English Language Arts Lesson Evaluation

Candidate/Intern: 6/0" pal.}”v'/b Grade Level: 3 Date: J - 0'1%’ 9),)\

Directions: Please select a rating and provide feedback & suggestions in the box provided.
* Rating: Ineffective (1), Developing (D), Effective (E), & Highly Effective (H) - (see descriptors bottom)

When marking an indicator, the cooperating/mentor teacher(s) and supervisor(s) should mark one of the following:

o Highly Effective (Exemplary) (2 points) — The candidate/intern accomplishes the indicator at the level beyond that of a beginning, first year teacher.
The highly effective level signifies the candidate/intern is above the target level expected for a candidate (Effective) and convincingly demonstrates
exceptional skill for the indicator with the ability to adapt and create new strategies/techniques. Examples/evidence as'to how the candidate/intern has
achieved the Highly Effective level should be specified in the “Feedback & Suggestions” section associated with the indicator.

o Effective (Target) (2 points) — The candidate/intern accomplishes the indicator at a level reflecting classroom readiness with few minor deficiencies. At

this level, the candidatefintern is often (but not always) able to recognize independently when teaching and leaming are not going well and able to

adapt. The effective level is the expected level of candidate/intern performance by the end of the student teaching/internship semester. (Classroom
readiness is defined as demonstrating proficiency to assume the professional role as a beginning, first-year teacher.)

Developing (1 point) - The candidate/intem struggles to accomplish the indicator and/or is inconsistent with several minor deficiencies. The
candidate/intern may be able to recognize when teaching and leamning are not going well but is unable to adapt on her/his own. For this indicator, the
candidate/intern does not demonstrate classroom readiness. Suggestions for growth of this indicator should be included in the “Feedback &
Suggestions” section associated with the indicator.

Ineffective (0 points) — The candidate/intern demonstrates a lack of knowledge and/or ineffective implementation of indicator. He/she performs well

below the expected level of performance (Effective) with significant deficiencies. Remediation may be necessary for the candidate/intem for this area.

Examples of how the candidatefintern needs to improve with specific suggestions for improvement should be included in the “Feedback & Suggestions®

section associated with the indicator.

Maximum Points Possible: 20 points

Minimum Level of Proficiency: 14 points (Expectation is achievement of “Developing” or higher for each indicator- see constructs.)
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English Language Arts Lesson Evaluation

Candidate/Intern: Evo Qohu/@ Grade Level: é Date: ﬁ ~ ’}4,;’)?\

Directions: Please select a rating and provide feedback & suggestions in the box provided.
* Rating: Ineffective (1), Developing (D), Effective (E), & Highly Effective (H) - (see descriptors bottom)

3.1 The intern uses methods and 0 ! LD a{*u,{-\ oW — —|L( A sV YD
techniques that are effective in meeting JL)//@L wolN - ofeie du WA T o g as
student needs. K LNy :,LLJ
Planning rigorous activities, using objectives that Q\u.w\&}x?/ d Shudente, dy VO
align with standards, & meeting needs of o :
stug:ents. ; Reod “enf - Aous S
3.2 The intern uses varied assessments to ol U/}y W wi/ wt [[wf;. J o Yerdo
Proviing pporttes o s out 1o

roviding opportunities for students to i o Y
demonstrate leaming, using assessment data to K Rela}d oyt o veal | “0‘
inform instruction, & providing feedback that / 2 . bod ki R
encourages students to take responsibility for h P S A N [ [y
the leaming. U)(( + h }é# ! [ ‘de ’ ’ Aksz ébw
3.3 The intern delivers effective instruction tlass ALy cuwrne
for students. ot &[‘ 2
Using a variety of strategies to engage and L | Tk le S ‘\5
challenge students, incorporating strategies to I ; H v lu <F, V L:d 1
differentiate and scaffold instruction, & engaging iﬁr“ M eVl )i bl raND
students in higher order thinking skills. e W“ I bﬁ“):
4.1 The intern engages in reflection and
continuous growth.
Engaging in ongoing and purposeful PD, o
reflecting on practice and seeking PD, &
analyzing and reflecting on student data to
qguide instruction. v
4.2 The intern participates in collaboration and | dds
leadership opportunities. Wevick W g,b, WeHe
Collaborating with multiple stakeholders, A
communicating in a variety of ways, &
demonstrating leadership skills.

Minimum: 4 points

Construct 3: Instructional Practice

zu

Minimum: 3 points

. 'WQJU"’.‘/

Construct 4: Professional
Responsibility

General Comments:

Greak - velate eanuwouK
(qup av lV(_,>

| D E H
O O O @ Wvep U.p; wot e bazb ~teaarc sV

1, afes ;,‘ cihopl

Overall Effectiveness of Lesson:

i : / / Strengths:
Evaluator’s Signature: (‘/6‘/\\{ {WL &1 ion /u) 8‘? @ttdei& /
Enesu G
Welkbue, ayoiad S

e, Voo - |<f€_(39

ftion: J puevupne ot
Position: ?bg \Suv()é’//\/l%r s "s UPUL O
Candidate/intern’s Signature: Goﬂi{iierg‘g:}e‘:/ AT

% \weak (J,aunui(e\a, 5€3.j5 z
(Jr(ll’;(b Co'lou(j(y \'&)’ Plf()"'lﬁlhk:—- J)D md@h'(,&}

Copyright 2018 by Emporia State University. All rights reserved.



