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 The branch has 
been receiving many 
calls from carriers and 
stewards on when the 
penalty overtime exclu-
sion period is. This 
year, the penalty over-
time exclusion period 

begins on November 30th and ends on 
December 27th. If you are not sure what 
this rule is, or you have questions on your 
overtime rate of pay contact your steward 
or the branch office. Once again, this year 
the branch is collecting toys for Cincin-
nati Children’s Hospital. As the holidays 
approach many of us are more fortunate 
than others, please consider donating a 
toy or money to those children that will 
be spending their holidays in the hospital. 
Attached in this newsletter and posted on 
our branch website is a list of toys and 
items accepted. The branch will be col-
lecting everything together after our De-
cember meeting (12/12/19) and dropping 
everything collected at the local Cincin-
nati campus.  

As you know, or should know, 
our last National Agreement expired with 
the Postal Service on September 20th. 
Currently we are working without a con-
tract and following all steps necessary to 
secure one. Until one is achieved, the 
terms of our current 2016-2019 National 
Agreement remain in effect. Recently, the 
NALC and USPS negotiators have 
reached the end of the 60-day mediation 
period. The parties remain at impasse. 
Thus, we are all headed towards interest 
arbitration. Under current law, both the 
NALC and USPS will name one arbitra-
tor each and jointly, if possible, select a 
third neutral arbitrator to serve as the 
chairperson of the arbitration board. Dur-
ing interest arbitration, both parties will 
be afforded the right to present evidence 
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and testimony to the arbitration board. At 
conclusion of hearings, the arbitration 
board will then issue a final and binding 
decision on the contents of our next col-
lective bargaining agreement. President 
Rolando remains committed to continued 
efforts of bargaining in good faith but will 
not delay the interest arbitration process 
without good cause. Currently there is no 
good cause to do so. The parties remain 
divided on numerous key issues.  

The NALC wants to phase out the 
CCA category. A non-career workforce 
has no place in our craft with today’s envi-
ronment. Nationally there is a 55% attri-
tion rate. Locally, the numbers are compa-
rable. CCA salary, their hours, their bene-
fits and how they are treated is terrible and 
must be addressed. Thus, the NALC is 
pushing to phase out the CCA category 
and reincorporate the PTF category. For 
those CCA’s currently, the NALC is push-
ing for a maximum time a CCA may work 
and must be converted to career. Locally, 
this would address many issues with 
CCA’s serving for an extended period of 
time in our associate office’s.  

The NALC wants fair general 
wage increases that rewards carriers for 
their hard work. This would also help at-
tract and maintain a quality workforce. 
There are over 100,000 letter carriers na-
tionally who have reached Step O. Once 
Step O is reached after 12.5 years, letter 
carriers max out in salary. The NALC is 
pushing for an additional step in pay be-
yond Step O. As for cost of living adjust-
ments (COLA’s), the NALC simply wants 
to continue them.  

The NALC wants a serious Joint 
Safety Program. A program which in-
volves letter carriers on full time safety 
assignments. Whether the safety issues 
involve the heat or cold, park points or 
worksite issues- we want someone from 
our side there to address them. The NALC 
also has several initiatives built into con-
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EDITOR’S NOTES 
Branch 43 members are encouraged to 

send articles to the News & Views.  Items 
of interest about your station, current 

events, etc. are welcome.  The following 
guidelines apply: 

 
(1) We may edit your article for grammar, 

punctuation, spelling, etc. 

(2) If it should prove necessary to edit an 

article for space or coherence, every effort 

will be made to preserve the substance and 

intent of the article. 

(3) Unsigned articles will not be printed.  

Letters, criticism and suggestions for improv-

ing the News & Views are also welcome.  If 

your letter is not intended for publication, 

please state so.  Letters held to 150 words 

are less likely to be edited. 

(4) Articles must arrive at the Branch office 

by the 15th  in order to make the next 

month’s issue.  Digital format is preferred.  

Send items to: thompson@branch43.org  
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tract. These initiatives would involve 
city delivery, uniforms, route adjust-
ments and workroom floor issues. For 
the route adjustment initiatives, the 
NALC is seeking fair and equitable 
evaluations and adjustments of carrier 
routes. For the workroom floor initia-
tives, the NALC is seeking a program 
involving full time letter carriers to 
assess and then address the toxic envi-
ronment on the workroom floor. 
While going through negotiations to 
attempting to address the above is-
sues, the NALC is simultaneously ad-
dressing Postal Service finances and 
legislation with congress. 

