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 The Postal Ser-
vice is going through 
more transitional 
changes than any time 
in my career. At the 
headquarters level, 
with the addition of 
Louis DeJoy, we have 

a new Postmaster General. In a normal 
time, that changing of the guard would 
always bring change. In todays world, 
this change is drastic. While Mr. DeJoy 
is expected to announce a new Deputy 
Postmaster General in the coming days, 
he, along with the current USPS Board 
of Governors consisting of six new or 
brand-new members, are the seven indi-
viduals leading the USPS. Mr. DeJoy 
made clear that he will be hands on in all 
aspects of the organization and has al-
ready implemented operational changes, 
so I will begin there. 

On July 10th I was invited to lis-
ten to an Eastern Area teleconference on 
what the Postal Service is calling phase 
one. The goal of operational changes to 
be implemented are to provide afforda-
ble, efficient and reliable service versus 
costly and heroic service. It all boils 
down to cost. So, phase one implement-
ed a policy of having no extra transporta-
tion and no late transportation. Essential-
ly, this means dispatch will not make 
extra trips to units and will not wait for 
mail to those units to be processed. This 
change has created numerous issues the 
office has received calls about and from 
what I have personally witnessed while 
in the field, notably DPS issues. Many 
units have not received DPS, received 
partial DPS or received two sets of DPS. 
If a transportation vehicle is scheduled to 
depart the plant at a specific time, it will. 
The mail for your delivery unit that has 
not been worked entirely by the plant 
will leave that way. The Postal Service is 

From the  

President’s Desk 

Ted Thompson 

President 

supposed to be identifying the issues and 
correcting them, but for now, welcome to 
phase one. Our new PMG has also put out 
policies to take place concurrent with 
phase one. 

Carriers are no longer to be de-
layed while waiting for mail or parcels. 
Carriers are not to make extra or special 
trips to deliver mail or parcels. This new 
directive is not to be confused with not 
delivering all or parts of routes or to have 
carriers curtail or delay mail to create un-
dertime; that is a byproduct of this di-
rective from those in management that 
don’t understand it. I have been assured 
by Cincinnati Postmaster Karen Garber 
that there is not a policy to create under-
time by having carriers curtail or delay 
mail. If there is mail at the case, that mail 
should go – same as always. However, if 
a carrier is ready to depart but waiting on 
mail that the clerks are still working, that 
mail will be curtailed until the following 
day. I know this has created problems for 
many of you as well as issues with cus-
tomer service. Again, these are issues the 
Postal Service is to identify and address. I 
ask when you run into problems due to 
operational directives that you speak with 
your steward to make them aware, many 
have been solved simply by doing so. Our 
stewards do a great job of identifying and 
making me aware of issues to address. 
There are also many rumors swirling 
around and documents posted to Face-
book that some in the media and many of 
you may have seen. These include elimi-
nation of penalty overtime, reduction of 
overtime, start time changes to DUT, 
elimination of park points, etc. What I 
can report for now is that they are just 
that, rumors. Nothing has been shared 
with our national leaders on much of this. 
National is aware of many service issues 
that have been brought to their attentional 
and released an official statement on Au-
gust 3rd. The full statement can be found 
at www.nalc.org.  

The Postal Service is also on the 
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EDITOR’S NOTES 
Branch 43 members are encouraged to 

send articles to the News & Views.  Items 
of interest about your station, current 

events, etc. are welcome.  The following 
guidelines apply: 

 
(1) We may edit your article for grammar, 

punctuation, spelling, etc. 

(2) If it should prove necessary to edit an 

article for space or coherence, every effort 

will be made to preserve the substance and 

intent of the article. 

(3) Unsigned articles will not be printed.  

Letters, criticism and suggestions for improv-

ing the News & Views are also welcome.  If 

your letter is not intended for publication, 

please state so.  Letters held to 150 words 

are less likely to be edited. 

(4) Articles must arrive at the Branch office 

by the 15th  in order to make the next 

month’s issue.  Digital format is preferred.  

Send items to: thompson@branch43.org  

Printed in House 

President cont. 

verge of making structural changes by 
putting carriers through additional op-
erational tests in the middle of a health 
pandemic. The first test is titled Expe-
dited Street / Afternoon Sortation 
(ESAS). There will be six test sites per 
district. Originally, the Sycamore unit 
was scheduled for this but was later 
removed. This is a unilateral test with 
the Postal Service failing to discuss 
this with the NALC Joint City Deliv-
ery Task Force. USPS states the pur-
pose of this test is to determine if the 
Expedited Preferential Mail (EPM) 
program can be enhanced to reduce 
morning office hours and get carriers 
on the street earlier. While theoretical-
ly, the USPS has come up with far 
worse initiatives, this test as communi-
cated to NALC, does not comply with 
Article 19 of the National Agreement 
related to applicable handbook provi-
sions in the M-39 and M-41. I fully 
expect another national level griev-
ance to be filed on ESAS.  

