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     I will pick up this 
addition of the News & 
Views covering addi-
tional resolutions and 
amendments from the 
national convention 
that I did not cover last 
month. As a reminder, 

for those unaware, resolutions and 
amendments submitted to the national 
executive council are discussed and rec-
ommended as one of approval or one of 
disapproval. No matter how the national 
executive council votes, branch dele-
gates who are elected and attend the 
NALC national convention vote on these 
resolutions and amendments. If the reso-
lutions and amendments pass, or are ap-
proved, these become the official bar-
gaining position of the NALC for con-
tract negotiations. While these are posi-
tions the NALC must take when negoti-
ating with the Postal Service or request 
during interest arbitration, there is no 
guarantee these positions will be incor-
porated into our contract. 
 National agreement resolution 9 
was submitted by the Ohio State Associ-
ation, approved by the executive council, 
and approved at the national convention. 
This resolution was proposed, discussed, 
and voted on at the 2019 state conven-
tion in Cincinnati. Currently, under the 
Employee and Labor Relations Manual 
(ELM) section 510, carriers may only 
take bereavement leave (3 days) for a 
child, spouse, parent, sibling, or grand-
parent. This resolution called for the in-
clusion of grandchildren.  
 Over the course of the last couple 
of years, Cincinnati, along with many 
other installations throughout the coun-
try, have been extremely short staffed 
and unable to properly staff or maintain 
an auxiliary workforce. Added to this the 
fact that Amazon can not properly staff 
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an independent delivery workforce, and it 
has become all to common that regular 
full-time letter carriers who do not wish 
to work on a Sunday have been mandated 
to do so. National agreement resolution 
12 seeks to solve this issue. Currently, 
article 8.5.C of the national agreement 
establishes that, “The employee’s normal 
work week is five (5) service days, each 
consisting of eight (8) hours…” and arti-
cle 30.B.2 mandates, “The establishment 
of a regular work week of five days with 
either fixed or rotating days off.” With 
Sunday being the overwhelming day let-
ter carriers seek not to work, this resolu-
tion resolved that the national officers 
negotiate with the USPS to prohibit full-
time regular city letter carriers, who have 
Sunday as one of their non-scheduled 
days, from being mandated to work any 
of their non-scheduled Sunday’s. The del-
egates at convention passed this resolu-
tion.  
 National agreement resolution 20 
was submitted, and approved by the dele-
gates, due to the abuse of the Emergency 
Placement (EP) provisions by manage-
ment. Currently, our national agreement 
language is governed under article 16.7. 
When management places an employee 
on EP, for something they solely deem as 
a safety, threat, or mail security issue, the 
employee is immediately placed into a 
non-pay status. Many times, management 
keeps the employee out on EP long term 
and uses it more as discipline than to ad-
dress the concern, essentially using the 
provision as a form of financial punish-
ment. Although many times grievances 
are filed, and backpay is awarded to the 
member, nothing can change the stress or 
financial hardship the member suffered as 
a result. National agreement resolution 20 
calls for the language of article 16.7 to be 
amended so that employees placed on EP 
will remain in a pay status and remain on 
the rolls with pay and benefits. Other na-
tional agreement resolutions approved by 
the delegates include adding Juneteenth 



Page 2 November News & Views 

NEWS & VIEWS 
Volume 133, Number 11 
Published Monthly by:  

Queen City Letter Carriers  
NALC Branch 43  

11070 Southland Road 
Cincinnati, OH 45240 

 
www.branch43.org 

Phone: 513-542-6400 

Fax:  513-542-0043  

Board of Officers 
President:  Ted Thompson        

Vice President:  Patrick Dougherty 
Financial Secretary: Burt Hughes 

Recording Sec:  Sue Egbers 
Treasurer:  Connie Griffieth 
H.B.R. / M.B.A.:  Jim Metz 

Sgt.-At-Arms:   
Comp. Officer:  Matt Bauer                       

   Dir. of Retirees:  Gerald Giesting 
Dir. of Legislative & Political Affairs:  

Matt McCarren 
President Emeritus:  Gary Gabbard 
President Emeritus: Gerald Giesting 
President Emeritus: David Kennedy 

                                          
Trustees: 

 Denny Doud, Dave Durbin, Diana 
Enwright, Skip Grant, Randy Utz 

A.F.L.- C.I.O. Delegates: 
Exec. Council— Ted Thompson 

Brian Bailey, Kevin Hensley,  

Lamont Seaborough, David Utz, & 

Natasha Wever 

EDITOR’S (Taylor Whitt) NOTES 
Branch 43 members are encouraged to 

send articles to the News & Views.  Items 
of interest about your station, current 

events, etc. are welcome.  The following 
guidelines apply: 

 
(1) We may edit your article for grammar, 

punctuation, spelling, etc. 

