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About this report

This report is conducted by Forever Sustainable to identify best practices and emerging
trends in sustainability reporting across Europe. The analysis is based on the top 45
companies in Europe, featured in the 2025 Corporate Knights Global 100 Index
(Corporate Knights, 2025). In the 2025 ranking, the most represented countries are
France (8 companies), the United Kingdom (8 companies), and Denmark (7 companies),
while the most represented industries are banking (5 companies), power generation (4
companies), and pharmaceutical and biotechnology manufacturing (3 companies).

The study is divided into three recurring base categories; Structural, Scope and
Engagement, covering 13 topics. Each section of the report provides a thorough analysis
of reporting practices, complemented by real-world examples from leading organisations
in sustainability reporting. For each topic, the frequency of reporting and the relative
difficulty of implementation are evaluated.

Compared to last year, this edition includes a dedicated section on the Corporate
Sustainability Reporting Directive (CSRD), reflecting that the CSRD is no longer on the
horizon - it is now a regulatory reality. With the CSRD now in effect, the focus has
shifted from preparation to practice. The section explores both compliance requirements
and the broader strategic implications of aligning with CSRD and the European
Sustainability Reporting Standards (ESRS), illustrating how the directive is reshaping the
European reporting landscape.

The purpose of this report is to deliver insights into how companies address
sustainability, showcasing both leading practices and areas for development. The
analysis highlights general trends and benchmarks the findings against the 2024 study.
Visual examples illustrate effective approaches as well as improvement potential.
Together, these assessments serve as a reference point for organisations aiming to
strengthen their sustainability reporting in line with evolving standards and regulations.
An overview of the categories and topics follows on the next page.

This assessment is based on Forever Sustainable’s independent analysis and
interpretation of publicly available information. The findings reflect our professional
judgement and should not be regarded as a definitive account of companies’
sustainability performance. Forever Sustainable cannot be held responsible for any
decisions or actions taken on the basis of the information presented in this report.
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Executive summary

This year’s report is defined by the CSRD, now in force and reshaping corporate
sustainability disclosed across Europe. The directive establishes minimum disclosure
requirements for transparency, comparability and accountability, moving sustainability
reporting beyond voluntary frameworks into a regulated standard that all companies that
are subject to the directive must follow. However, the CSRD may also challenge
companies in terms of data, governance and system integration.

The findings point to a transformation in reporting practices. Science-Based Targets
initiative (SBTi) commitments increased by ten percent, underlining stronger climate
action and more structured progress tracking. The topics Supply Chain Management,
Ethics, Stakeholder Engagement, Frameworks and Regulations, and Risk Management
achieved 100% coverage, with Ethics increasingly embedded across chapters rather than
addressed in isolation. Another key observation is that 76% of companies now report in
line with CSRD and ESRS, while references to GRI and SDGs have declined as focus
consolidates around the new regulations. Additionally, the ESRS standard E5 Circular
economy has climbed to the top three most reported topics, following S1 Own workforce
(second place) and E1 Climate change (first place).

A major development is that CSRD has moved from preparation to practice, with 79% of
companies fully aligned with ESRS and 21% being inspired by ESRS. Covered companies
are required to conduct a double materiality assessment and disclose in accordance with
ESRS. The average length of the sustainability section in annual reports is 135 pages.

The table below offers an overview of the frequency of topics in the reports with a
comparison of the last two years. Increases are marked in green and decreases in red.

Topic 2025 2024 2023
Materiality Analysis 42/45 93% 28/43%* 65%%* N/A
Sustainability Governance Structure 42/45 93% 37/43 86% 37/45 82%
Supply Chain Management 45/45 100% 40/43 93% 43/45 96%
Frameworks and Regulations 45/45 100% 42/43 98% 45/45 100%
Ethics 45/45 100% 42/43 98% 45/45 100%
scope |
Progress Tracking 44/45 98% 42/43 98% 42/45 93%
Shared Value 19/45 42% 21/43 49% 14/45 31%
Circular Economy 41/45 91% 36/43 84% 37/45 82%
Biodiversity 39/45 87% 31/43 72% 42/45 93%
Engagement

Stakeholder Engagement 45/45 100% 41/43 95% 40/45 89%
Testimonials 35/45 78% 38/43 88% 34/45 76%
Risk Management 45/45 100% 41/43 95% 44/45 98%
External Assurance 39/45 87% 35/43 81% 36/45 80%

SUSTAINABILITY REPORTING BENCHMARK 2025
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Matrix of Sustainability Reporting

Forever Sustainable has developed a matrix that demonstrates the implementation
difficulty and frequency of sustainability topics, with difficulty plotted on the x-axis and
frequency on the y-axis. The matrix includes all the topics analysed in this report,
providing valuable insight for those looking to expand their sustainability efforts and
reporting. This assessment is based on Forever Sustainable’s own analysis and
perceptions, reflecting an internal interpretation of difficulty and frequency rather than
an objective view.

Based on the matrix, e.g. stakeholder engagement or testimonials might not be as
resource intensive as other topics, while still providing legitimacy and being excellent
ways of improving a sustainability report. In contrast, topics such as materiality analysis
or shared value can prove more complex to implement. Frequency can provide an
indication of which topics may be more mainstream in sustainability reports (e.g. risk
management) and which are more niche (e.g. shared value). The matrix can offer
direction both for those wishing to bring their sustainability up to a high standard and
those wanting to specialise and stand out more.

100% Stakeholder Risk Supply Chain

Engagement Progress Management .Management

Tracking
Materiality
G5z D Circular
Economy
Biodiversity

External
Assurance

Testimonials

75%

FREQUENCY IN REPORTS

50%

Shared
Value

25%

EASY MEDIUM HARD
DIFFICULTY TO IMPLEMENT

¢ STRUCTURAL mSCOPE ¢ENGAGEMENT
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1. Materiality Assessment

Frequency: 93%, 42/45

Difficulty: Medium. Mapping the most relevant topics for a company involves surveying
key stakeholders, reviewing the company’s risks, and measuring the company’s impact
on each of the topics. The process includes both easier steps such as basic data
collection and use of analytical tools, as well as more difficult steps such as engaging
stakeholders, ensuring objectivity, prioritising factors correctly and implementing
measures consistently, especially in larger organisations.

Definition: The concept of materiality in sustainability arrives from reviewing which
topics are the most relevant for the business itself as well as for the company’s
stakeholders. The possible impact is also considered in the assessment process. The
most material topics for a specific company are the ones that are relevant to both the
stakeholders and critical for the company’s business.

Trends: Double materiality assessment (DMA) has now become the dominant practice,
largely replacing single materiality (MA) as companies adapt to CSRD requirements.
Most reports present a DMA, while only a few still apply MA. Among those disclosing,
formats vary, with the IRO (Impact, Risk and Opportunity) table being the most
commonly used, followed by matrices, venn diagrams and regular table representations.
This shift in trends demonstrates that DMA is no longer just emerging but increasingly
the standard of corporate reporting, evolving from static materiality assessments to
more flexible and comprehensive management disclosures.

Best practice:

e A visualisation, such as a matrix, of material topics with clear x and y axes showing
both business and stakeholder impact.

e Distinct categories and subcategories clarifying the material topics and their
correlations to the matrix, enhancing comprehension.

e Incorporating material topics throughout the report, such as by embedding them
into headlines and chapters or linking them to KPIs and goals.

Avoid:

e Simply stating that a materiality analysis has been conducted without detailing the
process or presenting the resulting material topics.

e Overloading the matrix with information that could be placed alongside it, resulting
in a cluttered and unclear visualisation due to too many material topics or
ambiguous categories and subcategories.

Comparison to 2024: As a result of the new CSRD regulations and their
implementation requirements, companies have progressed rapidly from the introductory
phase to actual application. This has led to a noteworthy increase in reporting materiality
analysis, rising to 93% in 2025, with only three companies without one. The directive’s
updated standards hence prompts organisations to continue to adopt the double
materiality analysis rather than the single one.

SUSTAINABILITY REPORTING BENCHMARK 2025
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1.1 Best practice & room for improvement

Best practice: ERG

ERG’s double materiality matrix illustrates a
clear and structured approach, reflecting the
broader CSRD-driven move from single to
double materiality. The use of distinct colors
highlights thresholds across sustainability
topics, while circle sizes effectively convey
magnitude from low to high. This makes it
easy for readers to distinguish non-material
issues in the bottom left from highly material
ones at the top right, ensuring both clarity
and impact.

- Higher

Potential impact on value created for stakeholders
Based on a balance of views from those who influence
what we do and/or benefit from the value we create.
—
S

FINANCIAL MATERIALITY

o Higher

Potential to impact company value

Based on the potential effect on our ability to create financial and
non-financial value over the short, medium and long term.

HIGH

MEDIUM

Low

DOUBLE MATERIALITY 2024

Low MEDIUM
IMPACT MATERIALITY

HIGH

(ERG, 2025, p. 93)

Room for improvement:

This matrix presents results in a
visually appealing way but lacks
clarity on which topics are
material. The reliance on
numbered circles without labels
makes it difficult to understand
whether issues are
environmental, social, or
governance related, which limits
transparency and usability. This
company would benefit from
presenting its results in a matrix
with clearly defined levels, where
topics are naturally placed in
relation to each other, to provide
a more transparent and
easy-to-understand overview.
Such an approach would make
the assessment more accessible
for stakeholders and support
stronger conclusions on material
priorities.

SUSTAINABILITY REPORTING BENCHMARK 2025
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2. Sustainability Governance Structure

Frequency: 93%, 42/45

Difficulty: Easy. While each company has a different governance structure, it is not
difficult to provide a rundown of who is involved in sustainability at the company and
provide a description of relevant job roles at the company.

Definition: A sustainability governance structure is a set of structural and organisational
arrangements that control the company’s sustainability performance. In the best-case
scenario, sustainability governance includes a tree that provides a rundown of the
structure. Best practice also includes a description of the role of responsibility for the
assigned individuals.

Trends: Explaining sustainability governance has become nearly universal in company
reports, with 42 out of 45 companies disclosing a governance structure. The majority
now provide visual representations of for instance tree diagrams that map
responsibilities across the Board of Directors, sustainability committees, executive or
social committees, and other governance bodies. The more advanced disclosures go
further by breaking down ESG initiatives into dedicated committees, functions, and
working groups, often linking them to ESRS topics, risk management, and supplier
programmes.

However, not all companies provide the same level of detail. While many combine visual
diagrams with explanatory text, others rely only on a simplified tree or only a short
description, leaving unclear how sustainability responsibilities are divided and
implemented in practice. As a result, a gap remains between those who present
governance as a formal structure and those who demonstrate how it actively supports
ESG strategy and risk management.

Best practice:

e Clearly describe and define the role and responsibilities of sustainability governance
within the organisation, and explain how it fits into the overall governance structure.

e Provide a visualisation that clearly outlines the overall governance structure,
emphasising the role of sustainability functions within the organisation.

Avoid:

e Mentioning sustainability within the governance structure without elaborating on its
specific role within the organisation.

e Providing a visualisation of the governance structure that omits the inclusion of
sustainability.

Comparison to 2024: The rise from 86% to 93% indicates a slight, but relevant growth
from 2024, highlighting an increased emphasis on sustainability inclusion in the
governance structures, moving away from sole focus on corporate ones. While this is a
development, there are still notable gaps in detailing the specific roles and
responsibilities of sustainability within some organisations, and the level of extensive
information may differ between companies.

SUSTAINABILITY REPORTING BENCHMARK 2025
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2.1 Best practice & room for improvement

Best Practice: ERG

ERG demonstrates clear guidance
on how sustainability governance is
structured within the company. The
illustration includes a hierarchy of

functions

that

presents the

responsibilities designated to each
role, highlighting their work in bullet
points connected to activities and

initiatives.

This

leads to a broad

understanding of how sustainability

BOARD OF DIRECTORS
Defines the Group's principles of conduct,
summarised in the Code of Ethics and Sustainabilt
and approves the Mon-Financial Statemen

Responsible for ESG artivities.

CONTROL, RISK
AND SUSTAINABILITY COMMITT!

aluations and decisions related to

« sustainability,in particular the approval of the ESG Plan and
the Non-Financial Statement [NFS) and decisions relating

g Climate Change}

requirermnents of ltalian Legislative

231/01 and anti-corruption guidelines;

ce Area and Risk Management.

s of the 231
the Code of

g the adequacy of the 231 Mode!
0 prevent the commmission of the crimes
referred to in talian Legislative Decree na.

1 23110
suring that the 331 Maodel is updated;

efforts are organised.

. ning on the Code of Ethics
andon 231 issues;
II' » eualuating the reports receed.
ESG COMMITTEE HUMAN CAPITALCOMMITTEE
Consisting of the Chairman, the Exacutive Deputy « nurtures the development of
CEC: our people;

+ evaluates and v

ainability policies;
o the RCSE and monitars its

iodic basis;

tion Plan {extemal and internal), enhancing its

e and monitoring ts execution,

and dissemination of the NFS and other reperting
ESG issues;

= also arts as the Green Bond Committee, selecting projects to be funded with
reen Bond Framework;

fies reports
of pessible violations of the
Human Rights Policy.

ESG FUNCTION
jon Department, it is responsible for:
ime of the ESG Plan and

Within the ESG, IR & Compmur

= taking care of the definition ar
buget, proposing any change

« manitaring the execution of the ESG Plan by interfacing with the Working
Group;

= overseeing the drafting of the NFS,

ESG PLAN WORKING GROUP

ts and periodically interfaces with the ESG function to update
the activities:

« Uses the metric
reporting anam:
« Perindically ¢
formulating proposals to integrate/improve the E
« Prowides support to report the progress of the ESG Plan in the NES.

GOVERNANCE FLOW OF NON-FINANCIAL RISKS

CORPORATE STRATEGIC
ADJUSTMENT BASED ON
CURRENT
PERFORMANCE AND
RISKS

MANAGEMENT BOARD
Determine the risk tolerabiliy.
Ensure the implementation of treatment measures with
regard to priority risks.

