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 Regrettably, I 
must begin my article 
with addressing the 
ongoing coronavirus 
pandemic. Coronavirus 
continues to decimate 
our ranks and contrib-
utes to historically low 

staffing levels in some of our offices.  
Ohio Valley District is a hot spot right 
now with 447 confirmed positive cases. 
Nationally, as of November 27th, there 
are 4,602 confirmed positive cases, 
1,681 presumed positive cases, and 
12,743 under quarantine. While contrib-
uting to current staffing shortages, coro-
navirus continues to be an obstacle that 
needs to be addressed moving forward. 
National Memorandum’s addressing 
coronavirus will expire at the end of the 
year. Also expiring at the end of the year 
is the Families First Coronavirus Re-
sponse Act (FFCRA), which granted us 
the paid leave if ourself or family mem-
ber tested positive and guaranteed time 
off work for those with children whose 
schools or daycares were closed which 
many of our members have utilized. The 
coronavirus pandemic will be debated 
and addressed both with the NALC and 
USPS as well as through legislative 
channels moving forward. In the mean-
time, I ask all members to do what they 
can to help quell the spread. Maintain 
social distancing, wear a mask, wash and 
sanitize your hands frequently.  
 The office has received many 
inquiries into contract negotiations and 
where we stand. I recently attended a 
Region 11 teleconference on Sunday to 
go over the newly released information 
on a tentative agreement with the Postal 
Service. From that teleconference, there 
was still questions and information that 
was not available at the time. The NALC 
held back the release of the December 

From the  

President’s Desk 

Ted Thompson 

President 

Postal Record to add more information on 
the tentative agreement and more detailed 
information will be coming out shortly. 
National is in the process of setting up a 
virtual RAP session to discuss the con-
tract, possibly through the members only 
portal on the national website. As soon as 
information on the RAP session is availa-
ble, I will get that out to the stewards and 
have placed on our website and social 
media platforms. As for timeline, the last 
tentative agreement we had with the Post-
al Service took a little less than three 
months from the announcement, to the 
RAP session, to the vote to ratify the con-
tract. I expect this to be similar.  This ten-
tative agreement is a 44-month agreement 
covering September 2019 through May 
20, 2023. 
 For career employees there will 
be 4 general wage increases in November 
of each year. 1.1% effective November 
23, 2019 (paid retroactively), 1.1% effec-
tive November 21, 2020 (paid retroac-
tively), 1.3% effective November 20, 
2021, and 1.3% effective November 19, 
2022. For CCAs, they will receive the 
same general wage increases as career 
employees plus an additional 1 percent on 
these four dates.  
 For career employees there will 
be 7 cost of living adjustments (COLA) 
based on changes in the Consumer Price 
Index (CPI-W). The first COLA effective 
February 29, 2020 is $166 (paid retroac-
tively), the second COLA effective Au-
gust 29, 2020 is $188 (paid retroactively), 
the third COLA will be effective March, 
2021, the fourth COLA will be effective 
September 2021, the fifth COLA will be 
effective March 2022, the sixth COLA 
will be effective September 2022, and the 
seventh COLA will be effective March 
2023. All remaining COLAs amounts 
will depend on changes to the CPI-W and 
determined at the time.  
 In addition to the general wage 
increases and COLAs, this contract pro-
vides for the addition of a new step to 
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EDITOR’S NOTES 
Branch 43 members are encouraged to 

send articles to the News & Views.  Items 
of interest about your station, current 
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(1) We may edit your article for grammar, 

punctuation, spelling, etc. 

(2) If it should prove necessary to edit an 

article for space or coherence, every effort 

will be made to preserve the substance and 

intent of the article. 

(3) Unsigned articles will not be printed.  

Letters, criticism and suggestions for improv-

ing the News & Views are also welcome.  If 

your letter is not intended for publication, 

please state so.  Letters held to 150 words 

are less likely to be edited. 

(4) Articles must arrive at the Branch office 

by the 15th  in order to make the next 

month’s issue.  Digital format is preferred.  

