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From the
President’s Desk

Thank you to all
the members and volun-
teers who just participat-
ed in our recent 20" Jim
Frentzel Memorial Bowl

Ted Thompson Against Dystrophy
President (BAD) Tournament at
Stones Lanes.  While

honoring Jim and raising money for the
Muscular Dystrophy Association a good
time was had by all who attended. If you
missed it this year, think about participat-
ing in next years event. It’s always good
to get outside of the work environment
and share a little camaraderie with our co-
workers all the while raising funds for a
worthy organization to help others less
fortunate than most of us.

By now, Westwood is in full
swing with route inspections. Westwood
will be followed by 21 other zones in
Branch 43, with the majority of route in-
spections taking place in Cincinnati offic-
es. As in the past, the Branch will provide
route inspections training to those mem-
bers in offices who have an interest. If
your office is scheduled for inspections
and you want to learn the process, your
rights and how to protect yourself during
a formal inspection please call the Branch
office and notify us or talk to your stew-
ard about it. The Branch also has route
protection guides available to those inter-
ested. For the last few years, every spring
and fall, the Postal Service has notified
the Branch of inspections and reached out
to play ‘let’s make a deal.” Historically,
in some zones or offices we have reached
mutual agreements on route adjustments
and in others we haven’t entertained a
joint adjustment. This year, with the ag-
gressive inspection list we have received,
I am not very entertaining to continue
playing the game. Thus, I am expecting
most zones on the list will go through

with inspections. During inspections, my-
self along with Pat will do the best we can
with our schedule to be in those offices
inspected each morning and for the Dry
Run training each carrier must receive
from the Postal Service. While out in the
office, our main function will be as an ob-
server. Formal route inspections are not a
joint process; we are not out there to help
or guide the service in their duties. We
will be out there observing if they follow
the guidelines of our contract and the M-
39 and documenting when they don’t. In
the event the Postal Service fails to
properly count and adjust routes to as near
8 hours as possible, we will have our doc-
umentation to provide the steward and
guide them through the grievance arbitra-
tion process to correct the issues. If routes
are not properly adjusted, it is a long and
daunting process to get the routes correct-
ed but Branch 43 has had a very successful
past in arbitration when the issues do arise.
If your office is going through inspection,
be professional and perform your duties as
you do every other day, but if you are con-
cerned or want additional resources please
contact us or your steward and we will get
or provide you the information you seek.

Most offices should be done by
now with annual leave vacation selections
for 2020. I have a list of members who
have experienced various issues during the
selection process. If you did not get any
annual leave selections due to being off on
leave, illness, bidding or were assigned to
another office please contact me and I will
make sure you receive annual leave selec-
tions. Most issues I have been notified of
on selections issues revolved around
CCA’s.

Of note on CCA’s, the NALC and
USPS just recently reached a settlement
(M-01906) for the Postal Service violating
the caps or percentages of CCA’s hired
per district. All CCA’s with 30 months or
more of relative standing on February 15,
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EDITOR’S NOTES
Branch 43 members are encouraged to
send articles to the News & Views. Items
of interest about your station, current
events, etc. are welcome. The following
guidelines apply:

(1) We may edit your article for grammar,
punctuation, spelling, etc.

(2) If it should prove necessary to edit an
article for space or coherence, every effort
will be made to preserve the substance and
intent of the article.

(3) Unsigned articles will not be printed.
Letters, criticism and suggestions for improv-
ing the News & Views are also welcome. If
your letter is not intended for publication,
please state so. Letters held to 150 words
are less likely to be edited.

(4) Articles must arrive at the Branch office
by the 15th in order to make the next
month’s issue. Digital format is preferred.
Send items to: thompson@branch43.org

Printed in House
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2020 will be converted to full-time
career status in their installation. This
settlement will not convert any Cincin-
nati CCA. Recently, our latest group
of CCA’s converted in the city had 10
months relative standing. This settle-
ment will however greatly affect mem-
bers in our associate offices. CCA’s in
offices below 200 workyears, in Ohio
Valley District, with 26 months rela-
tive standing will be converted to part-
time flexible career status (PTF).
Branch 43 has 7 members that will be
converted to career under this settle-
ment. The Postal Service has 60 days
from the date of the settlement
(January 22") to complete those con-
versions.

