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From the
President’s Desk

For the second
straight month of News
& Views I will be ad-
dressing the COVID-19
coronavirus pandemic
and how it continues to
dominate our daily and
future work life. As of
my last numbers update, the Postal Ser-
vice has reported 1,420 employees have
tested positive for COVID-19, another
945 were presumed positive, over 10,000
were quarantined by a health care provid-
er or by self and there have been 51
deaths of USPS employees, 11 of which,
were letter carriers. This past Tuesday
(April 28"™) was Workers Memorial Day.
Labor leader Mother Jones had a saying,
“Prey for the dead, and fight like hell for
the living.” The COVID-19 pandemic
has created two major threats to letter
carriers: safety and political. While there
are numerous issues within the Postal
Service there are no higher direct threats
to us than on the safety and political front
and therefore my article will focus on
these threats.

With regard to safety, there is
now a vast amount of information availa-
ble through scientists and health care pro-
fessionals on coronavirus. Most recently,
the Centers for Disease Control (CDC)
tripled the number of possible corona-
virus symptoms. In addition to the al-
ready known cough, fever and shortness
of breath or difficulty breathing, the CDC
now includes chills, repeated shaking,
muscle pain, headache, sore throat, new
loss of taste or smell and COVID toes. A
new study has found the novel corona-
virus has mutated into at least 30 differ-
ent variations and the CDC director has
just warned a second wave of corona-
virus this winter will likely be far more
deadly because it is likely to coincide

Ted Thompson
President

with the start of flu season and warned
that having two simultaneous respiratory
outbreaks would put unimaginable strain
on the health-care system. Other studies
are finding that coronavirus may cause
lasting damage throughout the body in-
cluding permanent damage to the lungs,
heart and liver. While short term effects
and long-term effects contine to change
the more we learn about this virus one
thing is certain; coronavirus has created a
public health crisis and everyone should
do whatever possible to help contain it.

To help contain the spread of
coronavirus the Postal Service now has a
COVID-19 Supplies Command Center in
Topeka, Kansas. Lately, I have heard ze-
ro reports of the Postal Service failing to
supply carriers with any Personal Protec-
tive Equipment (PPE) requested. These
include masks, gloves, air and hand sani-
tizers along with disinfecting and sanitiz-
ing cleaners. The Postal Service has
spent millions of dollars to provide PPEs
to its employees for a reason; they help
protect and prevent the spread of corona-
virus. Many coronavirus carriers are ei-
ther asymptomatic - meaning they are
infected with the virus but show no
symptoms or they are presymptomatic -
meaning they can spread the virus to oth-
ers without first showing signs of it
themselves. For this reason, the corona-
virus is difficult to maintain. According
to the CDC, simply being near an infect-
ed person who coughs, sneezes or talks
can expose you to their infected respira-
tory droplets. It’s these virus containing
particles that land in your eyes, nose or
mouth, or if they get on your hands and
you rub any of those places on your face,
you could possibly acquire the infection.
The use of PPE is as much, if not more,
about possibly spreading the disease than
acquiring it.

Recently, the Postal Service has
modified its policy to now require em-
ployees to wear face coverings or masks
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when there is a local or state face-
covering order or directive in place. In
Ohio, initially, Governor Mike
DeWine’s protocol called for, “No
mask, no work, no service, no excep-
tions.” Governor DeWine then retract-
ed this requirement for customers and
patrons of businesses. Lt. Governor
Jon Husted emphasized that employers
and employees will be required to
wear a face covering while on the job.
The Director of the Ohio Department
of Health, Dr. Amy Acton, and her
most recent Director’s Stay Safe Ohio
Order dated April 30" discusses re-
quirements for wearing facial cover-
ings. In such order, businesses must
require all employees to wear facial
coverings except for limited circum-
stances. As of my morning telecom
today (May 4™) the Postal Service is
not mandating employees to wear face
coverings or masks. However, national
is reviewing Ohio’s current policy.
Currently as I write this there are dis-
cussions on how to implement the
Ohio order. This could become a man-
date. If or until then, with that said,
because employees may be asympto-
matic carriers, I highly encourage all
carriers wear facial coverings or masks
to help prevent the spread of corona-
virus in the workplace. Ohio Lt. Gov-
ernor Husted stated, “Wearing a mask
is something we do out of mutual re-
spect for one another. At work, you
wear a mask because you want to pro-
tect your fellow employees and be-
cause you want to protect your cus-
tomers.” 1 agree with Lt. Governor
Husted. If you cannot wear a face cov-
ering for health reasons or wearing a
face covering is not advisable for
health purposes, you should make
your supervisor and steward aware.
The Postal Service also has on hand
and has agreed to provide the use of N
-95 masks instead of disposable or
cloth masks if the employee’s physi-
cian indicates that use of the N-95
mask, as opposed to the others, will
reduce and employees risk of trans-

