >0 0 C
SCLO0OCO0ONDVDZuT 0o O.



anc

cont ext

ra)

bet ween government
in
re

p
P WD s

artner shi
y
a

; p

| us

try
L
a
f

ons;
nc
us

t he
g
o]

nat

c
m
mo

f
assi s

al
awareness

<
(O} e]

nanci

fi

i ndustry
usi vity

and
or

.- O —
== s m 4

—_—+— O ®©

0

8)
0

f

on
i ssuance;
benefits

educat.

or

necl
u
0]

of i
c
p

on
r
m

a

— N w0
O c O~
Eocovo
— c

— 0T

C OO —~C @©OC

SocoYOoON—-TG®»
—— 0
“yw— O ©..0C
O_X_0n=©=0nO

Qw0

ox=2ov0Oro~0o

S —

cooO

=2

me

analyzed and

results once

of

I nterpretation

t
W
|1

S
S
(0]
i cy
na

pol i
tutio

N

o wn,

es
;
nsti

t

usi vity

ser i
e mes
den
c
ng,

dat ed
ne
t h
i
i n
| di

r
a
r
onal
bui

0
a
g
a
S
capability
i mprov-emearti mif nathieor xli awi @agpe@oinal |y

. E n .
c .o,
adf.lyun
o O — W o

CONCLUSI ON

t he nature

on

e

ceabl

Not i

=co - - -
Iorpy dbo
ﬂiuoldnon
B T00 ©.—
Bocg e o
—-—C cf® 0T
de err\/h
mr...h To~"
m ytyme =
e, ©©-.00
Sc_>c 2o >
goc-°2-%c ©
PO ol
Q__X.xg. 0
—co,f02 ¢
~__*= BBon<c
[27)) Sa|rW
— AOSn_.v -
T m© C_O _ow~
Motel c
,SWSiniee
tiPaIrbhm
[ e.|ea..le
Ly -0y O
mvlh an|rv|
Co*¥~nCPooO
rh.|3.lc ha
e..l.W(d i g
> (O e
O _Wovec s~ _cc
OgCo,, ©2=2._
hOr|| 7]
—m—C=2>n0non
© - 4 O, no
Csa NnN<S 0o -
O_N_c+xno
— @©— 0 O - »n X
OE-»w ~O@O

— OO Cc_ ©LCc o

© B
Stor ©
- — gr
5 “%o,g
gSSfr
o._ -
c
©  on ©-
— Ny 5
~ (e__l_l
£ 50 —
c >
~E<n_
— tb =
2 — 0
- %0 o
—
> .—0
- = .-
v o Y-
k.lbru —
— . _ O
— a rb
o5 Y owm
225 o
ae..le —
n
Q — tSd
-7 o -
o - 1)
o © —
oS-, .o ~5o»
o o rlse
n =
- _3c” pno
« © =
— (] -
meec, —
=" - 9 _ o
$ka o >
evl Set
= O >._
A 07 T e
- o~ ®
‘T — Iah
g P a*
o= %
mun o™
o © o
= aS| (@]
L0 o
s5® T c¢C
geo] o=
o —_ ©
oax g . cC
ST co._
ar..l.hnm
T O- 2. .-
etawenr
cown E._o
n

r
n
|
S
(0)

rail

O O~—0KC T

expressi

es ;

e
(S
o]

i
d
o]
ob,

0
empl oyet

rati

gover nmen
y
p
a

it
j

ng
a
di sabil
on
for
why

t h
r
0

w— O 4

accommodati

of
it
Wi
0
nat.
|
applying

sabilitieg,elianeldudiamsdgk

reasons

tion
sabi

wor ker s
r
i
W

por
d
h
r
we
W O
di
i
i v
s e

0
h
t
0
t
a
S

f

p
i
Wi
es
it
y
i
n
r

di
[

i
y
r

wor ker s
bsi i
abi
ual
s a
st

n
I

by
wor ker s

ranked

for
for
ry

i h
ct
er
i s
ocC
it

nn



r

\

Ne "W B P°- c® PO n -
ne on - c O>o5_ *w_oO n.l|ek0.l

OSWe.IaS.IC oE—a ~=—>glo0_ 9_
e“C.|D|r rta.leOtknn - s aluo
c_ © OMSeaCMpiaroefsorldl
- © mWGYZOVStrO.ImourO c © s
fmt,rPnoivi € TS —a g _
hoacne _—C€T_ 50 - ®-cOg0nd = _
- VoE _2®B5 o Vgpo®oSgX~
2, % _+-%P50o> ,, O _ono0o,. 03 ®
aMdcufl OterdW C@OmO_~ _ S
- ol S5~ —_ovE c— ~DERT_C4
I .m.,f Omo0n>gscwn_—.-cx, Og—,
e.,myS.n —W—_ . - 000V gX—-Qg+g
Ty +—_0— OS5 nscmmdpaf S5
A ——S%pcse5Sg »no®AO VE -z
©2%>go— oo—, ., x22.0_5g tw,ia
-0 S -—p-——c-—B8Ooo0@-—00 9 c—CS_*_rg