The NALC and Branch 43 also 
received notification of a USPS initia-
tive to study office activities. Once 
again, the USPS has decided to initiate 
this unilaterally. Under this study, the 
Postal Service notified us that carriers 
office activities will be observed and 
data collected in order for USPS to 
analyze and potentially develop new 
work methods or standards. The USPS 
hired a third-party contractor 
(Deloitte) who is currently sending 
data collectors to various sites around 
the country who will count the carriers 
mail and observe the regular carrier 
perform office and loading/unloading 
duties in the morning and afternoon. 
Carriers at the Middletown Post Office 
are currently being analyzed by two 
contractors from Deloitte. Regional 
Administrative Assistant Dave Kenne-
dy and I have been in Middletown to 
speak with the members prior to the 
test. As of this writing, this test is cur-
rently taking place and I have been in 
the unit observing the contractors.  

Locally, the COVID-19 pan-

demic that has brought workplace 
changes the last few months continues 
to evolve. I have recently engaged in 
another Memorandum of Understand-
ing (MOU) with Cincinnati. This MOU 
called for specific start times by office 
and allowed for staggered start times in 
those units that can socially distance in 
accordance with CDC guidelines. For 
our Associate Offices, either Pat or my-
self has been in contact with your stew-
ard or management staff to discuss start 
times and social distancing. We have 
also been experiencing members testing 
positive for COVID-19 and many are 
experiencing leave issues as a result. 
Currently, the Postal Service stance is 
they are only going to provide 80-hours 
paid leave. Branch 43 is taking the 
stance that if an employee who tests 
positive and is out of work longer than 
80-hours and not cleared by the district 
occupational health nurse (OHNA) to 
return to work for varying reasons, that 
employee is to receive compensatory 
time off. If you are quarantined or af-
fected and need leave, contact your 
steward or the branch office to discuss 
procedures.  

Also locally, Branch 43 is hav-
ing an August Donor Drive for the 
Freestore Foodbank of Cincinnati. A 
flyer has been posted on page 7. At 
time of great uncertainty for many fam-
ilies, I ask each member to take the 
time to donate a few dollars to those in 
need and help spread the word to the 
public and family as well. One positive 
aspect to having a Donor Drive as com-
pared to our regular food drive is that 
the Freestore Foodbank has more buy-
ing power financially through contribu-
tions than we would if we purchased 
food items ourselves, so the money do-
nated goes further. The Ohio State As-
sociation executive board has recently 
voted to have Cleveland host the 2021 
state convention on August 4th-8th, 
2021. The state convention will be held 
at the DoubleTree in Lakeside.  

Legislatively, there is much go-
ing on. Fred Rolando recently reported 
to Branch Presidents the need to jointly 
move forward with a plan for vote by 

Continued on page 5  
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Delaying Preferential Mail 
 
 On May 6, 2020, the U.S. 
Postal Service Board of Gover-
nors announced the selection of 
Louis DeJoy to serve as the next 
Postmaster General.  On June 
15, 2020 Louis DeJoy stepped 

into his new role as Postmaster General and by July 
15, 2020 there was an Ohio Valley District Stand-Up 
Talk stating that city delivery has been tasked with a 
reduction of 488,541 workhours.  This equates to 18 
days of complete non-delivery or the elimination of 
6.5% of all city routes (190 city routes) or the reduc-
tion of 33 minutes per route per day.  Several city 
offices (Norwood & Parkdale) have been instructing 
carriers to delay preferential mail in order to create 
undertime for pivoting.  We will address these rouge 
management individuals through the grievance pro-
cedure. 
 The union bears the burden of proving that a 
contract violation occurred.  In order for the union to 
be successful it is imperative for carriers to complete 
a PS Form 1571 Undelivered Mail Report and also 
write a statement on the incident date reflecting man-
agement instruction to delay preferential mail and 
make your clock rings for time spent off your assign-
ment.  Sections 131.44, 131.45, and 131.46 of the M-
41 Handbook describe what we are supposed to do as 
follows:   
131.44 Report on Form 1571 all mail undelivered – 
including all mail distributed to the route but not 
cased and taken out for delivery.  Estimate the num-
ber of pieces of mail. 
131.45 Do not curtail or eliminate any scheduled de-
livery or collection trip unless authorized by a man-
ager, in which case you must record all facts on Form 
1571. 
131.46 Before you leave office, enter on Form 1571 
the mail curtailed; when you return, add any mail 
which was not delivered, and which was returned to 
the office.   
Section 111.2(j) of the M-39 Handbook describes 
what the supervisor is supposed to do as follows: 
“Issue Form 1571 when the carrier is instructed to 
curtail mail, indicating action thereon.  Upon request 
a duplicate of the completed form will be provided to 
the carrier.” 
The supervisor must sign the form.  Without a signa-
ture from a supervisor, the form is not valid or com-