mission due to some diagnosed condi-
tion. I have personally taken many calls
and talked to many members on the
whole mask issue. While many of the
carriers that have objected the idea to
me as unconstitutional, I respectfully
disagree. I do not know of any law or
court that supports such view. Further-
more, its somewhat distressing to me
that we would not do what we could to
protect our Postal family. While I un-
derstand that wearing a mask or facial
covering is burdensome and I under-
stand that we do have some members
who believe they have minimal risk or
care of becoming infected by corona-
virus, I also understand that we have
high risk members or they have a fami-
ly member that is high risk. All I ask in
this is that, if or until, wearing a mask
becomes mandatory, as long as it is
voluntary, please consider and show a
little love for yourself and those around
you and consider wearing a mask or
facial covering while at work. Do not
take wearing a mask, however, to be-
come a be-all-end-all solution while at
work. Routine maintenance and social
distancing are equally important.
Nationally, the Postal Service
and the NALC committed to make so-
cial distancing a high priority through
Memorandum of  Understanding
(MOU) M-01915. Nationally, the Post-
al Service is stating that they cannot
always guarantee social distancing.
This MOU did call for certain nation-
wide criteria and required the local par-
ties to discuss local issues. While ini-
tially there was back and forth talks
between both myself and Postal Service
representatives, acting Cincinnati Post-
master Lisa Rogers and I agreed to
terms with how to implement M-01915
on a local level. All branch stewards
have been invited to two different tele-
conferences with me on this subject.
All stewards have received this local
MOU, which was signed on April 20"
This MOU will be printed in this edi-
tion and I ask all carriers to review and
let your steward or the branch office
know if anything is not being followed.

Continued on following page
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The intent and purpose of this was to allow a minim
six-foot distance between employees to the greatest
extent possible and to alter or change any office prac-
tices where employees are routinely within six feet of
one another. Please continue to social distance when-
ever possible and follow these guidelines. Social dis-
tancing continues to be a major contribution to pre-
venting the spread of coronavirus. After this MOU
was signed, the Postal Service additionally agreed
with how to implement the terms of M-01915 nation-
ally. The original MOU committed both the NALC
and USPS to limiting the number of employees
working outside their employing office. While this
limitation was to the extent possible, when its not
possible, the Postal Service has now agreed to three
additional stipulations. First, the supervisor and stew-
ard in the losing office will jointly determine which
carrier will go to the gaining office. Second, if there
is concern from either the loaned carrier or those in
the gaining office about the loaned carrier entering
the building/facility, the mail will be placed on the
dock or somewhere outside where the loaned carrier
can load it without entering the building. Third, if a
loaned carrier does not bring a vehicle from the los-
ing office, the gaining office will have appropriate
cleaning supplies for the carrier to sanitize the vehi-
cle he/she will be using. On that note, the Postal Ser-
vice has committed to providing all carriers with dis-
infectant spray and wipes to properly sanitize their
vehicles. Carriers also have the right to cleaning sup-
plies for office equipment if they choose. Again,
please let your steward or the branch office know if
these are not being followed. In any event a carrier
feels there is a threat to their safety, you need to com-
plete a PS Form 1767, which should be readily avail-
able in all units, keep your copy, and provide a copy
to your immediate supervisor. Your supervisor must
respond within a day in writing on how they will
abate the hazard if one exists. If your supervisor does
not agree a hazard exists, they must forward that on
to the manager to address. If your manager does not
address the hazard or fails to recognize a hazard you
believe as viable, ask to speak with your union stew-
ard. The union, in circumstances, can immediately
file a grievance at Formal A under Article 14 for
safety and health related issues.

