Since July 25, 1890

November 2025

Queen City Letter Carriers - NALC Branch 43

News & Views

NALC Branch 43 Proudly Serving

Amelia - Batavia - Bethel - Blanchester - Cincinnati - Cleves - Georgetown
Greenfield - Harrison - Hillsboro - Lebanon - Loveland - Manchester - Mason
Middletown - Milford - Monroe - Morrow - New Richmond - Oxford
Ripley - South Lebanon - Springboro - Wilmington

i | O

From the
President’s Desk

Armistice Day is
| commemorated every
®year on November
11™ to mark the armi-
stice signed between
the Allies of World
War | and Germany,
which called for the cessation of hos-
tilities on the Western Front on the
eleventh hour of the eleventh day of
the eleventh month. In America, Presi-
dent Eisenhower officially changed
the name of the holiday from Armi-
stice Day to Veterans Day in 1954. The
Postal Service is the largest employer
of veterans in the country, with hun-
dreds coming from Branch 43. This
year, Branch 43 will once again honor
our veteran members on November
110,

After a five-year absence, the
Robert Keller Memorial Retiree Veter-
ans Day Breakfast is back (ad on page
5). The intent of this event is to honor
Branch 43 veterans and retirees who
reach significant years of member-
ship. Historically, this is a very well
attended event and is open to all
branch members to attend. This year,
our guest speakers are headlined by
OH-1 Congressman Greg Landsman.
In the last congress, Greg was the only
member of the House of Representa-
tives to either sponsor or co-sponsor
every NALC priority legislative bill. This
would be a great opportunity for you to
get to meet and hear from Greg him-
self. Personally, Greg has been the
best congressional representative of
my career to work with. With our new

Ted Thompson
President

branch office located in Ohio House
District 28 for the State House, State
Representative Karen Brownlee will al-
so be in attendance. From the labor
side, guests will include Ohio State As-
sociation of Letter Carriers President
Jeff Kranz, NALC Region 11 Administra-
tive Assistant and former Branch 43
President Dave Kennedy, and my friend
Brian  Griffin,  Executive-Secretary
Treasurer of the Cincinnati AFL-CIO
Labor Council. At the time of this writ-
ing, while the invitation is out, | am un-
sure on whether NALC President Brian
Renfroe will be able attend. Again, all
members are invited and encouraged
to attend, we just ask that you contact
the branch office to reserve a spot as
seatingis limited.

Also, every year, the NALC Post-
al Record honors veterans by state and
branch. Inevitably, we receive a call
from a member who is dissatisfied that
their name was omitted. The reason for
this is simple — every member must no-
tify the NALC of their veteran status.
Upon hire with the Postal Service, that
information is not shared with the
NALC. Therefore, if you are a veteran, |
ask that you join the NALC Veterans
Group. You can do this through the
members only portal at nalc.org, or by
filling out the card below (available at
the office) and mailing it to NALC
Headquarters. If you need any assis-
tance please contact the branch office.
Another side note to veterans, whether
early in your career or late, if you plan
to retire from federal service, it is
worthwhile to look into making depos-
its for your military service. Generally,
military veterans can increase their

Continued on following page




Page 2

November News & Views

QUEEN CITY I.E'I'I'ER GARRIERS

W

AMES

NEWS & VIEWS
Volume 136, Number 11
Published Monthly by:
Queen City Letter Carriers
NALC Branch 43
11070 Southland Road
Cincinnati, Ohio 45240

www.branch43.org
Phone: 513-542-6400
Fax: 513-542-0043

Board of Officers
President: Ted Thompson
Vice President: Patrick Dougherty
Financial Secretary: Burt Hughes
Recording Sec: Sue Egbers
Treasurer: Connie Griffieth
H.B.R./M.B.A.: Bill Stratman
Sgt.-At-Arms: Brian Bailey
Comp. Officer: Vacant

Dir. of Retirees: Jim Metz
Dir. of Legislative & Political Affairs:
Matt McCarren
President Emeritus: Gary Gabbard
President Emeritus: Gerald Giesting
President Emeritus: David Kennedy

Trustees:

Denny Doud, Dave Durbin, Diana
Enwright, Kevin Hensley, & Skip Grant
A.F.L.- C.1O. Delegates:

Exec. Council - Ted Thompson
Jacob Bingham, Alex Harper,
Corey Isham, Natasha Wever, &

& David Utz

EDITOR’S (Ted Thompson) NOTES
Branch 43 members are encouraged to
send articles to the News & Views. Items
of interest about your station, current
events, etc. are welcome. The following
guidelines apply:

(1) We may edit your article for grammar,
punctuation, spelling, etc.