HANDLING CHANGE TO
ACHIEVE OBJECTIVES

GENERAL ECONOMIC-FINANCIAL AND
SUSTAINABILITY MANAGEMENT
Supervise and approve the Risk Maps and the Risk
Management process.

DEPARTMENT FORESG A~
RISK MITIGATION |

CORPORATE RISK MANAGEMENT UNIT

« Design, defin
company’s Risk Management System.

* Communicate the results of the Risk Management System to
third parties (extemally).

* Communicate the results of the Risk Managerment System to the
company's Divisions and Business Units (intemally).

‘GLOBAL SUSTAINABILITY MANAGEMENT
- ESG RISK MANAGEMENT SYSTEM -

Governance Risks (G)
* Business ethics

* Corruption

* Cyberrisk

Social Risks (S)

+ Safe and healthy working
conditions

* Ethical, fair and equitable
working and recruiting
conditions
c

fightto
freedorm of association,
unionisation and collective.
bargaining and fair defence.

+ Righttothe environment

* Privacy and communication

* Respect for the communities
inwhich it operates

+ Security and human rights

* Fair, dignified and respectful
treatment of people

+ Freework

—

Environmental Risks (E)

* Biodiversity and
Protected Areas

* CO:emissions from
energyuse

* Water stress

* Environmental
Regulatory Framework

« Recycling

* Climate risks*

Directing the overal strategy of the company, overseeing I
| and guiding the performance of management.
AUDIT AND SUSTAINABILITY COMMITTEE ‘
- Reviewthe sk .
Management )
Systems
regularly.

BOARD OF DIRECTORS

- Ensure that
risks are
identified,
managed and
communicated

Identify and guide the
policies, rules,
commitments,
objectives, strategies
and best practices.

‘COMPLIANCE DIVISION
TAX COMPLIANCE MANAGEMENT SYSTEM

SUBMISSION OF THE
CRIMINAL AND ANTI-

BRIBERY COMPLIANCE
RISK MAPS

STRATEGIC PURCHASING, PROCESSES

AND SYSTEMS DIVISION
'SUPPLIER APPROVAL PROCESS - ESG SUPPLIERS

PROGRAMME
Govemance Environmental Risks
Risks (G) ]
* Anti-corruption * Environmental
and bribery protection
* Conflict of * Energy management
interest
+ Business
continuity
+ Quality (
= management Social Risks (S)
< * Administration + Human rights and
and owners Workers’ Rights
* Cyber security * Healthand Safety
* Data protection * Adequate wage
* Diversity, equity and
inclusion
+ Responsibility of the
{ supply chain

(ERG, 2025, p. 78)

Best Practice: Acciona Energia

Acciona provides a detailed governance
structure that integrates sustainability
with risk management and compliance.
The diagram maps clear reporting lines
from the Board of Directors to specialised
committees and management units, while
also covering supplier approval through
the ESG programme. By further explicitly
categorising Environmental, Social, and
Governance risks, Acciona highlights its
alignment with CSRD reporting and
demonstrates how sustainability
responsibilities are embedded across the
organisation.

(Acciona, 2025, p. 45)
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Room for improvement:

The textbox below demonstrates a weak declaration of the company’s work with
sustainability governance structure. While a sustainability committee is mentioned, no
further details are provided on roles, responsibilities, or goals. Compared to visual
presentations, this short text leaves decision-making processes and task allocation rather
unclear. It would be beneficial to expand beyond a basic description, giving a clearer view
of how sustainability is implemented across the organisation and what roles and
hierarchies support it.

Management of the sustainability strategy

Management of our sustainability targets and initiatives is carried out as part of the Sus-
tainability Committee. As the Chair of the Sustainability Committee, the CEO of

has overall responsibility for the sustainability strategy. Other
members ot the Sustainability Committee are the Chief Financial Officer, the Heads of the
business segments and representatives from the Sustainability, Compliance and Finance
functions. The Sustainability Committee reviews the results of the double materiality assess-
ment, sets out sustainability targets and monitors their achievement. In addition, resolutions
related to sustainability are brought to a decision. The meetings are held once per quarter
or if events make them necessary.

SUSTAINABILITY REPORTING BENCHMARK 2025
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3. Supply Chain Management

Frequency: 100%, 45/45

Difficulty: Hard. The supply chain is often complex and takes an extensive deal of detail
and effort to elaborate on areas that extend beyond raw materials and production, such
as human rights. Monitoring suppliers and holding them to a certain standard requires a
significant time investment.

Definition: A supply chain is a network between a company (own operations) and its
suppliers (upstream) to produce and distribute a specific product or service. The supply
chain may also represent the steps it takes to get the product or service from its original
state to the customer (downstream) - e.g., activities such as production, transformation,
and transportation. This subcategory measures how companies address and mitigate the
ethical, social, and environmental aspects of the supply chain which may or may not
include a separate section of supply chain management.

Trends: Supply chain management continues to be an essential element of sustainability
reporting, with 45 of 45 companies including it either as part of their value chain orin a
dedicated section, often making it a prominent feature of sustainability reports. However,
the level of transparency and depth of disclosure still varies widely. While some
companies provide detailed, visual presentations of supply chain practices, others rely on
high-level descriptions without concrete measures or clear explanations of how risks are
addressed. The emphasis also differs by industry, with more complex supply chains
requiring more extensive management and reporting.

Furthermore, concerns about human rights and supplier adherence to company
guidelines remain the most frequently highlighted issues, often identified as material
topics. With CSRD placing stronger emphasis on due diligence and value chain
accountability, supply chain management is becoming an increasingly critical area where
companies will be expected to provide more structured and transparent reporting.

Best practice:

e Highlight the specific measures being taken to address supply chain concerns,
providing clear descriptions of initiatives aimed at minimising potential issues within
the supply chain.

e Explain the supplier selection process and the implementation of any codes of
conduct or similar tools.

e Visualise the supply chain, indicating where various risks are located and their
severity.

Avoid:

e Mentioning only guidelines and frameworks for supply chain management without
detailing how the company actively mitigates issues.

e Identifying potential risks without explaining the strategies to address them and
indicating where in the supply chain they are most prevalent.

Comparison to 2024: Supply chain management increased from 93% to 100% during
the year of 2025, reflecting its growing importance under the CSRD framework.
Describing risk remains a primary focus for many companies and is a frequent subject to
work with, and visualising content becomes more common.

SUSTAINABILITY REPORTING BENCHMARK 2025
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3.1 Best practice & room for improvement

Best practice: Vestas Wind Systems

Vestas Wind Systems provides a strong demonstration of supply chain management by
clearly outlining how the company manages and works with suppliers from start to
finish. The processes are presented in a step by step and easy-to-understand manner,
making it convenient for the reader to get the full picture. In addition, Vestas
supplements this with a visual representation of its value chain, linking supply chain
management to the company’s broader operations. This upstream to downstream
overview gives a transparent and accessible description of each stage’s function without

requiring excessive detail, making it a highly effective example.
Supplier due diligence

Monitoring

Onboarding

Screening Supplier Business Assessment Signing of purchase agreement

——>  Approval > Verification < > ——>  Approval N Existing

Screeningfor sanctions and business ethicsrsks Supplier self-assessment tvia questionnaire Commitment to the Vestas Supplier Codeof Conduct suppliers
and Quality Manua

Indirect suppliers:
Onsite or desktop audit

Vestas Supplier Code of Conduct
& Quality Manual

(Vestas Wind Systems, 2025, p. 62)
a &
Upstream Y \1/ %% frw]ﬁﬁ' Tj/ !T\’% '?%5 Vﬂﬁ7 \r *

Rawmaterials Refiners and smelters Components and assembly Transport

J‘\

2 (48 =X
— % s e Q n
Own operations B L=5Y \A M H\ ,’J‘\'E"ﬂ * Y |I'm ﬁ J 'j’ ° ,,i/L’//

/ Operations & maintenance Construction Manufacturing of wind turbines Office and R&D site: Project development

/
Downstream A N

(Vestas Wind Systems, 2025, p. 115)
Sustainable Supply Chain Management Room for improvement:

This assessment provides a basic overview of
Having adopted a centralized approach to supply chain the company’s supply chain management
management, is capable of anticipating and efforts but lacks detailed elaboration. To
responding to potential challenges and opportunities enhance the assessment, it should identify the
with greater efficiency. Economies of scale achieved areas of greatest focus within the supply chain
through centralized and high-volume global purchasing management and highlight the primary
strategies play a significant role in maintaining profitability Lo iy
by contributing to the company's cost improvement, risk Farget_s of future mltla_tlves' Addltlona_”y’
management, supplier management, and optimization. 'nCIUdmg more data or visual representation

to support these observations would

strengthen the evaluation.

SUSTAINABILITY REPORTING BENCHMARK 2025



FOREVER SUSTAINABLE STRUCTURAL | 13

4. Frameworks and Regulations

Frequency: 100%, 45/45

TCFD SBTi UNGC UNGPs OECDs SDGs SASB GRI | CSRD ESRS csppD . Y
Taxonomy|

84% 93% 56% 69% 80% 60% 27% 36% 76% 76% 13% 78%

2025 38/45 42/45 25/45 31/45 36/45 27/45 12/45 16/45 34/45 34/45 6/45 35/45
77% 84% 63% 44% 56% 77% 40% 60% 74%
2024 33/43 36/43 27/43 19/43 24/43 33/43 17/43 26/43 N/A N/A N/A 32/43
82% 71% 40% 62% 84% 67% 67%
2023 37/45 32/45 N/A 18/45 28/45 38/45 N/A 30/45 N/A N/A N/A 30/45

For definitions, see p. 45.

Difficulty: Hard. Implementing new guidelines or directives into a company’s
sustainability strategy or report can be difficult to accomplish. Although it is easy to
mention a guideline or directive and its principles in a report, the process of adopting
and implementing new recommendations could be considered difficult.

Definition: Frameworks appearing in the reports include TCFD, SBTi, and the SDGs,
while regulations referenced include CSRD, CSDDD, and the EU Taxonomy. In this
context, frameworks indicate that the report follows, commits to, or aligns with the
recommendations of a given guideline. Regulations, on the other hand, require formal
adoption or the initiation of directive implementation. Reports that only mention support
for a framework or regulation are excluded.

Trends: Every company assessed reports their alignment and implementation of
sustainability frameworks, with most integrating them into sustainability reports and a
few providing separate disclosures. Many disclose multiple frameworks, while some refer
to only a few. A notable development this year is the alignment with CSRD.
Consequently, companies continuing to rely on GRI appear less aligned with the new
regulatory focus. Adoption of the CSDDD remains very limited, with most companies
only referencing the framework and having barely started to adapt policies or practices.

Best Practice:

e Describe how the framework or regulation is or will be implemented, what efforts are
made to stay in line with these, as well as the benefit of adopting the framework.

e Visualise data beyond presenting raw figures in tables to better provide insight into
framework progress and implementation.

e Implement the framework and regulation inside the company and in the written
report as a full core business practice.

Avoid:

e Only mentioning being in line with framework guidelines or regulation directives
without explaining how or in what way it is used.

e Not disclosing the scope of guideline or directives implementation e.g. only
mentioning the use of SDGs but not integrating them into the report or disclosing
which ones.

Comparison to 2024: Overall, the reporting of frameworks has seen an increase from
98% (2024) to 100% (2025). For example, the use of SBTi has increased, reflecting the
growing importance of climate targets, and the EU Taxonomy reporting has seen a slight
rise. In contrast, GRI reporting and references to SDGs, have declined as companies
adjust priorities to transition into a CSRD alignment. At the same time, the UNGPs and
OECDs have both gained traction, highlighting a stronger focus on due diligence
standards. The CSRD and ESRS are adopted by a majority of companies, marking the
beginning of a new reporting baseline. Meanwhile, the American framework SASB
appears to have lost ground, reflecting its limited relevance in the European context.

SUSTAINABILITY REPORTING BENCHMARK 2025
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4.1 Best practice & room for improvement

Best Practice - SDGs: Schneider
Electric SE

The table and visualisation clearly show
how Schneider Electric connects each SDG
to stakeholders, contributions, and
concrete programs. Each goal is broken
down into specific actions across suppliers,
operations, customers, and communities,
making the company’s implementation
easy to follow. By linking SDGs to
stakeholders and key initiatives, Schneider
demonstrates how global goals are
embedded into day-to-day operations and
long-term  strategy. This  structured
approach illustrates not only alignment
with the SDGs but also transparency in
how commitments translate into
measurable programs.

Key programs

SSI4#9; SS1#10;
SSI#11; SSE #20

ssi#

SSI#6; SSE #12;
SSE #14; SSE#17

SSI#10; SSI#11;
SSE#25

SSI#8; SSE #18
SSE #6; SSE#11

SSI#1; SS1#2;
SSI#3 SSI#9;
SSE #1 SSE#3;
SSE #5; SSE#6,
SSE#7

(Schneider Electric SE, 2025, p. 80)

2 Communiies

Room for improvement:

The illustration below presents selected SDGs but does not provide context in terms of
targets, achievements, or concrete contributions. There is no clear explanation or
progress tracking, which makes it difficult to assess the company’s actual support of the
framework. To strengthen the reporting, the chosen SDGs should be connected to
specific sections or activities in the report, with related data or visualisations showing
progress against targets. This would provide greater transparency and demonstrate how
the framework is implemented in practice, as well as how the company benefits from it.

We contribute to the UN
Sustainable Development Goals

DECENT WORK AND 10 REDUCED 16 PEACE, JUSTICE QUALITY GENDER 12 13 CLIMATE 15
ECONOMIC GROWTH INEQUALITIES AND STRONG EDUCATION EQUALITY WI'III ACTION ON LAND

W > % W g& 0oL
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5. Ethics

Frequency: 100%, 45/45

Difficulty: Medium. If ethics are already considered as a part of a company’s core
strategy, the information is likely to be easily disclosed. Yet, for companies who must,
from the very beginning, create ethical codes, define how diversity, inclusion and other
topics are a part of their company, this subcategory is more difficult to accomplish.

Definition: This topic is the disclosure of how the company addresses and discloses
diversity, equal opportunities, inclusion, corporate culture, anti-corruption and -bribery,
and human rights. To be counted, the report should address ethical issues as a
considered topic (not to be associated with material topics). Thus, companies only
disclosing business ethics as a phenomenon is not included.

