
NALC Branch 43 Proudly Serving 

 

Amelia - Batavia - Bethel - Blanchester - Cincinnati - Cleves - Georgetown  

Greenfield - Harrison - Hillsboro - Lebanon - Loveland - Mason  

Middletown - Milford - Monroe - Morrow - New Richmond - Oxford  

Ripley - South Lebanon - Springboro - Wilmington 
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         On February 25, 
2026, the NALC 
opened negotiations 
on a new National 
Agreement with the 
Postal Service. By 
now, hopefully all 

members are aware of the expiration 
of the 2023-2026 National Agreement, 
which expired on May 22, 2026. By 
now, we are all working under the ex-
pired agreement which will remain in 
effect, as well as all local agreements, 
until a new negotiated or arbitrated 
agreement is reached. This means all 
contract language remains in full 
force and effect including your current 
pay rates, overtime rules, route pro-
tections, etc. Currently, we are to-
ward the end of a 60-day mediation 
process from which the parties are 
legally required to do by federal stat-
ute. Mediation is a structured negotia-
tion with a neutral third party from the 
Federal Mediation and Conciliation 
Service (FMCS) which helps facilitate 
the talks. The mediator doesn’t have 
the power to impose a settlement; 
both parties would have to agree. Dur-
ing mediation the parties will continue 
bargaining, with a mediator in the 
room, trying to close whatever gaps 
remain from the final weeks of negoti-
ations. There is no current agreement, 
but I do want to discuss some of what 
I have been made aware of.  

From the  

President’s Desk 

Ted Thompson 

President 

 At the beginning of June, I at-
tended a three-day Collective Bargain-
ing Conference. During this confer-
ence, I took over 16 pages of notes, 
which is impossible to cover all of 
them here but were discussed at last 
month’s membership meeting for over 
two hours. Therefore, I will focus strict-
ly on the economic portion of collec-
tive bargaining and where we currently 
stand.  
 For starters, I want to debunk 
any misinformation that may be out 
there that the NALC has proposed spe-
cific economic proposals to the USPS. 
That is simply not true at the time of 
the conference and as of my most re-
cent teleconference with President 
Renfroe on June 25th.  Any discussions 
President Renfroe shared were discus-
sions amongst the Executive Council 
or data compiled to establish a price 
example with NALC priorities. Current-
ly, to reach an agreement, President 
Renfroe is waiting for a reply on what 
the Postal Service is willing to spend in 
addition to what we currently have over 
the life of a new agreement. He be-
lieves it will take at least an additional 
five billion dollars to city letter carriers 
in order to reach an agreement. Cur-
rently, President Renfroe is pushing the 
USPS to commit to what they will do - 
or say what they will not do. Either way, 
President Renfroe stated, “At the end 
of mediation I suspect we will move 
towards interest arbitration.”  
 Fraternally, 
 Ted Thompson 
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EDITOR’S (Ted Thompson) NOTES 
Branch 43 members are encouraged to 

send articles to the News & Views.  Items 
of interest about your station, current 

events, etc. are welcome. The following 
guidelines apply: 

 
(1) We may edit your article for grammar, 

punctuation, spelling, etc. 

(2) If it should prove necessary to edit an 

article for space or coherence, every effort 

will be made to preserve the substance and 

intent of the article. 

(3) Unsigned articles will not be printed.  

Letters, criticism and suggestions for improv-

ing the News & Views are also welcome.  If 

your letter is not intended for publication, 

please state so.  Letters held to 150 words 

are less likely to be edited. 

(4) Articles must arrive at the Branch office 

by the 15th  in order to make the next 

month’s issue.  Digital format is preferred.  

Send items to: thompson@branch43.org 

Printed in House 



July  News & Views Page 3 

Continued on page 9  

Holiday Schedules 
 
          Article 11 of the NALC-
USPS National Agreement pro-
vides the contractual language 
governing the eleven holidays 
observed by letter carriers. At 
times, it can be confusing as to 

when holidays are observed, who is supposed to 
work when it is necessary to staff postal opera-
tions on holidays or designated holidays, or the 
rules regarding the posting of holiday schedules. 
To protect your rights regarding these issues, it is 
important for letter carriers to understand how all 
of this is supposed to work. 

