Office of the Attornep General
Washington, B. ¢ 20530

February 5, 2025

MEMORANDUM FOR ALL DEPARTMENT EMPLOYEES

FROM: THE ATTORNEY GENERAL QA./‘
SUBJECT: ENDING ILLEGAL DEI AND DEIA DISCRIMINATION
AND PREFERENCES

The Department of Justice is committed to enforcing all federal civil rights laws and
ensuring equal protection under the law. As the United States Supreme Court recently stated,
“[eJliminating racial discrimination means eliminating all of it.” Students for Fair Admissions,
Inc. v. President & Fellows of Harvard Coll., 600 U.S. 181, 206 (2023). On January 21, 2025,
President Trump issued Executive Order 14173, Ending Illegal Discrimination and Restoring
Merit-Based Opportunity, 90 Fed. Reg. 8633 (Jan. 21, 2025), making clear that policies relating
to “diversity, equity, and inclusion” (“DEI”) and “diversity, equity, inclusion, and accessibility”
(“DEIA”) “violate the text and spirit of our longstanding Federal civil-rights laws” and “undermine
our national unity.” Id. at 8633.

To fulfill the Nation’s promise of equality for all Americans, the Department of Justice’s
Civil Rights Division will investigate, eliminate, and penalize illegal DEI and DEIA preferences,
mandates, policies, programs, and activities in the private sector and in educational institutions
that receive federal funds.

I. Ending Illegal DEI And DEIA Discrimination and Preferences

By March 1, 2025, consistent with Executive Order 14173, the Civil Rights Division and
the Office of Legal Policy shall jointly submit a report to the Associate Attorney General
containing recommendations for enforcing federal civil-rights laws and taking other appropriate
measures to encourage the private sector to end illegal discrimination and preferences, including
policies relating to DEI and DEIA. The report should address:

. Key sectors of concern within the Department’s jurisdiction;

! This memorandum is intended to encompass programs, initiatives, or policies that discriminate,
exclude, or divide individuals based on race or sex. It does not prohibit educational, cultural, or
historical observances—such as Black History Month, International Holocaust Remembrance
Day, or similar events—that celebrate diversity, recognize historical contributions, and promote
awareness without engaging in exclusion or discrimination.
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. The most egregious and discriminatory DEI and DEIA practitioners in each sector
of concern;
. A plan including specific steps or measures to deter the use of DEI and DEIA

programs or principles that constitute illegal discrimination or preferences,
including proposals for criminal investigations and for up to nine potential civil
compliance investigations of entities that meet the criteria outlined in section
4(b)(iii) of Executive Order 14173;

o Additional potential litigation activities (including interventions in pending cases,
statement of interest submissions, and amicus brief submissions), regulatory
actions, and sub-regulatory guidance; and

. Other strategies to end illegal DEI and DEIA discrimination and preferences and to
comply with all federal civil-rights laws.

1L Guidance to Institutions Receiving Federal Funds

Educational agencies, colleges, and universities that receive federal funds may not “treat
some students worse than others in part because of race.” Students for Fair Admissions, 600 U.S.
at 304 (Gorsuch, J., concurring). Consistent with the January 21, 2025, Executive Order, the
Department of Justice will work with the Department of Education to issue directions, and the
Civil Rights Division will pursue actions, regarding the measures and practices required to comply
with Students for Fair Admissions.