Trends: All companies report on ethics, though the scope and presentation differ. A
common practice is to disclose gender diversity with data and KPIs to track progress
among employees and managers, alongside goals to increase the share of women in the
workforce and leadership positions. Notably, 31 companies (69%) reference diversity,
equity, and inclusion (DEI), while 14 companies’ (31%) sole focus is on diversity and
inclusion.

Moreover, ethics is less often presented as a stand-alone chapter and is instead
embedded across CSRD-related sections or other parts of the report. Human rights
remain a central element, often linked to risk management or supply chains, showing
how ethics is integrated throughout different chapters. At the same time, the emphasis
is shifting more towards cultural, gender, age, and generational diversity. Workplace
health and safety indicators, such as TRIF (Total Recordable Incident Frequency) or
lost-time injury rates, are sometimes disclosed with statistics, but not consistently across
companies. LGBTQIA+ topics are also occasionally mentioned but rarely explored in
depth. While coverage is universal, the maturity of reporting varies significantly, ranging
from high-level mentions to more detailed examples and initiatives.

Best Practice:

e Include examples of activities and cases to better illustrate how specific topics are
being implemented.

e Specify and highlight which groups are focused on in ethics initiatives regarding
diversity and inclusion.

e Incorporate and explain how ethics are a part of core business practices and how the
company benefits from ethical practices e.g. diversity, equity and inclusion.

e Display progress tracking for ethical initiatives to show progress and continuous
work.

Avoid:

e Referring to ethics initiatives e.g. diversity without specifying what that entails and
expanding on the way it is implemented in the company.

e Treating ethics initiatives as separate from core business.

e Not following initiatives and making isolated and disconnected activities.

Comparison to 2024: The frequency of reporting increased from 98% to 100% with all

companies disclosing ethics according to the definition. Although many report their ethics
data separately through different chapters, it remains structured and detailed.
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5.1 Best practice & room for improvement

Best practice: Anglo American PLC
Anglo American presents a clear breakdown
of board diversity across gender, nationality,
independence, and tenure. The use of ring
charts with distinct colors makes the data
easy to interpret while highlighting multiple
dimensions of diversity beyond gender
alone. By combining demographic and
governance factors, the company offers a
transparent and well-structured view of
board composition.

(Anglo American PLC, 2025, p. 166)

Best practice: BT Group PLC

BT Group discloses diversity data across
workforce,  management, and board,
covering gender, ethnicity, and disability.
The horizontal progression bars track three
years of performance alongside 2025 goals,
allowing readers to follow progress over
time. Compared to colorless, text-heavy
tables, BT’'s color-coded visuals are intuitive
and accessible, providing a comprehensive
yet easy-to-read overview of inclusion.

(BT Group PLC, 2025, p. 31)

Inclusion and diversit
We believe that building a talented and diverse team that

reflects the communities and geographies in which we operate
will deliver outstanding results for our business.

In 2024, 45% of our senior leadership roles were held by
women which aligns with our aim to maintain gender balance
across the Company. In 2024, 28% of the Company were
People of Colour. The census data in the places we do
business, show we have work to do to fully reflect these
communities and as such our aim is to increase the People
of Colour in our workforce to 33% by March 2028, also
aiming for 8% of our employee base to identify as Black

by the same date.

We remain focused on increasing the representation of People
of Colour in our senior leadership team, aiming for at least
17% by March 2028. At the end of 2024 this stood at 12%.

Decisions relating to performance, hiring and promotion
at continue to be based on individual merit
and performance.

We are focused on inclusion for all our staff and actively
encourage them to engage with our employee networks.
Each of our networks is run for our employees, by our
employees and have a senior sponsor. You can find more
details about our networks in our Sustainability Report 2024
on our website.

Board composition

Gender diversity Board nationality

or place of origin

® Male (55%) ®gitish
® Female (45%) @ South African
AAAAAAA

Balance of independent Tenure of the Non-executive
n- i o Directors (includi

ding Chair)

Executive Directors

2

2 2
1
s
s
003y
ment) o35y
59y
31March2025 31March2024 2025 Goals
BT Group (excluding Openreach)
Men [ 65% 65%
Women [ ] 35% 35% 46%
Ethnic minority” 19% 16% 16%
Disabled” | | 10% 9% 14%
Openreach
Men [ ] 90% 90%
Women [ ] 10% 10% 12%
Ethnic minority” 9% 9% 10%
Disabled® [ ] 6% 6% 6%
BT Group
Men ] 73% 74%
Women [ | 27% 26% 32%
Ethnic minority” 15% 13% 13%
Disabled” [ ] 8% 8% 10%
Board
Men [ ] 58% 50%
Women | ] 42% 50% 33%
Ethnic minority” 4members 2 members 2 members
Disabled” [ ] 1member 1 member

Room for improvement:

This disclosure sets ambitious diversity
targets for gender and ethnicity but
provides little detail on how these goals
will be achieved. The text highlights
percentages and future aspirations, yet
lacks information on concrete initiatives,
programs, or accountability measures to
support progress. Greater transparency
on implementation, alongside regular
progress updates, would make the
reporting more robust and credible.
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6. Progress Tracking
Frequency: 98%, 44/45

Difficulty: Medium. When a company has pre-existing short-term and long-term
targets, progress should be simple to track and thus simple to display the relevant
metrics and indicators. The difficulty level will rise in case the company does not have
targets in place.

Definition: Progress towards goals involves assessing whether the company is on-track
to reach specific targets. This subcategory indicates how much progress has been made
over the past years by comparing the fiscal year’s performance with past years’
performance. Progress tracking differs from the basic use of KPIs in the sense that
companies provide a baseline to give a context of the targets, meaning communicating
where they started and how it is going. Furthermore, tracking the progress will enhance
the transparency of the company’s practice and thus enhance the reliability of the report.

Trends: Progress tracking is commonly presented in the form of tables, charts, and
graphs with data and descriptions to reinforce both qualitative and quantitative figures.
The majority of companies tend to connect data to specific goals and targets, with
progress from previous years to present and reinforce overall performance. Many
companies also structure or theme the reporting with focus areas or material topics with
claims and detailed descriptions, for example with climate and social topics. GHG
emissions (scope 1, 2, and 3) with set SBTi goals are often included with comparisons
from chosen base years. Generally, progress tracking can be found in the beginning of
the report as an overview in addition to its own section, or separated by ESG topic to
communicate progress.

Best Practice:

e Demonstrate quantitative progression by providing an indicator of progress by years
(preferably tracking three years or more) in comparison to the target goal.

e Include a range of categories in which targets can be set and progress can be
tracked, integrating the various components of a company’s overall performance.

e If utilising KPIs to track progress, provide strong links between each metric, its
target, and how it relates to the company’s greater goals.

e Provide qualitative data and descriptions to supplement quantitative progress.

Avoid:

e Targets provided can’t be measured with quantitative metrics therefore progress
cannot be quantified concretely/no evidence to support claims of progress.

e Providing an infographic with various measurements without explicitly explaining
how each compares to a target.

e Setting overly optimistic yearly targets that reduce the legitimacy of a company’s
sustainability efforts.

Comparison to 2024: The reporting level remains unchanged at 98%, due to one
company having provided insufficient data. All other companies report basic statistics
with quantitative and qualitative information, enabling progress tracking over time. The
vast majority of companies also include goals and targets providing explicit short-,
medium-, and long-term ambitions.
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6.1 Best practice & room for improvement

Best practice: Atea ASA

This table and supporting graph, provided by Atea is presented with set targets, both
near- and long-term, that are SBTi validated with a set baseline to reduce emissions in
scopes 1, 2, and 3. The reduction of emissions are presented in percentages to inform
the reader of the progress made over the six years of tracking which demonstrates
progress and indication of performance.

2020 2021 2022 2023 2024
Near-term (by 2030)
Transition to 100% renewable electricity by 2025 48% 78% 87% 89% 96%
80% reduction in Scope 1and 2 emissions 6% 43% 46% 53% 63%
50% reduction in Scope 3 emissions 19% 0% 8% 37% 48%
Long-term (by 2040)
90% reduction across all Scopes 19% 0% 8% 37% 48%
Absolute reduction target by 2030 (Scope 1 and 2) tCO.e Absolute reduction target by 2030 (Scope 3) tCO,e

-80% (validated SBTi target) -50% (validated SBTi target)

10,835
10,184
1,893,322
1,891,078
1,751,329

1,539,043
946,661

6,197
5,842

5111

2,167
1,200,076

993988

4,005

2019 2020 2021 2022 2023 2024 I 2030 2019 2020 2021 2022 2023 2024 1 2030

(Atea ASA, 2025, p. 59)

Room for improvement:

The simplicity of the table below does not present enough information about the social
topic to the reader. It fails at providing raw quantitative numbers and set targets by the
company, so the reader can fully track and understand the yearly progression made.
Therefore the visual is insufficient to fully grasp and could be improved by adding
additional information.

Responsible culture

2021 2022 2023 2024
People of Colour representation in workforce 23% 25% 27% 28%
Senior leadership roles held by women 3800 4300 45% 4500

Employee engagement 86% 85% 86% 85%

(9% above global average) (8% above global average) (8% above global average) (7% above global average)
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7. Shared Value

Frequency: 42%, 19/45

Difficulty: Hard. Shared value can be created under many different approaches so
difficulty can vary depending on the initiative, making it harder to implement from
scratch.

Definition: The main premise behind Creating Shared Value (CSV) is that a company’s
competitiveness and the health of societies are mutually dependent. The concept aims to
address and solve issues by leveraging the resources and innovation of the private
sector. Thus, enhancing both the financial value of the company and creating
sustainability value at the same time. This should be done in a measurable way.

Trends: While the term shared value is not commonly used in corporate reporting, many
companies instead describe an overall value creation model. Value creation is commonly
tied to companies' core business models, often linked to activities or initiatives. The
focus is wusually on values that benefit stakeholders, where reporting typically
emphasises economic value and tends to overlook societal and environmental aspects.
Almost all companies highlight activities that add value to stakeholders. However, it is
uncommon to explain how activities contribute to society in a broader context that relate
to their business and long-term value. Therefore, the complexity of the shared value
concept, the absence of standard frameworks, and a predominant focus on economic
value often result in unclear or fragmented metrics, which makes this topic challenging
to define and report on effectively.

Best Practice:

¢ Demonstrate how shared value is being created by connecting the company’s core
business, sustainability strategy and added value.

e Utilise visual infographic form as a complement to text.

e Provide examples and case study results that demonstrate how shared value
initiatives have had a positive impact on society and the environment.

e Create a more integrated shared value approach by linking initiatives’ short and long
term impact with various sustainability parameters.

Avoid:

e Mentioning initiatives or activities that are meant to create value without elaborating
on how and the type of value that is to be created.

e Mentioning value creation in text format without expanding on it or providing a
visual/infographic that holistically ties everything together for the reader.

e Only focusing on value creation for stakeholders without mentioning the society or
the environment.

Comparison to 2024: The reporting of shared value has decreased from 49% in 2024
to 42% in 2025. The ongoing trend is that companies report less details on shared value
and often lack demonstration on how their activities simultaneously generate business
benefits while delivering measurable societal and environmental value. When companies
do report, the information is often hidden under broad terms such as “value” embedded
in different sections of the report. This makes shared value difficult to capture and report
on sufficiently, partly due to its strict definition.
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7.1 Best practice & room for improvement

Best practice: Alstom

This infographic by Alstom, describes the process of value creation from company
resources for rail transportation. Multiple stakeholders are included inside the model:
employees, shareholders, climate and environment, suppliers, and customers and
company. The flowchart in the middle shows key activities with input and output that
develop products and services that create value for multiple stakeholders.

1.6  Value creation model

TRENDS o GROWTH AND o CLIMATE CHANGE AND ENVIRONMENTAL PRESSURES o ECONOMICS AND PUBLIC FINANCE
» OUR RESOURCES » OUR VALUE CREATION ‘
4 HUMAN — Creating mobility solutions that people enjoy Creating mobility solutions that people enjoy riding 4. EMPLOYEES
86,039 employees of 184 nationalities riding and lead societies to a low carbon future and lead societies to a low-carbon future « 89.8% of employees trained
« 24, 068 engineers = 80% of employees are proud to work for Alstom®
« 9,532 patents and 1,364 pending  73.6% of all women hold MEP? positions.
applications « Gender pay gap of 5% for MEPs

4 FINANCIAL

« Orders: €19.8 bn

« Sales: €18.5 bn

« Free cash flow: €502 m

« Adjusted operating margin: 6.4%

4 SHAREHOLDERS

« Equity: €10.5 bn
Railway system « 0% payout ratio®
design

Responding
to customer
needs

& NATURAL
« 88% of electricity from renewable sources

1 @ CLIMATE AND ENVIRONMENT
Rolling Stock « Climate commitments validated by SBTi

« 91% waste recovery INNOVATION . Emisscmon i;ﬂ.ensilz of solutions: 99 CO,e/ton.km and
= 94% of products can be reused or recycled Purchase of subsystems = 3.9 CO,e/pass.km X
s e ey ettty i Maiacurs o wacion =0 + 200% of newly developed solutions are eco-designed

developed rolling stock solutions 8 assemly (o203 systems and bogies FrO 4 oUR O D) reduction of our products
* 31% reduction in the energy intensity e 8 CTIVITIES « 823 of Alstom employees work on IS0 14001-

of our operations vs. 2021/22 26% certified sites

Serves « 66% of EU Taxonomy alignment
8 INDUSTRIAL Infrastructure & SUPPLIERS
« 223 sites n 63 countries installation.. + 573 suppliers enrolled in sustainable
« Industrial CapEx: €294 m EXECUTION procurement training programme
« Founding member of “Railsponsible”
> 2,400 contracts
in progress _ Handover of keys
Maintenance to operator

@ SOCIETAL @ CUSTOMER AND COMPANY
= 1,000 customers in 63 countries « Alstom trains carry nearly 108m people every day
« 150 37001 anti-corruption certification® « Customer satisfaction® of 8.5
« 93% of suppliers monitored or assessed on CSR « Effective tax rate of 35%

and E&C standards CORPORATE NetZero  Resource Community People Care Responsible * 369,661 beneficiaries of local actions
+ €2.2 m Foundation budget RESPONSIBILITY Mobility Preservation Empowerment and Growth Value Chain + 398,424 direct and indirect jobs supported

(Alstom, 2025, pp. 28-29)

Room for improvement:

Below is a short description on how value is being created for the company’s
stakeholders. However the infographic only includes three bullet points, one for each
stakeholder, without elaborating on activities or initiatives.