Article 11, Section 5 identifies when a holi-
day is observed if it falls on a non-workday. If a 
holiday falls on a Sunday, the following Monday is 
observed as the holiday. When the holiday falls on 
a Saturday, the preceding Friday becomes the 
holiday. When a holiday falls on a weekday, the 
actual day of the holiday is what is observed. 
When a full-time regular (FTR) carrier’s scheduled 
non-workday (non-scheduled day) falls on the day 
observed as a holiday, their scheduled workday 
preceding the holiday becomes that carrier’s des-
ignated holiday.  

Holiday scheduling is governed by the pro-
visions of Article 11, Section 6 of the National 
Agreement, and any applicable Local Memoran-
dum of Understanding (LMOU) provisions. Article 
11 requires that management determine the num-
ber and category of employees needed for holiday 
work. Article 11.6.A. The Employer will determine 
the number and categories of employees needed 
for holiday work and a schedule shall be posted 
as of the Tuesday preceding the service week in 
which the holiday falls. Article 11.6.B. As many 
full-time and part-time regular schedule employ-
ees as can be spared will be excused from duty 
on a holiday or day designated as their holiday. 
Such employees will not be required to work on a 
holiday or day designated as their holiday unless 
all casuals and Part-Time Flexibles (PTF) are uti-

From the  

Vice President 

Pat Dougherty 

Vice President 

lized to the maximum extent possible, even if the 
payment of overtime is required, and unless all 
full-time and part-time regulars with the needed 
skills who wish to work on the holiday have been 
afforded an opportunity to do so. 

In January of 2021, the NALC and USPS 
settled a national-level dispute regarding whether 
the holiday schedule pecking order is applicable 
to the assignment of personnel to complete par-
cel select delivery during testing of Sunday parcel 
delivery (which includes Monday holidays). The 
settlement (M-01937) states in pertinent part: The 
Employer determines the number and categories 
of employees needed for holiday work. In instanc-
es where there are eight or more hours of work 
available, the normal holiday pecking order is 
used to schedule employees to work on a holiday. 
In instances where the holiday pecking order ap-
plies and a parcel delivery hub and spoke model is 
utilized, employees of the installation where the 
carriers report and from where delivery originates 
on the holiday or designated holiday will be 
scheduled pursuant to the holiday pecking order, 
and existing Local Memorandum of Understand-
ing (LMOU) provisions regarding the holiday peck-
ing order in that installation will apply. This does 
not preclude the scheduling of CCAs from other 
Post Offices consistent with existing contractual 
provisions. This agreement does not alter existing 
LMOU provisions regarding the holiday pecking 
order or holiday scheduling in any installation. 

 Article 11.6 requires that management 
post a holiday schedule as of the Tuesday preced-
ing the week in which the holiday falls. What if the 
holiday schedule is not posted as of the Tuesday 
preceding the week in which the holiday falls? The 
Employee and Labor Relations Manual (ELM), 
Section 434.53c(1) states: If the schedule is not 
posted as of Tuesday preceding the service week 
in which the holiday falls, a FTR bargaining unit 
employee who is required to work on his or her 
holiday or designated holiday, or who volunteers 
to work on that day, receives holiday scheduling 
premium for each hour of work, not to exceed 8 
hours. This premium is in addition to both holiday 
leave pay and holiday-worked pay.  
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Time to say goodbye. 
          
