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CASE STUDY

Small Retail
Business Saves
Over

$25,000

A nn U a I Iy Saved $639 per employee

annually on FICA taxes,
Business Type:
Retail Store Chain

CHALLENGE

This small retail business with 40 employees
struggled to balance rising workers’
compensation premiums and payroll tax b‘_f
expenses. Additionally, their employee
retention rate was dropping due to a lack additional budget.

of competitive benefits.

RESULTS

Location: totaling
Midwest, USA

e

Reduced workers’

compensation premiums

, freeing up

SOLUTION Offered employees new

EHP worked with the business to integrate wellness and guaranteed
a cost-saving benefits program without
disrupting their current health insurance.
The implementation required minimal
effort from the HR team, and the EHP
team handled all the heavy lifting. improvement in retention

life insurance benefits,

leading to a

within six months.
ABOUT THE BUSINESS

= 40 Employees

ﬁ Implemented with Minimal
HR Involvement

Our program is designed for flexibility and
comes at no net cost to your business or

..
B
employees—just big savings and better benefits.
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The Employer’s Choice for
Smarter Benefits and Bigger Savings

@ www.ehpinc.com




