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Article 1 Application

1.01  This Agreement shall apply to all sworn members (as defined in Article 5 therein) of the Police
Service of the Town of Amherstburg (save and except the Chief of Police, Deputy Chief and
Special Constables)

Article 2 Statutory Authority

2.01  This Agreement is made pursuant to the provisions of the Police Services Act, R.S.0. 1990
Chapter P. 15, and in particular Section 119 thereof and is subject to the said Act, as amended
from time to time and the regulations made there under.

2.02  lItis the intent and purpose of the parties to this Agreement, which has been negotiated and
entered into in good faith:

a) To recognize mutually the respective rights and functions of the parties hereto;

b) And generally, through the full and reasonable administration of all the terms and
provisions contained herein, to develop and achieve a relationship between the
Ambherstburg Police Association and the Amherstburg Police Services Board and all
employees which will be conducive to their mutual well-being.

Article 3 Recognition

3.01  The Amherstburg Police Services Board, hereinafter referred to as the Employer, hereby
recognizes the Amherstburg Police Association hereinafter referred to as the Association, as the
sole collective bargaining agent for the members of the Amherstburg Police Service, hereinafter
referred to as the Police Service to whom this Agreement applies.

3.02  The Employer agrees that there will be no discrimination, interference, restraint or coercion, as
defined in the Human Rights Code, exercised or practiced by the Employer or by any of its
representatives on or towards any person to whom this agreement applies because of
Membership or in connection with the Association and that membership in the Association by
persons eligible to join will not be discouraged.

3.03  The Association agrees that there will be no intimidation, interference or coercion exercised or
practiced upon any person to whom this agreement applies or by any of its members or
representatives.

3.04  The Employer agrees that all members of the Police Service, whether or not they are members
of the Association, are required as a condition of employment to pay to the Association a sum
equal to the monthly Association dues, and the Employer shall deduct from the regular pay of
each member of the Police Service such amount and transmit the total so deducted to the
Association monthly.

3.05 The Association agrees to indemnify and hold harmless the Employer against any and all liability

which may arise by reason of such deductions from employees’ wages in accordance with this
Agreement.
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Article 4 Management Rights

4.01  The Association acknowledges that it is the exclusive function of the Employer to operate and
manage the Amherstburg Police Service in all respects and by way of illustration, and without
limiting the generality of the foregoing, and, subject to the express provisions of this Agreement
and the Police Services Act, R.S.0. 1990 as amended from time to time and the regulations made
thereunder, it is the right of the Employer to:

a) Hire, classify, reclassify, direct, transfer, promote, demote or discipline employees where
such hire, classification, reclassification, direction, transfer, promotion, demotion or
discipline shall not be inconsistent with the express provisions of this agreement and the
Police Services Act, R.S.0 1990 as amended from time-to-time and the regulations made
thereunder, providing that a claim of discriminatory action relative to any of the above
matters may be subject to the grievance procedure and shall be dealt with as hereinafter
provided;

b} Maintain order, discipline and efficiency;

c) Make and alter from time-to-time, rules and regulations to be observed by the employees,
which rules and regulations shall not be inconsistent with the express provisions of this
agreement and the Police Services Act, R.S.0. 1990 as amended from time to time and the
regulations made thereunder;

d) Without restricting or limiting the generality of the foregoing, Management retains all
rights and responsibilities of management and operations not specifically relinquished or
modified by this Agreement.

Article 5 Interpretation

5.01 Within this Agreement, the singular shall include the plural, the masculine shall include the
femninine and neuter genders, and;

a) Association Shall mean the Amherstburg Police Association

b) Call-in Shall mean to cause a member to return to duty after his shift has
concluded or before his shift commences, but shall not include
attendance at court;

c) Employer Shall mean The Corporation of the Town of Amherstburg Police
Services Board;

d) Vacation Block  Annual Vacation shall be deemed to commence at the end of his/her
last day worked prior to the vacation and shall be deemed to
terminate at the end of the last day prior to the members return to
work. The majority of time utilized in this block shall be from a
members’ vacation bank.

e) Member Shall mean all constables and other police officers of the Amherstburg
Police Service save and except the Chief of Police, Deputy Chief and
Special Constables.
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f) 0.M.E.R.S

g) Overtime

h) Seniority

i) Stand-by-duty
j) Work Block

k) The Act

1) Agreement
m) Sr. Constable

2017-2019 Uniform Collective Agreement

Shall mean the Ontario Municipal Employees Retirement System.

Shall mean time worked in excess of an average of forty (40) hours in
any week in a complete shift cycle.

Shall mean time worked in excess of two-thousand-eighty (2080)
hours or two-thousand eighty-eight (2088) hours in a calendar year,
depending on the calendar year.

Shall be the length of continuous service of a member with the
Amherstburg Police Service.

Shall mean that period of time during which a member is off duty and
has been notified to be available for duty and shall also be known as
being ‘on-call’.

Shall mean the work period between scheduled rest days.

Shall mean the Police Services Act, R.S.0. 1990 as amended from time
to time and the regulations made thereunder

Shall mean this Collective Agreement negotiated in good faith
between the Employer and the Association.