Value creation foreur stakeholde
strategic flamework (@

is leading in the hygiene and health market, which benefits from trends such as an increasing
higher living standards, and greater awareness of hygiene and health.

Purpose Brea kl ng ba rl’lerS ) Value for our stakeholders

* Enable more * Contribute to a more * Generate increased

to Wel | s bei n people every day to sustainable and shareholder value through
g enjoy a fuller life circular society profitable growth
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8. Circular Economy
Frequency: 91%, 41/45

Difficulty: Hard. Many different methods and approaches can contribute to a circular
economy and the process of doing so may be very complex.

Definition: Circular economy can be described as a concept of production and
consumption with the aim of closing disposal and waste loops - i.e., an economic system
that targets zero waste and pollution of material and product life cycles. The ultimate
goal of a circular economy is to decouple the environmental pressure from economic
growth. For a company to be counted in line with a circular economy the report must
present activities related to the business’ operations that contribute to a circular
economy.

Trends: There are varied approaches by companies, with different definitions of circular
economy depending on industries. Many companies include activities or initiatives to
promote a circular economy, mostly focused on waste flows. The reporting remains brief
and text-based, but there is a growing number of companies that provide in-depth
analysis, often supported by data and visualisations. However, the transparency and
depth of reporting tends to vary between companies. Some companies disclose activities
in detail with progress tracking and set goals, while others briefly mention actions
without further explanation. Therefore there is a great variation in the scale of
contribution to circularity, but a common goal can be seen as focusing on closed loops.

Best Practice:

e Provide information in a visual display or infographic that demonstrates circularity
and processes that aim to close the loop.

e Explain company activities that contribute to material and product-related waste and

pollution.

e Discuss current efforts to promote circularity, provide quantitative data to support
claims.

Avoid:

e Mention or reference circular economy as a company goal or core value without any
elaboration.

e Having activities, initiatives and goals without any explanation.

Comparison to 2024: The reporting continues to mature, with 91% of companies
including circular economy in their disclosures in 2025, up from 84% in 2024. Despite
varying levels of transparency and detail across industries, there is a noticeable shift
towards more structured communication of circularity actions and contributions. A focus
on ECO-design, LCAs and EPDs can be seen as a growing topic that is still gaining
momentum.
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8.1 Best practice & room for improvement

Best practice: Schneider Electric SE

Schneider Electric SE demonstrates best practice by embedding principles of the circular
economy across the company’s value chain, from design and sourcing to recovery and
recycling. The infographic below contains an overall goal of closed-loop energy
management and describes five steps to become more circular. EcoDesign has become a
part of the business model with zero-waste principles. To extend product life, Schneider
provides maintenance, repairs, and upgrades. At the end-of-life, the company offers
take-back, refurbishment, recycling, and recovery services. These programs form a
holistic framework with closed loops to reduce waste and maximise resource efficiency.

End-to-end circularity at Schneider: Use better, use longer, use again

0. Design and innovate for circularity 1. Source better
+ Use optimal amount of sustainable
materials and packaging
2. Manufacture better

EcoDesign to use better, longer, and
+ Waste-to-Resource sites

. again
« Business model innovation: develop bundled offers with
financing and retained ownership where applicable
+ Zero-waste management

. Recover and recycle —MM—>
Recover SF; gas service + Optimized logistics
« Local biodiversity actions

« Material recycling
+ Single-use plastic free sites
* Net-Zero ready operations
» Water action plans in water-stressed
sites

L)

5. Repack and refurbish ——
« Take back

» Repack and refurbish

* Harvest spares

DESIGN &

INNOVATE <& 3. Maintain and repair

* Maintenance
« Repair services, and repair kits
Use Ionger where applicable

. Modernize and upgrade

N

Assess remaining life < + Condition-based and predictive
* Modernize and upgrade solutions to @/‘o maintenance powered by analytics
avoid replacement with new equipment 4’6:?& and Al

« Consulting services to drive

& PARTNERS circularity at customer sites

(Schneider Electric SE, 2025, p. 168)

Room for improvement:

This example only refers to “circularity of
metals”  without explaining concrete
activities or providing progress tracking on
closing the loops. It also lacks quantitative
data and visual elements such as

We monitor leading indicators of the
developments in low-carbon transportation,
power generation, steelmaking and

the circularity of metals. These
developments, along with other factors

infographics to demonstrate progress. As a
result, the disclosure comes across as
superficial rather than a structured
disclosure of circular economy activities.
The disclosure falls short of current
reporting trends where companies
increasingly provide detailed insights into
their circularity efforts.

influencing the demand and supply for our
products, inform our internal price outlooks
that are used in assessing capital allocation,
as well as defining production outlooks,
guiding investment in research and
development of carbon-abatement
technologies, and supporting our portfolio-
composition decisions.
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9. Biodiversity

Frequency: 87%, 39/45

Difficulty: Medium. Disclosing how the company’s raw materials and waste affects
biodiversity with a comment on the mitigation techniques is reflected as a first step
considering the biodiversity and thus quite easy. However, incorporating these issues into
the company's sustainability strategy might result in changes to business practices that
could be significantly more challenging.

Definition: Biodiversity is one of the most urgent topics connected to planetary
boundaries. Also, the health of biodiversity has a great influence on climate change. The
subcategory includes the disclosure of the company’s activities on biodiversity. It
includes mitigation practices and what the company does to minimise potential negative
impact on biodiversity moving forward. Only reports that provide a separate section
dedicated to biodiversity and environmental protection, or are considering the risks of
harming biodiversity for specific topics are counted in this section.

Trends: Biodiversity continues to gain momentum in sustainability reporting, yet the
depth and quality remain limited. Despite this progression, disclosures are often
superficial, consisting of generic statements without evidence or context to support the
claims. The lack of elaboration undermines the credibility of the actions taken. However,
some companies demonstrate greater maturity by implementing specific initiatives aimed
at protecting and enhancing biodiversity, supported by Key Performance Indicators
(KPIs) and progress tracking. This reflects a more structured and measurable approach
to biodiversity. A clear trend is that reporting continues to be text-focused, with limited
use of visuals or infographics, which reduces clarity and engagement. Despite this
momentum, biodiversity is still often perceived as less material for companies and
therefore tends to receive less focus.

Best practice:

e Offer a thorough discussion and specific examples of company activities that affect
biodiversity, as well as the measures taken to mitigate these negative impacts, both
presently and in the future.

e Provide quantitative results of efforts made to reduce negative impacts on
biodiversity and demonstrate their commitment to future initiatives.

Avoid:
e Merely identifying biodiversity as an issue without detailing which aspects of their
business model directly impact it and without outlining specific future solutions.

Comparison to 2024: Biodiversity reporting has increased from 72% in 2024 to 87% in
2025, signaling a stronger recognition of biodiversity as a material topic. However, the
quality of disclosures remains limited, with most reporting being brief and lacking depth,
underlining the need for companies to renew and strengthen their commitment to
biodiversity.
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9.1 Best practice & room for improvement

Best practice: Alstom
Alstom presents a roadmap
for biodiversity with defined

Definition of actions
for individual sites to enhance

Actively managing our procedures and
certifications and including all relevant
stakeholders to find ambitious and

actions for 2027, 2030, and | S
2040, mOVIng beyond andnn:n:;ienq?fmﬁthruugh
generic commitments to e
outline concrete measures

Setting Biodiversity requirements
within key commodities and
suppliers.

such as Life Cycle
Assessments  (LCAs) and PE—
SBTl'ta rg ets. By ||n k|ng of our products to reduce main

short-, medium-, and e
long-term goals, the
company demonstrates a
mature approach in which L3

biodiversity is integrated into
its overall business strategy.

Nature positive value chain by 2040

Neste aims to drive a positive impact on biodiversity
and achieve a nature positive value chain by 2024.

A nature positive value chain means that
throughout our value chain, we create
more positive impacts on nature than
causing adverse ones.

2040

Biodiversity vision
launched
2021

Nebt positive impacts
Aim to create net positive impacts
(NPI) for biodiversity from new
activities from 2025 onward.

No net loss

Target no net loss (NNL) of
biodiversity from all ongoing
activities by 2035.

The scope of “Net positive impact” (NPI) and “No net loss” (NNL) approach is set for Neste’s own operations.

No net loss means net zero impact on biodiversity. “Own” means Neste’s direct operations covering activities over
which Neste has direct operational control. NPl and NNL aim to address impacts through a mitigation hierarchy:
avoiding and minimizing losses, restoring affected areas, and finally compensating the residual impacts, so that
no biodiversity loss remains, and a positive impact is created.

(Neste, 2025, p. 23)

attainable solutions.

net gain worldwide.

requirements.

practices

tion to meet
the market needs.

(Alstom, 2025, p. 427)

Best practice: Neste

Neste presents a vision for
biodiversity to become nature
positive in the value chain, with
clear goals to achieve net
positive impacts from new
activities by 2025 and no net
loss of biodiversity from all
ongoing activities by 2035. By
outlining a vision the company
demonstrates a structured and
measurable approach where
biodiversity is integrated in the
strategy to ensure long-term
accountability.
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Forming lasting partnerships with
Global NGOs to manage biodiversity on
sites, as well as meeting biodiversity

Engaging suppliers to commit to our

Engaging Alstom in the development of

and standards and their implementa-
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Room for improvement:

This disclosure is superficial, describing
how the company assessed biodiversity
near sensitive areas and concluded it to
be less material, without backing the
claim with data and relying instead on
existing plans to minimise and mitigate
impacts. The text lacks detail on what
“minimise” and “mitigate” actually
entails. To improve, the company should
expand its reporting and include data to
support its claims, thereby becoming
more credible and transparent about its
actions.

SCOPE | 25

We also detail the process used to identify and
assess immaterial IROs for sustainability matters,
or, at the time of assessment, not most material.
As part of our double materiality assessment,

we reviewed actual and potential IROs related to
biodiversity across our value chain, which included
consultations with relevant stakeholders, including
affected communities, suppliers and our own
employees, and focused on sites located in or near
biodiversity-sensitive areas. Based on the findings
and existing plans to minimise and mitigate such
impacts, IROs for biodiversity were assessed as
less material for our business or will be included
indirectly in other material matters.
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10. Stakeholder Engagement
Frequency: 100%, 45/45

Difficulty: Easy. Companies engaged in sustainability practices should interact with their
stakeholders to better understand the impact of their business activities. This involves
clearly identifying the stakeholders and detailing the methods of engagement.

Definition: Stakeholder engagement is a set of practices that a company takes to
involve and engage with stakeholders in corporate activities. Engaging with stakeholders,
such as owners, employees, customers, suppliers and local communities, is necessary to
enhance both the company’s and the stakeholders’ understanding of sustainable
business. Thus, stakeholder engagement can be considered a core activity of being a
sustainable company.

Trends: Stakeholder engagement in sustainability reporting shows wide variation in
scope and depth. Some companies focus solely on their most critical stakeholders, while
others include all stakeholders regardless of materiality. A common approach is to
present information in tables outlining stakeholder groups, engagement methods,
expectations and corresponding actions. This structured approach helps to enhance
transparency and accountability, offering stakeholders a clearer view of how their input
influences corporate decision-making processes. Moreover, evolving sustainability
frameworks are shifting expectations from simply listing engagement activities to
showcasing meaningful interactions. This trend encourages companies to prioritise
two-way dialogues, showing how stakeholder input shapes decisions and outcomes.

Best practice:

e Provide a thorough overview of all primary stakeholders, delineating their interests
and expectations, while emphasising the distinct engagement methods utilised for
each stakeholder group.

e Use a clear, organised table to present all stakeholder engagement information for
easy reference.

e Incorporate and align all engagement strategies while increasing both the depth and
frequency of interactions.

e Demonstrate practical application through concise case studies that highlight
successful engagement processes.

e Include achievements or other quantitative data to increase credibility.

Avoid:

e Only mentioning the most critical stakeholders.

e Presenting information as paragraphs of text instead of providing a table.

e Merely touching upon stakeholder engagement in a superficial manner within the
report.

Comparison to 2024: This year, 100% of companies reported on stakeholder
engagement, compared to 95% in 2024, indicating an increase in reporting. This trend
suggests growing recognition of the importance of stakeholder engagement in corporate
sustainability practices over recent years.
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10.1 Best practice & room for improvement

Best practice:

Dassault Systémes

Dassault Systémes has developed
a matrix featuring two
dimensions: one axis denotes the
influence of stakeholders for the
company, while the other axis
outlines their expectations. The
matrix categorises stakeholders
into four levels based on their
influence and expectations. Those
positioned in the top right corner
are prioritised for engagement.
This presentation provides
readers with a clear overview of
the company's stakeholders, their
significance, and their
interrelationships, facilitating
understanding of stakeholder
dynamics.

Stakeholder Engagement Channel Outcome and Value Creation

Influence 1

KEEP SATISFIED

MONITOR

STAKEHOLDERS MAPPING

MANAGE CLOS!
Customers
Investors
[ ]
Authorities
& Regulators
Users Business partners
(] [
Employees
Suppliers Prof. unions & netw:
L) [ )
Academia Influencers Competitors

Associations
[ ]

KEEP INFORM

Achievements 2024

Suppliers

Employees and
social partners

Customers,
end-users, and
partners

Investors, analysts
and financial
partners

Governments,
institutions andl
technical bodies

Local communities
NGOs, and civi
society

Duty of Vigilance program
Environment, Social, and
Governance (ESG) Questionnaire
Decent Work program

Trust Line grievance mechanism
Direct Business o Business
communication channels

Onevoice annual survey

Focus groups to develop new Group-

wide sustainability commitments
Development of local sustainability
programs with regional teams
Trust Line grievance mechanism

Training program on sustainability
and decarbonization

Technology stewardship

Ad-hoc requests

Trust Line grievance mechanism

Ad hoc direct communication with
management

Periodic meetings with shareholders
Ongoing dialogue with investors
and analysts

Questionnaires and request

for information

Feedback collection on conferences,
seminars, events, etc.

