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       While most Amer-
icans have seen stag-
nant wages and re-
duced purchase power 
with high inflationary 
prices for products and 
services, the 2019-
2023 National Agree-

ment has already brough higher wages to 
letter carriers than any other four-year 
period in my career. With still one Cost 
of Living Adjustment (COLA) left, the 
last six COLAs have brought topped out 
city carriers an annual wage increase of 
$6,490.00. On November 19th all career 
city letter carriers received a 1.3% gen-
eral wage increase. At the same time all 
CCAs received a 2.3% general wage in-
crease. Also at the same time, Step P was 
created for those with or over 13.3 years 
of service. Together, with the three prior 
general wage increases, a topped out 
Step P city carrier now earns $75, 091.00 
annually. For Carrier Technician (T-6), 
that salary is increased to $76,668.00. 
When the 2016-2019 National Agree-
ment expired, topped out city carriers 
earned $65,037.00. In just a four-year 
period of time, those same topped out 
city carriers now earn over $10,000 more 
annually. For career carriers just starting 
their career in Table 2 Step A of the 
wage scale, their salary has increased by 
almost $6,000 dollars. For CCAs, wages 
have increased almost 9%. With all gen-
eral wage increases under our current 
contract being awarded, and with only 
one COLA left, these will be the wages 
we earn while the NALC enters into an-
other round of collective bargaining with 
the Postal Service. While I don’t want to 
come across as ungrateful for these last 
four years, I am going to offer my hum-
ble opinion that our wages are not 
enough. The reason I state that is not be-
cause of Table 1 or Table 2 Step P, but 

From the  

President’s Desk 

Ted Thompson 

President 

rather the difference between Table 1 and 
Table 2 Step A, along with CCA and PTF 
starting wages. 
 Carrier staffing has been the num-
ber one problem for Cincinnati for over 
two years. For members of Branch 43, 
carrier staffing has mainly impacted the 
Cincinnati Installation. That issue is now 
becoming even more prevalent in our as-
sociate offices. From Middletown to Bata-
via, suburban areas are now dealing with 
a harder time recruiting, hiring, and re-
taining city carriers. Carrier staffing is 
now not at risk of becoming a troubling 
trend, but rather a pandemic issue 
throughout the country. A newly convert-
ed career carrier in Table 2 Step A earns 
$22.07 per hour. That wage equates to 
$45,911.00 annually, or roughly 61.14% 
of what a top step carrier earns. For newly 
hired CCAs, that wage is even lower. 
When comparing Table 1 and Table 2 
Step A, a newly converted carrier in Step 
A Table 1 would make $29.75 per hour, 
or $61,870.00 annually. That is a differ-
ence of $7.68 hourly and $15,959.00 an-
nually.  

There are many jobs locally that 
offer at or near Table 2 Step A wage start-
ing off. While I firmly believe the Postal 
Service offers a more comprehensive ben-
efit package than most employers, most 
new employees I speak to are more con-
cerned about what they earn, than their 
benefits. While I preach to them the im-
portance of saving for retirement with the 
matching the Postal Service offers 
through the Thrift Savings Program (TSP) 
and explain the Federal Employee Retire-
ment System (FERS) annuity they will 
receive if they choose the Postal Service 
as a career job, along with the excellent 
health benefits the Postal Service offers, 
other local employers have also been of-
fering a 5% match to a 401k along with 
health benefits starting off. While these 
benefits might not be a good as those the 
Postal Service offers, the Postal Service 
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EDITOR’S (Taylor Whitt) NOTES 
Branch 43 members are encouraged to 

send articles to the News & Views.  Items 
of interest about your station, current 

events, etc. are welcome.  The following 
guidelines apply: 

 
(1) We may edit your article for grammar, 

punctuation, spelling, etc. 

(2) If it should prove necessary to edit an 

article for space or coherence, every effort 

will be made to preserve the substance and 

intent of the article. 

(3) Unsigned articles will not be printed.  