Members shall be entitled to receive Senior Constable Pay (10 year)
if they meet the following criteria:

1) Hold the rank of 1* Class Constable and;
2) Have ten (10) years of continuous service as a Police Constable;
and;

i)  attain a passing grade on the promotional exam,

ii) OR

ili) attain a passing grade (60%) on an exam set by the Chief of
Police (exam to be based on the (Rules and Regulations and
Policies and Procedures of the Amherstburg Police Service)
and attain a satisfactory service rating (filed ratings as
outlined in the promotional policy). Exam mark will be
effective for four {(years).

Members shall be entitled to receive Senior Constable pay (20) year if
they meet the following criteria:

1) Hold the rank of 1* Class Constable;

2) Have twenty (20) years of continuous service as a Police
Constable; and
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i} attain a passing grade on the promotional exam,
OR

ii) attain a passing grade (60%) on an exam set by the Chief of
Police (exam to be based on the {Rules and Regulations and
Policies and Procedures of the Amherstburg Police Service)
and attain a satisfactory service rating (filed ratings as outlined
in the promotional policy). Exam mark will be effective for
four (4) years.

n) Active Service Shall mean continuous service with the Amherstburg Police Service
where absence does not extend past thirty (30} days in length.

Article 6 Classification and Salary — Members

6.01  The classifications of Members and the salaries therefor shall be those set out in Schedule ‘A’,
which schedule is for all purpose a part of this Agreement.

Article 7 Hours of Work

7.01  Subject to the exigencies of service the shift schedule of members of the Association will be
agreed upon by the Association and the Chief of Police. It shall best reflect the services to the
public, the protection of life and property along with the health and welfare of the members of
the Association and the proper deployment of personnel. By mutual consent of all parties a
change in scheduling can be implemented with the aforementioned goals in mind but it should
not have any adverse effect on articles 7.02 and 7.03.

7.02  Days off shall, insofar as reasonable and practical, be consecutive.

7.03  Shift Schedules shall be posted a minimum of thirty (30) days prior to implementation.
Schedules shall be comprised of at least a twenty-eight (28) day rotation.

Upon posting, and subject to the exigencies of the Service, a member’s work schedule may not
be changed without the member’s approval, unless the member is given seven (7) days notice
of the required shift change(s) prior to the date of the first changed shift. Any changes to the
schedule shall be provided to the member in writing, by e-mail or telephone.

No changes shall be made to the posted schedule for the sole purpose of accommodating a

member’s court schedule unless the scheduled court appearance(s) are more than three (3)
days.
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If due to the exigencies of the service, a members shift schedule is changed with [ess than seven
(7) days notice and without the member’s consent, the member shall be entitled to overtime
payable at one-and-one-half (1.5) times the regular rate of pay for the first ‘work block’ so
worked on the new schedule.

Nothing, however, prevents a member from having their regular-posted shift changed for the
convenience of either the member or service upon mutual agreement of the member and the
Chief of Police.

Switching shifts between members are subject to the exigencies of the Service and are subject
to the approval of the Chief of Police or his designate.

At no time shall switching shifts between and for the convenience of members result in
additional costs to the Service.

Article 8 Lunch Period

8.01

The lunch period shall be ninety (90) minutes for a Member when working a twelve {12) hour
shift. It is understood that the meal break is paid and may be taken in one or two blocks of time
on each shift. Provided that the ‘officer in charge’ is notified by the member prior to
commencement of such break and approval of the break is provided.

Article 9 Vacation and Statutory Holidays

9.01

Vacation Schedule — the annual vacation for all members hired after January 1, 1989 shall be as
follows:

a) Intheir first calendar year of active continuous service — an amount of leave equal to the
number of complete months worked divided by twelve (12} and multiplied by two (2)
weeks;

) After one (1) calendar year of active continuous service — two (2) weeks leave;
C) After three (3) calendar years of active continuous service — three (3) weeks leave;

)  After seven (7) calendar years of active continuous service — four (4) weeks leave;

) After fourteen (14) calendar years of active continuous service — five (5) weeks leave;
f)  After twenty (20) calendar years of active continuous service — six (6) weeks leave;

g) After twenty-five (25) calendar years of active continuous service — six-and-one-half (6.5)
weeks leave;

h) After twenty-eight (28) calendar years of active continuous service — seven (7) weeks leave.

“There will be no “carry over’ of leave time from year-to-year.”
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9.02 All members hired before January 1, 1989 are deemed to earn vacation on an accrual basis as
per the schedule as noted in 9.01 above. As such, these grandfathered employees are
entitled to a payout of their earned vacation time upon the severance of employment based
on the number of complete months worked in their last calendar year of employment
divided by 12 and multiplied by the corresponding number of weeks to which they are
entitled per the schedule outlined in 9.01 above.