Continuing on safety, all of which I have ad-
dressed so far are just precautionary measures to at-
tempt to prevent the employee from contacting coro-
navirus while at work. As I started my article with,
thousands of employees have tested positive already.
Therefore, the possibility of becoming infected is al-

ways there at work. Employees have the right to file
a claim through the Department of Labor and Office
of Workers Compensation if they believe they be-
came exposed to coronavirus while at work and on
the job. Not surprisingly, RWCA Doug Lawrence
informed all the Regions Presidents that the Postal
Service is challenging all claims submitted by carri-
ers for coronavirus. On one hand the Postal Service
states social distancing is not attainable, while on the
other hand they are challenging claims. If you con-
tract and believe you became exposed on the job, you
need to fill out a CA-1. This office will help any car-
rier who requests it in processing these claims. There
will be a series of questions asked of you specifically
from how many people are with/by you at the time
clock, social distancing in the office, community ex-
posure and if there was anyone you were around
whether on the street or in the office, amongst other
questioning. The NALC will help you create a de-
tailed storyline for both the claims examiner and your
medical physician writing the narrative.

While safety is an important and immediate
threat, we face a serious threat on the political front
with the viability and sustainability of our employer.
With the volume of calls our office has received, I
have little doubt many have heard plenty about the
financial situation the Postal Service is currently fac-
ing because the COVID-19 pandemic. The loss of
volumes and revenues are at unprecedented amounts.
The Postmaster General testified before Congress
that the agency could run out of money by Septem-
ber. Every carrier must understand now the im-
portance of getting the Postal Service included in any
future stimulus package. Our immediate priority is to
make sure this happens and for this to happen, I need
your help, all of yours help. I need you, your family
and your friends to take action. The NALC has draft-
ed a white paper and it is posted on both our branch
website and nationals. The white paper addressed the
five main points that including making a direct ap-
propriation of at least $25 billion to the Postal Ser-
vice, continue appropriation for the duration of the
crisis, reimburse the USPS for the cost of COVID-19
related leave, ensure equal treatment for USPS em-
ployees with other front-line workers exposed to
health risks in regard to hazard pay and remove the
Federal Finance Bank’s discretion to impose opera-
tional changes and policy conditions of the Postal
Service’s borrowing authorities. I need your help in
getting this message to your members of congress.
You can call your congressional representatives; you
can write them letters or the simplest way that will
only take a few minutes of your time would be to go

Continued on following page
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to the NALC action network. This can be found
online or through the NALC app. Please, please take
a moment of time to do this to help secure our future.
Make this threat to our future a priority to you and
our message will be heard!

On other news the 2020 NALC Food Drive
has been postponed to a later date not yet determined.
However, the State Association and local AFL-CIO
are looking at ways members can contribute and the
public can contribute locally. Once details are final-
ized, I will get this information out to the stewards.
The NALC national convention has not been can-
celled yet, but I strongly advise not to make any trav-
el arrangements as I don’t see the possibility of being
able to hold one. National is looking into numerous
alternative options. Route inspections, 3999’s and
1838’s have been cancelled through the summer. Lo-
cally, officer meetings and membership meetings are
cancelled as the most recent Ohio order still prohibit-
ed gatherings of ten or more people. Once these re-
strictions are lifted, I hope to return to having these
events. Also, just recently, Groesbeck carrier Kyle
West was honored at the White House by President
Trump for his actions offering and helping customers
on his route receive essential items during the lock-
down. This no doubt was historic for Kyle, the
branch and the Postal Service and he represented
himself and the agency greatly. Kyle: congratulations
and thank you!

Fraternally,

Ted Thompson

Putting Our Best Foot
Forward

As letter carriers when we
exit our postal vehicles each day,
we hit the ground Putting Our
Best Foot Forward. Literally since
most of us walk our routes for a
living. Symbolically we show our-
selves in the most positive way
possible to make a favorable im-
pression. This is why the USPS is
rated as America’s favorite federal agency according
to the Gallup poll. Consistently we show the public
how reliable we are by delivering under all circum-
stances from natural disasters to the covid-19 pan-
demic we are currently facing. We are also neighbor-
hood watchdogs saving patrons’ property and/or lives

Marc Ashmon
LPO

every day. We may not wear capes, but we are truly
American heroes.