From the  

Vice President 

Pat Dougherty 

Vice President 

plete.  The form should also indicate the action taken, 
whether it will be cased in the PM or held until the 
next day for casing and delivery.  Remember to re-
quest a copy for your records and your protection. 
 The difference between curtailed and delayed 
mail is crucial in any case.  Curtailed mail can be de-
livered at a later date and still meet delivery time 
standards while delayed mail is delivered after its 
scheduled delivery date.  Example: A carrier was in-
structed to leave periodicals at his/her case in order to 
create undertime on his/her route.  Periodicals are 
second-class, preferential mail and Section 621.2 of 
the Postal Operations Manual (POM) requires that 
they be delivered on the first scheduled delivery trip 
following receipt at the delivery unit.  Since that was 
not done in this case the periodicals were delayed.  
Once periodicals arrive in the delivery unit section 
621.1 POM requires that they be delivered as prefer-
ential mail.  The fact that there is no guarantee on the 
delivery date of preferential mail is irrelevant.  Sec-
tion 645.1 of the POM is controlling and does not 
permit the curtailing of preferential mail or the delay 
of mail beyond delivery time standards in order to 
create undertime for pivoting.  If management is in-
structing carriers to delay preferential mail at their 
case in order to create undertime for pivoting then 
you need to ask for union time and notify your stew-
ard and get a grievance initiated.  Management would 
be violating Article 5, 8, 19 and 41 of the National 
Agreement.  I will go over some of the contractual 
language pertaining to this issue of delaying mail to 
support our position.  Under Article 5 we can argue 
the Title 18 United States Code 1703, states the fol-
lowing: 
“(a) Whoever, being a Postal Service officer or 
employee, unlawfully secretes, destroys, detains, 
delays, or opens any letter, postal card, package, 
bag, or mail entrusted to him or which shall come 
into his possession, and which was intended to be 
conveyed by mail, or carried or delivered by any 
carrier or other employee of the Postal Service, or 
forwarded through or delivered from any post of-
fice or station thereof established by authority of 
the Postmaster General or the Postal Service, shall 
be fined under this title or imprisoned not more 
than five years, or both.”  (b) Whoever, being a 
Postal Service officer or employee, improperly de-
tains, or destroys any newspaper, or permits any 
other person to detain, delay, or destroy the same, 
or opens, or permits any other person to open, any 
mail or package of newspaper not directed to the 
office where he is employed; or whoever, without 
authority, opens, or destroys any mail or package 
of newspapers not directed to him, shall be fined 
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Stand by your times 

 I hope everyone is staying 
safe in the heat of the summer and 
avoiding the Rona! For this month’s 
Steward’s corner, I wanted to touch 
on projecting your times. This is not 
a new topic, but the current circum-
stances have changed since Louis 
DeJoy took over as Postmaster 
General. 

The main thing I want to focus on is pivot 
time. Although pivoting is nothing new, especially in 
the summer, you may be being asked to pivot more 
than normal. It is true mail volume has been down 
significantly since the Covid-19 pandemic. So, in 
fairness, if mail volume is down and you have availa-
ble undertime or pivot time, it makes sense to take a 
little extra. What does not make sense however, is to 
take on more than you can handle.  

Postmaster DeJoy has made it clear he is not 
interested in taking any type of bailout from Con-
gress until the Postal Service changes their way to be 
run more efficiently. I think anyone who has worked 
for the Postal Service for any length of time would 
agree there are plenty of inefficient practices taking 
place, and some changes could be a positive. My fear 
is that Postmaster General DeJoy intends on making 
the company more efficient by making the carriers 
take on a heavier daily workload without being given 
the necessary time to accomplish our tasks. We can-
not let this happen. 