The Postal Service recently 
posted an $8.8 billion dollar loss for 
fiscal year 2019. While this is and 
should be extremely alarming, I want 
you to understand this is largely the 
result of external factors and not the 
normal operations and costs of the 
agency itself. More than half of this 
loss stems from the manufactured 
mandate that the USPS pre-fund fu-
ture retiree health benefits decades in 
advance as part of the erroneous 2006 
Postal Enhancement and Accountabil-
ity Act passed into law. Large por-
tions of the remainder reported loss is 
explained by historically low interest 
rates that have resulted in huge non-
cash actuarial adjustments to the Post-
al Service’s projected liabilities for 
future workers’ compensation costs 
and pension benefits. Under account-
ing rules, the adjustment of future lia-
bilities results in increased expenses 
in 2019, even though actual workers’ 
compensation cash expenditures for 
the year declined and the agency’s 
pension funds remain well funded. 
Cumulatively, excluding these pre-
funding expenses required by law, 
workers’ compensation adjustments 
and retiree amortization costs, the 
Postal Services revenue from the sale 
of postage far exceeded the costs of 
processing and delivering the mail by 
almost $600 million. This revenue 
also does not take into account monies 

that could have been earned had the 
Postal Regulatory Commission (PRC) 
not rolled-back postage rates. This roll-
back costs the Postal Service $2 billion 
annually. Regulatory and legislative 
action is needed to address the financial 
burdens of our employer.  

House Resolution 2382 (USPS 
Fairness Act) would repeal the pre-
funding mandate and help fix this man-
ufactured financial crisis. Currently, 
there are 289 bipartisan co-sponsors on 
this bill. While this is the majority of 
the House, we are one shy from the 290 
which would require a full floor vote of 
the House of Representatives. While 
this is our main and most important 
push legislatively wise, we are also 
seeking congress to let the Postal Ser-
vice invest the massive retirement funds 
we already have outside of the current 
low-yielding Treasury Bonds. Regula-
tory wise, the PRC needs to complete 
its review of the postage rate-setting 
system and allow the Postal Service the 
flexibility to adjust rates outside rates 
defined in the Consumer Price Index 
(CPI). I must note, that all of this is also 
being done at a time when the Postmas-
ter General is leaving, and the Board of 
Governors is operating under an op-
pressive administration to labor and the 
Postal Service. All the above leaves us 
with many uncertainties and challenges 
ahead in 2020. While the NALC will 
stay vigilant in its fight to secure a fair 
contract, advance positive legislation 
and address regulatory necessities, I ask 
each one of you to help in that task how 
you can. If you’re unsure what you can 
do to help, please talk to your steward 
or call the branch office. Union repre-
sentatives alone will not succeed in all 
these tasks. We need the help of the 
membership! Step up, help secure your 
future.  

I also want to take a moment 
here to thank you for everything you do 
for our employer and this local. While 
you’re working long hours in hard con-
ditions, your work is appreciated. This 

Continued on page 10 
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 Maximum Hours---12 
Hour Limit 

 

 On November 12, 2019 
there were many stations in the 
city and associate offices that 
had carriers working over 12 