(2) If it should prove necessary to edit an
article for space or coherence, every effort
will be made to preserve the substance and
intent of the article.

(3) Unsigned articles will not be printed.
Letters, criticism and suggestions for improv-
ing the News & Views are also welcome. If
your letter is not intended for publication,
please state so. Letters held to 150 words
are less likely to be edited.

(4) Articles must arrive at the Branch office
by the 15th in order to make the next
month’s issue. Digital format is preferred.
Send items to: thompson@branch43.org

Printed in House

President cont.

years of service, and thus their re-
tirement pension, by making a de-
posit for their time in the military. In
the Postal Service, the amount of
the deposit is three percent of basic
military pay. Financially, this is a
solid investment. | do individual re-
tirement consultations at the
branch office, and more frequently |
am seeing military veterans that ei-
ther did not make a deposit for their
service or are doing recently before
retirement. To avoid penalties for
delaying a deposit, please contact
the branch office to discuss this
benefit if you are unaware. The pro-
cess can be somewhat bureaucratic
but it’s not complicated. To our vet-
erans, please take advantage of this
benefit.

You continue to serve your country—
THANK YOU!

' NALC Veterans Group
VQ ,v
NAME:
ADDRESS:
CITY, STATE, ZIP
NALC BRANCH NUMBER:
| BELONG TO THE FOLLOWING VETERAN GROUP(S):

0O AMERICAN LEGION @ DISABLED AMERICAN VETERANS 0 VETERANS OF FOREIGN WARS
DOTHER

Complete this form and mail it to:
NALC Veterans Group, c/o NALC,
100 Indiana Ave., N.W., Washington, DC 20001-2144

BRANCH OF SERVICE:___

The Postal
nounced the 2026 open season for
benefits as November 10™ through
December 8". This is the once-a-

Service an-

year opportunity to elect benefit
changes for the following year with-
out having a qualifying life event.
One benefit for which members may
elect are Flexible Spending Ac-
counts (FSA). At the end of October,
the Postal Service notified the NALC
that it will increase the annual tax-
free contribution limit for Depend-
ent Care Flexible Spending Ac-
counts (DCFSA). Effective January 1,

2026, the new annual contribution
limits for DCFSAs are $7,500 for sin-
gle individuals and married employ-
ees filing jointly (an increase from
$5,000), and $3,750 for married em-
ployees filing separately (an increase
from $2,500). These FSAs can be
used on childcare expenses such as
daycare. For example, if you expect
to pay a certain amount on daycare,
elect for one of these FSAs as these
amounts are not taxed so you save
money. Please look at these, and
other FSAs available to you.

For health benefits, | leave
tomorrow for the NALC Health Bene-
fit Seminar along with our branch
Health Benefit Representative Bill
Stratman. We will be able to give an
update on that seminar prior to the
open season. For now, | challenge
everyone to at least take a look at the
NALC Health Benefit Plan. Compare
benefits and prices. This plan is
owned by the NALC and operated by
NALC members. The NALC Health
Benefit Plan is not for profit like other
benefit plans where hundreds of mil-
lions are paid in CEO salaries and
benefits are denied whenever possi-
ble. The NALC Health Benefit Plan
focuses on the members and their
families, not profit. Currently, the
NALC Health Benefit Plan partners
with the Cigna network which is ac-
cepted by most health care provid-
ers. Regardless of your benefit choic-
es, educate yourself on them and
choose accordingly. Hope to see you
all at the Veteran’s Day Breakfast!

Fraternally,
Ted Thompson
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From the
Vice President

Delivering Mail and Darkness

Daylight Savings Time
.concludes at 2:00 am on Sun-
day, November 2, 2025, when
the clock will “fall back” one
hour. Days continue to get
shorter and with shorter day-
light hours, and later starting times, carriers are
once again dealing with delivering mail after dark.
This causes issues every year. So, what is safe?
Safety depends on you and your route. There is no
blanket policy regarding delivery after dark be-
cause the core issue to contend with is whether a
particular carrier on a particular route can safely
make mail delivery. Bottom line each carrier must
weigh individual circumstances about the type of
delivery to be carried (door-to-door walking,
mounted, apartments, cluster boxes, etc.), sur-
roundings (unfamiliar territory, high crime area,
many steps, and hills, etc.) and the individual car-
rier needs to consider their past experiences with
after dark deliveries.