9.03 When a member is off on an approved leave, the Chief may allow the member to move
missed vacation time in the same calendar year, subject to the exigencies of the service,
court dates, manpower availability and previously approved leave of other members. For
every month that the member is off after the initial ninety (90) calendar days, the member’s
current annual vacation entitlement shall be reduced by ten (10) hours or 1/12 of their
annual vacation entitlement, whichever is less for each month of absence save and except for
the first thirty (30) calendar days of said absence. Such reductions shall be pro-rated for any
periods less than thirty (30) days. Any balance in the member’s vacation entitlement will be
banked to a maximum of 200 hours for the member to use to top up insurance benefits or to
take as vacation in the calendar year of their return to work in accordance with article 9.04.
If, due to the exigencies of the service a member cannot utilize said vacation within the
calendar year, it shall be carried over to the next calendar year notwithstanding Article 9.01.

9.04 The selection of vacation times shall be at the discretion of the members, subject to the
approval of the Chief of Police. In order to accommeodate scheduling of court by Court Services,
members will submit their annual leave request within thirty (30) days of the schedule being
posted of each year for the following calendar year.

Once a member’s annual leave has been approved, he will be allowed to vary that leave should
the need arise. The change will only be granted with the approval of the Chief of Police keeping
in mind scheduled court dates, manpower availability and previously approved annual leave for
other members.

9.05 A member shall be entitled to, as additional holidays, One hundred twenty (120) hours in lieu of
the following considered hereunder as statutory holidays:

New Year’s Day
Family Day

Good Friday
Easter Sunday
Victoria Day
Canada Day

Civic Holiday
Labour Day

. Thanksgiving Day
10. Remembrance Day
11. Christmas Day
12. Boxing Day

©ENOU R BN R
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9.06

9.07

Article 10

10.01

10.02

10.03

Article 11

11.01

11.02

Article 12

12.01

All members shall also be entitled to as additional holidays any other day designated a holiday
by Federal or Provincial Governments and/or any day proclaimed a holiday by the Mayor of the
Town of Amherstburg. Such additional holidays shall not be considered retroactive.

Any member required to work on any holiday as defined in Article 9.05 or a day designated as a
holiday shall be paid at one-and-one-half (1.5) times the rate applicable for any hours worked
on the day so worked.

Overtime

Any Member required to work overtime shall be credited with one and half times the time so
worked.

Any Member with overtime credits outstanding on the last days of March, June, September and
December shall be paid for such credits, at the hourly rate earned by such Member at the time
of working overtime.

Any member working overtime shall be entitled to accumulate the hours worked. The
accumulated time shall be calculated at one-and-one-half (1.5) times the actual hour worked
and may be used by the member for leave. The leave shall be used at the member’s discretion
subject to the approval of the Chief of Police or his designate. The member shall be entitled to
accumulate forty (40) hours at overtime rate or sixty (60} hours at regular rate as calculated
herein per calendar year. Any outstanding credits as of the end of December shall be paid out
with the first pay in January of each year.

Vacation Work

Any Member required to work or to attend court during any part of his annual vacation shall be
credited with twice the time so worked, with such credits to be used up or paid in the same
manner as overtime.

Any member required to work or to attend court during his approved annual leave as governed
by Article 9.02, shall in addition to the overtime entitlements be given an additional “shift” off
for each day he/she was required to work.

CallIn

Any member called in shall be credited with four {4) hours pay at the rate of one-and-one-half
(1.5) times the regular rate of pay. This payment is not in addition to overtime. If the call in
exceeds four (4) hours of work time then the member will continue to be paid at the rate of
one-and-one-half (1.5) times their regular rate of pay for any additional hours worked beyond
the first four (4). Such credits shall be used or paid in the same manner as overtime.
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12.02

12.03

Article 13

13.01

13.02

13.03

13.04

13.05

A member will not be considered to be called in if working past the scheduled hours of his shift,
however, the member will be entitled to overtime for the hours so worked.

A member attending for scheduled training on a scheduled rest day shall not be entitled for call-
in as herein provided, but shall be entitled to overtime in accordance with Article 10.01

Court Attendance

Any Member required to attend court outside of his regularly scheduled working hours shall be
credited with one-and-one-half (1.5) times his actual court time or one-and-one-half (1.5) times
four hours, whichever is the greater.

Any member required to attend court in the morning after having completed on the same
morning a tour of duty in any regular shift ending at or after 2:00 a.m. shall be paid an
additional three hours pay at the regular rate. Officers must advise their shift supervisor at least
one week in advance to enable other arrangements to be made if possible.

Any member required to attend court and the trial is not completed during the morning session
requiring the officer to continue into the afternoon session after the court has recessed shall be
entitled to a meal allowance as outlined in Article 27.02 of which a meal receipt will be required.

Members required to attend court shall be provided with an Amherstburg Police Service vehicle,
subject to the needs and policies of the service. If expenditures directly attributed to the vehicle
so provided by the Amherstburg Police Service are necessary while in use as herein provided,
the member will be reimbursed for all expenditures upon submission of proof of such
expenditure. Such reimbursement shall be made in conjunction with the next regularly
scheduled pay provided there is such reasonable time to process such reimbursement.

If a member is required to use his own vehicle due to a shortage of Amherstburg Police Service
Vehicles, the member will be reimbursed for all such distance traveled at the rate of fifty (50.50)
cents per kilometer.

The mileage reimbursement referred to above shall not apply if a member is offered but
declines the use of an Amherstburg Police Service vehicle.