Letters, criticism and suggestions for improv-

ing the News & Views are also welcome.  If 

your letter is not intended for publication, 

please state so.  Letters held to 150 words 

are less likely to be edited. 

(4) Articles must arrive at the Branch office 

by the 15th  in order to make the next 

month’s issue.  Digital format is preferred.  

Send items to: taylorwhitt777@gmail.com 

Printed in House 

President cont. 

has undoubtedly lost its competitive 
advantage in hiring. With young adults 
now staying on a parent’s health care 
plan until age 26, many target employ-
ees now have doubts about making the 
Postal Service a career and do not look 
at the Postal Service long term as a 
viable employer for them with low 
starting wages, at times endless work 
hours and schedules, high employer 
demands or expectations, non-flexible 
work schedules, and chaotic work en-
vironments. The Postal Service has 
now not just lost its competitive ad-
vantage to hiring that it had years ago, 
it has also lost its ability to retain its 
employees at a halfway acceptable rate 
as a result of the above. It is hard to 
recruit quality applicants with average, 
or slightly above, starting wages for 
other employers in the local job mar-
ket and even more difficult to retain 
them once they are exposed to the ri-
gors and demands of the job, work 
schedules, and the environment on the 
workroom floor. Again, I am extreme-
ly grateful for my wages and every-
thing the Postal Service has financially 
provided for me and my family. How-
ever, Table 2 starting wages, along 
with the starting wages of CCAs and 
PTFs are no longer adequate and must 
be addressed.  All carriers should care 
and take pride in providing quality ser-
vice to our customers, because, with-
out the customer, there is no Postal 
Service. However, this is also a deli-
cate balance, because, with no letter 
carriers, there is no viable Postal Ser-
vice and the Postal Service needs to 
recognize that the letter carrier is its 
greatest asset and treat us that way. 
While the Postal Service recognizes 
staffing is an issue, their agreement to 
hire directly career in many installa-
tions is simply inadequate with all the 
mitigating factors. Whether they 
properly recognize, address, and 
award city letter carriers in the next 
contract is debatable considering the 
Postal Service still continues to lose 
millions annually.  

On November 10th the Postal 

Service released its financial report for 
fiscal year 2022, which ran from Octo-
ber 1, 2021 through September 30, 
2022. The USPS reported that total rev-
enue grew by 1.9 percent over the 2020 
fiscal year, with first class mail revenue 
increasing by 3.3 percent and marketing 
mail increasing by 9.7 percent. This 
recent report also announced that ship-
ping and package revenue fell by 2.2 
percent. In totality, the Postal Service 
reported an adjusted loss of $473 mil-
lion for the year. This adjusted income 
loss excludes the impact of the Postal 
Service Reform Act (PSRA) of 2022. 
Also stated in the report is that adjusted 
loss increased from the prior fiscal year 
due to inflationary impacts on several 
operating expense categories (COLAs, 
transportation (gas) expenses, etc.). As 
of this writing, the NALC has yet to 
release a statement on this report. Lo-
cally, I can report that our district spent 
over $10 million in grievance payments 
throughout the fiscal year. This years, 
like others in the past, omits disclosing 
any financial liability for grievance vio-
lations. 

No doubt, December is always a 
challenging month to be a letter carrier. 
With the increase in mail and parcels, 
this quarter is always the Postal Ser-
vice’s most profitable and carries us 
throughout the remainder of the year. 
December brings the same, and new, 
challenges every year. Whether the 
weather, the staffing, the work hours, or 
the volume, this is our time to shine and 
compete with our direct competitors. 
Some new hires of PTF carriers in Cin-
cinnati will now forgo the carrier acad-
emy until the new year to strictly deliv-
er parcels. With the increase in parcels, 
Detective Charles Zopfi with the Cin-
cinnati Police Department recently re-
ported that he believes there are several 
hundred porch pirate cases within the 
city. The letter carrier job is to deliver, 
but most of us feel as part of the com-
munity. If you know of any theft or un-
usual activity on your route, report it to 
your supervisor, and if need, the Postal 
Inspection Service. Finally, after all of 

Continued on page  6   
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Continued on page 6   

What Is the Employee Assistance  

Program (EAP)?  