Arbitrators have ruled that darkness alone
does not make conditions unsafe. Therefore, do
not tell your supervisor that you will not return to
your route simply because it is dark. There is no
contractual provision that prohibits management
from scheduling carriers to work outside daylight
hours. If instructed to continue, you must go back
out and attempt to deliver the mail.

While darkness can contribute to unsafe
conditions, it cannot be the sole reason for stop-
ping delivery. For example, if you are on a walking
route that is poorly lit and you trip over a crack in
the sidewalk or stumble over an extension cord
powering a large inflatable Santa Claus, you may
declare that specific relay unsafe and move on to
the next one. The same principle applies as you
continue your route: if the area is well lit, continue
delivering. If you encounter unsafe conditions due
to poor lighting, stop and proceed to the next re-
lay.

Pat Dougherty
Vice President

There are several precautions you can take

to stay safe while delivering in the dark: If you are
on a walking route and lighting is poor, do not cut
across lawns. Instead, stay on sidewalks or
driveways, which are generally safer. When it is
too dark to see addresses clearly, do not finger
mail while walking. Since poor lighting reduces
your peripheral vision, watch where you step
carefully. You may also face challenges delivering
on cluster box, dismount, or mounted routes
after dark.

For example: If you must turn on your vehi-
cle’s overhead light to sort mail, give your eyes
time to readjust to the dark before driving to the
next stop. At cluster boxes, lighting may be inade-
quate for sorting. You might need to sort mail in
your vehicle and then walk to the boxes to deliver.
For dismount delivery, treat it like a walking route
— if it’s too dark to safely sort while walking, stop
and ensure you can see properly before proceed-
ing. Finally, keep in mind that delivering mail in
the dark will take longer than during daylight
hours. Take the necessary precautions to stay
safe while completing your route.

With the staffing levels in the Cincinnati
Installation, you will find yourself delivering mail
in the dark on a route you are not familiar with.
Everyone needs to look out for one another and
case in the dog warning cards. It becomes more
difficult to tell where the barking dog is when it is
dark. You are the only one who can keep yourself
safe. If you choose to bring back undelivered mail,
let your supervisor know and list the reason on PS
Form 1571 and have the supervisor sign it. You
will more than likely need to be able to defend the
decision with specific safety problems on the ter-
ritory you brought back undelivered mail or par-
cels. It is important to note it is not the intent to
endorse or encourage the unnecessary curtail-
ment of any mail. It is about each carrier’s safety
and the protection of the mail in our charge and
management’s responsibility to manage. It very
simply is the responsibility of each carrier to
measure safety and report to supervisors any un-
safe conditions encountered during their shift. It
is management’s responsibility to provide a safe

Continued on page 8
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STEWARD CORNER

Guidance for the Busy Season

As we begin another busy
| season, I’'m asking our veteran
carriers to share their experi-
— ence and guidance with the jun-
ior carriers. Too often, senior
carriers are the first to criticize
the younger ones—but let’s take this opportunity
to lift them up and help them succeed in this job.

With the upcoming time change, it will
start getting dark around 5:30 p.m. here in Cincin-
nati. At carriers’ request, management will be
providing headlamps and reflective vests. Be sure
to ask your supervisor for these items, they make
a big difference in visibility and safety when work-
ing after dark.

While | personally believe we shouldn’t be
delivering mail in the dark, that decision isn’t ours
to make. The union doesn’t determine delivery
hours. However, remember this: carriers are re-
sponsible for their safety at all times, not just at
night.

Attendance and Discipline

Management has been issuing attendance
-related discipline across the city. If you’re called
in for an attendance interview, make sure you
have a solid explanation. Doctor’s notes can help,
but management will still review all absences. If
you qualify for FMLA (after 12 months of service
and at least 1,250 hours worked), apply for it. Al-
ways use your FMLA case number when calling in
and keep a record of the hours you use.
The Value of Sick Leave

Carriers earn sick leave as we work - but
some use it as soon as they earn 8 hours. If you’re
truly sick, of course you should use your leave.
However, think long-term: the sick leave you earn
today will be far more valuable in the future.

For example, if you currently make $25 per
hour, that same leave could be worth $30 or even
$40 per hour as your pay increases. | know from
experience—one carrier in Cincinnati was able to
take eight months off with pay, and | personally

Dave Utz
Formal A Rep

took three months off with pay, because we had
both banked our sick leave.