Send items to: thompson@branch43.org  
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tables one and two of our pay scale. 
The new career step P will be $444 
annually greater than our current to 
step of step O. Carriers with at least 46 
weeks in step O on November 19, 
2022 will advance to step P. Those 
with fewer than 46 weeks on that date 
will advance to step P upon reaching 
46 weeks in step O. For CCAs, effec-
tive June 19, 2021 the current step CC 
hourly pay will be eliminated and the 
higher CCA step BB will become the 
new entry step for newly hired CCAs. 
For PTFs, a new PTF step AA, with a 
waiting period of 46 weeks to PTF 
step A, has been created as the starting 
wage for CCAs converted to career 
(under conversion memo). That hourly 
pay of PTF step AA will equal the 
hourly pay of a full-time regular at 
step A.  
 This contract calls for a new 24
-month automatic conversion of CCAs 
to career status. All CCAs, regardless 
of office size, after reaching 24 
months of relative standing will now 
be automatically converted to career 
status. For those CCAs converted un-
der this memo, they would be convert-
ed to PTF step AA (equal to hourly 
pay of a full-time step A). Upon con-
version to regular, regardless of how 
long they served as PTF, they will be 
placed in the full-time step commensu-
rate with their number of weeks served 
as a PTF and retain their time credit 
towards the next step increase. Most 
likely, this automatic conversion will 
have little to no impact on Cincinnati 
CCAs. In Cincinnati, most CCAs have 
been converted around a year of rela-
tive standing. However, this memo 
could have a dramatic impact in our 
associate offices. We have numerous 
PTFs in our associate offices that have 
been converted to career after national 
level grievances on CCA cap percent-
ages. In one office, without career op-
portunity, this CCA would have been a 
career non-career employee. This 
memo should help our CCAs in asso-
ciate offices tremendously.  
 On health insurance, for career 

employees, the Postal Service contribu-
tion will not change from its current 
rate of 73% for 2020 and 2021. For 
2022 and 2023, the Postal Service share 
will decline by one percentage point to 
72%. For CCAs, their health insurance 
will not change from its current status 
for 2020 and 2021. However, becoming 
effective in plan year 2022, the Postal 
Service will contribute 75% of the pre-
miums for self only, self plus one or 
self plus family, regardless of their 
years of service.  
 There are other notable provi-
sions included in this tentative agree-
ment worth addressing. There will be a 
7.5% increase in uniform allotments 
through the end of the contract. There 
will be changes to Article 15 and the 
Dispute Resolution Process memo. 
There will be additional issues added to 
what may be heard during expedited 
arbitration as well as the addition of al-
lowing expedited awards to be cited for 
their own enforcement. Article 41 will 
be updated with the additions calling 
for the posting of relative standing ros-
ters and defining the language for carri-
ers on a hold down who are converted 
to career that the member may choose 
to end that hold down at any time. Arti-
cle 12 and the transfer memo will be 
updated putting a timeframe of 14 days 
for those considering transfer. The no-
layoff clauses currently in the contract 
as well as the prohibition against con-
tracting our city carrier work will be 
maintained. Another option has been 
added for city carriers who opt to work 
their holiday. Article 11 will be modi-
fied to allow full-time employees who 
work their holiday to elect to have their 
annual leave balance credited with up to 
eight hours of annual leave in lieu of 
receiving holiday pay. Other notable 
MOUs contained in the tentative agree-
ment include an exemption for CCAs 
converted to career employee with a 
minimum 90 days of service without a 
break in service are exempt from the 
ninety day qualifying period and can 
now take annual leave during such time. 
All Managed Service Points Scans 
(MSPs) on the street will be removed. 
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Article 13 Assignment of Ill or 
Injured Regular Workforce 

Employees 
 

 We have recently been 
receiving a lot of phone calls 
from carriers who have been hurt 
on the job and from those who 

