Quick Overview

- Our Process -

1) CONNECT & STRATEGIZE

e Connect, secure the download of the

full wishlist and needs - then
collaborate on the game plan - we'll
use the recruiting tools in our toolbox
toward creating a comprehensive
approach to act on.

2) HEADHUNT

Putting the game plan from step 1

into action - efficient and effective
activity engaged toward sourcing
high quality and right fit candidates.

3) INITIAL EVAL & SCREEN

¢ Initial evaluation & screening based
on wishlist, needs and all criteria
identified by client.

4) INTERVIEW

¢ Schedule interviews between client
and candidate and assist where
needed.

5) NEGOTIATE

¢ Negotiate offers in time sensitive
fashion and ensure and represent
accordingly.

6) PLACEMENT

o Effectively close candidate on offer
for placement.