Lastly, on the legislative front,
the USPS Fairness Act (H.R. 2382) is
expected to be brought forth by the
Speaker of the House of Representa-
tives for a formal vote this week.
Hopefully, many of you have down-
loaded the NALC App on your phone
and have received this notification. I
am asking all branch members, your
family, friends and anyone you know
who cares about the Postal Service,

BOWL AGAINST DYSTROPH

our jobs and our stability to contact
your congressional representative and
ask for their support on this resolution.

Currently, this bipartisan bill
has 301 cosponsors. While that is an
overwhelming majority of congress
who have signaled support for this im-
portant legislation, their vote is even
more important. Even more importantly
locally, neither one of our southern
Ohio congressmen have signed on in
support. Please contact congressional
representatives Steve Chabot and Brad
Wenstrup and ask for their vote; re-
member, you vote for them, and this is
a vote for you. This bill seeks to end
the disastrous mandate for the Postal
Service to prefund retiree health care
decades in advance. As you should
know, this mandate is largely responsi-
ble for our employers current manufac-
tured financial crisis and passage of this
bill is a huge step towards its elimina-
tion. You can reach your member of
congress by calling the Capital Switch-
board and providing your zip code to
connect to their office. (202) 224-3121.

Fraternally,
Ted Thompson
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From the
Vice President

Article 10.5 Sick Leave

If you must call out for
unscheduled sick leave using the
1-877-477-3273 number, make

sure before you hang up to write
down the conformation number
down for your records. Upon
returning to work, the employee must submit a PS
Form 3971 for the hours and dates of sick leave used.
This is important to maintain for your records in case
we must file a grievance on your behalf, because
some rogue manager or supervisor puts you in for
Leave Without Pay (LWOP) instead of your request-
ed sick leave. Let’s go over some contract language
regarding the use of sick leave. Section 513.1 defines
sick leave as leave which “insures employees against
loss of pay if they are incapacitated for the perfor-
mance of duties because of illness, injury, pregnancy
and confinement, and medical (including dental or
optical) examination or treatment.” Letter carriers
apply for sick leave, either in advance or after return-
ing to work, by submitting a PS Form 3971. When
an employee has an unexpected need for sick leave,
he or she must notify the appropriate postal authori-
ties as soon as possible of the illness or injury and the
expected duration of the absence. Sick leave is paid
at the employee’s regular straight-time rate, and lim-
ited to maximums of 8 hours per day, 40 per week
and 80 per pay period. ELM Section 513.65 pro-
vides, “If an employee becomes ill while on annual
leave and the employee has a sick leave balance, the
absence may be charged to sick leave.” The condi-
tions for authorization of sick leave are outlined in
Section 513.32 of the ELM. When a request for sick
leave is disapproved, the supervisor must check the
block “Disapproved” and write the reason(s) on the
PS Form 3971 and note any alternative type of leave
granted (ELM Section 513.342). If sick leave is dis-
approved and the absence is nonetheless warranted,
the supervisor may approve, at the employee’s op-
tion, annual leave or LWOP (ELM Section 513.63).
If the employee does not have sufficient sick leave to
cover the absence, at the option of the employee any
difference may be charged to annual leave and/or
LWOP (ELM Section 513.61). Likewise, if the em-
ployee does not have any sick or annual leave for an
approved absence, the approved absence may be
charged to LWOP (ELM Section 513.62).

