The following information came from Robert Barnes. You can use it to supplement the other information on
this page.

1. DON'T QUIT. Make them fire you.
2. Get their policy in writing
3. See what it says and what exemptions it includes:
- Religious Exemption
+ Developed by confirming culture in aborted fetal cells
Even if no fetal cells in vaccine, all vaccines use them to develop and test
+ Mandates remind people of the mark of the beast by controlling populations against their will, using
medical experimentation, and gene therapy because they do not sterilize against the disease or
protect against the disease
- Medical Exemption
» The shot insert already lists who should not take shot
Allergy to ingredients
* Previous reactions to shots
* Heart issues
* Previously had Covid
+ Antibodies to Covid
Make them pay for a T-Cell test (RCCFT suggestion)
- Philosophical/ethical exemption

4. https://vivabarneslaw.locals.com

- Must pay for membership
- Exemption examples (RCCFT has free examples here on our site)
+ Employee religious, medical and philosophical
* Expect them to give you a reasonable accommodation
Temperature checks
Testing (Although this is not a great option because of the dangers of the swabs)
Work remote
Work in another part of the building
5. Employers are not supposed to ask about your religious exemption

6. Ask you employer if they have verified with their insurer that they will cover any injuries the vaccine inflicts
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