Amevican Deeam reswurans 11

Bringing Families Together with Pizza

The purpose of this written warning is to bring to your attention new or ongoing deficiencies in your conduct and/or performance.

The intent is to define for you the seriousness of the situation so that you may take immediate corrective action. This written
warning will be placed in your personnel file.

Employee Name: District Manager:
Store #: Position:
Hire Date: Meeting Date:

This notice is a: First (Verbal) Warning Second (Written Warning) Final Warning

Dates of Previous Related Verbal or Written Warnings (within the last 6-months):

Reason for warning:

Company policy(s) violated:

Company Policy Reviewed: Circle One - YES OR NO

Consequences of failure to improve performance or correct behavior can/will result in termination.

The above has been discussed with me by my supervisor. | understand the contents and acknowledge and
understand the corrective action required. | also acknowledge and understand the potential consequences of
noncompliance.

Signatures:

Employee: Date:
Supervisor: Date:
Witness: Date:

*If the employee disagrees with the above disciplinary notice, they must state this in writing on the back of this form
and sign and date it. If the employee refuses to do so, it could result in suspension or termination.

Please forward this form to HR@ADPHut.com
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