      The Postal Service EAP is a 
free, voluntary, and confidential 
program that offers assessment, 
referral, short-term counseling, 
and work/life consultation to 
USPS employees and their fami-

lies. The EAP can help you resolve your personal 
concerns, so you can be your best at work and at 
home. The EAP is designed to help you identify and 
resolve personal, family, and workplace concerns. 
Among other things, the EAP can help you with 
work stress, grief/loss, coping with change, family 
issues, relationship problems, financial concerns, par-
enting issues, depression, anxiety, substance abuse 
and many other issues. EAP services provide the op-
portunity for employees to better balance their work 
and personal lives, thereby increasing their job satis-
faction and productivity.  

All EAP counselors have a minimum of a 
master’s degree in counseling or social work, as well 
as clinical experience in dealing with a wide range of 
personal and workplace concerns. Your privacy is 
protected by strict federal and state confidentiality 
laws and regulations and by professional ethical 
standards for counselors. Information you share with 
the EAP may not be released to anyone without your 
prior written consent, except in these situations: 1) 
As required by law (for example, when a person’s 
emotional condition is a threat to himself, herself, or 
others; or if child or elder abuse is suspected). 2) 
When a court order is issued upon a showing of good 
cause.  

Getting help is easy, convenient, and confi-
dential. Just call 1-800-327-4968 (1-800-EAP-
4YOU) to speak with an EAP representative at any 
time, 24 hours a day, 7 days a week, 365 days a year. 
Crisis counseling is always available to ensure that 
you get the help you need when you need it. Whether 
there is an immediate personal crisis or a need in the 
workplace, the EAP is ready to provide services to 
meet your needs. Counselors at the national service 
center are always available to talk with you by tele-
phone about your concerns, or to help you schedule 
an appointment with an EAP counselor. The 
www.EAP4YOU.com website is also available. The 
website has lots of information on a variety of well-
ness topics and resources for employees and their 

From the  

Vice President 

Pat Dougherty 

Vice President 

families. 
The EAP counselor will help you to clarify 

the problem and issue for which you are seeking 
help. This dialogue ensures that your concern is be-
ing addressed. Together, you and the counselor will 
explore alternatives for addressing the problem. 
EAP counselors provide an objective point of view 
and can offer suggestions that you may not have 
considered. The counselor helps you to develop 
your own individualized plan. The plan may involve 
short-term counseling through the EAP or a referral 
to a helpful resource in the community. Family 
members may also be included in counseling as part 
of the action plan for problem resolution. In all cas-
es, the decision of how to oversee your concern and 
manage your life is your choice. The EAP is not just 
for crisis situations. It is a life-management tool, 
designed to help you sort through life’s ups and 
downs. Call the EAP when you need a new perspec-
tive on things or when you need help identifying 
your options and making informed choices. You 
will gain maximum benefit from the EAP service by 
taking a proactive approach. Address your issues 
and concerns before they become bigger problems 
and interfere with your personal or work life. 

For those facing a situation of concern that 
does not require counseling, the consultation ser-
vices offered may be just what you are looking for. 
EAP consultations are a way to talk to a profession-
al about a specific topic to get advice, information 
or just have someone listen to your concerns. Get-
ting a second opinion, guidance or information may 
be extremely helpful and the EAP offers a profes-
sional and objective viewpoint. Life coaching has 
become a highly sought-after and successful way 
for people to set and achieve goals in both their per-
sonal and professional lives. EAP coaches have a 
keen understanding of life transitions, extensive ex-
perience in helping people communicate more ef-
fectively and a belief in your potential. Coaching 
will help promote self-awareness, clarify your vi-
sions, values, intentions, goals, and enhance skills in 
all areas of your life. 