(2) If it should prove necessary to edit an 

article for space or coherence, every effort 

will be made to preserve the substance and 

intent of the article. 

(3) Unsigned articles will not be printed.  

Letters, criticism and suggestions for improv-

ing the News & Views are also welcome.  If 

your letter is not intended for publication, 

please state so.  Letters held to 150 words 

are less likely to be edited. 

(4) Articles must arrive at the Branch office 

by the 15th  in order to make the next 

month’s issue.  Digital format is preferred.  

Send items to: taylorwhitt777@gmail.com 
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as a national holiday to article 11, is-
suing a standard uniform package to 
properly equip new employees, pro-
vide credit on the pay schedule for 
time served as a CCA or former CCA, 
include CCAs in article 13, CCAs re-
ceive 8 hours administrative leave 
when a current or former president of 
the United States dies, require use of 
the scanner to alert carriers of an 
emergency, seek full and equal access 
to joint route adjustment program-
ming, have the interior of vehicles 
cleaned at least once monthly, and in-
crease the amount of carryover and 
terminal leave limit to 520 hours. I 
encourage anyone seeking more infor-
mation on the resolutions submitted or 
convention information to visit 
nalc.org.  
 Each year the fall season 
brings about important events. For 
starters, USPS open season commenc-
es on November 14th and runs through 
December 12th.  I encourage all mem-
bers to look at the NALC Health Ben-
efit Plan and compare the cost and 
benefits to other plans available. I 
have included the 2023 rates on page 
8. Effective November 19th, all career 
city carriers will receive a 1.3% gen-
eral wage increase. CCAs will receive 
a 2.3% general wage increase. These 
will be the final wage increases of the 
2019-2023 national agreement. In ad-
dition, also on November 19th, a new 
top step will be added to Tables 1 and 
2. The new career Step P will be $444 
annually greater than Step O. All carri-
ers with at least 46 weeks in Step O 
will advance to Step P. Choice vaca-
tion selections have begun in some of 
our associate offices already, but most 
all other local agreements open vaca-
tion selections and begin December 
1st. Please be ready, and remember, 
keep a signed PS Form 3971 for your 
records. Too often the hall receives 
calls from carriers stating they have 
approved annual leave but no 3971 to 
prove it. I have included a 2023 
Branch 43 calendar with  rotating off 
days to help with your selections. 

NALC national election results are in. I 
congratulate Brian Renfroe on his ap-
pointment as the new president of the 
NALC, and all other national officers 
elected. All election results are availa-
ble at nalc.org.  
 On a somber note, I have recent-
ly complied a list of all Branch 43 
members who have been assaulted or 
robbed on duty recently. Since January, 
Branch 43 has had 7 members robbed at 
gunpoint. The vast majority of these 
robberies are for the employee’s arrow 
key. Thanks in part to the media, all 
potential criminals know what this key 
does, and the value of it on the black 
market. Current national president Fred 
Rolando will be meeting with Postmas-
ter General Louis DeJoy shortly on the 
spike of crime against carriers. All car-
riers should have received service talks 
on what to do in the event that you are 
robbed, if this has not been done, please 
contact the hall. Because this spike, the 
Postal Inspection Service is now offer-
ing rewards for information leading to 
an arrest and conviction. These rewards 
should be posted in all local postal lob-
bies. I have included an example on 
page 4.  

On Thursday November 10th, 
Branch 43 will elect delegates for the 
2023-2024 state and national conven-
tions. Anyone, who wishes to be dele-
gate, but did not submit so by adjourn-
ment of the October membership meet-
ing, please let me know immediately. 
Also at the November membership 
meeting, in lieu of the annual veteran 
and retiree breakfast, the branch will be 
providing food, honoring veterans in 
attendance, and presenting annual 
membership milestones for gold card 
recipients. If possible, this meeting 
should be a fun one to attend and I ask 
all members to come and meet some of 
the retirees that built the Postal Service 
and this union, along with many branch 
veterans who served our nation in time 
of war and peace. Hope to see you 
there! 

