














Dates To Remember

Thurs., Sept. 25, 2025

Thurs., Oct. 9 2025

edition of Cattails.
Wed. Oct. 15, 2025

Thurs., Oct. 23, 2025

Thurs., Aug. 14,2025  Summer Luncheon @]Julia Harris
Micke Grove Rd, Lodi 11:30 am.
Services (Deferred Compensation)
reservation and cost details was in

Thurs., Aug. 28,2025  Board Meeting @ 10:00 a.m. — S

invitation link to join the meeting.

Board Meeting @ 10:00 a.m. — Se

invitation link to join the meeting.

Fall Luncheon @]Julia Harrison M
Micke Grove Rd, Lodi 11:30 am.
Way President and CEO; and Naj

reservations required. Event ﬂyer

Red Hawk Casino/Apple Hill bus

cost and deadline details is include

Board Meeting @ 10:00 a.m. — S

invitation link to join the meeting.

SJCERA CEO’S CORNER — By
Renee Ostrander

ello Retirees! As

summer winds down

and the beach towels are
packed away, it feels like the right
moment to pause and reconnect.
Its been a steady season at

SJCERA, and we're excited to

bring you some positive updates

2025 PAFR NOW AVAILABLE

We're proud to announce the release of our 2025 Popular

Annual Financial Report (PAFR), now available on our
website. The PAFR provides a clear summary of our
membership, financial health, investment performance,
and the behind-the-scenes work that
supports your retirement benefits.

You can view the report by scanning
the QR code or visiting the “Reports”

section of our website.

THANK YOU, TRUSTEE CAPTAIN CHANDA
BASSETT

In June, we said goodbye to longtime Trustee Captain
Chanda Bassett of the San Joaquin County Sheriff's
Office. Captain Bassett served on the SJCERA Board of

Retirement for nine years as the elected safety member.

Her leadership touched every part of the Board’s work,
including committees and member onboarding.

As one staff member put it:

"Thank you Trustee Bassett, for stepping into this
important role and taking on the responsibility of serving
on this board, diving into the complexities of pensions
and investments, and making thoughtful decisions that
impact on every member of SJCERA...Your courage and
commitment to duty is unmatched!"

We're deeply grateful for her service and wish her all the

best in her next chapter.

WELCOME TRUSTEE SERGEANT JASON
WHELEN

We're also pleased to welcome our new safety trustee,
Sergeant Jason Whelen of the San Joaquin County
Sherift’s Office. Since joining the department in 2007,
he has held leadership roles across several divisions
and currently supervises the Technical Services Unit in
Investigations.

Jason holds a bachelor’s degree in criminal justice and
an MBA in management. He also serves on the County’s
Deferred Compensation Advisory Committee.

In his words: “I look forward to supporting SJCERA's
mission. Whether you're active, deferred, or retired, you
deserve a strong, secure pension you can count on.”

Thanks, as always, for being part of the SJCERA

community. We're honored to serve you. <



IN MEMORIAM

We extend our deepest sympathy to the family and friends
of those who meant so much.

Sandra Arroyo
Barbara Barnard
Antonia Baughman
Concepcion Biagtan
Shirley Bonuccelli
Melinda Bracken
Donald Briggs
Karen Brittain
Margo Bullock
Barbara Channell
Trudy Clark

Olga Cloud
Armando Cosio
Doralie Crawford
Shirleen Dean
Kathleen Devers
Toni Escobedo
Eileen Essin
Charlene Fyler
Timothy Gacer
Daniel Giesing
LaVerne Gondry
David Heldt

Keith Hulsman
William Kelley
Vickie Kendrick
Barbara Kennedy
Catherine Ledford
Lilia Magdamo
Jack Martin

Carol Morford
Paul Shoemaker
Marlene Thornburg
Marie Tomei

Alicia Torres
Christine Wells
Marilyn West-Juarez
Deborah Williams
Craig Wooden
Patricia Wunderlich
Sandra Young
William Young

Behavioral Health

S J General Hospital
Human Services
Public Health
Behavioral Health
Human Services
District Attorney
Community Development
EEDD