          By the end of this month, it 
will be retirement for me. It was 
an enjoyable and satisfying run 
as a Branch 43 steward and For-
mal A representative. As I think 
back on the many carriers that I 
have known and worked with, 
my reward is to know I was able 

to help them and settle some of the grievances. 
For the grievances not settled I always did my best 
for carriers. When beginning this article certain 
names of carrier’s pop into my head that I helped 
excess EAP and other resources to get the help 
they needed. And I feel incredibly pleased with my 
work. 
 I can say the stewards that I have worked 
with over the years do an excellent job on the 
floor. Most are always trying to learn and gain 
more knowledge. I will say for some of our newer 
carrier’s knowledge is power and if you don’t learn 
the simplest rules management will run all over 
you. I would like Branch 43 to gain new stewards 
and Branch 43 officers to be younger carriers, and 
I challenge carriers to step up and speak up for 
each other. 
 I want to thank David Kennedy who made 
me a Formal for Branch 43 and all the others that 
helped me for the last 25 years. I have worked 
with so many officers and Formals I cannot name 
them all, but I learned from every one of them. As I 
retire the group of Formals at Branch 43 is great 
but there is always room for more.  
 I want to say a big thank you to all the Mur-
ray carriers that covered my route when I was rep-
resenting many stations in Cincinnati over the 
years. I know you all stepped up for my route and 
the customers. I sincerely appreciate this and ap-
preciate what all of you did for me.  
 I do not know if all the stations that had 
route adjustments this year are doing this. Murray 
is placing route placards showing parcel count 
and leave time, if you are 30 minutes late leaving 
per placard time, request overtime on 3996. If 
over parcel count, request overtime on 3996. If 

Dave Utz 

Formal A Rep 

you newer carriers don’t start protecting your 
routes and following the contract regarding your 
rights, all the routes will be 8 hours on the street 
and routes will be lost in every station over & over. 
 
 Thanks for the years!  
 David Utz 

           In May 2026, Environmental 
Performance Index (EPI) reported 
that United States employers 
spend roughly $1.7 billion annual-
ly to avoid unions. In 2025, union 
membership in the United States 
grew to its highest level since 
2009, and reports show that 50 
million nonunion workers would 
join a union but are unable to be-
cause of employer’s efforts to de-

rail unions. 
 While the law requires employers to report 
how much they spend on lawyers who directly en-
gage with employees regarding collective bargain-
ing and union-related issues, it does not require 
them to report how much they spend on receiving 
advice from those same lawyers. These attorneys 
have developed programs that employers can 
purchase, including supervisor training, commu-
nication strategies, and other tools designed to 
discourage unionization. EPI estimates that em-
ployers spend more than $440 million on anti-
union campaign services specifically designed to 
intimidate and persuade workers to vote “no” in 
union elections. 
 One company that letter carriers know very 
well is Amazon. According to the EPI article, Ama-
zon spent an estimated $26.5 million on union-
avoidance consultants in 2025 alone. At first 
glance, that figure may seem surprising. In reality, 
it is quite predictable. A quick Google search ask-
ing, “What is it like to work at Amazon?” will return 
many responses that are strikingly similar. Work-
ers frequently express frustration with their expe-
riences at Amazon and often raise concerns about 
workplace culture, something many letter carriers 
can unfortunately relate to. However, many Ama-

Corey Isham 

Formal A Rep 

Continued on page 7  
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Motions made at the  

June Membership Meeting 

 

To dispense with the roll call of Officers and reading of the previous months minutes. Carried 

 

To name the front office the Charles “Skip” Grant office. Carried 

 

To name the back hall Hughes Hall. Carried 

 

To update and replace the computers of the Financial Secretary and Treasurer. Carried 

 

To accept the February Financial Report and pay the bills. Carried 

 

To adjourn. Carried 

 

Charles “Skip” Grant was recognized by    

having the branch office named after him at the 

June membership meeting. 
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Flag Day 2026 
What is Flag Day? 

