PLETOL SERVICT 4

This Local Memorandum of Understanding is entarad into on June 12°, 2021, at _:4
Ripley, Ohio, between the representatives of the United States Postal Service ;

and Branch 43, National Association of Letier Carrlers pursuant to the Local
Implersentation Provisions of the 2019 National Agreement.

This Local Memorandum of Understanding shall be in full force and effect until
idnight May 209, 2023, unless exterdded by agresment between the paries at
the Natlonal level. The terms of this Memorandum of Understanding are subjsct
toy the grievance procedure as contained in the National Agreement.

REPRESEMNTATIVES HAVE AFFIXED SIGNATURES OF AGREEMENT 70
THIS COVER PAGE ONE {1} AND INITIAL EACH FOUR (4) REMAINING
PAGES OF THIS COMPLETE FIVE (8) PAGE DOCUMENT.
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Riplay, Ohio
Looal Mescrandom of Undewstanding
2018-2023

All carriers will receive reasonable wash up time
after pulling down the route and before lunch and
whan returning from street delivexny.

La%01:

SEEM 2
Full time assignnents will have fixsd days non-
schedulsd, The present practice to bs followed is
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In the first round, carviers who earn twanty {(20)
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The same choices may be taken by esach carriser in the
S@Cund round FTOwiJQd the sz_;wﬁ has sufficient Carnry
aover from the previous year. At least tWFQ Y pereent
(20%), rounded to the next full number, of the carrier
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complenent will be permitted lesave in a waek.,

If annual leave is turned back by a carriar, it must bLe
poste% for bid and awarded by “eniozity, Failure to
gvercise a CFGi”P of vacation within twoe (2} working
davs will place the carrier after the most junior

carrier in Ths round.

TwEs B
The choice vacation will be January 1 through
Decembeayr 31 sach year.

TTEM &
Vacation weeks begin on Monday and end on Sunday.
Carriers may change these days by mutual agresment
with managemsnt.
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w4r11~V’ﬁ vacation aselscbion will be done in
acocrdances with ftem 4 of this memerandun.
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Jury duty leave and NALC convention leave will not be

r"‘ar\”ﬁ"i to the chelce vacation period.
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At least twenty percent (20
pumber will be allowed off during each weak of the
choice vacation period.
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Fach carrisr will bs given form 3371 for approved
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DTEM 12
Incidentel lesave regussts wili e submitted on form
3971, as far 1? xdvarvﬁ g possible, after fths two
rounds of vacation nzrli 3 Incidental lesave raquests
will be handlwd on a first come firegt served basis. At
least twenty percent (20%), rounded to the next full
nubey, will be allowed off, if this maximum is not
met, the incidental leave wlll be approved. Management
will veturn a validated copy of the forxrw 3871 within
two working days, failure to return form 3971 in two
working days constitutss approval of the leave.
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Holiday scheduling will be as follows:
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davy by inverse seniority
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inverse ssniocrity
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TTEM 14
The overtime desired list will be postad for all
all-time regulars to &l in the cffice. “Updated”
a3 usad in Article 8 of the National Agreement will
mean posting of hours on a regular bhasis with a total
at tha end of the cuarter and then reduced te zere
{0} to start the nexi guarter. Overtime offered or
workad outside *r@ office will not ke charged Lo the
overtime dssired list.
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If pesded, iight Gu*” wv“? will be
postmaster within medical limitat i

aasigned by ths

ITEM 18
“Saeotion”® as referved bo in Article 12 of the National
Agreaement on reassig is agreed to bz ths Ripley
Bost 0ffica.
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All carriers will be provided parking spacss at the
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ITEM 20
Leave for scheduled union actbivitiss will
chargad to the vacation psriod.

IREM 23
The NALC requests Article 41, section 3, item 9 fo be
part of the lccal memorandum of understanding.

Whern thers is . than one (1} hour change in the
starting time of duty assignment, the regular carrier
assigned oan req russt Article 41, sectlon 3, item G,
be implemented as Lf the assignment were abolished.

ATEM 22
Normall Yo vacant assignments will be posted for ten
(18 calendar days, ax ep by mutusl agroement &
ﬁor?"; time is possibple. Carxisrs on leave
of the posting by certified wa“l A
: 1 be placed on ths saslonment as
follewing the last day of posting.
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