When it is all said and done, seeking coun-
seling is about self-betterment and self-
improvement. Feeling stressed out or overwhelmed 
is common in today’s world. The ability to cope and 
deal in a healthy, positive, and constructive manner 
is often the difference between success and failure 
in life. As human beings, we all face challenges and 
tough times. Everyone can benefit from learning 
healthy coping mechanisms. Loneliness is a prob-
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Tis the season for…. Cold Stress.  



 December News & Views Page 5 

From the Compensation    
Officer 

ECOMP – ARE YOU    

REGISTERED? 

 Over 98% of injured federal 
workers file all their workers’ com-
pensation paperwork online at 
www.ecomp.dol.gov except for the 
US Postal Service employees. Cur-
rently, less than 45% of the Postal 

Service employees use this platform to file their pa-
perwork. This causes issues from the start. Too many 
times, management will hold on to the paperwork too 
long and cause delays that are avoidable by pro-
cessing your paperwork online.  

When you file your paperwork online you get 
a document tracking number immediately before your 
immediate supervisor reviews it. Your supervisor will 
receive an email immediately to fill out their portion 
of the form. The ability to track your paperwork 
online is a benefit that we didn’t have in the past. It is 
important to take advantage of this. 

No one ever expects to be injured on the job, 
but that doesn’t mean you shouldn’t be prepared. 
Please register NOW at www.ecomp.dol.gov so that 
you can be familiar with the process. You can scan 
the QR code below to be directed to the registration 
page. 

 

Remember that you should immediately notify 
your supervisor of your injury and your intent to file 
the claim using ECOMP. At this time, you should re-
quest your supervisor’s email address that you can 
use while submitting your form online. If you are fil-
ing your claim within 7 days of your traumatic injury 
(CA-1 form), request a CA-16 form from your imme-
diate supervisor (Authorization for Examination and/
or Treatment). Your supervisor has 4 hours to supply 
this form to you. If this does not happen, please reach 
out to your steward immediately.  

The Postal Service is required by law to pro-
vide a CA-16 to you within 4 hours by law. You can 

Matt Bauer 

Compensation  

use the CA-16 to see the doctor of your choice. If 
your doctor refers you to a specialist, the CA-16 will 
also cover the specialist.  

Please also request a CA-17 from your imme-
diate supervisor. The Postal Service is required to fill 
out the job requirements on this form (side A). It is 
also advisable that you ask for several copies of this 
CA-17, so that you can provide this form to every 
medical appointment. Your doctor should fill out 
their portion of the form at each doctor visit (side B). 
This will list your medical restrictions. Once your 
doctor fills this portion of the form, provide a copy 
of this to your supervisor. 

If you have any questions regarding workers’ 
compensation, please do not hesitate to contact me 
directly at OWCP@branch43.org 

 
Matt Bauer – Compensation Officer 

http://www.ecomp.dol.gov
http://www.ecomp.dol.gov
mailto:OWCP@branch43.org
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Motions made at the  

November Membership 

 Meeting 
 

 

 

To dispense with the roll call of Officers and read-

ing of the previous months minutes. Carried 

 

To send the President and Vice President to the 

Region 11 President’s meeting in Lorain Ohio on 

December 5th & 6th to include hotel, travel ex-

penses, and per diem. Carried 

 

To authorize up to two people, at the President’s 

discretion, to attend the national instillation of of-

ficers in Washington DC on December 17th to 

include registration, travel, hotel, and per diem. 

Carried 

 

To provide all YOPC members, who attended at 

least 6 meetings in 2022 a $50 gift card. Carried 

 

To provide office manager Skip Grant a $500 gift 

card for all his volunteered time in 2022. Carried 

 

Pay the bills. Carried 

 

To adjourn. Carried 

 

President cont. 

your hard work throughout the month of December, 
and the rest of the year, Christmas will arrive. I hope 
each and every one of you enjoy the holiday season 
with friends, family, and the people you love. From 
my family to yours, I wish you all a Merry Christmas 
and a happy new year! 