As letter carriers we deliver our legislative
message Putting Our Best Foot Forward by educating
and informing members of congress on issues that can
affect letter carriers and their families. We remind
them that we are the nation’s lifeline, providing the
only truly universal delivery and communications net-
work, connecting to every home and business in the
country. We are critical to rural areas, small towns,
the elderly, military veterans and most American
companies. The USPS, with 640,000 employees is
among the largest employers in all 50 states — and the
single largest civilian employer of veterans.

As letter carriers many of us work long hours

delivering mail, then go home and once again exhibit
Putting Our Best Foot Forward for our families. With
our busy lives we don’t always realize how important
the legislative side of our job is. However, in this cur-
rent climate it is the single most important thing con-
cerning letter carriers and our livelihood. The
NALC s legislative army does a great job Putting Our
Best Foot Forward by cultivating and building strong
relationships with our members of congress, but make
no mistake about it, without our political action fund
called the Letter Carrier Political Fund (LCPF) we
would not have the strength and power we carry with
congress.
As letter carriers let’s use our strength in numbers and
our solidarity as a union to protect our future by Put-
ting Our Best Foot Forward and contributing to the
LCPF. Remember this is not about a carrier’s political
affiliation or whether you lean left or right. It’s about
protecting our job and ensuring our word is heard
echoing through the chambers on capitol hill. The 535
members of congress have a lot of control over letter
carriers’ wages, benefits and our future. Joining the
LCPF provides letter carriers with the opportunity to
build electoral and legislative power required to en-
sure decisions that impact their lives are made with
their best interests in mind. Let’s take advantage of
the protection that the LCPF affords us. Contributing
a few dollars today to save our tomorrow.

The Letter Carrier Political Fund is a non-
partisan entity whose primary concern is to elect qual-
ified candidates regardless of party affiliation. The
LCPF identifies and contributes to candidates who
support issues important to all letter carriers and rais-
es money for the purpose of defeating or electing can-
didates to office. Union dues are not used, and can-
not be used, for political contributions. LCPF contri-
butions are voluntary and can stop at any time. There
1s no open season. The easiest way to become a mem-

Continued on following page
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ber of the Letter Carrier Political Fund is to contrib-
ute through automatic payroll deduction. Contact
your branch leaders with questions about how you
can contribute.

In Unionism and Solidarity,

Marc T. Ashmon, LPO

b Legislative  Political
L Organizer (LPO) is a
L new full time position
L created by the NALC
P to serve the member-
P ship in a variety of
p ways, including edu-
b cating members on the
p current state of legisla-
tion, training & assist-
ing state associations & branches to help carry out
our plan, meeting with members of congress &
educating members on the importance of the
LCPF.

Marc T. Ashmon has been a letter carrier for 25
years & is a Leadership Academy graduate of
class 16. Prior to his appointment as LPO he held
various positions in the NALC- branch president
for 9 yrs., route inspection team, NALC observer
& NJ State Food Drive Coordinator. Marc’s terri-
tory as LPO includes 10 states, 4 Regions
(11,12,14,15) and the Caribbean (Puerto Rico &
Virgin Islands). Marc can be reached and is avail-
able through email or cell phone.

Email: ashmon@nalc.org - cell #: 202-288-7440.
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Incidental Leave

My last article was in the
January News and Views. | wrote
about being safe in the wintry

weather. I do not think I saw anoth-

’/_"\ 7 er snowflake after I wrote it. So,

Chris Rhea ‘Fhis article I was consid.ering WI:it-

Formal A Rep ing about the Coronavirus/Covid-

19, social distancing and quarantin-

ing hoping that would make it all go away, but I fig-

ured the odds of that are slim. I am sure Ted and Pat
have that covered this month anyway.

What I did want to cover is requesting annual

leave, specifically incidental annual leave. I apolo-
gize to my fellow associate office carriers, but this
will pertain primarily to the City offices.