Regulatory compliance verification
Public financial information

and ratings

Participation in industry associations
Involvement with technical working
groups

Responsible business
working groups

Local, regional, and local coalitions
Established committees with
external partners

The Group established a sustainable
procurement strategy providing guidelines to
ts 50,000 suppliers to ensure that all are
aligned with the Group’s ambitions to build an
nclusive and carbon-neutral world, where
ecosystems and resources are preserved, and
peaple have access to economic opportunities
and decent lives

Schneider Electric empowers ts people across
regions and generations offering equal
opportunities. The Group motivates its.
employees and promotes their involvement by
making the most of diversity, supporting
professional development, and ensuring safe,
healthy working conditions.

Customers are offered efficient, safe, and
decarbonized solutions through digitalization
and electrification, providing them high
environmental performance products and full
transparency on environmental impact. The
Group insists on high quality and strong
cybersecurity to deliver on customer
experience

Schneider Electric’s sustainability-focused
business model delivers consistent
sustainable, and strong financial performance,
offering financial partners attractive returns

The Group is involved with various loca
and international organizations supporting
sustainabiltty. Schneider Electric makes

ita priority to maintain a transparent and
constructive dialogue with policymakers

and regulators so that the Group's views are
represented on issues affecting the industry.
Schneider Electric acts to empower local
communities by promoting local initiatives and
enabling individuals and partners to make
sustainabilty a reality for all, everywhere.

The Group strives to have a positive impact by
delivering education on energy management
and through investments supporting high social
and environmental impact.

63% of strategic
suppliers who
provide decent work
to their employees

83% of employees
are confident to
report unethical
behavior

679 M tons of CO,
emissions saved
and avoided for
our customers

74% Impact
revenues

300+ associations
and organizations
Schneider
Electric takes part
in worldwide

100+ local
commitments that
positively impact
communities

(Schneider Electric SE, 2025, p. 108)

Expect:

(Dassault Systémes, 2025, p. 78)

Best practice: Schneider Electric
SE

This table from Schneider Electric SE
compiles information about
stakeholder groups, engagement
channels, results, and achievements.
This provides a clear and
easy-to-understand overview of the
company's stakeholder engagement.
Including quantitative and
measurable results contributes to
the credibility of the companies'
activities and serves as proof that
they are actually being implemented
and producing results.
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Stakeholder Engagement .
Room for improvement:

By ensuring the involvement of all stakeholders inits This example fails to identify stakeholder
value-creation processes through transparent and groups, their interests, and expectations. It
continuous stakeholder communication, endeavors ! !

also lacks specific strategies and details

toincorporate sustainability into all of its business processes ; . -
about practical interactions. Moreover, the

and ecosystems for the sake of a more sustainable future.

The company engages closely with a diverse range of information presented in textual form
stakeholders when addressing sustainability-related issues. complicates understanding of the company's
These stakeholders include, but are not limited to, non- stakeholder engagement practices.

governmental organizations, government agencies, industry
partners, universities, employees, customers, and other
interested parties.

Detailed information about the principal organizations,
memberships, and stakeholder communication channels
that inform the company’s efforts to ensure stakeholder
engagement is provided in 2023 Sustainability
Report. The developments in this area in 2024 will be
highlighted in the 2024 Integrated Repaort. (® www.
mpany/reports-presentations/
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11. Testimonials
Frequency: 78%, 35/45

Difficulty: Easy. Testimonials are a cost-effective and straightforward way to enhance
credibility. They can range from a brief interview focused on sustainability with the
company’s CEO to incorporating insights from employees or external collaborators,
making them even more impactful. Integrating diverse perspectives enriches the
narrative, reinforcing the authenticity and depth of the testimonials.

Definition: Testimonials refer to messages, quotes, and interviews gathered from
individuals both within and outside the organisation. They serve as a narrative tool
commonly used in corporate reporting to provide a more personal and authentic
perspective of the business. Unlike conventional reporting methods, testimonials offer a
"human side" of the company, showcasing real voices and experiences. This approach
not only enhances the credibility of corporate communications but also possesses
significant persuasive power by resonating with stakeholders on a more emotional level.
Thus, testimonials play a crucial role in shaping perceptions and fostering trust in the
organisation's values and achievements.

Trends: Testimonials in sustainability reporting have declined, though they remain a tool
for setting tone and engaging stakeholders. Most reports still feature a CEO or Chair
letter at the front, signalling leadership commitment and shaping the narrative. These
statements, sometimes interview-based, add authenticity and depth to the report.

The content of testimonials spans a broad spectrum. Some offer detailed sustainability
insights from employees or sustainability officers, demonstrating operational
engagement, while others take a broader or financial view, with minimal or no
sustainability reference. This variation reflects a shifting role: testimonials function less
as standard inclusions and more as flexible communication devices to humanise the
organisation and highlight values, achievements and strategy to stakeholders.

Best practice:

e Integrating portraits and narratives to align with the statements.

e Promoting contributions from all employees to enhance the authenticity of
sustainability integration throughout the organisation.

e Tackling critical company issues.

e Ensuring testimonials are impactful by addressing stakeholder concerns.

Avoid:
e Include testimonials that are overly technical or lack excitement.
e Incorporate testimonials that do not focus on sustainability issues.

Comparison to 2024: This year, 78% (35/45) included testimonials in their reporting,
down from 88% (38/43) last year. The decrease may be due to a stronger concise,
compliance-oriented disclosures and a shift towards prioritising measurable data over
narrative elements to evidence sustainability performance.
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11.1 Best practice & room for improvement

Best practice: Schneider Electric SE

In this testimonial
Electric SE,
Officer presents

initiatives

from Schneider

the Chief Sustainability

the company’s

and

Chapter 2 - Sustainable development

2.1 Sustainability vision

For over two decades, sustainability has been

sustainability
performance. A portrait captures
attention, and the wuse of direct
quotations adds depth and strengthens
the overall narrative.

CEO and Chairman review

at the heart of everything we do at Schneider
Electric. As an Impact Company, we recognize
that creating positive impact goes hand in
hand with achieving business success.

Paving the way as the Most Sustainable Company

Today, we face unprecedented global challenges, with a population
of 8 billion — almost half living in climate-vulnerable areas. Despite
the global commitment established 10 years ago at COP21 to limit
temperature rise to 1.5°C, we have surpassed this threshold for 12
consecutive months as of January 2024. This shift has resulted in
extreme weather events impacting 3.6 billion people and costing
approximately $451 billion in 2022 and 2023 alone, largely driven
by CO, emissions from the energy sector.

Our purpose is clear: to create Impact by empowering all to make
the most of our energy and resources, bridging progress and
sustainability for all. A commitment that guides every decision and
action we take to make a tangible difference, through our relentless
pursuit of decarbonization, energy efficiency, automation, digital
innovation, and a just transition

As atestament to our commitment, in 2024, we were recognized as
the #1 Most Sustainable Company in the World by TIME Magazine
and Statista. In early 2025, Schneider Electric was also honored to
be named the World's Most Sustainable Corporation by Corporate
Knights as part of its Global 100 index, marking our second time
topping this list and a first for any corporation. This recognition,
alongside key ESG accolades from CDP, S&P Global, EcoVadis,
Moody's, MSCI, Sustainalytics, and more, underscore the valuable,
long-term positive impact we have.

An IMPACT Company in action

Stepping into the role of Chief Sustainability Officer, my ten years
on the Group's Executive Committee have highlighted the essential
role leaders have in fostering a sustainable and inclusive future.

In 2021, we established the Schneider Sustainability Impact (SSI)
program - our sustainabilty roadmap aligned with our six long-term
commitments related to climate, resources, trust, equal
opportunities, all ations, and local tribut

o the United Nations' Sustainable Development Goals, the SSI
enable us to drive action and impact through our operations,
partners, customers, and communities.

Reflecting on 2024, we proudly exceeded our 2025 ambition
of providing green and reliable electricity to 50 million people
woridwide, now reaching 53.4 million individuals cumulatively
since 2009. We also trained over 824,000 individuals in energy
management since 2009, moving closer to our goal of one million
by the end of 2025,

Dedicated to achieving our Net-Zero commitment across our
value chain, we have enabled our customers to save and avoid

679 million tonnes of CO, emissions thanks to our energy-saving
products, software, and services. In parallel, we supported the top
1,000 suppliers engaged in Schneider's Zero Carbon Project in
adopting energy efficiency initiatives and transitioning to renewable
energy, resulting in a reduction in suppliers operational emissions
of 40% by the end of 2024

Creating Lasting Impact for Al

As we approach the final year of the SSI, we are determined to
continue intensifying our meaningful and lasting impact across all
Environmental, Social, and Governance (ESG) dimensions, for all
our stakeholders at local and global levels.

Atthe same time, we are preparing for our next sustainabilty
transformation cycle, which will take us from 2026 to 2030. This
upcoming phase will build upon our foundational successes and
set even more ambitious goals, ensuring that we remain at the.
forefront of sustainable innovation. We will continue to weave
sustainable and societal impact into all facets of our business

to create long-term value and deliver profitable growth for al.

Chief Sustainability Officer

‘As an Impact Company, we are
convinced that to do good, we
must do well, and vice-versa.”

(Schneider Electric, 2025, p. 68)

A tough year amid rapidly changing
market conditions

2024 was a sobering and intense year for our shareholders
and employees. It was also a year of resilience and agility. We
adapted to challenges, adjusted our leadership team and initiated
the strategic review of our Battery Materials business. At the same
time, we demonstrated and reaffirmed our strong foundations in
‘materials technology and in dealing with critical metals which
continue to serve us well

The headwinds in the developing electric vehicle market, marked by

2 sharp slowdown in demand growth for electric cars and mounting
litical hadiit: the

entire value chain, including on our Battery Materials activity.

The outcome of the strategic review will be shared at our Capital
Markets Day in March 2025. In the meantime, we decisively took
action. We implemented efficiency and cost measures and focused
on disciplined capital allocation.

We brought down capital expenditures to €555 million, well below
the €650 million we had initially planned. Operational and financial
efficiencies added more than €100 million to our 2024 EBITDA,
above the €70 million we had set out to achieve. We took difficult
decisions. These involved impairing 1.6 billion EUR from our Battery
Materials business and cost savings impacting 260 positions Group:
wide, primarily affecting our people at the Jiangmen plant in China
and at our corporate and R&D activities in Belgium. We prioritized
maximizing the use of our battery materials plants in Poland and
Korea and to sefve our strong customer contracts from this agile
footprint, before any further expansion. This decision led us to pause
our Canadian battery materials project in Loyalist, Ontario.

Regardless of these challenges, our foundation businesses -
Recycling, Catalysis and Specialty Materials - continued to perform
fobustly, generating strong cash flows and returns.

Confidence in the future

As we continue to navigate a volatile environment, we remain
focused on delivering returns on our investments and on preserving
a strong balance sheet in an uncertain macro-economic and
geopolitical environment. This entails a continued alignment of our
operations to optimize capaity utilization, further cost management
and efficiencies.

For 2025, we presently expect adjusted EBITDA to range between
€720 and €780 million, compared to €763 million in 2024. Given the
overall context, the Supervisory Board proposed to reduce the 2024
dividend to €0.50 a share.

2025 willbe pivotal for veare laying the groundwork for a
solid path forward. We are eager to demonstrate that we have again
true value creation potential by delivering materials solutions that
are essential in a move towards a more sustainable world

We will do this by fully leveraging what we know makes
unique: our strong foundations in materials science and application
knowhow combined with our circular business model.

our success will, first and foremost, be driven by
the hard work, deep knowledge and dedication of
our employees across the globe. We thank them

all for their efforts and commitment over the past
year. Together with a leaner Executive Leadership
Team we will foster an environment where we
innovate, collaborate and execute, always putting our
Group agenda first. Together we are determined to
emerge stronger from the present challenging context
and to seize new opportunities in 2025 and beyond.

Room for
improvement:

issues and
excitement.
strong focus
financial
alone makes
testimonial

perspective.

SUSTAINABILITY REPORTING BENCHMARK 2025

This example fails to
discuss sustainability
lacks
The

aspects

flawed
from a sustainability



FOREVER SUSTAINABLE ENGAGEMENT | 31

12. Risk Management
Frequency: 100%, 45/45

Difficulty: Hard. Accurately predicting risks and creating effective action plans is
complex. It requires analysing large volumes of data, understanding global trends and
designing adaptive strategies. Even experienced experts could find this a challenge as
sustainability risks are constantly evolving. Communicating these risks and strategies
clearly to different stakeholders makes the task even trickier.

Definition:From a business perspective, a risk is a situation that may cause significant
harm to a company’s operations, including profit, reputation, or long-term prospects, as
well as its societal impact. Sustainability risks may include climate and environmental
risks, such as extreme weather, resource scarcity, biodiversity loss, or pollution; human
rights and social risks, such as child labor, poor working conditions, or lack of inclusion;
ethical and governance risks, such as corruption, bribery, or lack of transparency; health
and safety risks, such as workplace accidents or hazardous exposure; and financial risks,
such as market volatility or supply chain disruptions. Effective risk management requires
compliance with the Code of Conduct, preventative measures, and regular audits.

Trends: All companies assessed now report sustainability-related risks, with a slight
year-on-year increase. Risk focus varies by industry, where some emphasise
environmental issues like climate change, while others prioritise social risks such as
labour conditions. Many describe severity, timelines, priorities and mitigation measures.
Reporting depth and format differ significantly - some provide detailed quantitative
analyses and action plans, while others use qualitative overviews.

Furthermore, visualisation methods range from matrices and maps to colour-coded
tables and infographics. This variation reflects a maturing yet highly individualised
approach to sustainability risk management, shaped by sector-specific challenges and
evolving expectations in transparency and strategic disclosure.

