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An Introduction to:
COMPLIANCE ON A MULTI-EMPLOYER
JOBSITE

As many builders have discovered, OSHA will often cite builders or general contractors for the OSHA violations
of their subcontractors in addition to citing the sub. That is because OSHA considers the general contractor to
be the “controlling employer” of the construction site. OSHA distinguishes between employers as follows:

THE “EXPOSING” EMPLOYER

On multi-employer worksites, both construction and non-construction, citations normally shall be issued to
employers whose employees are exposed to hazards.

THE “CREATING” EMPLOYER

The employer who actually creates the hazard.

THE “CONTROLLING” EMPLOYER

The employer who is responsible, by contract or through actual practice, for safety and health conditions on the
worksite, i.e., the employer who has the authority for ensuring that the hazardous condition is corrected.

THE “CORRECTING” EMPLOYER

The employer who has the responsibility for actually correcting the hazard.

In simplified language, the National Association of Home Builders (NAHB) considers that OSHA can, and often
does, cite the builder (determined to be the “Controlling” employer) when there are violations of OSHA
regulations by other employers on the jobsite.
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Notes & SuggeStlons Filling Instructions: Copies of this “Tailgate Talk” should be filed in employer’s safety training records and cross-
referenced in each employee safety-training file. This is intended as a guide only- all rights reserved.




	www.Tailgatetalks.com
	AN OCCUPATIONAL SAFETY & HEALTH TRAINING SERIES FOR HIGH HAZARD INDUSTRIES

	Document Filing Reference
	An Introduction to:
	COMPLIANCE ON A MULTI-EMPLOYER
	JOBSITE
	THE “EXPOSING” EMPLOYER
	THE “CREATING” EMPLOYER
	THE “CONTROLLING” EMPLOYER
	THE “CORRECTING” EMPLOYER