hours in a service day.  On October 19, 1988 the na-
tional parties signed the following Memorandum of 
Understanding (M-00859): The parties agree that ex-
cept for December, full-time employees are prohibit-
ed from working more than 12 hours in a single 
workday or 60 hours within a service week.  In those 
limited instances where this provision is or has been 
violated and a timely grievance filed, full-time em-
ployees will be compensated at an additional premi-
um of 50 percent of the base hourly straight time rate 
for those hours worked beyond the 12- or 60-hour 
limitation.  The employment of this remedy shall not 
be construed as an agreement by the parties that the 
employer may exceed the 12- and 60-hour limitation 
with impunity. 
 The overtime limits in Article 8.5.G apply 
only to full-time regular and full-time flexible em-
ployees.  However, Section 432.32 of the Employee 
and Labor Relations Manual (ELM) provides the fol-
lowing rule that applies to all employees: 
 Except as designated in labor agreements for 
bargaining unit employees or in emergency situations 
as determined by the PMG (or designee), employees 
may not be required to work more than 12 hours in 1 
service day.  In addition, the total hours of daily ser-
vice, including scheduled work hours, overtime, and 
mealtime, may not be extended over a period longer 
than 12 consecutive hours.  Postmasters, Postal In-
spectors, and exempt employees are excluded from 
these provisions.  Because this language limits total 
daily service hours, including work and mealtime, to 
12 hours, an employee is effectively limited to 11.5 
hours per service day of work plus a 30 minute meal.  
However, the ELM also permits the collective bar-
gaining agreement to create exceptions to this gen-
eral rule. 
 The only exception to this rule in the NALC 
National Agreement is for full-time employees on the 
Overtime Desired List or “Work Assignment” list 
who, in accordance with Article 8.5.G, “may be re-
quired to work up to 12 hours in a day.” Since 
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“work” within the meaning of Article 8.5.G does not 
include mealtime, the “total hours of daily service” 
for carriers on the Overtime Desired List may extend 
over a period of 12.5 consecutive hours.  This excep-
tion does not apply to full-time employees who are 
not on the Overtime Desired List or Work Assign-
ment List. 
 The application of the ELM Section 432.32 to 
CCAs is addressed by the parties joint Questions and 
Answers 2011 USPS/NALC National Agreement, 
dated March 6, 2014.  The complete joint Q&As are 
found on JCAM pages 7-20 through 7-30.  Questions 
and Answers 2011 USPS/NALC National Agreement 
# 21) Is there a limit on the number of hours CCAs 
may be scheduled on a workday? Yes, CCAs are 
covered by Section 432.32 of the ELM, which states: 
Except as designated in labor agreements for bargain-
ing unit employees or in emergency situations as de-
termined by the PMG (or designee), employees may 
not be required to work more than 12 hours in 1 ser-
vice day.  In addition, the total hours of daily service, 
including scheduled work hours, overtime, and 
mealtime, may not be extended over a period longer 
than 12 consecutive hours.  Postmasters, Postal In-
spectors, and exempt employees are excluded from 
these provisions. 
 So, in recap, the Overtime Desired List and 
“Work Assignment” carriers can work 12.5 con-
secutive hours for a total of 12 working hours in a 
service day.  The full-time carriers on 8 hours on-
ly and CCAs may not work longer than 12 consec-
utive hours or 11.5 working hours in a service 
day.   
 
Steward Elections 
 
 By the time you get the News and Views, we 
will know who the stewards are going to be for the 
next two years.  For all the new and returning stew-
ards I would like to thank you for stepping up and 
representing your fellow members in your stations.  
For all the members out there, I would ask that you 
give your full support to your steward.  They have 
the most difficult and the most important jobs in the 
union and they will need the help and support of the 
members to keep the NALC strong. 
 In closing, I would like to wish each of you a 
Merry Christmas and a Happy New Year.  We face a 
lot of challenges ahead, but I believe that if we stick 
together, we can accomplish anything. 
 In solidarity, 
 Pat Dougherty 
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STEWARD’S CORNER                   

UnIon 

 We are both U and I in the 
NALC together. What I need from 
you is communication. If you 
think a violation of the contract 
has happened U need to notify 
your steward or call the hall. If 
management interviews you for 
possible discipline, then U need to 
request a steward. When manage-
ment issues discipline to U or a 