Pat Dougherty
Vice President

Medical certification the ELM Section
513.361 and .362 establish three rules: 1) For ab-
sences of more than three days, an employee must
submit “medical documentation or other acceptable
evidence.” 2) For absences of three days or less a
supervisor may accept an employee’s illness (unless
the employee has been placed in restricted sick leave
status, in which case verification is required for every
absence related to illness regardless of the number of
days involved.) 3) For absences of three days or less
a supervisor may require an employee to submit doc-
umentation of the employee’s illness “when the su-
pervisor deems documentation desirable for the pro-
tection of the interests of the Postal Service.” Nu-
merous disputes have arisen over situations in which
a supervisor has required an employee not in restrict-
ed sick leave status to provide medical documenta-
tion for an illness of three days or less. Generally, to
challenge such a decision successfully the union
should demonstrate that the supervisor acted arbitrar-
ily, capriciously or unreasonably in requiring the em-
ployee to obtain medical documentation. The union
should be prepared to show that the grievant has a
good overall sick leave record and no record of
abuse. The branch has been very successful in filing
grievances for members when we can show the
grievant has not been placed on restricted sick leave
and the grievant has a good overall sick leave balance
proving the ability to maintain a regular work sched-
ule. The remedy for these grievances is reimbursing
the grievant their co-pay and mileage to and from the
doctor’s office. Consistent with the Rehabilitation
Act, the parties agree that the ELM Sections 513.362
and 513.364 do not require the employee to provide a
diagnosis (M-01629). Employees who are on ex-
tended periods of sick leave must submit at regular
intervals, but not more frequently than once every 30
days, satisfactory evidence of their continued inabil-
ity to perform their regular duties, unless “a responsi-
ble supervisor has knowledge of the employee’s con-
tinuing incapacity for work” (ELM Section 513.363).

The National Agreement provides a right to
use sick leave in certain situations, known as Sick
Leave for Dependent Care. Under language con-
tained in the national Memorandum of Understand-
ing a letter carrier is entitled to use up to 80 hours of
Sick Leave for Dependent Care per year. To give
care or otherwise attend to a family member with an
illness, injury, or other condition which, if an em-
ployee had such condition, would justify the use of
sick leave by the employee. Family members shall
include son or daughter, parent, and spouse as de-
fined in ELM Section 515.2. Approval of sick leave

Continued page 10
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STEWARD’S CORNER

What if I need additional
time to finish my route?

If a carrier needs to call back
to the station or send a message on
their scanner prior to 3:00pm as in-
structed and was told to deliver the
mail and be back in the time they
were given in the morning.

Denny Doud
NALC DRT Rep

Question:

I needed additional time to finish my route.
Management told me that the additional time I need-
ed was not authorized or deliver all the mail and re-
turn at the time you were given in the morning.
What does this mean?

Answer:

In short, it means nothing. This is a classic
example of management not providing clear and con-
cise directions. Management is constantly giving
letter carriers contradictory and confusing instruc-
tions. Carriers are required to report their inability to
complete all assigned duties within the time author-
ized, per the provisions of the M-41 Handbook Sec-
tion 131. The situation often manifests itself when a
carrier determines they need additional time to com-
plete their assignment and sends a message on scan-
ner or calls management seeking further instructions.
In some instances, supervisors will attempt to intimi-
date the carrier by giving them deliberately conflict-
ing instructions or responding to the carrier to contin-
ue, however, the additional time is not authorized.
When management instructs a carrier to deliver all
the mail, they have just authorized any additional
time necessary to complete that instruction. This was
affirmed in national level step 4 grievance decision
(M-00326) which states in part “although there was
no expressed authorization to complete the delivery
of mail on an overtime basis, the permission would
be inherent in authorization to continue delivery after
the grievant was unable to complete the route.” If
management attempts to claim the time needed to
perform work that they specifically instructed you to
complete is allegedly unauthorized overtime or at-
tempts to utilize a PS Form 1017-B (Unauthorized
Overtime Record) in this situation, immediately re-
quest a steward. The steward can investigate this is-
sue and file a grievance on your behalf. Do not allow
managements game playing to affect your daily
work. Take ownership of your job by coming to
work and performing your duties in a safe and effi-
cient manner, taking all the necessary time to do the

job including your 30 minute lunch and your two (2)
10 minute breaks, also any additional breaks for per-
sonal needs such as comfort stops when necessary.