Fraternally, 
Ted Thompson 
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Continued on  page 5   

Delivering Mail and   

Darkness 

          Daylight Savings Time 
concludes at 2:00 am on Sunday, 
November 6, 2022, when the 
clock will “fall back” one hour. 
Days continue to get shorter and 

with shorter daylight hours, and later start times, car-
riers are once again dealing with delivering mail after 
dark. This causes issues every year. So, what is safe? 
Safety depends on you and your route. There is no 
blanket policy regarding delivery after dark because 
the core issue to contend with is whether a particular 
carrier on a particular route can safely make mail de-
livery. Bottom line each carrier must weigh individu-
al circumstances about the type of delivery to be car-
ried (door-to-door walking, mounted, apartments, 
cluster boxes, etc.), surroundings (unfamiliar territo-
ry, high crime area, many steps, and hills, etc.) and 
the individual carrier needs to consider their past ex-
periences with after dark deliveries. 
 Arbitrators have ruled that darkness in and of 
itself is not unsafe! So, do not tell your supervisor I 
am not going back out because it is dark and unsafe. 
You must go back out if instructed and try to deliver 
the mail. Darkness can contribute to an unsafe situa-
tion but cannot be used as the sole determination for 
not delivering the mail. For example: You are on a 
walking route, it is not well lighted, and you trip over 
a crack in the sidewalk and a few feet later, you 
stumble over an extension cord that is inflating a gi-
gantic blow-up Santa Claus holding a bag of toys. 
You may want to declare that relay as unsafe and 
move to the next relay. As you deliver on the next 
relay, the same rule applies. If it is well lighted, then 
deliver the mail. If you stumble due to poor lighting, 
then stop. Move to the next relay. There are several 
things you can do to keep safe while delivering when 
it is dark. If you are on a walking route and it is not 
well lighted, then you do not cut across lawns. You 
want to walk where it is safest. This is normally the 
driveway and sidewalk. If the area is not well lighted, 
then you probably cannot finger the mail while walk-
ing since you may not be able to see the addresses 
well enough. Additionally, if it is not well lighted, 
you cannot see where you are walking with your pe-
ripheral vision, so you need to watch where you 
walk. You can have problems delivering on cluster 
box routes, dismount, and mounted delivery due to 
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darkness as well. If you must turn on the overhead 
light in the vehicle to sort the mail for delivery, you 
may need to let your eyes adjust to the dark again 
before driving to the next mailbox. For a cluster box, 
there may not be enough light to sort the mail at the 
box, and you may have to sort it at the truck and then 
head for the boxes to make the delivery. Dismount 
delivery is like a walking route in the respect that 
you may not be able to sort the mail while you walk 
to the box (safety). Yes, delivering mail in the dark 
will take you longer than delivering in the daylight 
hours! 
 With the atrocious staffing levels in the Cin-
cinnati Installation, you will find yourself delivering 
mail in the dark on a route you are not familiar with. 
Everyone needs to look out for one another and case 
in the dog warning cards. It becomes more difficult 
to tell where the barking dog is when it is dark. You 
are the only one who can keep yourself safe. If you 
choose to bring back undelivered mail, let your man-
ager know and list the reason on a PS Form 1571 and 
have the supervisor sign it. You will more than likely 
need to be able to defend the decision with specific 
safety problems on the territory you brought back 
undelivered mail or parcels. It is important to note it 
is not the intent of this office to endorse or encourage 
the unnecessary curtailment of any mail. It is about 
each carrier’s safety and the protection of the mail in 
our charge and management’s responsibility to man-
age. It very simply is the responsibility of each carri-
er to measure safety and report to supervisors any 
unsafe conditions encountered during their shift. It is 
management’s responsibility to provide a safe work-
ing environment, period!  
 We have been taking a lot of phone calls 
from carriers inquiring about the maximum hours in 
a service day they can be required to work during the 
month of December. If you are a carrier on the Over-
time Desired List (ODL) the 12 hours in a service 
day and 60 hours rule in a service week does not ap-
ply for the month of December. Additionally, Article 
8.5.G provides that the limits do not apply during 
December when full-time employees on the overtime 
desired list may be required to work more than 12 
hours. These exceptions do not apply to City Carrier 
Assistants (CCAs) or full-time carriers who are not 
on the overtime desired list, all of whom are effec-
tively limited to 11.5 hours of work per day by Em-
ployee Labor Manual (ELM) Section 432.32, even 
during December. So, in closing only the ODL carri-
ers can be required to work more than 12 hours in a 
service day for the month of December. The 60 hours 
in a service week rule for all full-time employees 
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does not apply for the month of December. All CCAs 
and full-time carriers not on the overtime desired list 
reach their maximum hours in a service day at 11.5 
hours worked even in the month of December. That 
would be a total of twelve (12) consecutive hours 
including your lunch. If you start at 7am you can 
clock out at 7pm that would be twelve (12) consecu-
tive hours and 11.5 hours worked in a service day. 
The penalty overtime exclusion period this year runs 
from December 3rd through December 30, 2022.  