fellow carrier, then U need to sign and date the disci-
pline and request to see a steward. Signing a disci-
pline means nothing, it does not mean guilt, or that 
you agree with the discipline, rather it simply 
acknowledges receipt of the discipline. We have 14 
days to file a grievance from occurrence of the issue. 
Branch 43’s Local Agreement provides that carrier’s 
will be given 5 minutes with their steward on the 
same tour of duty when requested. A steward must be 
provided, if a steward is not at the station, carrier’s 
will be permitted to call the hall. 
 The steward does not know when discipline 
has been issued, U must tell them. Both myself and 
the other steward at Murray were on vacation the 
same week. Management issued a LOW, 7-day Sus-
pension and a Removal, none of the carriers said any-
thing. Lucky for them a great steward from the Taft 
Post Office was sent to Murray to represent them and 
forwarded the interviews to the hall. Skip called my-
self and Casey to check on if discipline was issued 
and that day we talked to all 3 of the carriers and ini-
tiated grievances. None of them took the first step by 
asking to see a steward or providing the discipline. 
The point is U need to take responsibility. Why am I 
more concerned about your discipline? If U don't 
care about having discipline in your file don't request 
a steward. U keep the discipline for 2 years. 
 U must look out for yourself, fill 3996 out in 
the morning and yes, I know supervisor disapproves 
them, request a copy. U call or send a text on scanner 
at 2:30 and say still not going to make it, "What are 
my instructions.” U are paid to deliver the mail, let 
management make the decisions on how. Carriers are 
smart enough to make decisions but then what would 
the stupidvisor do all day. 
 The USPS is hiring 60 CCA's now; great 
plan. It’s so easy to train and teach CCA's at the busi-
est time of the year. They set CCA's up to fail, that’s 
why the USPS retains about 40% of the CCA's hired. Continued on following page 

Dave Utz 

Formal A Rep 

In the current NALC contract negotiations, we want 
a change for all CCA's, and I think it will happen. 
 In closing I am happy to represent U and will 
work hard for all Branch 43 carriers. But it’s great 
when U stand up for each other, there is power in 
numbers and we have the numbers. I wish all Merry 
Christmas and Happy New Year. 
 Fraternally, 
 David Utz  

Prepare for Winter 
 
  Winter is coming. I think I 
heard that somewhere before, but 
as I write this the temperature has 
dropped with wind chills in the 
20’s and 30’s that started in Octo-
ber. Not a good day for the letter 
carrier. Just a few months ago we 
were dealing with temperatures 
around 90 degrees. It’s true that in 
Ohio you can see all four seasons 

in one day. Winter brings its own set of challenges for 
a letter carrier. In the past, in this city, we have had 
cold weather injuries like frost bite. You must know 
the signs and be prepared.   
What are the signs of frostbite? 
Frostbite is when skin and underlying tissues freeze 
after being exposed to very cold temperatures. The 
areas most likely to be affected are the fingers, toes, 
ears, cheeks and chin. Early signs of frostbite are a 
numb, pale patch of skin, or skin that feels hard or 
looks waxy. The most common symptoms of frostbite 
are redness or pain in a skin area, a white or grayish-
yellow skin area, skin that feels unusually firm or 
waxy numbness blisters. 
How do I give first aid for frostbite? 
Check for hypothermia. Get emergency medical help 
if you suspect hypothermia. 
Protect your skin from further damage. If there's any 
chance the affected areas will freeze again, get out of 
the cold. Once you're indoors, remove wet clothes 
and wrap up in a warm blanket. 
 Remember your safety is your responsibility. 
Now, along with the cold comes the snow and ice. Ice 
on painted porches is just one hazard to look out for. 
Remember you can cut the mail delivery for a safety 
hazard. It’s not worth the risk of a slip and fall that 
will cause you to be off work for months. You can 
always deliver the mail tomorrow. There are too 
many different hazards to go into, so remember your 
safety is your responsibility.  

Mike Mize 

Formal A Rep 
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Steward’s Corner cont. 

 I also wanted to talk about getting to work. In 
the past we have had some heavy snow falls. If a lev-
el three snow emergency is called, we are not consid-
ered essential personnel. You need to make an at-
tempt to come to work, but if there is to much snow 
and ice, and you can not get to work, you need to 
turn around and call your supervisor. Let them know 
what is going on. We have had to file grievances in 
the past to get carriers paid on days when we could 

not get to work due to the weather. One of the big 
factors in winning these grievances is how many oth-
er carriers made it to work. If you’re new to carrying 
mail, ask one of the old timers. Not me of course I’m 
not that old, but some of us have been through a few 
winters and may be able to give you some ideas. Just 
remember we want you to go home at night the same 
way you came into work that morning. Be safe.   
 Fraternally, 
 Mike Mize 
 Sgt@Arms/ MDA Coordinator 
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November YOPC 

Attendees 
 

JR Ford 

Jerry Giesting 

Burt Hughes 

Dick Keller 

John Macon 

Jaimee McNulty 

Jim McNulty 

Tony Sciamanna 

Robert Wilkinson 

 

Join fellow retirees next 
month for sharing old times, 

playing cards and lunch 
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Join fellow retirees 
for lunch  

 
1:00 pm  - 1st Monday  

of each month 
 

January 6th  
 

Red Squirrel 
8227 Colerain Ave. 