Denny Doud
NALC DRT Representative

DIRECTOR LEG & POL
AFFAIRS

Before post offices existed,
there were two options for deliver-
~ling a letter. Someone with money

& could hire a courier for hand deliv-
ery. In the era before trains, planes,
and automobiles, this could take
days or weeks spent on horseback
riding from one state to another. Of
course, the price would reflect the
distance and time for the courier to deliver the letter.

Another option would be for many to use a
local inn as a way to send mail. They would toss
their letters on a table in a room, address included,
for travelers heading in that direction to grab and
drop off the letter at another inn when they arrived.
As you could imagine, this was very unreliable.

In 1775, the Second Continental Congress
appointed Benjamin Franklin as the nation’s 1% post-
master general. He was in charge of overseeing a
mail delivery organization that would eventually be-
come the United States Postal Service (USPS).

USPS links the US together. It ensures that
every person has access to cheap, reliable communi-
cation everywhere in the country. The USPS serves
everyone, with letter carriers dedicated to delivering
an advertisement as reliable as a certified letter. The
founders believed this was so important that the post-
al service is one of the few government agencies spe-
cifically in the Constitution. Article One, Section
Eight, charges Congress with the power “to establish
Post Offices and Post Roads,” and since 1775 it has.

The USPS runs one of the largest organiza-
tions in the country. It has the 2" most civilian em-
ployees with over 600,000 career and non-career em-
ployees. It’s the 3™ largest employer (government or
private), behind the armed forces and Walmart. It has
been rated the most trusted brand of 2019 with a 42%
score (Amazon 2™ with 38.2%). USPS has collective
bargaining with 7 different unions (representing over
500,000 employees). They have over 143,000 col-
lection boxes (blue boxes). They purchase about

Matt Bauer
Leg. & Pol.

Continued on following page
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Leg & Pol cont.

675,000 tires and 730 million rubber bands. The
next Postmaster General will be the 75™ appointed.

While we are on the subject of facts and fig-
ures, the USPS handles a total of 47% of the entire
world’s mail (more than 146 Billion pieces mail eve-
ry year or 400 million a day). To move this kind of
volume, the postal service needs an army of mail car-
riers. USPS employs over 342,000 to deliver (more
than half of the total staff).

As many Americans have learned during the
recent government shutdowns, the USPS does not
rely on the federal government for money. Despite
operating as an essential government agency, the
postal service is entirely self-funded. It takes no rev-
enue from taxpayer dollars. Instead it collects all of
its money from business operations. The 3 biggest
money makers are 1* Class mail, shipping packages,
and marketing mail.

Competition from multiple sources have
caused the postal service to struggle financially, but
the most arguably change has been the decrease in 1*
class mail (due to digital communications). Howev-
er, internet sales hasn’t been all bad, and in some
ways has helped enormously, with the rise of ship-
ping fees partially oversetting losses to 1* class mail.
This hasn’t alone been enough to stem the red ink.

It’s not that the postal service has a revenue
problem. The USPS took in more than 71 billion in
2019 but spent over 79 billion in expenses. The is-
sue? One of our biggest reasons for the red ink is the
5.5 billion to 5.8-billion-dollar expense that the post-
al service pays yearly for benefits of retirees in ad-
vance. Currently, this account has over 54 billion
dollars that has not been used or touched. This pre-
funding has accounted for 90% of the recorded loss-
es since 2007. No other agency or private sector has
this kind of expense.

Recently, the National Association of Letter
Carriers (NALC) has succeeded in obtaining over
300 signatures of congress bill HR 2382 (USPS Fair-
ness Act) to remove this prefund mandate. Now the
NALC has started to obtain signatures from signa-
tures for the same bill in the Senate (S.2965). Cur-
rently there are 2 signatures on this bill. Removing
this mandate is the 1* step to securing the future of
the postal service.

