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A macro perspective towards
work-care relationships

We know that childcare facilities, labour
market participation among women and
men and fertility can affect the kind of

models of work and care to be found in different
European societies. Furthermore, these all form
part of the social quality of the society in general.
But how are these factors grouped across
European societies and which European countries
come out best?

This is what we aimed to find out through an
analysis of social, demographic and employment
trends in the EU 27 and candidate countries in
the period 1990–2005 from a macro perspective.
Drawing upon a range of indicators the paper
looks at common trends and patterns in relation
to work and care. Using a cluster analysis it was
possible to group countries according to general
tendencies in family composition, female
employment and childcare participation in
enlarged European Union. Since all EU 27 and
candidate countries (Turkey and Croatia) are
included in the analysis, we can provide a new
overall picture of Europe in terms of family, work
and care patterns. The paper provides structured
knowledge about work-care relationships on a
macro level for further analysis of policies, as well
as micro level study of practices relevant to
reconciliation of work and care in Europe.

If you want to know more, look at the Workcare
website (see below) where the paper is published
in full.

Country grouping of work-care
outcomes in EU societies

What is the overall outcome of various
policies and developments? The macro
analysis shows the following country

similarities and outliers:

The results suggest that there are
important variations in work and
care across Europe that can pose
a challenge for social and labour
market policies.

Main challenges in relevance to work and care
relationships over Europe:

• The weak flexibilisation of labour markets, e.g.
in countries from Central Eastern Europe (CEE),
mean that there is little opportunity for parents
to manage care obligations alongside
employment (e.g. long working hours and little
opportunity for part time work).

• There are insufficiencies in the supply of
childcare facilities (as measured by childcare
participation rates) for children under 3 years
and for 3 year-olds in several EU countries,
particularly in Spain, Italy, Ireland, Greece,
Luxembourg, the UK, Germany, Austria and some
CEE countries.

• In some countries it was the high cost of
childcare that proved an obstacle to managing
work and care. This was the case in the UK, the
Netherlands, Ireland and Portugal.

• Women’s participation in the labour market was
relatively low in some countries such as Spain,
Italy, Turkey and Malta.

• There were lower rates of fertility and fewer
young people in countries such as CEE countries,
Spain, Italy, Austria and Germany.

• In all countries of Europe, there is a tendency
towards the ageing of population and the
dissolution of the traditional family.

Therefore the policy mixtures may need to take
different forms in different regions in order to
tackle these challenges.

Workcare on the internet
http://www.abdn.ac.uk/socsci/research/nec/workcare/

Workcare on the internet
http://www.abdn.ac.uk/socsci/research/nec/workcare/

Spain & Italy

Poland & Croatia

CEE & Portugal

‘Countries in
between’

North/Central
Europe

Austria & Germany

‘Outliers’

Combine low female employment,
medium female part-time
employment with high childcare
participation but with low fertility
and share of young people.

Similar to CEE countries, but lower
childcare participation rates and
female employment and medium
share of young people.

Combine high full-time female
employment with medium to high
childcare participation rates and
low fertility and share of young
people.

Lithuania & Cyprus: similar to CEE;
Greece: similar to Spain & Italy;
Finland: similarities to North
European countries

Combine high female total and
part-time employment with mainly
high childcare participation rates
and rather high fertility and share
of young people.

Differ from other Central European
countries by lower childcare
participation rates, fertility and
share of young people.

Netherlands (very high female part-
time employment), Turkey (very
traditional gender roles), Ireland &
Malta (different by several
indicators)