Finally, Veterans Day is a good time to re-
member that our freedom isn’t guaranteed. It’s pro-
tected by the men and women in our armed services. 
Happy Veterans Day to our soldiers, both past and 
present. We owe you our thanks, but more than that, 
we owe you, our freedom! 

In Solidarity, 
Pat Dougherty    

   STEWARD’S CORNER                   

      From Joe, the USPS is rounding 
third and heading for home, no he 
was talking about the Reds. If it 
were the USPS, it would be round-
ing the bowl to go down the drain. I 
don’t want to sound so pessimistic, 
but we have been fighting it for at 
least 2 years and nothing has 
changed. Now finally PTFs are 

coming but when I talk to them, they don’t know if 
they can stay and work in this environment. Hell, 
most of the regular carriers don’t want to work 60 
plus hours a week. But we all do, regulars have a lot 
to lose but the younger carriers think how they can 
have a life or a young family, if they are never home 
to see their kids. I will say a lot of management goes 
home on time and doesn’t work on Sundays. I guess 
we need management. Who else is going to question 
us about stationary events from the scanner? 

This leads to my next point of stationary 
events, how about my off day as a stationary event or 
my Sunday watching football with friends and family. 
Carriers are being questioned about stationary events 
now, in my opinion it is to try to get the new carriers 
to skip lunch, breaks, and comfort stops it is a simple 
intimidation tactic. I just did interviews at Corryville 
for carriers, unfortunately one carrier just put in their 
2-week notice. In the interview the carrier stated, I 
never get to take a lunch because I am given to much 

Dave Utz 
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work. The supervisor did not tell the carrier you must 
stop for lunch but accepted it and went on to the next 
event. I TOLD THE CARRIER TAKE LUNCH 
AND BREAKS. If the USPS wants to retain employ-
ees, perhaps they should let them take a break when 
working 10 to 12 hours. One carrier had an answer 
for all events, but it takes time to think about the ad-
dress and pause and look at the map. If you are in an 
interview for stationary events take your time you’re 
getting paid to sit and look at a map. If I were post-
master, I would have all supervisors and managers 
carry a scanner all day. I could see them beginning 
tour, taking a long lunch, not being on telcons, going 
home early, and just sitting at the desk for hours. 
Wow, now that’s an event. 

To end on a lighter note let’s all go to an af-
ternoon Reds game, wait a minute carriers have to 
work at least 10 hours, we’re lucky if we can get off 
for a night game. How about this, most of manage-
ment went to an afternoon Reds game and the mail 
still was delivered. Well at most stations, days of 
mail were on the floor at a lot of other stations. This 
was about 12 weeks ago; I am sure they did not have 
a beer, because that would have been on the clock. I 
was in one station, and they had a long wait in the 
lobby for a secret shopper, the manager had to do a 
presentation on how the station would fix the wait 
time in the lobby, WTF. Customers in Corryville, 
Westwood, Taft, Groesbeck, and Norwood are get-
ting mail every other day or every third day. How 
about downtown having to explain this in a presenta-
tion, or better yet on the news or to our customers. 
YES, USPS THEY ARE MY/OUR CUSTOM-
ERS, I know them and see them daily. Carriers have 
to tell them why mail is only delivered 2 to 3 times a 
week. If management were concerned about the 
USPS, they all would be on the street delivering in 
these tough times. I do know there are a couple peo-
ple in management doing this and I thank them for 
helping in these unprecedented times in the USPS.  