So, back to pivot time. I have heard from 
stewards at other offices who have said they have 
been instructed to take on a 2- or 3-hour pivot and 
return to the office in 8 hours. Unless you have a sig-
nificant number of closed businesses, I do not know 
how this could possibly be accomplished. Manage-
ment has been using the Performance Enhancement 
Tool (PET) to say carriers have more available pivot 
time than they really do. If you are told you have piv-
ot time, especially a significant amount such as 2-3 
hours, I encourage you to ask management what they 
are using to determine this undertime on your route.  

Further, if they say it is based on the PET tool 
or DOIS, then request union time and ask your stew-
ard to file a grievance. Management cannot use a 
computer program as the sole determining factor 
when projecting your times. With that said, do not 
make a scene and do not argue. Take the assignment, 

STEWARD’S CORNER                   

Chris Rhea 

Formal A Rep 

tell your supervisor what time you’ll be back, fill out 
a PS Form 3996 stating the amount of overtime you 
need to complete your assignment, then call or send a 
RIMS message by 3PM re-iterating your return time. 
If you follow these steps, then Management will have 
an extremely hard time pinning any kind of discipline 
on you. 

We have an obligation to give a fair day’s 
work for a fair day’s pay. This means we go to our 
routes and work diligently, safely, and efficiently. We 
take our breaks. We take necessary comfort stops. We 
provide good customer service. It does not mean we 
run, skip breaks and make mistakes because we are 
rushing. Although I think we all can agree there are 
some changes that could help the Postal Service’s 
bottom line, customer service and our safety cannot 
be these changes. Brothers and sisters, I wish you 
well and hope you are safe and healthy through all 
this craziness. 

In solidarity, 
Chris Rhea 

One More Thing to Worry About 
 
 This year has been crazy to 
say the least.  The Covid-19 pan-
demic is by far the most dominant 
health worry in the news today.  
This year we have had several stand
-up talks on it that all include the 
magic words, “The Post Office is 
following CDC guidelines.”  Some-
thing else going on right now that is 
affecting our jobs as letter carriers is 

the summer heat.  Amazingly enough the CDC has 
guidelines on that also, as does the Occupational 
Safety and Health Administration (OSHA).  Most sta-
tions have had generalized morning talks about the 
heat, but I feel like a review of what true profession-
als on the subject recommend is vital information to 
carriers going through it for the first time, as well as, 
refreshing the memory of the veteran carriers. 

The CDC promotes, “Stay Cool, Stay Hydrat-
ed, Stay Informed.”  Stay cool covers clothing options 
and activity level.  The CDC suggests wearing light, 
loose fitting clothing and taking breaks in cool and/or 
shading spacing especially if you begin feeling light-
headed, confused, weak, or faint.  Also wear sun-
screen as directed on the container.  Stay hydrated is 
self-explanatory.  Drink more water when it is hot and 
do not wait to be thirsty before you drink.  Stay away 
from drinks with excessive sugar and caffeine as 

Steve Carlin 

Formal A Rep 

Continued on following page 
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these causes you to lose more fluids.  Also mix in a 
sport drink like Gatorade or Powerade occasionally 
throughout the day to replace lost electrolytes. Stay-
ing informed means not only to be aware of the 
weather, but also know the signs of heat related ill-
nesses and first-aid for them. 

OHSA is more specific on guidelines for out-
door workers in the heat.  Their slogan is, “Water, 
rest and shade.”  OHSA suggests drinking 8 ounces 
of water every 20 minutes while working and adding 
occasional sport drinks to replace electrolytes if you 
are working outside for more than 2 hours.  OSHA 
says that when heat stress is high, employers should 
require employees to take breaks.  The length and 
frequency should increase as heat stress rises.  Breaks 
should take long enough for the worker to recover 
from the heat.  OSHA is very adamant, writing in 
bold on their website, that in hot conditions, skipping 
breaks is not safe.  They also feel break locations are 
especially important.  Most importantly the locations 
should be cool.  Examples are a shady area, an air-
conditioned vehicle, a nearby building or tent, or an 
area with fans and misting devices. 

Both the CDC and OSHA agree that outdoor 
workers need to know symptoms and treatment for 
heat related illnesses.  If you start feeling symptoms 
that affect your performance, I suggest you take a 
break and inform management of your condition. 