have been hurt off the job.  These carriers now have 
medical restrictions that effect their ability to per-
form their normal duties.  The provisions of Article 
13 govern voluntary requests for light duty work by 
employees who are temporarily or permanently inca-
pable of performing their normal duties as a result of 
illness or injury.  The term ‘light duty’ should not be 
confused with the term ‘limited duty.’ The term lim-
ited duty is not used in the National Agreement.  Ra-
ther, the term limited duty was established by 5 Code 
of Federal Regulations, Part 353—the O.P.M. regu-
lation implementing 5. U.S.C. 8151(b), that portion 
of the Federal Employees Compensation Act 
(FECA) pertaining to the resumption of employment 
following job-related injury or illness.  USPS proce-
dures regarding limited duty are found in Section 
540 of the Employee and Labor Relations Manual 
(ELM).  Limited duty may be provided for an em-
ployee who is temporarily or permanently incapable 
of performing their normal duties as a result of a job-
related compensable illness or injury.   
 Article 13.2 A. Temporary Reassignment 
reads any full-time regular or part-time flexible em-
ployee recuperating from a serious illness or injury 
and temporarily unable to perform the assigned du-
ties may voluntarily submit a written request to the 
installation head for temporary assignment to a light 
duty or other assignment.  The request shall be sup-
ported by a medical statement from a licensed physi-
cian or by a written statement from a licensed chiro-
practor stating, when possible, the anticipated dura-
tion of the convalescence period.  Such employee 
agrees to submit to a further examination by a physi-
cian designated by the installation head, if that offi-
cial so requests.   
 Article 13.2 B. Permanent Reassignment 
reads any ill or injured full-time regular or part-time 
flexible employee having a minimum of five years of 
postal service, or any full-time regular or part-time 
flexible employee who sustained injury on duty, re-
gardless of years of service, while performing the 
assigned duties can submit a voluntary request for 

From the  

Vice President 

Pat Dougherty 

Vice President 

permanent reassignment to light duty or other assign-
ment to the installation head if the employee is per-
manently unable to perform all or part of the assigned 
duties.  The request shall be accompanied by a medi-
cal certificate from a physician designated by the in-
stallation head giving full evidence of the physical 
condition of the employee, the need for reassignment, 
and the ability of the employee to perform other du-
ties.  A certificate from the employee’s personal phy-
sician will not be acceptable. 
 Article 13.2. C reads installation heads shall 
show the greatest consideration for full-time regular 
or part-time flexible employees requiring light duty 
or other assignments, giving each request careful at-
tention, and reassign such employees to the extent 
possible in the employee’s office.  When a request is 
refused, the installation head shall notify the con-
cerned employee in writing, stating the reasons for 
the inability to reassign the employee. 
 On Branch43.org website you can go and see 
the local agreements for the Cincinnati installation 
along with all 22 associate offices local agreements 
regarding light duty assignments. In Cincinnati in-
stallation local agreement line item 15 states there 
will be one (1) full-time assignment reserved for light
-duty for letter carriers at each station.  In the event 
the full-time assignment is occupied, light-duty will 
be provided at the next closest office without an oc-
cupied light-duty assignment.  I will go over bidding 
while on light or limited duty.  A Memorandum of 
Understanding dated March 16, 1987 (M-00752), 
governs bidding by letter carriers on light or limited 
duty.  It provides: The following procedures will be 
used in situations in which a regular letter carrier, as 
a result of illness or injury, is temporarily unable to 
work their normal letter carrier assignment, and is 
working another assignment on light duty or limited 
duty basis, or is receiving Continuation of Pay (COP) 
or compensation as a result of being injured on the 
job, sick leave, or annual leave, or leave without pay 
(LWOP) in lieu of sick leave. A)  A regular letter car-
rier who is temporarily disabled will be allowed to 
bid for and be awarded a  letter carrier bid assign-
ment in accordance with Article 41, Section 1.C.1, 
or, where applicable, in accordance with the provi-
sions of a local memorandum of understanding, pro-
vided that the letter carrier will be able to assume the 
position within the six (6) months from the time at 
which the bid is placed.  B) Management may, at the 
time of submission of the bid or at any time thereaf-
ter, request that the letter carrier provide medical cer-
tification indicating that the letter carrier will be able 
to perform the duties of the bid-for the position with-
in six (6) months of the bid.  If the letter carrier fails 
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 Before the coronavirus pan-
demic, the NALC was putting all 
efforts into the Senate Bill 2965 
(USPS Fairness Act).  We had just 
had a huge win passing the equiva-
lent bill in the House just 3 months 
before the pandemic. This bill 
would have removed the mandate 
to pay for future retiree benefits 
that equates to a $5 billion price tag 
each year to the Postal Service. It 
was going to be a very difficult task 