You never know what life may bring. Main-
taining a healthy sick leave balance gives you one
less thing to worry about when unexpected events
occur.

| know this article touches on several top-
ics, but here’s another worth mentioning. Recent-
ly, Amazon cut 14,000 managerial positions,
about 13% of its global management. Earlier this
year, UPS eliminated 48,000 jobs, including
14,000 corporate and management roles. UPS
even offered generous buyout packages—$10,000
per year of service on top of retirement benefits.

It’s clear that the USPS also needs to trim
management. | believe that number could easily
exceed 14,000 positions nationwide. In this age of
technology, why do some stations still have five
supervisors sitting at computers or on the phone
all day? (I’'m sure they’re hard at work on USPS
issues - ha.ha.)

Meanwhile, in some offices, assistance
work sits on the floor until the end of the day for
carriers to drive back and pick up. That’s not effi-
ciency, it’s waste.

In Solidarity,
Dave Utz

OFFICER CORNER

I’m happy to report that we
just held our first Veterans & Re-
tirees Breakfast since 2019! With
all the help | received, things
went very well. I’ll share more de-
tails in the December ANews. ™.
Views.

Now, | need your HELP.
When our carriers retire, | will do
my best to stay in touch with them. When some-
one becomes eligible for their 50-year gold card or
60-year pin, | try to reach out - but often the phone
numbers or addresses we have are no longer val-
id. Without updated contact information, it’s

Burt Hughes
Secretary

Continued on page 9
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Robert Keller Memorial
Retiree / Veterans Day
Breakfast

Tuesday, November 11th, 2025
Doors open at 9:00, Breakfast at 10:00

Branch 43 cordially invites all members to attend this breakfast in honor of
our veterans and retirees. Call the branch office to reserve your seat.

Guest Speakers

The Honorable

Greg Landsman

Congressman OH-1

Jeff Kranz Brian Griffin

President, Ohio State Association of Letter Carriers Executive Secretary - Treasurer Cincinnati AFL-CIO
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Motions made at the October Membership Meeting

To dispense with the roll call of Officers and reading of the previous months minutes. Carried

To endorse Mark Jeffreys for Cincinnati City Council. Carried

To endorse Karen Brownlee for Ohio House District 28. Carried

To pay the bills. Carried

To adjourn. Carried

Vice President cont.

working environment.

We have been taking phone calls from car-
riers inquiring about the maximum hours on a ser-
vice day they can be required to work during the
month of December. If you are a carrier on the
Overtime Desired List (ODL) the 12 hours in a ser-
vice day and 60 hours rule in a service week does
not apply for the month of December. Additional-
ly, Article 8.5.G provides that the limits do not ap-
ply during December when full-time employees
on the overtime desired list may be required to
work more than 12 hours. These exceptions do
not apply to City Carrier Assistants (CCAs), Part
Time Flexible (PTFs), or full-time carriers who are
not on the overtime desired list, all of whom are
effectively limited to 11.5 hours of work per day
by Employee Labor Manual (ELM) Section 432.32,
even during December. So, in closing only the
ODL carriers can be required to work more than
12 hours in a service day for the month of Decem-
ber. The 60-hour service week rule for all full-time
employees does not apply for the month of De-
cember. All CCAs, PTFs, and full-time carriers not
on the overtime desired list reach their maximum
hours in a service day at 11.5 hours worked even
in the month of December. That would be a total
of twelve (12) consecutive hours including your
lunch. If you start at 8am you can clock out at
8pm, that would be twelve (12) consecutive
hours, and 11.5 hours worked in a service day.

The penalty overtime exclusion period this year
runs from November 29 through December 26,
2025.

Article 8, Section 4.G is a new section of
the contract added to the 2023 National Agree-
ment in accordance with Arbitrator Dennis R.
Nolan’s award dated March 21, 2025. This section
states: G. For any hours worked beyond twelve
(12) hours in a service day or sixty (60) hours in a
service week the employee is to be paid at the rate
of two and one-half (2 72) times the base hourly
straight time rate. (The preceding paragraphs, Arti-
cle 8.4.F. and 8.4.G., shall apply to City Carrier
Assistant Employees.) Unlike the penalty overtime
exclusion period, there are no exceptions to Sec-
tion 4.G. This provision, which provides pay at two
and a half times the base hourly straight-time rate
for work beyond 12 hours a day or 60 hours a week
for all letter carriers, is applicable even during the
penalty overtime exclusion period.

Finally, Veterans Day is a suitable time to
remember that our freedom isn’t guaranteed. It’s
protected by the men and women in our armed
services. Happy Veterans Day to our soldiers,
both past and present. We owe you our thanks,
but more than that, we owe you, our freedom!