Remember your heat health depends on you.  
Prep your body by hydrating all day, including eve-
nings for the next day.  Listen to your body while 
working.  As important as it may seem to make your 
times, nothing is more important than your health.  
There are several tools and other great information 
about this topic that can be found at CDC.gov, 
OSHA.gov, and our official NALC website 
NALC.org.  Please hydrate and stay safe.  Unlike 
most things happening in 2020, heat illness is some-
thing we can prevent. 

In solidarity, 
Stephen Carlin 

Steward’s Corner cont. President cont. 

mail. This would include all shareholder interests 
from the media, the public, the politicians, the un-
ions, and the Postal Service to jointly make vote by 
mail successful. As far as the next stimulus package 
from Congress and the Postal Service, much is to be 
seen. Negotiations are currently under place. What I 
can report is the House of Representatives Heroes 
Act allocated $25 billion to the USPS, the Senates 
Heals Act did not address the USPS. There has been 
movement on the Senate side with a bipartisan relief 
bill introduced by Senators Susan Collins (R-ME) 
and Dianne Feinstein (D-CA) called the Postal Ser-
vice Emergency Assistance Act (S. 4174). As always, 
I strongly encourage you and your family and friends 
to contact your congressional representatives on this 
important legislation - this is about the future of the 
Postal Service and yourself, do not underestimate the 
significance!  

Fraternally, 
Ted Thompson 
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under this title or imprisoned not more than one 
year, or both.   
Under Article 19 we can argue the Postal Operations 
Manual (POM) Sections: 
137.423   First-Class Mail—All mailable matter pre-
sented to the Postal Service and properly prepaid may 
be entered as First-Class Mail.  First -Class Mail 
weighing more than 11 ounces is called Priority Mail.  
Customers may opt to mail First-Class Mail weighing 
less than 11 ounces at the Priority Mail rate.  Instruc-
tions and regulations governing First-Class Mail are 
found in the DMM.  Regulations require that hand-
written or typed mail, bills and statements of account, 
actual and personal correspondence, and all matter 
sealed or otherwise closed against inspection be sent 
as First-Class Mail. 
137.424   Periodicals—Periodicals include newspa-
pers, magazines, and other periodical publications 
meeting certain eligibility requirements.  Eligibility 
requirements, application procedures, verification pro-
cedures, and preparation requirements are contained in 
DMM E200, DMM M200, Handbook DM-202, and 
Handbook DM-701, Chapter 2.  Periodicals rates are 
restricted to authorized publishers and news agents.  
Members of the general public may mail individual 
copies of Periodicals publications only at the Express 
Mail, First-Class Mail, or Standard Mail rates. 
137.425   Standard Mail—Printed matter, including 
circulars, catalogs, merchandise, and books, weighing 
less than 16 ounces may be mailed as Standard Mail.  
Qualifications and requirements are found in the 
DMM. 
458.2.b   General Polices-- If Standard Mail is mixed 
with a higher class of mail (e.g., First-Class Mail) in 
such a manner as it loses its identity, the Standard 
Mail must be considered upgraded and treated as the 
higher class of mail.  
621.2   Periodicals--- Deliver Periodicals on the first 
scheduled delivery trip following receipt at the deliv-
ery unit, provided that such delivery does not delay 
First-Class Mail. 
621.3   Standard Mail-- Deliver Standard Mail not 
later than second delivery day of receipt. (Day of re-
ceipt begins at midnight unless the area manager ap-
proves a different time.) Deliver mail received on Sat-
urday no later than Tuesday.  Deliver circulars re-
ceived on a day preceding a holiday no later than the 
second delivery day following the holiday. 
645.1   Pivoting Definition—Pivoting is a method of 
utilizing the undertime of one or several carriers to 
perform duties on a temporary vacant route or to cover 

absences.  Non-preferential mail may be curtailed 
within delivery time standards on the vacant route 
and/or on the route of the carriers being pivoted. 
645.2   Pivoting Usage—Pivoting is not limited to 
periods when mail volume is light and when ab-
sences are high, but also can be utilized throughout 
the year for maintaining balanced carrier work-
loads. 
 
Employee Labor Manual (ELM) 
665.21 Incomplete Mail Disposition 
It is a criminal act for anyone who has taken charge 
of any mail to quit voluntarily or desert the mail 
before making proper disposition of the mail ac-
cording to 18 U.S.C. 1700. 
667.17 Obstructing the Mail 
Title 18 U.S.C. 1701 provides penalties for persons 
who knowingly and willfully obstruct or retard the 
mail. The statute does not afford employees im-
munity from arrest for violations of law. 