All witness fees received by any Member attending any court shall forthwith on receipt be paid
by such member to the Police Service Administration when such Member is entitled to credits
under this article for such court appearance.
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13.06

13.07

Article 14

14.01

14.02

14.03

Article 15

15.01

15.02

Court Cancellation - If a member is cancelled for any court appearance referred to in this

section, the member shall be cancelled by 6:00 p.m. the night before court or the member is
entitled to three (3) hours pay or six {6) hours pay if the member is on annual leave.

If a member is required to attend court between their scheduled night shifts and court extends
beyond 12:00 p.m. (twelve noon) said member shall be allowed to book time off from their
available banks. If a staffing shortage exists, then the member booking time off will only be
granted time off up until 11:00 p.m.

Shift Differential

A shift differential of sixty ($0.60) cents per hour shall be paid to all Members for hours worked
on afternoon shifts, and of sixty ($0.60) cents per hour for hours worked on midnight shifts.

For the purposes of this article, an afternoon shift shall be one commencing after 12:00 noon,
with the majority of the hours being worked being before midnight, and a midnight shift shall be
one ending before 12:00 noon with the majority of the hours worked being after midnight.

The total of shift differential earned by any Member shall be computed and paid to him on or
before the first day of December each year.

Sick Leave and Disability Benefits

Members shall be entitled to leave from employment while disabled from performing the duties
of their employment because of personal iliness or accident subject to the limitations of this
article and any modified or accommodated work that may be offered by the Board.

The employer shall pay the premiums on a Short and Long Term Disability Policy, providing a
weekly indemnity to all members disabled by iliness or accident and prevented from performing
the duties of their own occupation.

The Short Term Disability policy shall commence after fourteen (14) days of continuous
disability by iliness or accident, and continue on for a maximum benefit period of fifteen (15)
weeks.

The Long Term Disability Policy shall commence upon expiry of the Short Term Disability Policy
and shall continue for twenty four (24) month period and then afterwards when the member is
unable to perform any gainful employment for which the member is reasonably suited by
education, training or experience.

The disability benefit so provided shall be in an amount together with CPP payments receivable
{excluding child benefits) for said disability, payments made by the Workplace Safety and
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15.03

15.04

15.05

Insurance Board receivable for said disability and any other indemnity receivable referred to in
the policies, would equal 75 percent of the weekly pay at the commencement of disability of the
affected member.

Benefits shall continue until the termination of disability, rehabilitation as provided by the
policy, death of the recipient or the 65" birthday of the member, whichever shall first occur.

Effective January 1, 2015 and every year thereafter, each member shall receive sixty (60) sick
leave hours annually, which shall be utilized for sickness only.

a) Effective January 1, 2015, and every January 1st of the following year thereafter, any
unused portion of the individual annual sick leave allocation, shall be paid at 100% of its
value, during a pay period in January, at the applicable rate of pay, as of December 31st of
the preceding year, which is the year that the said sick leave was allocated and
accumulated.

b) Any member whose sick leave bank is below four hundred hours (400), at the end of any
calendar year, will have the option to utilize their annual sick leave allocation, to “top up” in
part or whole their individual sick leave bank and/or have option set out in 15.03 (a) . (All
members will have their current sick bank as of December 31, 2014 divided by 2 to
determine the amount of hours in their 2015 bank). (All previous frozen grandfathered
banks shall remain)

c) Any new employee hired during the calendar year shall have their annual sick leave
allocation pro-rated for the said calendar year.

If a member continues to be disabled from performing the duties of his employment because of
illness or accident at the expiration of short term disability and commences Long Term
Disability, such member shall be entitled to payment from the employer on his regular paydays
to the full amount of his base pay at the date of each payment, for days missed while so
disabled, less any indemnity received under the group policy aforesaid, the Canada Pension
Plan, Workmen's Compensation or any other source related to his employment to the extent of
the sick leave credits of such member drawing first on "new" credits then on "frozen" credits.

fn the case of absence of three (3) shifts in a fourteen (14) day period, the Chief of Police may
ask for and the member must then obtain or forfeit benefits paid or payable, a certificate from
the member's treating physician or a duly qualified medial practitioner that the member is
disabled from performing the duties of his employment due to personal sickness or accident.
Such certificate shall be dated during the period of absence and delivered to the Chief upon the
member’s return to work. In the case of absence extending past 14 days, proof of acceptance of
a claim by the group insurer aforesaid and continuing payment of indemnity under the group
policy aforesaid shall constitute prima facife, but no conclusive proof of disability caused by
personal iliness or accident.

In such instances whereby an absence due to personal sickness or accident extends past
fourteen (14) days, the employer shall supply and require to be completed by the member's
treating physician or a qualified medical practitioner so chosen by the member, an in-house
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15.06

15.07

15.08

15.09

15.10

15.11

15.12

Functional Abilities Assessment to facilitate an early and safe return to suitable employment.
The member shall provide in a timely manner this completed assessment.

The employer shall reimburse the reasonable cost of any medical certificates requested by the
Chief of Police upon presentation of a receipt with the properly-completed medical certificate.