  
 Fraternally, 
 Ted Thompson 

Vice President cont. 

lem many people face. Feeling isolated can often 
contribute to an already overwhelming situation. A 
strong support system can be helpful in facing the 
challenges life often presents, and without that sys-
tem, in place, additional stress may be added to life. 
Having someone to talk to, turn to, and confide in 
can make an amazing difference. Some people 
struggle overcoming past trauma. If issues from the 
past are not dealt with, they can linger, fester, and 
adversely impact your day-to-day life. Working 
through past trauma is not easy. It is natural to feel 
hesitant or uneasy about discussing prior traumas 
and upsetting events. Certain issues going on in 
your present life may be the result of prior trauma, 
and by addressing that root cause, you may be bet-
ter equipped to move forward. It will take time, but 
with your dedication and willingness, you will 
overcome any situation life throws your way. Some 
people seek help to improve relationships. The right 
relationships can make us better people while the 
wrong relationships can wreak havoc and drag us 
down. To have the best quality of life, we need to 
enjoy positive, mutually beneficial relationships. 
People also seek help in purging bad habits. Bad 
habits tend to make adverse situations even worse 
than they already are. By getting rid of bad habits, 
you will be on a path to enjoying and experiencing 
a better quality of life. 

The past several years has been extremely 
difficult for many individuals and families dealing 
with the global pandemic Covid-19. The staffing 
levels in the Cincinnati Installation and several of 
our associate offices has also added stress in both 
our professional and personal life to many of our 
members in the form of forced overtime. Long 
hours at work and missing personal time with loved 
ones and kids. Remember, if life becomes too over-
whelming and you need help or someone to talk to, 
reach out to EAP it is a tremendous benefit. Asking 
for help is not a sign of weakness, it is a display of 
courage and strength. Continue to look after your 
fellow brother and sister on the workroom floor and 
stay safe on the street. 

Finally, I would like to wish everyone a 
Merry Christmas and a happy and healthy new 
year!  

 
In Solidarity, 
Pat Dougherty 
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2022 Membership Awards 
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2022 Federal Benefits Open Season will run from Monday,  

November 14 through Monday, December 12, 2022. 
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Family and Medical Leave Act  
(FMLA)   

 
Human Resources Share Service Center  

 
1-877-477-3273 Option 5, then Select 6 

TTY: 1-866-833-8777 
MAILING ADDRESS:  

HRSSC FMLA EASTERN 
PO Box 970905 

Greensboro NC  27497-0905 
FAX: 651-456-6041 

 

 

 

November Membership Meeting  

Raffle Winner 

 

Split the Pot - Natasha Wever 
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November YOPC 

Attendees 
 

Deborah Bryant 

Ed Colgate 

Sue Egbers 

JR Ford 

Jerry Giesting 

Art Holt 

Burt Hughes 

Gerry Mees 

Robert Wilkinson 
 

Join fellow retirees next 
month for sharing old 

times, playing cards and 
lunch 

 
Join fellow retirees 

for lunch  
 

1:00 pm  - 1st Monday  
of each month 

 

January 2nd 
 

Christine’s 
3360 Westbourne Dr. 
Cincinnati, OH 45248 

 

 

Call Burt Hughes 

(513) 807-4143 
 

 

December 

Gold Carders   
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Saylor 
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Tierney 
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Dennis 

Daniel 
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Upcoming Events   

Officers Meeting - Dec. 8th, 6:00 PM 

Branch Meeting - Dec. 8th, 6:00 PM 

Ohio Legislative - Sunday, Dec. 4th  

National Instillation - Saturday, Dec. 17th  

Christmas Holiday - Monday, Dec. 26th  

New Year Holiday - Monday, January 2nd   

Jan. YOPC - Wednesday,  January 4th   