As most carriers in the city of Cincinnati are
aware, the 2016-2019 LMOU changed the way annu-
al leave is approved/disapproved in the city. Item 12
of the Cincinnati LMOU reads as follows:

Procedures for Submission of Applications
for Annual Leave During Other Than the Choice
Vacation Periods

Incidental annual leave will be approved by
management for up to 13 percent (13%) of the cur-
rent career employee workforce at each station or
branch except during the month of December as not-
ed in Item 5 — up to seven percent (7%) will be ap-
proved.

Requests for incidental annual leave shall
be made as far in advance as possible by submis-
sion of forms 3971 in duplicate. The 3971 will be
hand delivered to the employee’s immediate supervi-
sor who in turn will initial receipt of the form. The
supervisor will approve such leave request by re-
turn of validated copy of form 3971 within 24
hours.

Should an employee apply for leave with less
than 72 hours’ notice, the leave approval will be at
management’s discretion. Should an employee re-
quest leave which would result in more than 13 per-
cent (13%) of the current career workforce off, or
more than 7 percent (7%) off during the month of
December for the weeks available during the choice
vacation period in accordance with item 5, the leave
approval will be at management’s discretion. Leave
under this provision will be approved on a first come/
first served basis. Any employee(s) requesting leave
on the same date for the same time, the senior em-
ployee shall be approved. If management determines
annual leave is available on any given day in a station
or branch, an “Opportunity Roster” will be used to
determine who will be allowed annual leave. This
will be done by seniority on a rotating basis.”

I have worked on two grievances from the
city where management improperly denied a carrier’s
annual leave request when the office was below the
13% threshold notated in Item 12 of the LMOU. I
would bet a lot of money those are not the only two
times this has happened. There are a few things I

Continued on page 8
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loan HOME”

v Receive a $100 Gas Card! *
v Defer your payments for 90 days!
v We will match or beat your rate! *

“Bring your ot
("

Transfer an existing loan or credit card
balance from another institution and
bring your loan home!

How can you say ho?
Stop in or call 513.381.8600 Ext. #3

Credit Union, Inc.

1243 West 8th Street e Cincinnati, OH 45203-1004 ¢ 513-381-8600
1111 East Fifth Street ¢ Dayton, OH 45402-2299 e 937-228-7691
Mail: P.O. Box 14403 e Cincinnati, OH 45250-0403
Toll Free 1-800-265-4527 ¢ www.URmyCU.org

Y/
POSTALFamﬂy((

*Balance must be at least $10,000 or greater to qualify. For loan balances below $10,000 only the 90 day deferment will be offered. Member must
qualify for the loan under normal underwriting guidelines. Minimum rate floor of this offer is 2.99% APR. Interest will accrue over the 90 day
deferment period regardless of balance. Member must be able to provide verification of existing rate. Existing PFCU loans are excluded. This
institution is not federally insured. MEMBERS’ ACCOUNTS ARE NOT INSURED OR GUARANTEED BY ANY GOVERNMENT OR GOVERNMENT-

\SPONSORED AGENCY j
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James Haley
Harry Humphries
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James McDonald
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Thomas Rieskamp
Michael Russo
Ronald Sharp
George Wagner
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Deborah Bryant
JR Ford
Jerry Giesting
Art Holt
Burt Hughes
Dick Keller
Gerry Mees
Jim Metz
Bob Shepherd
Robert Wilkinson

Join fellow retirees next
month for sharing old times,
playing cards and lunch
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NALC Health Benefit Plan

Customer Service
For eligibility, claim and benefit
information

1-888-636-NALC
(6252)

For additional information visit
our website at:

www.nalc.org/depart/hbp

-
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Dewey Kelley
Noah Mathias Jr
Mark Mueller