A member absent from duty due to an injury which is covered by the Workplace Safety and
Insurance Board shall if requested by the Chief of Police submit a Functional Abilities Form for a
Timely Return to Work completed by a duly qualified medical practitioner or the member's
treating physician indicating the member's functional abilities. The Employer shall incur the
cost, if any, for such certificate.

Any member certified by the Workplace Safety and Insurance Board as being disabled from
performing the duties of his employment as a result of personal injury arising out of or in the
course of his employment and to be entitled to Workmen's Compensation as a result thereof,
shall be entitled to a payment from the employer without charge or deduction from the four
hundred "new" or "frozen" sick leave credits accumulated, on his regular pay days to the full
amount of his base pay at the date of each such payment, for days missed while so disabled,
less any indemnity from the Workplace Safety and insurance Board under the group policy
aforesaid, the Canada Pension Plan or any other source related to his employment for a period
of six months from the date of such disability. In the event of disability continuing longer than
six months, the provisions of paragraphs (15.04) and (15.05) of this article shall apply.

In the event that a member recovers from a third party an amount claimed for loss of wages or
sick leave, he shall repay to the employer forthwith the net amount paid to him by the Employer
on account of sick leave in respect of the period for which such amount is recovered from the
third party, up to the amount so recovered and upon receipt of such payment the equivalent in
sick leave credits to the amount received shall be credited by the Employer to such member.
This shall only apply if the member is capable of returning to work.

Any member discharged for cause shall forfeit any right to payment for frozen sick leave
accumulated.

Any member continuously absent under the provisions of this article for 240 days after having
used up all sick leave to his credit shall be deemed to have retired.

All members previously non-vested sick time as of December 31, 1999 will remain in their
respective sick banks. Such sick time is non-payable upon retirement.

Any member who retires or resigns shall be paid out the prorated amount of un-used
accumulated sick time for the said year, at the applicable rate of pay. This does not included any
banked or grandfathered sick time from previous years.
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Article 16

16.01

16.02

16.03

16.04

16.05

Article 17

17.01

17.02

Article 18

Uniforms and Equipment

Uniforms and equipment will be supplied by the employer to a member as deemed required by the
Chief of Police and as shown in Schedule ‘B’ hereto attached and made part of this Agreement.
Changes to Schedule ‘B’ may be made upon agreement of the Uniform and Equipment Committee
and the Chief of Police.

Any conflict in uniform issuance shall be referred to a Uniform and Equipment Committee comprised
of one management representative and one association representative for disposition. Should no
agreement be reached then it shall be referred to the Chief of Police who shall make the final
decision.

All property issued on behalf of the Amhersthurg Police Service remains the property of that service
and shall, upon resignation, termination or retirement of the member to which the property was
issued, be returned to the care of the service.

When purchasing clothing, it shall be consistent with that as described in Adequacy Standards and
the decision will be made considering input from the uniform/clothing committee.

Pistol and shotgun cleaning kits for the Department to be kept at the Department Offices.

Damaged Uniforms and Equipment

The cost of repairing or replacing any article of uniform and equipment damaged while in the
performance of duty will be borne by the Employer.

The cost of repairing or replacing any article of uniform or equipment damaged while off-duty
or by neglect of the member will be borne by the member concerned.

Cleaning of Uniforms

18.01 When uniforms are deemed necessary to be cleaned, the member shall receive authorization
from the Chief of Police to have the uniform cleaned and shall submit the invoice for
reimbursement upon approval by the Chief of Police. It is specifically understood that such
cleaning in no way pertains to normal daily cleaning of uniforms.

Article 19

19.01

Benefits

The employer shall provide for the members the benefits set out in Schedule ‘C’ hereto, which
schedule is for all purposes a part of this Agreement.
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Article 20

20.01

20.02

20.03

20.04

20.05

Legal Costs

a} Subject to the other provisions of this article, the Employer shall pay the necessary and
reasonable legal costs incurred in the defense of a charge against a Member under The
Criminal Code, or any other Federal, Provincial or Municipal enactment, except the Police
Services Act and the regulations thereunder, for any act done or omitted in the
performance or attempted performance in good faith of his duties as a Police officer,
provided such charge and/or any other charge arising out of the same facts is finally
disposed of without a finding of guilt against the Member.

b) Inthe case of an S.1.U. investigation, legal counse! expenses will be paid by the Board for a
subject officer to a maximum of $2,000.00 per complaint and for a witness officer to a
maximum of $1,000.00 per complaint.

c) Notwithstanding the above, if a member is charged under the Police Services Act and is
exonerated of all charges after a trial, the employer may reimburse all reasonable legal
costs against the member. It is specifically understood that this provision is not retroactive.

Notwithstanding Clause 20.01, the Employer may, in its absolute discretion, pay the necessary
and reasonable legal costs incurred in the defense of a charge against a Member as described in
Clause 20.01 where the Member pleas or if found guilty, whether the Court, instead of
convicting the Member, grants him an absolute discharge, provided the Employer accepts the
recommendation of the Chief of Police that the actions of the Member were motivated by an
intent to do his lawful duty, and the Employer concludes that such payment would not reduce
the respect of the public for law enforcement.

