
  

8 The US Re-Employment System 

 

“Those that can work – will Work!” 

 

This is one of my favorite proposals.  This ties into the Reformation Family Services and 

somewhat with the restart of the Military Draft for men and women.     

 

Implement the US Re-Employment System 

 

This program needs to be implemented 

immediately in all 50 States and DC in 

order to help end the abuse both Covid19 

and Regular State Un-Employment 

benefits.  

 
O     o     o     o 

 

This is a Reform to standard Un-Employment 

Client Handling Policy. It needs to be 

implemented in all 50 States and DC, 

immediately.   

 

It will force Unemployment cheats into 

gainful employment or they will not receive 

benefits.   

 

People that are receiving financial support 

from the State’s taxpayers will work if they 

are able to work.  

 

If necessary, they will be assigned at least a 

temporary work assignment.  

 

They will always have the right and freedom 

to move to another job of their choosing.   

• This is personally one of my favorite proposals 

because it serves as a driver proposal for solving 

many inter-related social and economic problems 

facing our struggling citizens.  

• In all 50 States and DC, the various Departments of 

Un-Employment Services, will be Restructured and 

renamed to the Department of Citizen Re-

Employment Services (DCRES).  

• This action is both prudent and practical!    

• When a citizen comes to their offices for Un-

Employment $upport they will be evaluated for the 

following: 

o Educational Level. If they do not have a 

High School diploma, GED Classes could 

or will be required.  

o Existing Vocational Abilities  

o Basic Social Skills 

• Those Employment qualifications will be loaded 

into the National Re-Employment System 

accessible by the DCRES groups in all 50 States 

and DC.  

• Weekly Un-Employment income allotment 

services will be granted appropriately to the new 

DCRES client.   

• Now, for something new! They will then be 

“available” in their local area, for needed 

work/tasks within reason.  Depending upon the 

work assignment it could be compensated, but not 

necessarily.  

 

The taxpayers are paying them so if they can work 

at least part-time – they will be expected to make 

themselves “available”.    
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This approach is intended to greatly reduce the 

freeloading games and abuse of taxpayer dollars!!  

And they all said, amen!  

• The new DCRES groups will also work directly 

with private employment agencies – to name just a 

few examples: 

o ZipRecruiter 

o Indeed 

o Robert Half 

o Kelly Services 

o Adecco 

o Randstad 

o AMN Healthcare 

o And scores of others across the nation… 

• When their new employment is secured, their 

weekly DCRES payment may partially overlap the 

new job a few weeks to help them through the 

adjustment period. Or could be reduced to help 

balance their financial transition for those few 

weeks. It is only practical.   

• Clients will be allowed to change jobs from that 

DCRES helped them to find. However, they must 

make the move immediately and to a better 

position.  

• If client relocation is practical, in a given 

individual/family situation (like for some of those 

60,000 homeless people in LA County), it 

could/will be facilitated by DCRES to a point. 

Many of us had to move away from home for a 

viable job opportunity and paid our own way.  I 

know I did.  Realistically, we will be required to 

kick some people to go where the jobs are to be 

found!   

 

The proposed Reforms to the normal Un-Employment 

Claim process, should result in less time for clients to 

be drawing weekly benefits !! 