Finally, under Article 41.1.C.4 The suc-
cessful bidder shall work the duty assignment as 
posted. Unanticipated circumstances may require a 
temporary change in assignment. This same rule 
shall apply to Carrier Technician assignments un-
less the local agreement provides otherwise. We all 
need to stick together and file grievances when 
management instructs you to delay preferential 
mail at your case to create undertime for pivoting. 
We must all continue to send letters to our repre-
sentatives in the House and Senate for financial 
support of the U.S. Postal Service from the devas-
tating effects caused by the global pandemic Covid
-19.  All Branch 43 members must sign up for the 
Letter Carrier Political Fund in order to prevent 
bad legislation from destroying our pay and bene-
fits. We all have home and auto insurance, now it 
is time to invest in job insurance at the low price of 
only $5.00 dollars every pay period.  

In Solidarity, 
Pat Dougherty 

Vice President cont. 
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Last Punch Bunch 

Diana Enwright - Sharonville 

Dean Scherpenberg - Dedicated 

Motions made at the July Officer  

Meeting 
 

 

 

To dispense with the roll call of Officers and 

reading of the previous month’s minutes.  

Carried 

 

 

To accept financial reports and pay the bills. 

Carried 

 

 

To adjourn. Carried 
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Family and Medical Leave Act  
(FMLA)   

 
Human Resources Share Service Center  

 
1-877-477-3273 Option 5, then Select 6 

TTY: 1-866-833-8777 
MAILING ADDRESS:  

HRSSC FMLA EASTERN 
PO Box 970905 

Greensboro NC  27497-0905 
FAX: 651-456-6041 

 

 

August Membership  

Meeting is cancelled 

 
 

Raffles will continue at earliest                   

opportunity possible  

 

 
 

 

   

 

Roy Tailors Uniform Co. 

1905 Dalton Avenue 

Cincinnati, Ohio 45214 

(513) 621-4787 

Serving YOU Since 1958 

Union Made with Pride 

"Service is the Key to Our Success" 

 

Hamilton County Representative 

Retired Member of Branch 43 

Pat Mulvaney  (513) 284-1504 
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Join fellow retirees 
for lunch  

 
1:00 pm  - 1st Monday  

of each month 
 

September 
14th  

Riverside Marina 
145 Mary Ingles Hwy 

Dayton, KY 41074 
 

Call Gerry Mees 

(859) 491-2008 

Or Greg Stulz 

(859) 380-9512 

 

July YOPC 

Attendees 
 

 

Deborah Bryant 

JR Ford 

Jerry Giesting 

Art Holt 

Burt Hughes 

Dick Keller 

Gerry Mees 

Robert Wilkinson 

 

 

Join fellow retirees next month 
for sharing old times, playing 

cards and lunch 

Cynthia 

Troy 

James 

Yvonne 

Celeste 

Harold 

Robert 

Frederick 

Teresa 

Jerome 

Karon 

John 

David 

Warren  

Steve 

Steven 

John 

Jeanne 

Gregory 

George 

Dennis 

David 

Gerald 

Roger 

Lloyd 

Patrick 

Janet 

Larry 

James 

John 

Daniel 

Larry 

David 

Sherman 

Robert 

Bidding 

Brock 

Buchheid 

Carter 

Clooney 

Combs III 

Copenhaver 

Hafer 

Iker 

Janning 

Jansen 

Karch III 

Kennedy 

Koenig 

Kruse 

Luttrell 

Macon 

Maxey 

Mullins 

Murphy 

Murphy 

Norris 

Patton 

Paulinelli 

Redmon Jr. 

Regan 

Stallkamp 

Stolte 

Struewing 

Vorholt Jr. 

Warnock 

Weinel 

Whitley 

Williamson 

Zimmerman 

A
u

g
u

st R
etiree B

irth
d

a
y

s 

August Gold Carders   

James 

William 

William 

Paul 

Al 

William 

Carl 

Ronald 

Andrew 

Baldwin 

Cottrell 

Hemmerle 

Kolb 

Laker 

Murphy 

Obermeyer 

Stacy 

Zeiser 

 

Richard Reardon 

Edwin Rosenstiel 

Roger Smith 

Bill Waller 
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Upcoming Events 

 

Officers Meeting - August 13th, 6:00 PM 

Branch Meeting - Cancelled 

September YOPC - Wednesday, Sept 2nd   

Labor Day Holiday - Monday, Sept. 7th   

 