In Solidarity,

Pat Dougherty e EM”Y@W
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PSHB High Option Plan Rates

The NALC High Option Plan offers competitive premiums for Postal employees and retirees.

Below are the 2025 & 2026 biweekly and monthly rates

2026 Open Season Rates

Consider the NALC Health Benefit Plan this Open Season

Tier & Plan

Code

Biweekly Plan Share

Monthly Your Share

Self Only

77A

2025-5109.98
2026 -$121.14

2025-$238.29
2026 -$262.47

Self + One

77C

2025-$266.08
2026 - $293.31

2025-$576.50
2026 - $635.51

Self + Family

77B

2025-$238.42
2026 -$267.42

2025-$516.58
2026 - $579.41

Officer Corner cont.

difficult to reach you.

So, I’m asking all members - if you move or
change your phone number, please let us know.
Many of our records still have old landline num-
bers, but since most people now use cell phones,
having your current number helps us stay con-
nected. If you know of a retiree who has passed
away, please inform us and provide any infor-
mation you can to help verify it. This is greatly ap-
preciated.

| also want to offer an apology to Bill Lipp.
Bill, I’'m sorry for the misunderstanding. | did cor-
rect your information in our records—the issue
was that your birthday was listed in the wrong col-
umn—>but | failed to follow up with Ted to make a
statement in the next News. ™. Views. If | told you |
would do that, | apologize for dropping the ball.

Please remember, the only way we know
when a Life Member passes away is if someone
notifies us. This isn’t just a branch issue - the na-
tional office also relies on members to report this
information. Your help truly matters.

Normally, | don’t respond to unsigned let-
ters with complaints or inaccurate statements,
but I’'ll make an exception this time. The person
who responded to Bill’s letter in the July issue of
News. ™. Views should be aware that Roger Giblin
is a retired member in good standing with the un-
ion.

To anyone questioning the work done here
at the office, | invite you to stop by and lend a
hand with News.™.Views. You’ll see firsthand how
hard the men and women here work for you and
for all members in every way they can.

We recently held a hall cleanup to prepare
for the branch breakfast, to prepare for winter,
and to take care of some small repairs around the
building. Thank you to all who volunteered. In the
future, we’re also looking into adding a flagpole
outside and possibly installing more lighting in the
parking lot.

Sincerely,
Burt Hughes
Financial Secretary
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loan HOME”

v Receive a $100 Gas Card! *
v Defer your payments for 90 days!
v We will match or beat your rate! *

“Bring your 9
("

Transfer an existing loan or credit card
balance from another institution and
bring your loan home!

How can you say ho?
Stop in or call 513.381.8600 Ext. #3

o \&s
POSTALF I
Cgesdit UniOgmc!.y(\

1243 West 8th Street e Cincinnati, OH 45203-1004 ¢ 513-381-8600
1111 East Fifth Street ¢ Dayton, OH 45402-2299 e 937-228-7691
Mail: P.O. Box 14403 e Cincinnati, OH 45250-0403
Toll Free 1-800-265-4527 ¢ www.URmyCU.org

*Balance must be at least $10,000 or greater to qualify. For loan balances below $10,000 only the 90 day deferment will be offered. Member must
qualify for the loan under normal underwriting guidelines. Minimum rate floor of this offer is 2.99% APR. Interest will accrue over the 90 day
deferment period regardless of balance. Member must be able to provide verification of existing rate. Existing PFCU loans are excluded. This
institution is not federally insured. MEMBERS’ ACCOUNTS ARE NOT INSURED OR GUARANTEED BY ANY GOVERNMENT OR GOVERNMENT-

CPONSOHED AGENCY )




Queen City Letter Carriers
NALC Branch 43

11070 Southland Road

Cincinnati, Ohio 45240

"ADDRESS SERVICE REQUESTED"

Non-Profit Org.
U.S. POSTAGE
PAID

Cincinnati, Ohio
PERMIT No. 6919

Upcoming Events

NALC HB Seminar - Nov. 3rd-5th

Hall Clean Up - Sun. Nov, 9th, 9:00 AM
Veteran & Retiree Breakfast - Tuesday,
November 11th, 9:00 AM

Officers Meeting - Nov. 13th, 6:00 PM
Branch Meeting - Nov. 13th, 7:30 PM
NALC RAP Session - Nov. 21st-23rd
Thanksgiving Holiday - Thur. Nov. 27th
December YOPC - Wednesday, Dec. 3rd
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