 
         It is the 14th of June! It is when 
the Continental Congress adopted 
the flag we fly proudly! This year we 
happened to also have a (Hopefully 
Annual) Cornhole Tournament on 
the same day. We as a Union don’t 
do much as a group that is outside 

of normal meetings. We hope this will turn into an 
annual event. We had 16 teams that played this 
year. There were cash prizes won by 1st, 2nd & 3rd 
place teams. It all kicked off around 10:30 am and 
was over by 2pm. The first-place team: 1803 
(Dwayne Keeton & Jerry Gee - picture on page 8). 
 Brother Jim Metz grilled up food for those 
that came out to join the fun! Side was provided by 
Brother Brian Bailey and his Wife. Sister Diana En-
wright sold Split the Pot tickets! All the proceeds 
were donated to the NALC Disaster Relief Fund! 
Brother Corey Isham Won the Split the Pot and in 
turn donated the winning to the fund as well! 
 I hope that we can grow this into an annual 
event, this will not be on Flag Day every year, but 
around the same time! I hope that more of you 
younger brothers and sisters will come enjoy an af-
ternoon with us! Mostly I want to see more of your 
faces, not just the ones I know but more of the ones 
that are new to the Union! I see other Unions 
through the AFL-CIO doing fun outings and always 
think why don’t we do things like they do? The rea-
son is participation. We need to know that you will 
show up! Let’s make more of an effort to show up 
not only for special events but even meetings and 
each other!!!!! 
 
 In Solidarity, 
 Tasha Wever 

Natasha Wever 

AFL-CIO  

Steward’s Corner cont. 

zon workers also describe concerns about at-will 
employment and the lack of workplace protections 
available to unionized employees. 
 Most Amazon employees are not unionized. 
Some are, such as, the approximately 5,000 broth-

ers and sisters from Staten Island NY who se-
cured a major labor victory earlier this year. Un-
fortunately, most Amazon employees do not 
have the option to file a grievance within 14 
days or less when they believe they have been 
treated unfairly.  
 For Amazon, the ability to terminate 
workers for things such as the scanner not re-
porting delivery scans or inaccurately reporting 
inactivity is worth at least $26 million annually. 
In fact, that figure is likely only a minimum esti-
mate because Amazon, like many employers, 
can take advantage of the reporting loophole 
discussed above and spend additional money 
on legal advice and union-avoidance strategies 
that are not publicly disclosed. 
 For letter carriers, the ability to file griev-
ance and bargain collectively for wages, bene-
fits, and working conditions is invaluable. Many 
active and retired letter carriers would tell you 
that the right to bargain is worth everything. Col-
lective bargaining has enabled countless letter 
carriers to provide housing for their families, 
raise children, and retire with dignity. 
 In other labor news, New York City 
housekeepers secured a new contract that will 
raise annual pay to more than $100,000 for 
workers. Hotel owners at nearly 250 New York 
City hotels reached an agreement with the un-
ion and will continue covering the full cost of 
health care benefits for 27,000 union members 
and their families. 
 The victory highlights the power of col-
lective bargaining. Housekeepers strategically 
used the upcoming World Cup as leverage, rec-
ognizing that hotels will rely heavily on tourism 
during the event. By threatening to strike at a 
critical time, workers strengthened their bar-
gaining position and ultimately made significant 
gains. Congratulations to them, and I’m glad to 
see it. 
 Locally, the Cincinnati AFL-CIO picnic is 
set for Saturday, September 5, 2026, at Strick-
er’s Grove from Noon until 6 P.M. If any letter 
carrier is interested in going, just let me know, 
and I will get you all the information that you 

Continued on page 9 
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Branch 43 Cornhole Tournament 

WINNERS 

Dwayne Keeton - Mason 

Jerry Gee - Monroe 
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June Membership Meeting  

Raffle Winner 

 

Split the Pot - Natasha Wever 

 

 

 

 

  

Steward’s Corner cont. 

need. The price is set at $25.00 dollars per per-
son. Furthermore, the branch will be hosting a golf 
outing on Indigenous Peoples’ Day, October 12, 
2026. The flyer is included in this News & Views 
with all of the details. Hope to see you there. 
 
 In solidarity, 
 Corey Isham 

Vice President cont. 