THIS IS IMPORTANT. Our jobs depend on
this. Our retirement depends on this. Our Organiza-
tion depends on this. Please help in 2 ways. Call
Congress and ask for the support and give to the Let-
ter Carrier Political Fund. This fund is used to make

sure our voice is heard. If everyone gave $5 per
check to this fund, our voice could not be ignored.
Please email me at Matt.Bauer@branch43.org to
sign up or better yet visit the union hall at our next
monthly meeting on February 13"

Matt Bauer
Director of Legislative and Political Affairs

MEMBER’S CORNER

Upcharges? Just because.... Just doesn’t
cut it....

I recently had cataract surgery on both eyes,
supposedly at a surgery center, but because at the
time I breathed through my neck, the ‘Gas Passer’
got cold feet and insisted the procedure be done in a
hospital setting for the good of the patient. Thus, re-
scheduling and more delay. The long and short of it,
I had both procedures done in a hospital. Both went
off perfect with no problems and over 100% in each
eye. I couldn’t be happier; having to wear corrective
lenses since 4th grade. Years of managing bulky
glasses in all sports and every climate was a pain in
the arse I was more than ready to be rid of. After a
couple weeks I received a bill in the mail stating I
owed an upcharge of $345. Soon to find out, this was
an upcharge I owed ‘just because’ just didn’t cut it
for me.

I finally reached a manager and demanded to
know what the $345 charge was for. He disappeared
for four weeks only to resurface on my voicemail
offering patient help for those patients who cannot
afford their medical costs which is a program the
hospital has had great success with. I continued to
pursue this and finally got someone with a name and
title. As I explained, my Medicare rep and my sec-
ondary insurance rep both advised me I owed noth-
ing. This woman, representing the hospital, disap-
peared for three weeks. I was then sent in bill format
informing me I owed zero (0) money without any
explanation. Upon further review brothers and sis-
ters, if you are covered under Medicare and you are
accepted as a patient for anything, the law stands that
the provider is obligated to only charge what the con-
tracted rate is, only, no upcharges, add on’s, supple-
mental or incidental rate increases. Have a great New
Year, God bless you all.

Mike Kamp
Murray, Retiree


mailto:Matt.Bauer@branch43.org
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Your ASS OLe

Stand up comedy show supporting

BRAD'S 188

FEB. 28, 2020  20™ CENTURY THEATER

Headliner: Mike Armstrong
(HBO, Comedy Central, Bob & Tom)

Comedian Terry Foster
(Untold Stories of the ER)

$30 per ticket or reserved tables available
Ticket includes: valet parking, light buffet, & comedy show

Purchase tickets at bradsblessings.org
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NALC Health Benefit Plan

Customer Service

For eligibility, claim and benefit

information

1-888-636-NALC

Make e calll

USPS EMPLOYEE ASSISTANGE PROGRAM

(6252)

1-800-327-4968

January YOPC
Attendees

Deborah Bryant
JR Ford
Jerry Giesting
Art Holt
Burt Hughes
Dick Keller
Gerry Mees
Bob Shepherd
Robert Wilkinson

Join fellow retirees next
month for sharing old times,
playing cards and lunch

eéfmhg

CMemory)

Roy Mangham

James Baldwin

Y]

QUJR

VOI}g'IEER
GET INVO[VED

(1-800-EAP-4-YOU) TTY: 1-877-492-7341
www.EAP4YOU.com
24 hours a day, 365 days a year
CONFIDENTIAL | PERSONAL | PROFESSIONAL

Gold Carders
Clemsons James
Daugherty Robert
Deidesheimer Raymond
Eaton Michael
Fath Clarence
Hartlaub William
Hunt Harold
Jackson Jerome
Jones Henry
Mathias Jr. Noah
Ober Jerome
Schneider George
Singleton John

Welch

Robert

Join fellow retirees
for lunch

1:00 pm - 1st Monday
of each month

March 2nd

Barleycorn’s
1073 Industrial Road
Cold Spring, KY 41076

Call Gerry Mees
(859) 491-2008
Or Greg Stulz
(859) 380-9512
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ONE-DAY ONLY SALE EVENT!