at hand especially since Senate Majority Leader 
Mitch McConnell was against the bill. 
 Fast forward to the present to now and it is 
now becoming more and more possible that the Sen-
ate will be a 50-50 split between Democrats and Re-
publicans.  Currently 48 Democrats and 50 Republi-
cans are expected in the Senate.  There are 2 runoff 
elections in Georgia.  These 2 runoffs will be decided 
on January 5th.  If the Senate becomes a 50-50 split, 
the Vice President would be the deciding vote in a 
case of a tie.  The Democrats in this scenario would 
be have majority power in the Senate but would not 
be a Democratic controlled Senate.  There will still 
be a lot of work by all NALC members to get new 
Postal friendly legislation passed. The pandemic still 
causes obstacles for us and building rapports with 
Congress.  We are unable to meet face to face and 
many communications are done by mail and email 
during this time.     
 The election this year was different in many 
ways, but none more than absentee ballots. National-
ly, the Postal Service delivered about 610 million 
pieces of election mail and 4 billion pieces of politi-
cal mail.  97.9% of ballots were delivered to election 
officials within 3 days and 99.7% of ballots were de-
livered with 5 days.  This was a 1.6 day average. This 
was incredible as we had record numbers of ballots 
delivered by mail this election. 
 As many know, we have lost a lot of volumes 
from Amazon as they have increased their own fleets. 
However, during this busy time, we will see a lot of 
this volume return as Amazon will not be able to 
handle the volume by themselves.  Walmart and Tar-
get are expected to utilize USPS more than ever as 
well and you may have already noticed an increase in 
these packages. 
 Lastly, it is important that everyone give to 
the Letter Carrier Political Fund (LCPF).  We are 
asking for $5 a paycheck to go to this fund so that we 
may find more success in legislative needs for the 
Postal Service.  Our new tentative contract is great, 

Matt Bauer 

Leg. & Pol.  

but many items can be taken away just by Congress 
passing laws that would require us to lose without any 
say.  The LCPF is our best option in fighting back.  If 
you would like to sign up, please call me at 513-550-
6436 or email me at Matt.Bauer@branch43.org. 
 
 Matt Bauer 
 Director of Legislative and Political Affairs 

mailto:Matt.Bauer@branch43.org
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STEWARD’S CORNER                   

Delivering in the Dark  
 
 As we move past fall daylight 
hours are getting shorter and time has 
changed, you may find yourself de-
livering in the dark. Here are a few 
simple reminders regarding deliver-
ing in the dark. 
 Delivering mail in the dark is 
never easy. So, you may ask, is it 
safe to deliver mail in the dark? It 

depends on you and your route. Darkness in and of 
itself is not unsafe. However, cutting across the grass 
could be unsafe, not being able to see the steps when 
walking up and down them is unsafe, delivering in a 
bad area is unsafe, and not being able to see the dogs 
is unsafe. Delivering may take even longer because 
you are carrying mail in the dark. You may also be 
delivering on a route that you are not familiar with in 
the dark and this could cause you to deliver longer 
than expected.  
 The number one priority you have is being 
safe. This consist of you delivering your mail and re-
turning safely, completing your day and returning 
safely to your family. Nothing else is of higher im-
portance no matter what anyone says or orders you to 
do. If you find yourself in a situation from such orders 
which puts your safety at risk or in jeopardy, you have 
the right and obligation to refuse. There are several 
things you can do to keep safe while delivering when 
it is dark. However, remember darkness in itself is not 
a reason to refuse an order. 
 First and foremost, if you bring any mail back 
you must fill out a PS Form 1571 and have it signed 
by management and request a copy of it for your rec-
ords. Also, if you bring the mail back there will be an 
incredibly good chance you will find yourself being 
interviewed and possibly issued discipline. If you find 
yourself being interviewed remember to ask for a 
steward to be present during such interview. If the out-
come is discipline being issued, then this can and 
should be grieved but at least you will be safe and 
alive to grieve it. For the regular carriers look out for 
the new CCA carriers and pass this advice on to them. 
Many of them do not start as early as the regulars and 
are not afforded the opportunity of a service talk in the 
mornings or to hear the stories shared amongst the car-
riers in the morning from the day prior. If you have 
any questions regarding delivering in the dark see 
your Steward or contact the union office. 
 Remember to be safe out there every day all 

Denny Doud 

NALC DRT Rep 

day so you can return to your family at the end of 
the day. 
  