It is easy to misunderstand the relation-
ship between the holiday scheduling provisions of 
Article 11 and the overtime scheduling provisions 
of Article 8. It is important to make clear distinc-
tion between the two separate phases of schedul-
ing holiday work: 1) the advance scheduling of 
employees needed for holiday work; and 2) the 
assignment of overtime work on an actual holiday 
or designated holiday among employees who 
were properly scheduled. Much of what is often 
incorrectly considered “overtime” worked by full-
time employees on their holidays or designated 
holidays is technically not overtime. Rather, it is 
“holiday worked pay” or “holiday scheduling pre-
mium.” For the purpose of the overtime provi-
sions outlined in Article 8, the only work that is 
contractually considered to be overtime for full-
time employees working on their holiday or desig-
nated holiday is work beyond eight hours in a day. 

Non-ODL carriers working on a holiday or 
designated holiday are considered to be working 

on their scheduled day. Thus, they may be re-
quired to work overtime only under the provisions 
of Article 8.5.C.2.d as modified by the “letter car-
rier paragraph” found in the JCAM. Non-ODL carri-
ers working on their non-scheduled day can be 
required to work beyond eight hours only after the 
ODL has been exhausted, as required by Article 
8.5.G. Similarly, since carriers on the Work As-
signment List working on a holiday or designated 
holiday are considered to be working on their 
scheduled day, they should be assigned overtime 
on their own assignments as required by the USPS
-NALC Work Assignment Letter of Intent. By con-
trast, if letter carriers on the Work Assignment List 
are working on their non-scheduled day, the provi-
sions of the work assignment agreement do not 
apply. 

There are times when management does 
not follow the rules outlined above. If this hap-
pens, you should contact your steward so that 
they can investigate the situation and file a griev-
ance on your behalf. 

 
In Solidarity, 
Pat Dougherty 
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May YOPC 

Attendees 
 

Deborah Bryant 

Liz Darby 

Diana Enwright 

Art Holt 

Burt Hughes 

Dick Keller 

Ken Pflanz 

Angela Stone 

Robert Wilkinson 

 

Join fellow retirees next 
month for sharing old times, 

playing cards and lunch 

 

John Dobranski Jr. 

Thomas A. Feist 

Linda Murphy 

George Taylor 

Andrew Zeiser 

 

 
Join fellow retirees 

for lunch  
 

1:00 pm  - 1st Monday  
of each month 

 

August 3rd 
 

Twin Peaks 
 

6835 Houston Road 
Florence, KY 41042 

 

 

Call Burt Hughes 

(513) 807-4143 

 

July 

Gold Carders   

Richard 

Leslie 

Edward 

Stephen 

Steve 

Dalton 

Roger 

Stephen 

Frederick 

Mark 

Jeffery 

Denise 

Thomas 

Barbara 

David 

James 

James 

Melvin 

John 

Christopher 

Mark 

Mary 

Harry 

Albert 

Richard 

Mark 

 

Berndsen 

Burgard 

Colegate 

Depenbrock 

Dison 

Fee 

Giblin 

Ginn 

Holl 

Hubbard 

Jacobs 

Knue 

Kroner 

Martin 

McCleary 

McNulty 

Meale 

Miles Jr 

Neeley 

Padgett 

Petersen 

Rosenacker 

Schwettman 

Sellmeyer 

Smethurst 

Walter 

Jerry 

Robert 

Billie 

Herman 

Dennis 

John 

Edward 

Fred 

Gerald 

Raymond 

William 

Donald 

Ashmore 

Caldwell 

Chitwood 

Douglas 

Estridge 

Eveland Jr. 

Holzschuh 

Hugenberg 

Knight 

Koch 

Saurewein 

Scheben 
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Upcoming Events   

Officers Meeting - July 9th, 6:00 PM 

Delegate Meeting - July 9th, 7:00 PM 

Branch Meeting - July 9th, 7:30 PM  

August YOPC - Cancelled (Convention) 

National Convention - August 3rd - 7th 

 

 

 

 