Notwithstanding Clause 20.01, the Employer may refuse to make a payment otherwise
authorized under Clause 20.01 where the actions of the Member from which the charge arose
amounted, when viewed objectively, to a gross dereliction of duty or deliberate abuse of his
powers as a police officer.

A Member wishing to retain a solicitor to defend a charge described in 20.01, and looking to the
Board for payment of the necessary and reasonable legal costs to be incurred, shall first submit
to the Board the name and address of the proposed solicitor and request its approval by motion
before retaining such solicitor. If the Member feels that the delay in retaining a solicitor until
the next regularly scheduled meeting of the Board would in the then existing circumstances be
prejudicial or unreasonable, such Member may apply to the Board Chairman, who, after such
consultations as he might feel advisable with the other members of the Board, and the Board
solicitor, may grant approval. Notwithstanding the provisions of Clause 20.01, the Board shall
not be liable for any legal costs unless such approval had first been obtained.

For the purposes of this article "necessary and reasonable legal costs" shall cover only legal fees
and incidental disbursements included in the account of the solicitor approved by the Employer
who acted in the defense of the Member, rendered after completion of such defense, and shall
be subject initially to the approval of the Employer solicitor, and in the case of any dispute
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20.06

20.07

20.08

20.08

20.10

20.11

between the solicitor for the Member and the Employer solicitor, shall be subject to assessment
on a solicitor and client basis by the Assessment Officer.

Where payment has been made on behalf of a Member by the Employer pursuant to this article,
the Employer shall be, for the amount so paid, subrogates to the rights of the Member to claim
against the complainant, and the Member shall co-operate in and assist the Employer in any
claim or action it might make or take in the name of such officer to recover the amount so paid.

A Member of the Police Service who is requested or subpoenaed to appear before an inquiry

initiated under Part 1l Section 23, and 25 of the Police Services Act shall be indemnified for the

necessary and reasonable legal costs incurred in representing his interests in such an inquiry

only:

a) Where no other Member of the Police Service, excluding the Chief of Police or Deputy Chief,
has been requested or subpoenaed to appear before the inquiry;

b) Where more than one Member of the Police Service is subpoenaed or requested to appear,
other than the Chief of Police or Deputy Chief, in such a case there shall be only one
counsel representing the Members of the Police Service, excluding the Chief of Police or
Deputy Chief; or

¢} Where the counsel representing the Member of the Police Service excluding the Chief of
Police or Deputy Chief, is of the opinion that it would be improper for him/her to act for
both the Member and other Members of the Service.

The counsel representing the Member of the Police Service under Section 20.07 (a) and (b) shall
be counsel selected by the Police Association. Counsel representing a Member of the Police
Service under Section 20.07(c) shall be counsel selected by that Member of the Service.

Where a Member intends to apply to the Board for indemnification the Member shall, within
thirty days of receiving a request of subpoena to appear before an inquiry under Part ll Section
23 and 25 of the Police Services Act, apply to the Board in writing for approval to retain counsel
and shall advise the Board in writing of the counsel to be so retained. In the event the Board
objects to the counsel to be retained, the matter shall be resolved by a member of the Board
and a member of the Association Executive designated for that purpose.

Notwithstanding Section 20.07 the Board may refuse payment otherwise required under
Section 20.07 where the request or subpoena is with respect to acts by the Member of the
Police Service which were not done in the attempted performance in good faith of his/her
duties as a police officer.

For the purposes of Section 20.07 "necessary and reasonable costs" shall be based on the
account rendered by the solicitor performing the work, subject initially to the approval of the
solicitor for the municipality and, in the case of dispute between the solicitor doing the work
and the solicitor for the municipality, assessment on a solicitor and client basis by an
assessment officer of the Supreme Court of Ontario.
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20.12

Article 21

21.01

21.02

21.03

21.04

21.05

21.06

The Board recognizes the necessity of providing immediate legal advice to Members who, as a
result of their duties, may be directly or indirectly involved in an occurrence as referred to in the
provisions of Part VI and Part Vil of the Police Services Act. The Board therefore agrees that
legal counsel(s) as approved by the Association shall be provided at the Board's expense
immediately after said occurrences and as needed for the purpose of providing legal advice and
guidance to all members involved as follows:

a) Inthe case of an S.1. U. Investigation, legal counsel expenses will be paid by the Board for a
subject officer to a maximum of $2,000.00 per complaint and for a witness officer to a
maximum of $1,000.00 per complaint subject to Board approval. The Board will not deny
without just cause. In the case of a denial by the Board, the Board will provide the
Association with a written response outlining the reasons for denial.

Grievance Procedure

When a Member has any grievance or complaint, he shall forthwith convey to his immediate
superior (orally or in writing) all facts relative to the grievance and/or attempt to resolve the
problem at the preliminary state.

If a Member and the superior fail to resolve the grievance or complaint to the satisfaction of the
Member, or if the superior fails to discuss, acknowledge or otherwise deal with the complaint or
grievance within five (5) working days, the Member may invoke the following procedure in an
attempt to remedy the cause of his complaint or grievance. Notwithstanding the above option
the Member shall have no right of procedure unless he has first attempted to resolve the
difference by this preliminary procedure.

