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Business Type: Location:

0

Accounting Firm

CHALLENGE

This accounting firm wanted to offer
better benefits to attract top talent but
was constrained by a tight budget.
Leadership was also concerned about
potential employee disruptions from
implementing new programs.

SOLUTION

The SIMERP™ wellness program added
supplemental benefits like guaranteed
universal life insurance and 24/7 wellness
support on top of their existing health
plan—all at no net cost to the company
or employees.

ABOUT THE BUSINESS

& Accounting Firm

5 Implemented with Minimal
HR Involvement
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Professional Services Firm

Enhances Benefits
with No Net Cost

West Coast, USA
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RESULTS

Attracted

within
three months by offering
a more competitive

benefits package.

Improved employee
satisfaction scores

by , as measured

by an internal survey.

Maintained their

existing health

insurance plan

without disruption.

“The EHP methodology allowed us to offer
big-company benefits on a small-business budget.
Our team couldn’t be happier!”

@ www.ehpinc.com

The Employer’s Choice for
Smarter Benefits and Bigger Savings
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