Anthony Sciamanna

Join fellow retirees

for lunch

1:00 pm - 1st Monday

of each month

June 1st
permitting

Price Hill Chili

Call Gerry Mees
(859) 491-2008
Or Greg Stulz
(859) 380-9512
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want to point out about Item 12. Firstly, make sure
you fill out a PS Form 3971 in duplicate, this assures
you get a copy back for your records. If you don’t
want to fill out two forms or make a copy, at the very
least get your supervisor to fill out the space that says
“Signature of Supervisor and Date Notified” and take
a picture for your records. Secondly, notice that your
supervisor has 24 hours to get back to you to let you
know it is approved. If they do not give you a copy
back within 24 hours, ask your steward to file a
grievance. Lastly, if management denies the request
when your office is below the 13% threshold, and
you’ve turned in the request 72 hours or more in
advance of the requested day, let your steward
know immediately so he/she can file a grievance.
These provisions were placed in the LMOU for the
carriers’ benefit. It is imperative to make certain
management follows these rules. Even though man-
agement may believe they have a legitimate reason to
deny the leave, the rule is the rule. If your office is
below the 13% (7% in December) threshold and you
give more than 72 hours’ notice, management must
approve your incidental leave request.

I hope everyone and their families are healthy
and safe through this trying time. Thank you all for
your service and for sticking through this. Letter car-
riers are some of the toughest people I know. There is
a light at the end of the tunnel, we just must keep
working towards it.

In solidarity,

Chris Rhea

If the Postal Service were a
private sector, it would be the 3™
largest employer in the U.S. Over
600,000 are employed by the post
office. Walmart (2.3 million) and
Amazon 798,000 are the only pri-
2 vate sectors with more employees.
If the Postal Service were listed on
the Fortune 500, it would be listed
at 43" largest company as of 2019.

When it comes to mail, the
Covid-19 crisis is catching America
in a vise. On one hand, it has revealed how much we
depend on the Postal Service. USPS is the lone gov-

Matt Bauer
Leg. & Pol.

ernment agency that visits our homes and businesses
6 days a week. With stores largely shut down, the
USPS is keeping everyone supplied with food,
clothes, distance-schooling materials for kids, pre-
scription drugs, and other necessities that we order
online. Private companies (such as UPS and FedEx)
move a lot of packages, but do not go to every house-
hold in the country; often USPS delivers the last mile.

In this crisis, USPS matters even more: Tens
of millions of Americans received a postcard from
the Centers for Disease Control (CDC) recently that
reminded them to socially distance and take other
precautions. Many will be receiving a check (or al-
ready have) in the mail from the government to stim-
ulate the economy. There are discussions regarding
sending Covid-19 tests via mail. In many states, the
primary election (OH included) have been dependent
on USPS to send ballots via mail. It is also possible
that the November general election will also be de-
pendent on the Postal Service.

These are just a few reasons that the Postal
Service is so important especially during the time of a
crisis. However, due to this crisis, USPS has lost ap-
proximately 30-40 percent mail volume. This is caus-
ing projection of the Postal Service running out of
funds by winter or as early as this fall.

I would like to urge all members of Branch 43
to do 2 things immediately. First and foremost, con-
tact Congress and Senate representatives to request
that USPS is included in the next stimulus package.
This is easily done by visiting www.branch43.org and
follow the link on the home page. Second, please
contact me to sign up for the Letter Carrier Political
Fund (LCPF). This fund is especially important to
help get support from Congress on issues that matter
to us. Congress can always pass a law that will take
away from us and change the way we operate. This
could even include privatizing the Postal Service.
Contact me via email at matt.bauer@branch43.org or
via phone/text at 513-550-6436. The expectation is
that you give $5 per paycheck to help secure your
future.

Matt Bauer

Dir. of Legislation and Political Affairs

CARRIER

POLITICAL FUND

DELIVERING NALC'S MESSAGE TO WASHINGTON
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SAMMARCO
LAW

Workers Compensation,
Wrongful Termination
& Personal Injury

Protecting Your Rights

15 East 8th Street
Cincinnati, Ohio 45202

(513) 763-7700
Fax (513) 763-7704

On Your Side!

www.SammarcolLegal.com
AJS@Sammarcolegal.com

| PaLLs

**IMPORTANT INFORMATION FROM YOUR REP**

Please read the following message
surrounding the recent developments of
Coronavirus (COVID-19):

As a precaution for the safety of our customers
and families, we will currently only be taking
orders via phone until further notice. You will

still receive the same quality customer service as
before. We appreciate your patience during this
uncertain time.