 In Solidarity, 
 Denny Doud 
 NALC DRT Representative 
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to provide such certification, the bid shall be disal-
lowed, and, if the assignment was awarded, it shall 
be posted for bidding.  Under such circumstances, 
the letter carrier shall not be permitted to rebid the 
next posting of that assignment.  C)  If at the end 
of the six (6) month period, the letter carrier is still 
unable to perform the duties of the bid-for posi-
tion, management may request that the letter carri-
er provide new medical certification indicating that 
the letter carrier will be able to perform the duties 
of the bid-for position within the second six (6) 
months after the bid.  If the carrier fails to provide 
such new certification, the bid shall be disallowed, 
and the assignment shall be posted for bidding.  
Under such circumstances, the carrier shall not be 
permitted to re-bid the next posting of that assign-
ment.  D)  If at the end of one (1) year from the 
placement of the bid the carrier has not been able 
to perform the duties of the bid-for position, the 
letter carrier must relinquish the assignment, and 
shall not be permitted to re-bid the next posting of 
that assignment.  E)  It is still incumbent upon the 
carrier to follow procedures in Article 4.1.B.1 to 
request notices to be sent to a specific location 
when absent.  All other provisions relevant to the 
bidding process will also apply.  Letter carriers 
who bid to a higher level assignment pursuant to 
the procedures described in the preamble and part 
1 bidding, above, will not receive higher level pay 
until they are physically able to, and actually per-
form work in the bid-for higher level position.  If 
an employee who has accepted, and is working, a 
light or limited duty assignment subsequently bids 
and is awarded a new bid position pursuant to this 
memorandum, there is no contractual requirement 
to adjust the light or limited duty assignment as a 
result of the newly awarded bid position.  If, how-
ever, management determines that a new limited 
duty assignment is in order, the new assignment 
must comply with the ELM Section 546.142 rela-
tive to the newly awarded bid position. 

I want to personally thank every one of you 
for the hard work and effort you displayed during 
the many difficult obstacles (Covid-19 pandemic, 
presidential election year, etc.) that we faced as an 
organization in 2020.  I wish everyone of you and 
your family’s a very Merry Christmas and a safe 
and prosperous New Year!! 

 
In Solidarity, 
Pat Dougherty 

Vice President cont. 
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Last Punch Bunch 

David Benter- Milford 

There will be task forces created on carrier uni-
forms as well as the creation of a city delivery and 
workplace improvement task force.  
 This tentative agreement calls for a local 
implementation period of April 29, 2021 through 
May 28, 2021. Branch 43 has 23 local agreements 
from the offices we represent. It is very difficult to 
discuss, alter, impasse and appeal issues or items in 
local agreements within a 30-day window. I have 
begun the process of creating a local agreement 
committee to help with this process. If any branch 
member has items or issues you would like dis-
cussed during local implementation, please contact 
your steward or the branch office to discuss.  
 In other news, the branch has received noti-
fication that we have 12 zones covering 11 differ-
ent branch offices that have been scheduled for 
spring route inspections. This has already begun to 
impact branch members during choice vacation se-
lection. While I am not certain this inspection list 
will be maintained, I do want to immediately ad-
dress any concerns with vacation selection. If your 
office is on the list for spring inspections 
(beginning first week of February and ending last 
week of May) and you are having issues with man-
agement improperly blocking out weeks, please 
contact the branch office.  
 With the holidays coming up, I wanted to 
update that we will continue accepting financial 
donations for the Cincinnati Children’s Hospital for 
their drive this year. In past years we collected toys 
and delivered to the hospital. This year, due to the 
pandemic, the hospital changed the way donations 
would be accepted and the branch opted to collect 
funds. I want to thank all the members and those 
collecting for this. I also want to take the oppor-
tunity to thank all you hard working men and wom-
en. Staffing has been terrible, coronavirus has im-
pacted our ranks, and you have just gone through a 
strenuous elections season with the mail and are 
dealing with increased workloads due to the sea-
son. Adding to long hours worked, it is now dark 
early, and the cold weather has arrived. I personally 
want to thank you for your hard work and tremen-
dous work ethic you continue to exhibit each and 
every single day. From my family to yours, I wish 
you all a happy and healthy Christmas and a great 
new year! 
 