Sheriff

Superior Court

S ] General Hospital
Information Systems
Behavioral Health
District Attorney
Information Systems
Child Support
Human Services

Sheriff

Human Services

Agricultural Commissioner

Treasurer/ Tax Collector
Human Services
Sheriff

Facilities Management
Assessor

Child Support

S J General Hospital
EEDD

EEDD

Human Services
Public Works

Child Support
Probation

Sheriff

Human Services
Public Health
Human Services
Behavioral Health
Human Resources
Sheriff

Public Works ¢
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San Joaquin County

Member comments and suggestions should
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Retirement
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Tammy Williams-Ankcorn, Edit Services
Trish Huarte-Pechan - Staff Advisor
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The RPESJC Newsletter is published
four times each year, The information
published in it is believed to be reliable.
However, the newsletter staff assumes no
responsibility for inaccuracies contained
herein.




MEMBERS FINANCIAL SERVICES — By Frank Feng

Frank Feng, CFP®, ChFC® , CRPC®
Financial Advisor,
Valley Strong Retirement &
Wealth Management Group
Tel: 209-518-2801
Insurance License: CA 0B68988

Question: Hi Frank, Hi Frank, I am retired recently
and am excited, but a bit nervous. Could you share some
ideas on items I should be aware of financially now that I
am retired. Thanks!

Answer: There are quite a few financial matters you
would need to face once you are retired. Here are a few
common ones.

Managing Social Security. Social Security benefits
are structured to rise about 8% for every year you delay
receiving them after your full retirement age. Is waiting a
few years to apply for benefits an idea you might consider?*

Managing medical costs. One report estimates that
the average couple retiring at age 65 can expect to need
$315,000 to cover health care expenses during the course
of their retirement, even with additional coverage such as
Medicare Part D, Medigap, and dental insurance. Having
a strategy can help you be better prepared for medical
costs.?

Understanding longevity. Actuaries at the Social
Security Administration project that a 65-year-old man

has a 34% chance and a 65-year-old woman has a 45%
chance to live to age 90. The prospect of a 20- or 30-
year retirement is not only reasonable, but it should be
expected.’

Managing withdrawals. You may have heard of the
"4% rule," a guideline stating that you should take out
only about 4% of your retirement savings annually. Each
person’s situation is unique but having some guidelines
can help you prepare.

Managing taxes. Some people enter retirement with
investments in both taxable and tax-advantaged accounts.
Which accounts should you draw money from first? Are
those accounts still suitable for you? To have a thorough
understanding of your financial accounts would go a long
way.

Managing other costs. Unlike college, there is no
"financial aid" or “retirement loans” for retirement. A
financial professional can help you review your whole
financial picture and make sound decisions on your
investments and retirement plans such as the 457 deferred
compensation plan.

This article is for informational purposes only and is not a
replacement for real-life advice, so make sure to consult your tax, legal,

and accounting professionals before modifying your investment strategy
for tax considerations. <%

Notes: ! SSSA.gov, 2023. 2 Fidelity.com, 2023. 3 LongevityIllustrator.org,
2023

Frank Feng is a financial advisor with and securities and advisory services are offered through LPL Financial (LPL), a registered investment advisor
and broker-dealer (member FINRA/SIPC). Insurance products are offered through LPL or its licensed affiliates. Valley Strong Credit Union and Valley
Strong Retirement & Wealth Management Group are not registered as a broker/dealer or investment advisor. Registered representatives of LPL offer products
and services using Valley Strong Credit Union and Valley Strong Retirement & Wealth Management Group may also be employees of Valley Strong Credit
Union. These products and services are being offered through LPL or its affiliates, which are separate entities from, and not afhiliates of, Valley Strong Credit
Union or Valley Strong Credit Union Retirement & Wealth Management Group. Securities and insurance offered through LPL or its affiliates are: Not Insured
by FDIC or Any Other Government Agency. Not Bank Guaranteed. Not Bank Deposits or Obligations. May Lose Value.
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