CONTACT YOUR
GALLS, ROY TAILORS REP:

Pat Mulvaney
513-284-1504

Family and Medical Leave Act
(FMLA)

Human Resources Share Service Center

1-877-477-3273 Option 5, then Select 6
TTY: 1-866-833-8777
MAILING ADDRESS:
HRSSC FMLA EASTERN
PO Box 970905
Greensboro NC 27497-0905
FAX: 651-456-6041

April and May Membership
Meetings are cancelled

Scholarship drawings and raffles will
continue at earliest opportunity possible




Page 10

May News & Views

Memorandum of Understanding /M\
7 between the z
UNITED STATES United States Postal Service, Cincinnati \4%3/
POSTAL SERVICE «
and the

National Association of Letter Carriers, Branch 43

April 20, 2020
Subject: M-01915, Cincinnati

Without prejudice to the position of either party in this MOU, and with the understanding that this MOU
is not precedent setting and shall not be cited in any other MOU, grievance proceeding, or any other
forum, with exception o enfurce the terms of such agreement, the following MOU has been reached
between the parties to implement the terms of M-01515:

1. The intent of this MOU is to implement terms of M-01915 and maximize social distancing in
accordance with CDC guidelines to the extent possible. This MOU shall expire on May 27, 2020.
The undersigned will revisit this MOU immediately prior to its expiration to determine if extension
is appropriate.

2. Forall Cincinnati carrier units, to the extent safely possible, all carrier route cases will be separated
by a minimum six (6) foot distance in accordance with CDC recommendations. Carriers in these
identified units will have staggered start times in fifteen (15) minute intervals beginning at 0700
and will be scheduled in groups of ten (10) employees. In these units, the station manager and
station union steward shall meet to implement such terms.

3. All Cincinnati carrier units not identified under item 2 shall go to a two-tier start time comprised
of two groups (group A & group B). These groups will be made by assigning groups to every other
case. Group A shall begin tour at 0700. Group B shall begin tour at 0850. The assignment of groups
is to the route, not to the employee assigned such route. To the maximum extent possible carriers
in groups A & B shall not be at the case simultaneously.

4. The start times of all routes shall be changed every pay pericd in order to maintain fairness and
overtime opportunities to all. For carriers in item 2, the station manager and union steward shall
meet to implement start times and rotations for all routes. For carriers in item 3, every pay period
start times will be switched between 0700 & 0850.

5. Any carrier who has a start time changed, under this MOU, will not be entitled to out-of-schedule
premium as outlined in Employee and Labor Relations Manual (ELM) section 434.611 and Article
8.4.8 of the Joint Contract Administration Manual (JCAM).

6. There shall be no more than ten (10) carriers entering begin tour at the same time. Likewise, there
shall be no more than ten (10) carriers entering end tours at the same time. All carriers entering
begin tour and end tour shall keep a minimum six (6) foot distance at the time clock.
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Any normal practice in which employees are within a six (6) foot distance shall be altered to allow
a minimum six (6) foot distance between employees. The station manager and station union
steward shall meet to implement such terms.

There shall be at least one (1) daily safety service talk per rotation group. These talks shall be
conducted via intercom. The union and safety shall continue to be allowed to address the
employees.

No carrier shall be disciplined for violating such rules cited in this MOU, rather constant
communication and awareness shall be offered in order to garner the importance of social
distancing.

10. The terms of this MOU shall not alter or supersede any other terms or conditions of our national

11

agreement, handbooks or manuals except those specified to promote social distancing in this
MOU.

The undersigned agree to continually monitor and adjust the terms of this MOU through mutual
agreement. If the undersigned fail to agree to alter or adjust terms, either party may terminate
the entirety of this MOU with one (1) week advance notice of intent to terminate.

Oéva- ‘Ay St - 20 - 3D

Lisa C. Rogers- A/Postr‘nﬁster, Cincinnati, USPS Date

g-g0- Zd

Ted N. Thompson- President, Branch 43, NALC Date
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Upcoming Events

May Officers Meeting - Cancelled
May Branch Meeting - Cancelled

Memorial Day Holiday - May 25th
June YOPC - Wednesday, June 3rd
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