I want to thank all carriers and ask carriers 
that have been in for a while, please help our new 
PTFs. I have heard its bull that these PTFs are mak-
ing regular in a month. I was a PTF for 18 months 
and all the little things we do I learned over time. 
These new carriers have to jam everything into a 
month and try to put up with managements shit with-
in the first 90 days. It is good to have a friendly carri-
er to ask a question or get advice from. If you have a 
uniform or shirt to provide this simple thing can re-
mind us, we are all letter carriers. 

Formal A Representative 
Dave Utz 
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2022 Federal Benefits Open Season will run from Monday,  

November 14 through Monday, December 12, 2022. 
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Family and Medical Leave Act  
(FMLA)   

 
Human Resources Share Service Center  

 
1-877-477-3273 Option 5, then Select 6 

TTY: 1-866-833-8777 
MAILING ADDRESS:  

HRSSC FMLA EASTERN 
PO Box 970905 

Greensboro NC  27497-0905 
FAX: 651-456-6041 

 

 

 

October Membership Meeting  

Raffle Winners 

 
Split the Pot - Jeff Strong 

 

MDA - No raffles 
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Join fellow retirees 
for lunch  

 
1:00 pm  - 1st Monday  

of each month 
 

December 5th 
 

Barleycorn’s 
1073 Industrial Road 

Cold Spring, KY 
41076 

 

Call Burt Hughes 

(513) 807-4143 

 

Michael 

Glen 

Loraine 

Richard 

Carl 

Mike 

Danny 

Steve 

Kenneth 

Ronald 

Janice 

Roger 

Michael 

David 

Grady 

Michael 

Gary 

David 

Jim 

Kenneth 

John 

Richard 

Larry 

Patrick 

Henderson 

Matthew 

James 

Beeler 

Brashears 

Bresett 

Briede 

Brinck 

Brooks Sr 

Butler 

Cassini 

Chancey 

Chapman 

Eischen 

Flener 

Holzinger 

Hutchison 

Jobe, Jr. 

Kleintank 

Kohne 

Lenahan 

O'Hara Jr 

Pflanz 

Ryan 

Schloemer 

Searle 

Shay 

Smith 

Steenken 

Velosky 
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William 

Louis 

John 

C.(Moe) 

Gary 

Robert 

Michael 

Thomas 

Charles 

Robert 

Alfonso 

Paul 

Ronald 

Timothy 

George 

Larry 

Bohlander 

Branno 

Brotherton 

Burkhart 

Clore 

Douglass 

Ehlinger 

Feist 

Leesman 

Mangold 

Marmora 

Mason 

Nicholas 

Ridder 

Taylor 

Wells 

October YOPC 

Attendees 
 

Deborah Bryant 

Ed Colegate 

Diana Enwright 

JR Ford 

Jerry Giesting 

Art Holt 

Burt Hughes 

Dick Keller 

Gerry Mees 

Jerry Mielke 

Robert Wilkinson 

 

Join fellow retirees next 
month for sharing old times, 

  

 

Louis J. Branno 

November 

Gold Carders   

Motions made at the  

October Membership 

Meeting 
 

To dispense with the roll call 

of the officers and reading of 

the previous month’s minutes. 

Carried 

To install panic bars on two 

doors in the meeting room, at a 

price of up to $1,500.00, in 

compliance with Ohio code. 

Carried 

To spend up to $23,000.00 to 

install a 23’x40’ concrete pad, 

a 12’x20’ shed, and any  

permits necessary.  

Carried 

To accept the August and  

September financial reports 

and pay the bills.  

Carried 

To adjourn.  

Carried 
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Upcoming Events   

Officers Meeting - Nov. 10th, 6:00 PM 

Branch Meeting - Nov. 10th, 7:30 PM 

Retiree/Veteran Recognition will take place 

at the November 10th Branch Meeting 

Veteran’s Day Holiday - Fri., Nov. 11th 

Thanksgiving Holiday - Thurs., Nov. 24th  

December YOPC - Thurs., Nov. 30th  