The Member shall communicate his complaint or grievance, in writing through the official
representatives of the Association, to the Chief setting down all matters pertinent to the
dispute.

The Chief of Police shall hear or receive the complaint and/or grievance, and within five (5)
working days communicate (orally or in writing) his decision relative to the grievance and/or
complaint.

The Association shall if dissatisfied with the ruling of the Chief of Police or his designee or if the
Chief of Police fails or refuses to deal with the complaint and/or grievance within the specified
time the Association may file with the Board the complaint and/or grievance within fifteen days
(15) days of the date the complaint or grievance was submitted to the Chief of Police or his
designee.

The Board shall investigate the complaint and/or grievance and/or cause an inquiry to be held
between the persons involved in the dispute and shall by the date of the next scheduled Board
meeting communicate within {orally or in writing) their decision in the matter, and such decision
shall be final and binding.

2017-2019 Uniform Collective Agreement Page 18 of 35



21.07

21.08

Article 22

22.01

22.02

22.03

Article 23

23.01

23.02

Article 24

24.01

Any time limits specified in this procedure may be extended upon mutual agreement.

The parties recognize that the procedure outlined herein is intended by them to provide an
expedient alternative to determination of a dispute or grievance under sections 122, 123 and
124 of the Police Services Act, R.S.0. 1990.

Bargaining

The Employer agrees to notify the negotiating committee or the executive officer of the
Association at least seven (7) days in advance of any meeting or proposed meeting in
connection with or relative to this Agreement, grievance procedure or any matter in which the
parties hereto have interest.

The Employer and the Association agree that, should it be necessary to refer any or all matters
in dispute to arbitration, no person shall be appointed as an arbitrator who directly or indirectly
has been a party to or involved in an attempt to negotiate or settle the dispute, unless such
appointment is by mutual consent.

The Employer and the Association agree that in the event of arbitration each party will assist the
other to ensure that witnesses will be present and every reasonable effort wifl be made to
facilitate and ensure their attendance.

Retirement or Dismissal from Service

Where, in any year, a member leaves the service for any reason other than termination for
cause prior to receiving his annual vacation in that year, he shall be given credit for the pro-rata
share of vacation and lieu days due him for that year.

Where, in any year, a member dies prior to receiving all his annual vacation and lieu days in that
year, there shall be paid to his estate an amount equal to the salary that would have been paid
him on account of the pro-rata share of vacation and lieu days due him that year.

Compassionate and Emergency Leave

Leave of absence of not more than three (3) shifts between death and burial shall be granted,
without loss of pay to a Member attending the funeral of a member’s family. Family is defined
as: Biological; Current Marital Status including Common-Law and Same Sex Relationships;

2017-2019 Uniform Collective Agreement Page 19 of 35



24.02

Article 25

25.01

Adopted; Step; Foster; Legal Wards; In Loco Parentis Relationships including: Spouse, Child,
Father, Mother, Brother, Sister, Grandparents, Grandchild, Father-in-Law, Mother-in-Law,
Brother-in-Law, Sister-in-Law, Son-in-Law, Daughter-in-Law and Grandparents of a Spouse.
Leave of absence of not more than one (1) shift between death and burial shall be granted,
without loss of pay to a Member attending the funeral of an Aunt, Uncle, Aunt of a Spouse or
Uncle of a Spouse.

in the event of a personal emergency, a member may be allowed to utilize vacation, statutory or
bank time to address the emergency. The member will be required to give sufficient
notification to the supervisor on duty and provide details of the perceived emergency and the
time it will take to address it. In order to maintain consistency in the definition of “emergency”
the supervisor shall contact the Chief or designate to make the final determination.

Maternity and Parental Leave

a) Members shall be entitled to pregnancy leave and/or parental leave in accordance with the
provisions of the Employment Standards Act. A member intending to go on pregnancy
leave shall make written application to the employer and shall supply the Chief with a
certificate from a legally qualified medical practitioner stating that she is pregnant. Such
certificate will provide the estimated due date.

b} During the above noted maternity leave the Services Board shall continue to provide the
member with all benefits allowable under the present agreement including those contained
in Schedule "C".

c) A Member who provides a certificate from a legally qualified medial practitioner, stating
that the member is pregnant and recommending that the member be placed on other than
the member’s normal duties with no change in salary or benefit status, until such time the
member elects to go on maternity leave. During maternity and/or parental leave the Board
shall provide a Supplementary Unemployment Insurance Benefit (SUB} Plan as follows:

i) during the first two weeks E.|. waiting period, pay the member seventy-five percent
(75%) of their regular rate of pay; and

if) in the case of maternity leave, during the time so provided in the Employment
Standards Act or shorter period if the member returns to work, pay the member at a
rate of pay equivalent to the difference between the Unemployment Insurance
maternity benefits the member received and seventy-five (75%) per cent of their
regular rate of pay; and

iii) in the case of parental leave as so defined and limited to the maximum period of time
so provided in the Employment Standards Act, or shorter period if the member returns
to work, pay the member at a rate of pay equivalent to the difference between the
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Article 26

26.01

26.02

26.03

26.04

26.05

Unemployment Insurance parental benefits the member receives and seventy-five
(75%) per cent of the member's weekly earnings.