ats..l_uo..l. n...l o © rmoaaevsn
v, O_®L2 _©E- g.-y0O0._+« €O _ S
5. "0T O>@ S = 0 — o cwn - S .0
—_ OOSdtIdgo hxayssgnStSI o
anMD.rscm C N Cc Ve ._OVTBO._@TOVcCg
-5 VEB,_ T >>Cevw 00— _— . _
O...Iryopon U|t|b.|tgoa.|ar dm
0 O00B8,_, @O, ® wW-0CEN_ ~—__—c
o Xo_ © N-CCCTSB w0 ©OCg-—
SV aoo__ .ovoNyDoOV_QoQ c,clc3Sg
~_—- E£® -pcc _S_oo0 -8B ® oLy
—-_ " 00ECEOVE_ VO cCcOmnEC..CnDc - @
-_> — OranrrarleleODrt -0, >T
—_._< oOnov,._cCOoODZCTD C.IWorSDutL.
—nQPo,_.-oc3Iao,. T TC0 uDWt.In
O5—-c ©®© O-@®QOO0 ®©3O0—C ffWPiIe
C_ L _0Q92n .« +— 5 X %) covo.0 0O _.-E&
CO =353 -9 >NNVT -0 X0 « w—unlo
—C--—TDWNE > COTUX-Ve0O-0c®>
—>5 | B ETBS_ 00O 0«0 ._20
- —VWLOoCc._>0 >S>_o 32 DCc w—c ©
Ve +~ 0DV _ V- O0ODDE T CT® Ow ©C
cone=2>0Ef _w_coLovo0E__wn._o0 E
OcO LNo_ovaoasoo 0O L0 TCC 00 ——
S Oy _oLO0OGB_GBE.L ® + ._O_._CBXxX0
(D) - 0L CO0O0O-C XT -0 gamftdced
S L NO0OO0OEBCOBCN e VEm CCC O OB C
VB2 0 2C 0 VDV B Nme s OO CE_T®

ON

RECOMMENDATI

(

ndings and concl usi

f

summary of

ew of t he

\Y

deal i

n

p Fgiowaetren meedt oorrsg,a ng @vad rir

approach
t hemsel ves

evel

be a mul til

mu s t

1.

_There

wor k as

mu s t

s,
i es

t

school

abi

t

- -0 —
Ieh.WfO
tdC cc
c—-c ., o
asannk
I o
o o
—CP0 e
ho] hma
dcpdt
w <o O
oc®cs__E,
o
e o - E_
(]
atsyoe
o
220 JO
Oar Cf
o - @©
ta p - —
LT
()]
o O o c
c w0 ©
IIv,.m ©
o © o c
4 o
o )]
rye —_ Q
T Emg=5Sg
mllt
T T Oy
cCowntmc _
->0°%-
—-0 o
- > . c
c_ .-
Vrli&dm
- oS._
|Sa.mV..L
> o0 wn o

replicat
correl

may

resear chers

ati ve

mor e
fferent

and

’

vV e

mpar at.

0]
n

ng ¢
Ve

r

(0]
(0]

%2}

nority

mi

di

n

applied i

e

S

Q

dual s.

\'

di

+— O .=

© O C
o .cC .-

ACKNOWLEDGMENT

r

convey thei

(0]

wi shes t
appreciati
he compl etion

researchers

ndi vi
study.

S

I
hi

to al
of t

on

t

n

ncer e
ot i

S



REFERENCES

Babbie, E. R. & Muilij s, D. (2010) . Organi zing Your
ods. The Practice of Soci al Research. 12t h ed.
tive Research in Education with SPSS. 2nd edi ti
gust 13, 2018 at http://1libguides.usc.edu/ writi:r

Baker, P. M. & Moon, N (2008) . Policy Change anc
and Opportunities I nternational Conference on /

Boman, A. et al . (2013) . Can people with disabil:i
bet ween occupational attainment among persons Wwi

Bour ke, J. (2014) . Gaining a competitive advantag
Study.

Bruy r e, S. M. , Erickson, W. A, & VanlLooy, S. (
practices contributing t o di sability n3o8n.di scr i
doi : 10. 1566370/.0409.0L. 238

Cl ar k, S. (2013) . The Right to Employment for Pec
| aw, University of Os | o.

Cl ausen, J. et al . (20a0n4)o.bsDiascd bei Iciotuyr seenr?d empl oy m

Creswel |, J. H. (2014) . Research Design. Qualita
Fourth Edition.

Czarnecki , K. M. & Fischer, R. (2007) . Empl oyer F
agency Committee on Disability Research I nter age

Defranzo, S. E. (2011). Whatos the difference bet
on August 13, 2018 at https:dvHwwwtdgreaprpawrrewihdys. c

Di et z, J. & Petersen, L. E. (2006) . Diversity ma
management , Edition: First Edition, Chapter: Di
Edi tors: i ngmar Bj °r knadn3 . GCRenttrhieerv eIt achn , A ygou s2t2 31
www. researchgate. net/ publication/ 260226223 _Divel

Di ke, P. (2013). The I mpact of Workplace Diversit
al Busi ness.

Gatchalian, E. M., et al. (2014) Empl oyersoéo At ti
n I of Psychology-a4 20ReAt, ri dvé@) ,on 27August 8,
business.inquirempheyet-edawpbdindBdshpsianboi | i ti es.

Hamad a, M. & Sitter, R. (2004) . Statistical Res
faculty. washington.edu/ heagerty/ Courses/ b572/ pul

Hemsl ey, B. et al . (2018). We can help to improve
on Octobe 23, 2019 at-c kathlet H mp hre@wremuwreid csatt i @m . ¢
peowl#€ihsa b]lG]l]IggP,S

Her on, R. (2005). JOB AND WORK ANALYSIS. Guidelin
bilities. I nternati onal Labor Oof fi ce, Geneva.

nH






