
 

Ability Resource Centre is accepting resumes for the position of Community Resource Worker 1 
(CRW1) 

30 hours per week 

Ability Resource Centre is recruiting a Community Resource Worker to support adults with 
developmental disabilities. In this position, you will: act as an advocate for individuals; role 
model appropriate behaviours; respect the rights of individuals; promote community inclusion; 
promote participation in activities that support individual interests; and assist in skill 
development activities. This position requires excellent interpersonal skills, enthusiasm, 
resourcefulness and a firm belief that by focussing on abilities and opportunities, we can support 
people in their individual goals. 

As CRWI, your main responsibilities will include: 

 Direct provision of services, including personal care as needed 

 Participation in the implementation of Individual Support Plans 

 Communicate effectively with individuals, families, guardians and internal/external 
agency staff 

 Document information as required 

 Act as a role model 

 Participate in team development sessions, professional development activities 

 Support the organization’s Health and Safety Programs, adhering to all policies and 
procedures including several COVID-related protocols 

As CRWI you must have: 

 Excellent time management and organizational skills 

 Skills in interpersonal communication and conflict management 

 Professional conduct and attitude 

 Excellent fitness level to support a high level of daily physical activity 

***Please note that as CRW1 in our Community Access Service, you must be able to enter all 
public facilities as needed to provide the appropriate supports (e.g. fitness centres, theatres, 
post-secondary schools etc.) 

Qualifications Include: 

 Experience in the Community Disability Services field 

 Minimum high school completion, preference for Community Disability Services Diploma 
or related diploma or degree 

 Proof of Valid Driver’s License, $2-milliion Liability Insurance, Driver’s abstract, Safe 
vehicle 



 

 Current Police Information Check including the Vulnerable Sector 

Job Type: Part-time 

COVID-19 considerations: 
 Personal protective equipment provided or required 

 Temperature screenings 

 Social distancing guidelines in place 

 Sanitizing, disinfecting, or cleaning procedures in place 

 Ability to enter public buildings participating in the Restriction Exemption Program 
 

Please apply to abilityresourceleth@gmail.com by 4 p.m. Wednesday December 8.  
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