
On September 30, 2023, California Senate Bill 553 (Cortese) was signed into law and California Labor Code 
section 6401.9 will be in effect and enforceable on July 1, 2024. Employers that fall within the scope of this law 
must establish, implement, and maintain an effective written Workplace Violence Prevention Plan that includes 
but is not limited to the following: 

• Identifying who is responsible for implementing the plan 
• Involving employees and their representatives 
• Accepting and responding to reports of workplace violence and prohibit employee retaliation 
• Communicating with employees regarding workplace violence matters 
• Responding to actual and potential emergencies 
• Developing and providing effective training 
• Identifying, evaluating, and correcting workplace violence hazards 
• Performing post incident response and investigations 

 

Workplace Violence Prevention in General Industry (Non-Health Care settings) 
Employees including supervisors and managers can be victims of workplace violence, which entails a 
substantial risk of physical and emotional harm. Some of these incidents of workplace violence result in fatal 
injury, and others result in nonfatal injuries, requiring medical treatment, missed work, lost wages, and 
decreased productivity. 

 

Information for Employers 
All California employers must identify and correct workplace hazards in a timely manner and provide effective 
training to their employees to prevent injuries from occurring as a result of their employment. In addition, every 
employer must immediately report to Cal/OSHA any serious injury or illness, or death, of an employee 
occurring in a place of employment or in connection with any employment, and this includes incidents resulting 
from workplace violence. 
 

www.TAILGATETALKS.com 
 

 
© 2024 Courage Safety Systems, LLC., San Clemente, CA 92673  Tel: (800) 673-7569                  www.TailgateTalks.com 
   
 

Company Name:________________ Dept:________  Location:_______________  Date:_______ 
 

 
 
  
  
 
  
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
   

 Meeting Conducted By:    

 Print Name    Signature 
Meeting Attended By:   

  
  
 
 
 
 
 
 
 
 
 
 
  
 Filling Instructions:  Copies of this “Tailgate Talk” should be filed in employer’s safety training records and cross- 
 referenced in each employee safety-training file.  This is intended as a guide only- all rights reserved.  

 
 
 
 
 
 
 
  Notes & Suggestions 

 

Docum
ent Filing Reference 

Workplace Violence Prevention SB 553 
 

 

#310 


	www.Tailgatetalks.com
	Workplace Violence Prevention SB 553
	Document Filing Reference