Cincinnati, OH 45251 
 

Call Gerry Mees 

(859) 491-2008 

Or Greg Stulz 

(859) 380-9512 
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Henry Sandlin 

Lynum Williams 

Grant 

Donald 

William 

Stanley 

Patricia 

Donald 

Elizabeth 

Sandra 

Thomas 

John 

Rhonda 

Gregory 

Manville 

Robert 

Gary 

James 

Danny 

Ronald 

Martin 

Timothy 

Robert 

Dennis 

Chris 

Charles 

William 

Joseph 

Frank 

William 

Robert 

Jackie 

Daniel 

Andress 

Basley 

Butler Jr. 

Capal 

Castner 

Chapel Sr. 

Clegg 

Copenhaver 

Crowley 

Dinsmore 

Doughman 

Ervin 

Flugum 

Ford 

Griffis 

Hackney 

Hall 

Harrison 

Hasenzahl 

Huesman 

Klosterman 

Latham 

Motley 

Nelson 

Roberts 

Saylor 

Schreiber 

Sullivan 

Tierney 

Tisdale 

Zeiser 

Gold Carders   

Donald  

Donald 

Roger 

James 

Milton 

Richard 

Euie 

Patrick 

Carl 

Roger 

Gary 

Clay  

Duderstadt 

Frey 

Gerke 

Keifer Jr. 

Lillis 

Moreland 

Moyer 

Rooks 

Smith 

Volz 

Compare the NALC to others this open season 

NALC Health Benefit Plan  

Customer Service 

For eligibility, claim and benefit information 

1-888-636-NALC (6252) 

For additional information visit our website at: 

www.nalc.org/depart/hbp 
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13th Annual Robert Keller  
Veteran - Retiree Breakfast 
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Family and Medical Leave Act  
(FMLA)   

 
Human Resources Share Service Center  

 
1-877-477-3273 Option 5, then Select 6 

TTY: 1-866-833-8777 
MAILING ADDRESS:  

HRSSC FMLA EASTERN 
PO Box 970905 

Greensboro NC  27497-0905 
FAX: 651-456-6041 

 

 

November Membership Meeting  

Raffle Winners 
 

Split-the-Pot -  Jeff Strong  ($39.00) 

 

MDA– Mike Scott, Jerry Giesting  

& Mike Winters 

 
 

 

   

 

Roy Tailors Uniform Co. 

1905 Dalton Avenue 

Cincinnati, Ohio 45214 

(513) 621-4787 

Serving YOU Since 1958 

Union Made with Pride 

"Service is the Key to Our Success" 

 

Hamilton County Representatives 

Retired Member of Branch 43 

Pat Mulvaney  (513) 284-1504 



Motions made at the November 

Membership Meeting 
 

To dispense with the roll call of Officers and 

reading of the previous month’s minutes.  

Carried 

 

To send President and Vice President to Region 

11 President’s meeting in Lorain, OH December 

16-17. Carried 

 

To spend up to $2,000 for a new computer for the 

Treasurer to include monitor, software and  

printer. Carried 

 

To give YOPC members who have attended at 

least 6 meetings a $50 gift card. Carried 

 

To pay the bills. Carried 

 

To adjourn. Carried 
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Last Punch Bunch 

Greg Meyers, Sycamore 

Mark Hubbard , Sycamore 

time of year always brings a little more chaos to de-
livery units due to mail volume and package increas-
es. Poor staffing can add to the chaos. Every year the 
members of this branch kick in and find a way to get 
the job done and I thank you for that. From me and 
my family to you and yours, I hope you all have a 
Merry Christmas and Happy New Year! 

In Solidarity, 
Ted Thompson 

President cont. 
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Upcoming Events 

Officers Meeting - 6:00 pm Dec 12th 

Branch Meeting - 7:30 pm Dec 12th  

Christmas Day - Wednesday, Dec 25th 

January YOPC - Tuesday, Dec 31st 

New Years Day - Wednesday, Jan 1st 

 