Best practice:

e Recognise and identify potential changes that may occur in risks over time.

e Identifying and clarifying the responsible party for each risk.

e Include well-organised tables or subsections listing the risks alongside their
mitigation and management strategies.

e Demonstrate severity of identified risks and provide justification for the prioritisation.

Avoid:

e Focusing solely on financial risks.

e Neglecting to connect sustainability-related risks to the operational risks.
e Omitting the disclosure of mitigation strategies.

Comparison to 2024: This year, 100% (45/45) addressed risk management in their
reporting, compared to 95% (41/43) last year. This increase indicates that companies
are placing growing emphasis on risk management disclosures, likely driven by
heightened regulatory expectations, evolving stakeholder demands and a sharper focus
on resilience in an uncertain operating environment.
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12.1 Best practice & room for improvement

New project opportunity

Best practice:

Schneider Electric SE
Schneider Electric SE
includes a table of the
company's risk areas, the
main risks within each risk
area, and a list of mitigation
actions. This gives the reader

ESG risk classification based on:
Country risk level Market segment risk level ESG questionnaire

N\
N\

Screening tool:
To ensure no corruption risk

Project continuation

Extreme Risk Project

Committee composed of Schneider
Electric leaders

¥ N

-
g
s
=
§
g
3
o

>

Iele

a clear overview of the v pE—
Co m pa ny's sig n |f| Ca nt risks Schneider = Cybersecurity: only high risk for the Training sessions
Electric sites Group's sites, as Schneider Electric is a Cybersecurity Leaders
a nd how th ey a re belng supplier of cqnnected and digital solutions, Incentive for plant managers
thus a potential target for cyberattacks Annual review of policies
add ressed . In addltlon, the aimed at its customers’ systems Cyber Badges
. . Read more on cybersecurity
company has an infographic page 267
H H Suppliers « Human rights: most frequent issues Supplier Code of Conduct
Of Its rISk assessment concern decent working hours, paid leave, Supplier Vigilance Plan (SSE #17)
H and proper resting time. 1SO 26000 assessments
process that Shows hOW rISkS « CO, emissions: notably coming from the The Zero Carbon Project (SSI #3)
transformation and transportation of raw Green materials (SSI #4)
are addressed at a more mateials Decent Work
) program (SSI #6)
. - « Pollution: for some categories of Sustainable Packaging (SSI #5)
general level and in relation ubstances purchased, such as solvents
h th Th I Read ’de on suppliers programs
to eac otner. e color page
. . . . Contractors « Health and safety: physical injuries that On-site audits
COd | n g U Sed | n the | I I UStratlon can happen during construction, or when Training on anti-corruption and Business Agent Policies
doing services and maintenance operations  Project follow-up
a I SO e n a b I es th e rea d e r to « Business ethics: mostly related to potential ~ Selection process adapted to our Vigilance Plan
. corruption, conflict of interest, and integrity Read
un d e rsta n d th e riIs k Ieve I fo r due to the contractual nature of this activity. p::e ;ﬂ:ge on contractors
th e va r| ous | ssues. Local « Communities living around Schneider Vigilance risks assessments
communities Electric sites (factories, offices, etc.) have a Project reviewed according to involvement and
limited risk exposure because operations mitigation capabilities

are usually located in large, well-structured

urban areas. Read more on communities

on page 246

Risk level: Low to Medium @ Medium to High ® High @ Read more about our Vigilance Plan
on page 109

(Schneider Electric SE, 2025, p. 250)

Risk assessment .
Room for improvement:

This example is weak because it is

We take supply chain risk seriously, as potential disruptions could impact
our ability to meet the needs of our business, customers and other

stakeholders. We plan to achieve long-term resilience through strategic narrative-h eavy a nd lacks structured risk
supply chain network design. We developed standardized risk portrayal . . . .
systems that allow for the roll-up and depiction of risk at the part level, mapping, prlorltlsatlon, and severlty
supplier level and plant/product/enterprise level for suppliers. This allows ranking It fa”s to link riSkS to materiality
. ’

us to assess supply chain risk holistically rather than through multiple

assessments. This new tool also allows us to identify, assess and prioritize om its broadel’ susta i na blllty riSkS, a nd
our actions to reduce supplier and manufacturing risks in a proactive

manner and streamline our response to risk disruptions specific to country, reports processes rather than outcomes.

business segment and commodity.

We maintain a cybersecurity third party risk management program for
indirect materials and services. This program evaluates third parties that
either host or have access to our data and/or systems to ensure alignment
with our security requirements. The program includes initial review, ongoing
monitoring and contractual agreements with cybersecurity requirements to
ensure third party services meet our standards and that the cybersecurity
risks associated with using these services are acceptable.

We collaborate with a third party supply chain data management solution
to facilitate the collection and management of supplier Conflict Mineral
questionnaires and reports. We also issue an annual Human Trafficking/
Modern Slavery questionnaire to suppliers flagged for potential risks based
on specific commodities or locations. The Conflict Minerals and Human
Rights data enable us to identify and follow up with potential high-risk
suppliers and take corrective action as necessary, up to and including
termination of the supplier relationship. For more details on our approach
to human rights management, read the Human rights section.
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13. External Assurance
Frequency: 87%, 39/45

Difficulty: Medium. Although external assurance may not necessitate extensive internal
procedural changes, validating sustainability information can incur significant costs in
terms of both finances and time. Collaborating with assurance providers and providing
necessary materials can be resource-intensive. The time investment can be particularly
substantial when undergoing external assurance for sustainability information for the
first time.

Definition: External assurance refers to the independent verification or validation of an
organisation's financial or non-financial information, such as sustainability reports, by an
external auditor or assurance provider. This process aims to assess the accuracy,
completeness, and reliability of the information disclosed, ensuring it complies with
relevant standards, guidelines, and regulatory requirements. In some countries, external
assurance of sustainability reports is a mandatory practice by law.

Trends: External assurance in sustainability reporting is common, though all companies
limit it to specific parts of the report. Full assurance across the entire sustainability
disclosure remains rare. Leading firms such as EY and PwC dominate the assurance
market, while internal assurance plays only a minor role. With the implementation of the
CSRD and ESRS, external assurance is gaining a strategic importance, shifting from
solely being a compliance checkbox to a critical tool for ensuring credibility, comparability
and stakeholder trust. As regulatory expectations increase, assurance will play a central
role in demonstrating accountability and validating the quality of reported sustainability
data.

Why use external assurance? External assurance of sustainability reports is critical for
ensuring the accuracy, reliability, and credibility of the information disclosed by
companies. Independent verification by external auditors or assurance providers helps
validate the completeness and transparency of sustainability data, providing
stakeholders with confidence that the reported information is trustworthy and compliant
with relevant standards and guidelines. This process not only enhances the company's
credibility but also strengthens stakeholder trust by demonstrating a commitment to
transparency and accountability in sustainability practices.

Moreover, external assurance encourages companies to improve their reporting
processes, implement robust internal controls, and adopt best practices in data collection
and validation. It also enables companies to identify areas for improvement and
benchmark their performance against industry peers, fostering continuous enhancement
of sustainability performance and effective management of risks associated with
inaccurate reporting.

Comparison to 2024: In 2025, 87% (39/45) of the companies assessed provided
external assurance on their sustainability-related data, compared to 81% (35/43) in
2024. The increase, though modest, likely reflects the transition period as companies
prepare to comply with the CSRD and ESRS requirements. These regulations make
external assurance mandatory and set stricter and broader standards, which may explain
the gradual increase in adoption.
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14. CSRD Deep Dive

The CSRD Deep Dive is published at a pivotal moment in the EU’s sustainability reporting
landscape. The CSRD, together with the ESRS, introduces a new era of transparency,
accountability and comparability in sustainability disclosures. From the 2024 financial
year onwards, companies subject to the CSRD must report in line with ESRS - making
2025 the first year we see fully compliance reports hit the market (European
Commission, 2022; EFRAG, 2023). The CSRD replaces and significantly expands the
Non-Financial Reporting Directive (NFRD), both in scope and depth. It requires
companies to provide granular disclosures on environmental, social and governance
factors, while capturing both the inside-out impacts on society and the environment and
the outside-in risks and opportunities affecting the company itself (European
Commission, 2022).

Not all companies are affected in the same way. The directive applies to all large
companies meeting at least two of three thresholds (European Commission, 2024):

e More than 250 employees

e Over €50 million in net turnover

e Over €25 million in total assets

It also covers all stock-listed companies, including small and medium-sized enterprises
(SMEs), with proportionate requirements, and extends to certain non-stock-listed
companies generating significant turnover in the EU (European Commission, 2023). In
practice, this means thousands of companies across Europe - and globally - are being
brought into scope for the first time. Reporting requirements are predefined under ESRS,
covering both sector-agnostic and sector-specific topics, and extend beyond company
boundaries to include value chain impacts (EFRAG, 2023). The CSRD also introduces a
more integrated approach to reporting by linking sustainability and financial
performance, ultimately making it easier for stakeholders to compare companies on a
like-for-like basis (European Commission, 2022; EFRAG, 2023).

2025 is not only the first year of CSRD-compliant reporting but also the year the
European Commission introduced the Omnibus proposal aimed at easing the transition.
The proposal seeks to streamline requirements, delay certain sector-specific standards,
and raise the thresholds for smaller companies to reduce the immediate administrative
burden (European Commission, 2025).

Against this backdrop, our CSRD Deep Dive offers a timely analysis of how companies
are beginning to navigate these regulatory shifts. The section provides early insights into
how businesses are interpreting and responding to the new obligations, highlighting both
the challenges and opportunities of this evolving and complex reporting environment.
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14.1 CSRD Compliance

Frequency: 76%, 34/45

Out of the 45 reports analysed, a total of 34 were compliant with CSRD and ESRS to
some extent. With the implementation of CSRD, companies are required to adapt their
reporting to the ESRS. Among the companies reviewed, 79% (27/34) already report in
full alignment with CSRD, while the remaining 21% (7/34) are “"CSRD inspired,” meaning
they have adopted the structure or terminology but are not yet fully compliant.
Companies that are not subject to CSRD can therefore voluntarily adhere to CSRD but
with more of a flexible approach. This distinction highlights different stages of maturity
in reporting and shows that many companies are still in transition. Therefore, adaptation
to full ESRS reporting compliance has begun and reached a transition phase but is not
yet complete (EY CSRD Barometer, 2025; SESAMm, 2025)

Moreover, CSRD allows reporting on different levels of detail: from the overall topic, such
as E1 Climate Change, to sub-topics, for example E1-1 or E1-9 (for instance Climate
adaptation), and in some cases even sub-sub-topics (in Social topics). The choice of level
depends on the company’s materiality assessment, internal resources, and strategic
focus. While some companies disclose only on the broad topic level, others provide more
detailed sub-topic reporting, which increases transparency but also requires stronger
data management (PwC, ESRS categories; Fiegenbaum overview). Hence, some topics
are still under evaluation or require further work to ensure full ESRS compliance.

Another focus area of variation is the type of double materiality assessment applied,
something vital to identify relevant ESRS topics. Some companies take a simplified
approach, presenting only high-level financial and impact materiality, while others adopt
a more structured DMA that links material impacts to strategy, risk management, and
performance indicators (EY Barometer, methodological insights).

Overall, CSRD reporting is emerging as a new baseline for sustainability disclosures in
Europe, where companies will increasingly be expected not only to mention alignment
but to demonstrate detailed, topic-level compliance. On average, the sustainability
section within integrated annual reports spans 135 pages, with lengths ranging from 33
pages to 299 pages.

Year Full CSRD DMA Layout DMA process ESRS topic
or inspired reporting level

2025 Full CSRD IRO table Methodology Sub-topic level
27/34 (79%) 20/34 (59%) 34/34 (100%) 27/34 (79%)

CSRD inspired Matrix Topic level

7/34 (21%) 8/34 (23%) 7/34 (21%)

Venn diagram
4/34 (12%)

Table
2/34 (6%)
IRO table inclusion* Sub-sub-topic level*
31/34 (91%) 4/34 (17%)
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14.2 Double Materiality Assessment
Frequency: 91%, 31/34

The double materiality assessment evaluates sustainability topics from two perspectives:
financial materiality (how issues affect the company’s performance and value creation)
and impact materiality (how the company’s activities affect society, people, and the
environment). Combining these two views gives a more complete picture of what is most
material for the company and its stakeholders, including each of the relevant ESRS
topics for that company (EFRAG, 2023).

Reporting on double materiality is required under CSRD and ESRS. It ensures companies
identify not only the sustainability issues that are financially relevant, but also those
where they create significant impacts (European Commission, 2022; EFRAG, 2023). This
provides stakeholders with transparency on risks, opportunities, and impacts, while also
supporting better risk management, strategy, and accountability. All companies falling
under the scope of CSRD must conduct and disclose a double materiality assessment,
including large listed companies, non-listed companies above certain thresholds, and
non-EU companies with substantial operations in the EU (European Commission, 2022).

When comparing how companies present their assessments, there are clear differences
in approach. Some use detailed IRO tables, others rely on matrices, venn diagrams, or
simplified tables, while a few do not provide a visualisation at all. Each format has
strengths and weaknesses: matrices and diagrams are visually clear, while tables allow
more structured detail. The variety highlights that while DMA is now widely adopted, the
depth and accessibility of reporting still differ.

Example 1: BNP Paribas

BNP Paribas presents its DMA through an IRO table. The format links each topic to ESRS
categories and distinguishes between impact, risk, and opportunity. Color coding is used
to indicate the relative magnitude of topics, while non-material topics are also listed for
clarity.

Material impacts, risks or opportunities for the Group MNon-material

In addition, over the ARVAL perimeter

Impact Risk Opportunity Impact Risk Opportunity
Climate change Pollution Water and marine
mitigation resources
Impact Risk Opportuni
Climate change P Y Resource use and
adaptation circular economy
Biodiversity and
ecosystems
Impact Risk  Opportunity
Workers in the
e value chain
Impact Risk Opportunity
Consumers and Affected
end-users communities
Impact Risk  Opportunity
Customer security,
including privacy
Business Conduet, Impact Risk  Opportunity
Anti-Corruption and Relationship with
stieb suppliers
Impact Risk  Opportunity
Market Integrity and I 5-critical
Financial Security Material ‘ 4-Significant
Impact Risk  Opportunity ‘ 3-lmportant

Cybersecurity I z-informative
1-Minimal

(BNP Paribas, 2025, p. 702)
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Example 2: Dassault Systeémes
Dassault Systémes uses a Venn diagram to illustrate impact, financial, and double
materiality. Each ESRS topic is placed within the relevant category, which highlights how
topics overlap and connect across dimensions.