 Fraternally, 

Ted Thompson 

President cont. 

Motions made at the November  

Membership  Meeting 

 

To dispense with the roll call of Officers and reading 

of the previous month’s minutes. Carried 

To accept financial reports and pay the bills. Carried 

To amend the motion of the October membership 

meeting from to paying eligible delegates that attended 

the Cincinnati convention in 2019 to all delegates that 

attended the state convention in Cincinnati in 2019 

shall receive their share of the state delegates fund. 

Carried 

To accept the 60 names as read at the meeting as dele-

gates for the 2021 state and 2022 national conventions. 

Carried 

To adjourn. Carried 
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Family and Medical Leave Act  
(FMLA)   

 
Human Resources Share Service Center  

 
1-877-477-3273 Option 5, then Select 6 

TTY: 1-866-833-8777 
MAILING ADDRESS:  

HRSSC FMLA EASTERN 
PO Box 970905 

Greensboro NC  27497-0905 
FAX: 651-456-6041 

 

 

 

No raffles were held at the  

November membership meeting 

 
 

Raffles will continue at the December 

Membership Meeting                

 

 

 

   

 

Roy Tailors Uniform Co. 

1905 Dalton Avenue 

Cincinnati, Ohio 45214 

(513) 621-4787 

Serving YOU Since 1958 

Union Made with Pride 

"Service is the Key to Our Success" 

 

Hamilton County Representative 

Retired Member of Branch 43 

Pat Mulvaney  (513) 284-1504 
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Join fellow retirees 
for lunch  

 
1:00 pm  - 1st Monday  

of each month 
 

December 7th 
 

Long Necks 
1009 Town Dr. 

Wilder, KY 41076 
 

Call Burt Hughes 

(513) 807-4143 

Or Greg Stulz 

(859) 380-9512 

 

November YOPC 

Attendees 
 

Deborah Bryant 

JR Ford 

Jerry Giesting 

Art Holt 

Burt Hughes 

Dick Keller 

John Macon 

Gerry Mees 

Bob Shepherd 

Robert Wilkinson 

 

Join fellow retirees next month 
for sharing old times, playing 

cards and lunch 

Grant 

Donald 

William 

Stanley 

Daniel 

Patricia 

Donald 

Elizabeth 

Sandra 

Thomas 

John 

Rhonda 

Gregory 

Manville 

Robert 

Gary 

James 

Danny 

Ronald 

Martin 

Timothy 

Kris 

Charles 

Don 

William 

Joseph 

Frank 

William 

Robert 

Jackie 

Daniel 

Andress 

Balsley Sr. 

Butler Jr. 

Capal 

Case 

Castner 

Chapel Sr. 

Clegg 

Copenhaver 

Crowley 

Dinsmore 

Doughman 

Ervin 

Flugum 

Ford 

Griffis 

Hackney 

Hall 

Harrison 

Hasenzahl 

Huesman 

Motley 

Nelson 

Nichols 

Roberts 

Saylor 

Schreiber 

Sullivan 

Tierney 

Tisdale 

Zeiser 

D
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b
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d
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December Gold  

Carders   

Donald 

Donald 

Roger 

James 

Milton 

Euie 

Patrick 

Carl 

Gary 

Clay 

Duderstadt 

Frey 

Gerke 

Keifer Jr. 

Moreland 

Moyer 

Rooks 

Volz 

 

 

Paul R. Vearil 

NALC Health Benefit 

Plan  

Customer Service 

For eligibility, claim and benefit 

information 

1-888-636-NALC 

(6252) 

For additional information 

please visit our website  
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Upcoming Events   

 

Officers Meeting - Dec. 10th, 6:00 PM 

Branch Meeting - Dec. 10th, 7:30 PM 

Christmas Holiday - Friday, Dec. 25th 

New Year Holiday - Friday, Jan. 1st  

January YOPC - Wednesday, Jan. 6th    