Monday February 17, 2020
New Postal Area
1905 Dalton Ave

Cincinnati, OH 45214
8 am - 4:30 pm
800-543-0379

Receive extra $80.00 in funds for Letter Carriers who spend full allotment

**** Cannot be combined with other offers/bonuses, monies have to be

*kkk

available same day (no futures), walk-in customers only
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SAMMARCO
LAW

Workers Compensation,
Wrongful Termination
& Personal Injury

Protecting Your Rights

15 East 8th Street
Cincinnati, Ohio 45202

(513) 763-7700
Fax (513) 763-7704

On Your Side!

www.SammarcolLegal.com
AJS@Sammarcolegal.com

3.41.1.5

Roy Tailors Uniform Co.

1905 Dalton Avenue
Cincinnati, Ohio 45214
(513) 621-4787
Serving YOU Since 1958
Union Made with Pride

""Service is the Key to Our Success'

Hamilton County Representatives
Retired Member of Branch 43

Pat Mulvaney (513) 284-1504

Family and Medical Leave Act
(FMLA)

Human Resources Share Service Center

1-877-477-3273 Option 5, then Select 6
TTY: 1-866-833-8777
MAILING ADDRESS:
HRSSC FMLA EASTERN
PO Box 970905
Greensboro NC 27497-0905
FAX: 651-456-6041

January Membership Meeting
Raffle Winners

Split-the-Pot - Diana Enwright ($32.50)-
donated by Diana back to MDA

MDA- Postponed until February meeting
for pass the hat for Tyler Robinson
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Motions made at the January
Membership Meeting

To dispense with the roll call of Officers and
reading of the previous month’s minutes.
Carried

Give Skip Grant and Tom Roos a $250.00 gift
card for all their work in 2019. Carried

Branch pass the hat for Tyler Robinson and
Branch donate $500.00 to Tyler Robinson.
Carried

To pay the bills. Carried

To adjourn. Carried

Vice President cont.

for dependent care will be subject to normal proce-
dures for leave approval. The carrier’s right to Sick
leave for Dependent Care under the contract is sepa-
rate and different from the right to leave under the
Family and Medical Leave Act of 1993. Sick leave
for Dependent Care is a benefit established by the
National Agreement; the FMLA is a federal law.
Still, there are certain overlaps. For instance, the def-
initions of son, daughter, spouse and parent used for
Sick Leave and for Dependent Care are the same as
the FMLA definitions. So, an employee may take
time off to care for the same persons under both Sick
Leave for Dependent Care and the FMLA. If you
have any questions on any of the sick leave rules and
regulations, ask your local shop steward or call the
union hall.

In Solidarity,
Pat Dougherty

Last Punch Bunch

Jenny Linz, Harrison
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loan HOME”

v Receive a $100 Gas Card! *
v Defer your payments for 90 days!
v We will match or beat your rate! *

“Bring your ot
("

Transfer an existing loan or credit card
balance from another institution and
bring your loan home!

How can you say ho?
Stop in or call 513.381.8600 Ext. #3

a0 N
POSTALF I
(gesc’jit Uniok?m':.y(\

1243 West 8th Street e Cincinnati, OH 45203-1004 ¢ 513-381-8600
1111 East Fifth Street ¢ Dayton, OH 45402-2299 e 937-228-7691
Mail: P.O. Box 14403 e Cincinnati, OH 45250-0403
Toll Free 1-800-265-4527 ¢ www.URmyCU.org

*Balance must be at least $10,000 or greater to qualify. For loan balances below $10,000 only the 90 day deferment will be offered. Member must
qualify for the loan under normal underwriting guidelines. Minimum rate floor of this offer is 2.99% APR. Interest will accrue over the 90 day
deferment period regardless of balance. Member must be able to provide verification of existing rate. Existing PFCU loans are excluded. This
institution is not federally insured. MEMBERS’ ACCOUNTS ARE NOT INSURED OR GUARANTEED BY ANY GOVERNMENT OR GOVERNMENT-

\SPONSOHED AGENCY /
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