IMPACT MATERIALITY

DOUBLE MATERIALITY

-

Limiting carbon footprint
of Dassault Systémes' operations
and its value chain in 3 growth context

@ @ Limiting Dassault Systemes' value chain
pressure on Earth’s Resources

@ Promoting sustainable procurement

N
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FINANCIAL MATERIALITY

=

\

Contributing to Industry decarbonization
and circularity through Dassault Systemes'
sustainability portfolio

@ Attracting and preparing the skills for the future
in 3 competitive talent market

@ Fostering employees’ engagement to improve retention

@ Promoting professional opportunities for all employees
nurturing inclusion and creativity

Guaranteeing personal data protection
and securing Dassault Systémes' customer's data

Improve patient health providing innovative
and secured solutions for a faster
and more efficient access to treatment and care

Developping skills of business partners

and education networks, and supporting innovation
and scientific ecosystems J

Number of ESRS Topic
Environment

Example 3: @rsted

h N

@ Assessing the potential impact
of climate transition

Ensuring ethical and transparent
business conduct

9 Number of ESRS Topic
Social

Number of ESRS Topic
Societal

Number of ESRS Topic
Business Conduct

(Dassault Systemes, 2025, p. 81)

MATERIAL

k)
S

@rsted displays its DMA in a matrix
plotting impact against financial
materiality, ranging from immaterial
to crucial. The matrix includes both
names (e.g. Climate change and
Own workforce) as well as ESRS
references (e.g. E1,5S1), providing a
clear overview of how each topic is
categorised.

Immaterial

E2 Pollution

IMMATERIAL

DOUBLE MATERIALITY

E1 Climate change
+0

::]
S1 Ownworkforce
+1- R am
™ E5 Resource use an St my
52 Workers \T(;c value chain .

S3 Affected communities
+- R

MATERIAL

Immaterial

(Drsted, 2025, p. 67)
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Example 4: Intesa Sanpaolo SpA

Intesa Sanpaolo presents its DMA in a type of IRO-table with topics, sub-topics and/or
sub-sub-topics. Icons show where impacts, risks, and opportunities occur across the
value chain. This provides both structured information and contextual explanations.

Impact materiality outcomes Financial materiality outcomes

Sub-foplc/Sub-sub-lopic Impacts Risks Opportunities

Climate change adaptation Q %
E1 Climate
change Climate change mitigation l‘sﬂ . B
Energy .‘E

Pollution of air

Pollution Pollution of soil

Microplastics

£ 0B 0|0 @

@ E4
@ Biodiversity Directimpact drivers of
and ecosystems biodiversity loss

Resource inflows, including
resource use

E5
Circular
economy

Resource outflowsrelated to products and
services

[0

Waste

3@ o’ eV oV gl el 3® F

Material area e‘ Positive/negative .sa Material area B Material area
Own operations impact pstream value chain Downstream value
chain

(Intesa Sanpaolo SpA, 2025, p. 159)

0000 -
OODDO0DDP® 00 | o
®00

Example 5: Schneider Electric SE H{ 990 D DD o
Schneider Electric illustrates its DMA
in a matrix combining financial and

E
impact materiality. Topics are color 5 99 Ay 009
coded by environmental, social, and
governance categories, and numbered ! 200 o o o
to match a list of sustainability
matters. They also seem to be ery low Low T hgh |
including not only ESRS topics but
. Sustainability Matters
also sub-topics and some sub-sub 3 Qe Uty s
topics, which can be seen in the % Clmale ohange adapmaion 73 Polton angagement and abbying ctvies
clarification table under the matrix. . u?k‘.hns ot P ESL‘;T{?;;;“QL“.’ZM opportuntties for all (VC)
7 Working conditions (VC) 26 lllegal and undeclared work
8 Affected communities’ rights 27 Pollution of soil
9 Cybersecurity 28 Pollution of water
10 Personal safety of consumers 29 Social inclusion of consumers and end-users
11 Training and skills development 30 Child labor (VC)
12 Data privacy 31 Water
14 Bl remmont e opportuiiesfor al 33 Cri abor
15 Forced labor (VC) 34 Pollution of air
16 Health and safety 35 Impacts and dependencies on ecosystem services

17 Resource inflows 36 Microplastics
18 Resource outflows
19 Management of relationships with suppliers

(Schneider Electric SE, p. 118)
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14.3 DMA Methodology

Frequency: 100%, 34/34

The DMA process is a mandatory disclosure under the CSRD and ESRS framework,
serving as the foundation for identifying a company’s material impacts, risks and
opportunities (IROs). According to ESRS 1 and ESRS Set 1, the process must be
described in line with IRO-1 under ESRS 2 General Disclosures (EFRAG, 2023), which
applies to all reporting companies without exception. This requirement ensures that
companies transparently explain how they arrive at their materiality conclusions,
including the principles, criteria and decision-making steps that guide their assessment.
In other words, it is not only the results of the assessment that matter, but also the
clarity of the process behind it.

A well-structured DMA process typically covers how companies map their sustainability
context, involve internal and external stakeholders, collect and evaluate data, and
ultimately prioritise the issues that are material both from an impact and financial
perspective. The disclosure must also highlight how risks and opportunities are
identified, assessed and integrated into governance and strategy. By mandating detailed
reporting on the DMA process, ESRS ensures that companies move towards a more
systematic, evidence-based and transparent approach to materiality.

Example 1: Essity

In this example, Essity discloses their DMA process by using a table format in which four
clear steps in identifying and determining their material topics and IROs is presented.
For each step, both aim and key activities are disclosed, making it easier for the reader
to grasp the company’s concrete efforts and actions within each step of the process.

Double materiality assessment process

) 4.Determination )

Aim Review and update the previous year’s deep dive Identification and description of potential Assessment of Essity’s identified ion of material ility matters.

Key activities

into Essity’s business model and value chain to
identify key stakeholders, related activities and
relevant sustainability matters

1.1 Stakeholders - Review identified key stake-

material sustainability matters and their related
impacts, risks and opportunities

2. Identification of impacts, risks and

holders to be engaged in the process

1.2 Value chain analysis - Mapping of Essity’s
activities along the value chain (i.e. upstream,
own operations and downstream)

13 oy el - .

y
Analysis of Essity’s business model, previously
reported topics and industry-specific sustaina-
bility matters

Identifying and describing actual
and potential material sustainability matters and
their related impacts, risks and opportunities
based on previously published reports, internal
documents, external sources and the input from
stakeholders and stakeholder experts

2.2 Review of scoring mechanism - The scoring
mechanism which has been used in the previous
year and is linked to pre-existing risk and impact
assessments has been reviewed

and validatiy

matters from the perspective of impactand
financial materiality based on the insights gained
in the preceding steps

3.1Impact and financial

and impacts, risks and opportunities based on a
defined threshold

41 ion of

assess-
....... - Quantitati of

ion and review of the results to

the identified impacts and financial effects with
stakeholder experts.

For positive impacts, the scale and the scope
of the impact have been considered, the level
of irremediability was as well considered for
negative impacts. Likelihoods have been
analyzed for impacts that were of a potential
nature. In addition to the impact materiality
afinancial iali
has been performed, scoring the size and the
likelihood of identified risks and opportunities.

determine Essity’s final list of impacts, risks and
opportunities along the value chain

4.2 Application of materiality threshold - To
further concentrate on the topics most essential

to Essity, a materiality threshold has been applied
to the identified impacts, risks and opportunities

4.3
Team and Board of Directors - The aggregated
results of the double materiality assessment were
validated by the Executive Management Team,
discussed with the Audit Committee and subse-
quently reported to the Board of Directors

(Essity, 2025, p. 61)
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Example 2: Ericsson

Similar to Essity, Ericsson outlines the overall steps of its DMA process in a table format.
However, rather than embedding detailed explanations within the illustration, the
company presents additional information about each step in accompanying running text

alongside the table.

@ Defining universe of @ Initial assessment (3) Internal stakeholder (4) External stakeholder Review and
sustainability matters and hypotheses validation validation approval
— Desktop research and benchmarking — Internal subject — External subject matter — Executive manage-
— Existing due diligence processes matterexperts experts in human and ment team
— General stakeholderfeedback — Reference group of laborrights — Board Auditand
seniorleaders Compliance
Committee

o The universe of environmental, social and governance (ESG) matters
assessed was based on those included in widely used ESG reporting
framewaorks, supplemented by input from benchmarking of matters
included in industry peers’ and customers’ external ESG disclosures, as
well as matters covered in the assessment methodologies of a select
number of ESG rating providers.

6 Afterscoping out matters with no apparent relation to Ericsson and its
value chain, the remaining ones were analyzed in more detail to identify
actual and potential negative and positive impacts, as well as actual and
potential financially material risks and opportunities.

Ericsson’s current understanding of impacts, risks and opportunities,
based on the Company’s peer-reviewed research into the environmental
impacts of its products and solutions, existing human rights due diligence
processes and risk management framework, as well as ongoing stake-
holderengagements, were incorporated in this phase of the assessment.
Additional sources of information used included, but were not limited to,
external scientific research, industry and non-governmental organization
reports, third-party ESG risk intelligence tools, results of employee
surveys, results from supplier audits, internal risk assessments and
information about cases reported via the Ericsson Compliance Line.

The analysis incorporated the results of previously conducted climate
scenario analyses. The methodology and results of these are further
detailed in Section E1.

Negative impacts were assessed based on their severity (scale, scope
and irremediable character) and positive impacts were assessed based
on their scale and scope. For potential impacts, the likelihood of the
impact occurring was also considered. When assessing impacts down-
stream in the value chain, in relation to customers and end users, impacts

with a connection to Ericsson's portfolio were considered. Impacts
occurring within customers’ operations or value chains but with no or
minimal connection to Ericsson’s products, solutions or technology
were not considered relevant for the assessment.

While numerical scales were used to quantify scale, scope and
irremediability in the initial stages of the assessment of allimpacts,
the thresholds applied for determining if a matter should be considered
material or not were largely qualitative and involved varying degrees of
subjective and professional judgement. Risks and opportunities were
assessed based on their magnitude and likelihood of occurrence. Where
relevant, existing conclusions and thresholds in Ericsson’s Enterprise Risk
Management process were factored into the assessment. However, these
factors also entail significant discretion and judgment by the Company

9 The preliminary results were reviewed with internal subject matter
experts and business representatives to validate the assessment of
materiality and embed understanding of impacts, risks and opportunities
across the Company. A group of senior managers representing various
parts of the Group reviewed and preapproved the results.

o Subsequently, a not-for-profit organization with expertise in human
rights was consulted for a review of identified impacts related to human
and laborrights. This review was intended to function as external subject
matter expertinput. While it is not an affected stakeholder, the organiza-
tion had the opportunity to highlight impacts that affected stakeholders
would expect to see analyzed and managed. This review did not resultin
any significant changes to the initial conclusions.

e The consolidated results were reviewed and approved by the Executive
Team and the Audit and Compliance Committee of the Board of Directors.

(Ericsson, 2025, p. 17)

Example 3: Pandora

Pandora visualises its DMA process through an infographic designed as a pie chart,
where six distinct steps are displayed as a continuous cycle from the first step “Ensure”
to the last step “Confirm”. The circular layout is both clear and unique, allowing the
reader to immediately grasp how the process loops from start to finish.

&
0?\”
0? 6. CONFIRM 1. ENSURE
\i material 2024 DMA process q%
/s sustainability meets updated ESRS B
;.7 matters requirements and )
g compliance "?‘
H
5. SCORE 2. ASSESS
IROs using scoring 2022 DMA results
keys to assess DMA and convert to
PROCESS

sustainability matters
for reporting

new updated
methodology

4. ENGAGE
external and internal
stakeholders for
thorough assessment

3. EVALUATE
impacts, risks.
and opportunities
specific to Pandora

/
'R0 consiperaTION

DOUBLE MATERIALITY ASSESSMENT 2024
Our 2024 double materiality assessment (DMA)

builds upon the 2022 assessment, by incorporating a
more refined IRO-based methodology. We began by

(Pandora, 2025, p. 50)

updating the 2022 DMA to align with new require-
ments and tools, revisited the identified IROs and
concluded with a materiality assessment of the IROs.
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Example 4: @rsted

In describing its DMA process, @rsted adopts a clear text-based format, in contrast to
the other examples, which rely more heavily on tables and diagrams. This represents an
alternative approach to communication and reporting, distinguished primarily by its

layout.

Process

We defined five process steps for conducting the DMA.
In addition, there was a fundamental initial step of
'understanding the context' as suggested in the ESRS
IG1. Our work with mapping our sustainability-related
impacts builds on the approach we have used for over
a decade for assessing the materiality of sustainability-
related matters. Furthermore, our daily work with
sustainability is supported by benchmark reports,
studies, and internal projects, including regulatory
landscape understanding, media monitoring, peer
analysis, etc.

& 1 Engagement of stakeholders
P 2 Scoping of IROs

© 3 Assessment of IROs

" 4 Vvalidation of results and calibration
i 5 Final review and approval

1. Engagement of stakeholders

We identified subject-matter experts with extensive
insight and knewledge into each ESRS standard and
set-up DMA workshops with them. These experts
included a variety of employees working with sustain-
ability impacts and risks at corporate level and in the
business as well as employees working with regulatory
and public affairs. Onboarding sessions helped to get
a common understanding of the new CSRD regulation
and objectives of the DMA.

2.Scoping of IROs

As preparation for the workshops, we identified IROs
relating to environmental, social, and governance
matters. We consulted relevant internal information
(e.q. previous materiality assessments, internal impact
reports, internal risk memos, and stakeholder findings)
to scope and pre-define relevant matters per ESRS
sub-topic and sub-sub-topic. This gross list of IROs
formed the starting point for verification and assess-
ment at the workshops.

