USPS - NALC
HARRISON, OHIO
2023 - 2026
LOCAL AGREEMENT

This Local Memorandum of Understanding is entered info on May 27%, 2025, at
Harnson, Ohio, between the representatives of the United States Postal Service
and Branch 43, National Association of Letter Carriers pursuant to the Local
implementation Provisions of the 2023 National Agreement.

This Local Memorandum of Understanding shall be in fult force and effect unti
midnight May 22™, 2026, unless extended by agreement between the parties at
the National level. The terms of this Memorandum of Understanding are subject
to the grievance procedure as contained in the National Agreement.

REPRESENTATIVES HAVE AFFIXED SIGNATURES OF AGREEMENT TO

THIS COVER PAGE ONE (1) AND INITIAL EACH FOUR {4} REMAINING
PAGES OF THIS COMPLETE FIVE (5) PAGE DOCUMENT.
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Ted N. Thompsorn
FPrasident, Branch 43, NALC



MEMORANDUM OF UNDERSTANDING
HARRISON, OHIO
2023 -~ 2026
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