3. Assessment of IROs

At the workshops, the experts reviewed the predefined
IROs and adjusted wording and classification of these,
where relevant. Secondly, they assessed each IRO,
and scoring rationales were documented, including
relevant reference documents. Lastly, participants
added additional IROs if they found that a relevant
matter was not captured in the pre-defined list.

The experts were introduced to the assessment criteria
at the workshops to ensure a consistent approach
and understanding of the scoring methodology.
Where relevant, additional experts were identified
and consulted following the initial workshops to

(Drsted, 2025, p. 74)

capture insights for a specific matter or regional
perspectives.

4. Validation of results and calibration

Results from the workshops were systematically
captured and aggregated using a scoring tool in order
to calculate the degree of materiality of each IRO
The tool was organised to clearly link the ESRS
topics, sub-topics, and sub-sub-topics to each IRO
identified and assessed in the workshops. The tool
provided an overview of the scores which constituted
the preliminary results. Workshop participants were
consulted again for validation of the preliminary
results. If any adjustments were needed, the relevant
expert provided the rationale for adjustment in order
to document any changes.

As a next validation step, a calibration group
calibrated the preliminary results before the final
review and approval step. This group consisted

of the head of Group Finance, the head of Global
Sustainability, and leads from Investor Relations
and Global Regulatory & Public Affairs. The group
specifically focused on bringing their insights from
external stakeholders, including investors, to bridge
the results to our strategic sustainability priorities.

5. Final review and approval

In the final step, the results were reviewed and
approved by relevant leaders. Any necessary adjust-
ments were incorporated before their final sign-off.
After their approval, the DMA process and results were
presented to the Group Executive Team. Finally, the
results were approved by the Board of Directors. #
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14.4 Applied ESRS Topics

Out of 45 companies in this report, 34 (76%) have adopted the CSRD and identified
topics that are material from both a financial and an impact perspective. Among the
double material topics, the most popular one is E1 Climate change, disclosed by all 34
companies (100%). Other popular topics include S1 Own workforce disclosed by 30
companies (88%) and E5 Circular economy disclosed by 29 companies (85%). Other
common topics are G1 Business conduct disclosed by 26 companies (76%), S2 Workers
in the value chain disclosed by 24 companies (71%), and S4 Consumers and end-users
disclosed by 22 companies (65%). Topics with low reporting rates are E2 Pollution
disclosed by 12 companies (35%), E3 Water and marine resources disclosed by 14
companies (41%), and E4 Biodiversity and ecosystems disclosed by 11 companies
(32%). Additionally, seven companies (21%) have included entity-specific disclosures,
with the most common topics being transparent tax, cybersecurity and data privacy.
Overall the average number of double material topics are seven.

Across the top three most common industries, climate is a shared priority, while other
material topics vary. Banks (5/5) reported on E1 Climate change, S1 Own workforce, S4
Consumers and end-users, and G1 Business conduct. Power generation companies (4/4)
disclosed E1 Climate change, E5 Circular economy, and S3 Affected communities.
Pharmaceutical and biotech manufacturers (3/3) reported on E1 Climate change and S1
Own workforce.

The results highlight a strong emphasis on environmental topics such as climate change
and circular economy, alongside social topics including own workforce and workers in the
value chain, as well as governance with business conduct. In contrast, other
environmental-related topics, such as pollution and biodiversity, are currently viewed as
being less material. Within the double materiality assessment, companies have to
evaluate topics to determine which are material for their business and prioritise these in
sustainability reporting. At the same time, entity-specific topics have yet to gain
significant traction.

ESRS Topics (Double materiality)

40 34 20
29
30 24 53 26
20 12 14 Tl 15 )
10
]
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Environmental
(Double material
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E1 Climate change mitigation
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Social ESRS Sub-Topics

(Double material

$1 Working conditions
S1 Equaltreatmentand...
S1 Other work-related rights
$2 Working conditions
S2 Equaltreatmentand...
§2 Other work-related rights
S3 Communities’ economic,...
53 Communities’ civil and...
S3 Rights of indigenous...
S4 Information-related...
S4 Personal safety of ...
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At the sub-topic level, 27 out of 34

companies (79%) provide detailed
disclosures. Only four out of 34
companies (17%) report on

sub-sub-topic level, which is why they
have been included in the sub-topic
level. The most frequently reported
sub-topics are E1 Climate change
mitigation (26/27, 96%), S1 Working
conditions (22/27, 81%), and G1
Corporate culture (16/27, 59%). Other
commonly reported sub-topics for each
ESG category include:

e Environmental:
E5 Resource outflows related to
products and services (16/27, 59%),
El Energy (15/27, 56%), and E1
Climate change adaptation (14/27,
52%).

Social:

S1 Equal treatment and
opportunities for all (22/27, 81%),
S2 Working conditions (16/27,

59%), and S4 Information-related
impacts for consumers and/or
end-users (13/27, 48%).

Governance:

G1 Corruption and bribery (14/27,
52%), G1 political engagement and
lobbying activities (10/27, 45%),
and G1 management of supplier
relationships, including payment
practices (6/27, 22%).
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Presented below is a table detailing the 45 European companies assessed, including
company name, industry, and ranking in the Corporate Knights Global 100 index.

RANK 2025 RANK 2024 COMPANY NAME
1 7 hneider Electric SE
3 3 Vestas
6 10 SMA Solar Technology AG
7 18 Alstom SA
9 17 Qrsted A/S
15 = Signify NV
16 5 Nordex SE
18 28 ERG SpA
20 24 United Utilities Group PLC
24 70 Unibail-Rodamco-Westfield SE
25 61 Pirelli & C SpA
26 23 Irane Technologies PCL
30 - Acciona SA
31 20 Dassault Systémes SE
36 29 Kesko Ovj
38 39 EDP Renovaveis SA
40 19 Neste Oyj
42 - Atlantica Sustainable Infrastructure PLC
43 45 Kering
44 = Nokia Ovj
47 68 Essity
48 = Pandora
49 58 Novonesis A/S
50 - Land securities group PLC
57 47 Umicore SA
58 48 SAP SE
60 41 Atea ASA
61 57  Intesa Sanpaolo SpA
62 53 Novo Nordisk A/S
65 37 Beazley PLC
68 60 Arcelik AS
70 15 Ericsson
71 76 Unilever PLC
78 97  Blomérieux
81 = Swiss Re AG
84 86 Henkel AG
86 - BT Group PILC
88 = Fresenius Medical Care AG
90 = Anglo American PLC
91 66 Sanofi
92 78 Coloplast
93 = Natwest Group PLC
94 o KBC Group NV
96 90 BNP Paribas SA
100 (rkive Sinai Kalkinma Bankasi
France UK Denmark
Company 8 8 7
Sweden Belgium Tirkiye
Company 2 2 2

COUNTRY
France
Denmark
Germany
France
Denmark
Netherlands
Germany
Italy
UK
France
Italy
Ireland
Spain
France
Finland
Spain
Finland
UK
France
Finland
Sweden
Denmark
Denmark
UK
Belgium
Germany
Norway
Italy
Denmark
UK
Turkiye
Sweden
UK
France
Switzerland
Germany
UK
Denmark
UK
France
Denmark
UK
Belgium
France

Turkiye
Germany
4

Netherlands
1

INDUSTRY
Electrical equipment mfg
Machinery mfg
Semiconductor & electronic components mfg
Non-road transport equipment mfg
Power generation
Electrical equipment mfg
Machinery mfg
Power generation
Water & sewage treatment
Real estate & leasing
Plastic & rubber product mfg
HVAC equipment mfg
Commercial building construction
IT, services except telecom & hosting
Grocery stores
Power generation
Refining petrochemicals & basic organic chemicals
Power generation
Retail except grocery and auto
Telephones & telecom equip mfg
Packaging
Furniture & general mfg
Pharmaceutical & biotech mfg
Real estate & leasing
Basic inorganic chemicals & synthetics
IT, services except telecom & hosting
Computers & peripherals mfg
Banks
Pharmaceutical & biotech mfg
Insurance companies
Appliances & lighting fixtures mfg
Telephone & telecom equip mfg
Personal products (retail chemical)
Medical equipment mfg
Insurance companies
Personal products (retail chemical)
Telecom providers
Healthcare
Mining, smelting & refining
Pharmaceutical & biotech mfg
Medical equipment mfg
Banks
Banks
Banks
Banks

Italy Finland Spain
3 3 2
Ireland Norway Switzerland
1 1 1
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https://www.se.com/ww/en/assets/564/document/510443/2024-universal-registration-document.pdf?p_enDocType=Financial%20release&p_File_Name=Universal%20Registration%20Document%202024
https://mb.cision.com/Main/18886/4100723/3246654.pdf
https://d3yvy865gav9f.cloudfront.net/asset/851725204959/document_363lv03oih48l8kk8djd16iv42/Annual-Financial-Report-SMA-Group-2024.pdf?content-disposition=inline
https://www.alstom.com/sites/alstom.com/files/2025/05/28/20250528_Universal_Registration_Document_EN.pdf
https://cdn.orsted.com/-/media/annual2024/orsted-annual-report-2024.pdf?rev=02bde37dc8424c8eb8e4e9f3b65cc833
https://www.signify.com/static/2024/signify-annual-report-2024.pdf
https://www.nordex-online.com/wp-content/uploads/sites/2/2025/02/Annual-Integrated-Report-2024_ENG.pdf
https://www.erg.eu/c/document_library/get_file?uuid=0e7b80a4-9fd0-41b1-4346-a55c7204a835&groupId=10181&version=1.0
https://www.unitedutilities.com/globalassets/documents/corporate-documents/31404-united-utilities-ar-2024.pdf
https://downloads.eu.ctfassets.net/1e76kztii87u/4qMSUEWSY1ktQRXnEfBLgf/ff826035be788331d2004df7e0457319/URD_2024_ENG_-_VDEF_March_21.pdf
https://corp2-assets.pirelli.com/corporate/Annual_Report_Pirelli_2024_ENG.pdf
https://www.tranetechnologies.com/content/dam/cs-corporate/pdf/sustainability/annual/2024-Sustainability-Report.pdf
https://www.acciona.com/content/dam/acciona-global/documentos/cnmv/2025/sustainability-report-2024-acciona.pdf
https://www.annualreports.com/HostedData/AnnualReports/PDF/NASDAQ_DASTY_2024.pdf
https://www.kesko.fi/493454/globalassets/03-sijoittaja/raporttikeskus/2025/q1/vuosiraportti-2024/kesko_annual_report_2024.pdf
https://edp.com/sites/default/files/document/2025-06/IntegratedAnnualReport2024_Unofficial%20Version_Unaudited_0.pdf
https://www.neste.com/files/pdf/3kFaGuHcQk8hRDLS6tlvqF-Neste_Annual_Report_2024.pdf
https://www.atlantica.com/wp-content/uploads/documents/2023-Integrated-Annual-Report-Web.pdf
https://www.kering.com/api/download-file/?path=DEU_EN_2024_interactif_26c8d4882e.pdf
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Definitions of Frameworks and Regulations

Framework

Abbreviation

Description

Task Force on Climate-related
Financial Disclosures

TCFD

Disclosure of climate-related
risks and opportunities.

Science Based Targets
Initiatives

SBTi

Validation of emission
reduction and net-zero targets
in line with climate science.

The United Nations Global
Compact

UNGC

Voluntary commitment to
human rights, labour,
environment, and
anti-corruption principles.

United Nations Guiding
Principles on Business and
Human Rights

UNGP

A global standard based on a
set of 31 principles for
corporate responsibility to
respect human rights.

The Organisation for Economic
Co-operation and Development

OECDs

International standards for
responsible business conduct.

Sustainable Development
Goals

SDGs

17 global goals adopted by the
UN in 2015.

Sustainability Accounting
Standards Board

SASB

Standards for disclosing
financially material
sustainability data.

Global Reporting Initiative

GRI

Standards for reporting on
economic, environmental, and
social impacts.

EU Directive/Regulation

Abbreviation

Description

Corporate Sustainability
Reporting Directive

CSRD

EU directive for companies'
effects on ESG issues and their
impact on our planet.

European Sustainability
Reporting Standards

ESRS

Requires reporting on impacts
either material to the entity or
people and planet.

EU taxonomy for sustainable
activities

EU Taxonomy

Clarification of which economic
activities are environmentally
sustainable in context of the

European green deal.
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About Forever Sustainable

Forever Sustainable is a specialised sustainability consultancy and think tank, founded in
Stockholm in 2017. Our mission is to integrate sustainability at the core of business
strategy - driving resilience, regulatory compliance, and long-term value creation. We
combine strategic focus with operational excellence, supported by a strong network of
researchers, advisors, and practitioners. Our experienced professionals help companies
and organisations improve performance through sustainability, bridging academia,
business, and civil society.

In addition to our consulting services, we deliver market-leading benchmarks. In addition
to the Corporate Knights study, we provide peer, Nordic as well as European benchmarks
that offer deep insights into how companies are adapting to evolving sustainability
standards. We also host roundtables on forward-looking topics such as biodiversity, Al in
sustainability, and responsible value chains. These sessions foster in-depth dialogue and
knowledge exchange, helping companies and stakeholders navigate emerging challenges
and capture new opportunities.

OUR SERVICES

Strategy & Intelligence & Training Impact
Implementation

Empowering you with Partnering with
Helping you align training, research insights, organisations, NGOs,
sustainability with business || and benchmarking to drive || companies, and investors
strategy for impact and sustainable business to create impactful
growth. practices. sustainability ecosystems.

Sustainable Finance Reporting & Talent & Staffing
Communication
Forever supports
Sustainable Finance in line
with ESG standards and

regulations.

Forever connects you with
Forever supports corporate | skilled professionals, from
sustainability with students to experienced
authentic communication specialists from the
and CSRD-aligned industry.
reporting.

CONTACT

linkedin.com/company/forever-sustainable

foreversustainable.se

Faye Sweet
Linnéa Kjellberg
Magnus Lundgren
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