Special Allowances

Should a member be required and authorized to use his own motor vehicle in the performance
of his duty and who agrees to do so, such member shall be compensated by the Employer for
any loss or judgement rendered against him by reason of the operation of the motor vehicle
providing there is no act of carelessness on the part of the driver.

A member of the executive of the Association shall be granted permission to attend the annual
convention of the Police Association of Ontario without loss of pay. It is understood that only
one member from either the uniform or civilian collective agreements will be allowed off under
this clause, not one from each. Notice of the convention dates and name of the member to
attend must be provided to the Chief not less than thirty (30) days prior to the convention.

Two members of the executive of the association shall be permitted to absent themselves to
attend quarterly meetings of the Police Association of Ontario and other P.A.O. meetings to
conduct the affairs and business of the Association, excluding times that an emergency situation
may arise or manpower is not available, The Chief of Police shall be the final arbitrator in any
dispute regarding attending these meetings. It is understood that a total of two members from
either the uniform or civilian collective agreements will be allowed off under this clause, not
two from each. Notice of the convention dates and name of the member to attend must be
provided to the Chief not less than thirty (30) days prior to the convention.

Members who are trained, are qualified and actively performs the duties in the following
disciplines shall receive, in addition to their regular salary as set out in Schedule ‘A’, an amount
as listed below annually, pro-rated on a monthly basis based only on the number of months in
each calendar year such member is trained, qualified, and active:

Intoxilizer Technician -$750

Identification Officer - $750

Accident Reconstruction -$750

Coach Officer (Stipend only applicable in months when actual coach officer duties are
performed) - $750

Use of Force Trainer/ Firearms Instructor - $750

Scenes of Crime Officer - $500

Such amount shall be paid annually to the officer during the first pay period in December.

A member assigned to the duties of Plainclothes officer for a period of more than three (3)
months, shall be paid in addition to their salary as set out in Schedule ‘A’, the sum of seven
hundred and fifty dollars ($750.00) as a clothing allowance, pro rated on a monthly basis based
only on the number of months in each calendar year such member is assigned to such duties by
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26.06

Article 27

27.01

27.02

the Chief of Police. Such amount shall be paid annually to the officer upon production of
appropriate clothing receipts.

It is specifically understood that members who receive such allowance shall be subject to the
Dress Code as outlined in the policy as developed by the Chief of Police in consultation with the
Association.

The employer shall provide to each member who is not retired a maximum of
three hundred and fifty dollars ($350.00) towards a ‘Health Wellness Plan’ so
provided by a legally qualified practitioner or towards an approved Health Club
membership.

a) Payment for the Wellness Plan shall be paid in December of each calendar
year upon presentation of receipts.

b) Payment for the Health Club membership shall be paid in December of each
calendar year after meeting the following criteria:

i)  The member must meet with a trainer upon joining a club

ii}  The member must be given and must follow a specified program

iiij The member must submit a progress report at time of payment request
iv) The member must submit proof of regular attendance

v) The members must submit proof of payment to the Health Club

All submissions will be reviewed by the Chief of Police for final approval.

Attending Police College

A member attending training courses more than 200 kilometers from the boundary of the
Town of Amherstburg or attending the Ontario Police College shall receive twenty dollars
($20.00) per day for each day in attendance for incidental expenses. This benefit does not
include reimbursement for lodging or registration. Additional expenses such as meal
allowances and mileage are addressed in Article 27.02 to Article 27.08.

Anyone attending an approved training course or for court or for any other purpose on behalf
of the Service outside the Town of Amherstburg shall be entitled to a per diem as follows:

Breakfast —Fifteen Dollars ($15.00)
Lunch — Twenty-Five Dollars ($25.00)
Dinner — Thirty-Five Dollars ($35.00)
Full Day: Seventy-Five Dollars ($75.00)
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Receipts will not be required to be submitted in order to receive the per diem.

Members assigned to court services or any other assignment within 100 kilometers of the
boundary of the Town of Amherstburg shall not be entitled to these allowances when provided
more than twenty-four (24) hour notice of the assignment.

It is also specifically understood that the meal allowance as herein provided shall not be paid
where a meal is provided in any of the situations so noted in this article.

If a member is outside of the Town of Amherstburg for a single day at a time, the member is
only entitled to lunch unless otherwise approved by the Chief of Police.

27.03 Subject to the exigencies of the service, members assigned to attend training sessions or
seminars of less than one week in duration shall be provided with the use of a departmental
vehicle. Normal expenditures incurred by a member during his uses (i.e. gasoline and repairs)
will be reimbursed in a timely fashion upon submission of proper receipts.

27.04 Police Service vehicles will not be supplied to attend a training course of one week or more at
the Ontario Police College. These training courses will be those listed in the annual Ontario
Police College course calendar for on-site training.

27.05 The use of a police vehicle to attend all other approved training courses where the location of
the training is in excess of 40 kilometres from the Town of Amherstburg will be at the
discretion of the Chief or designate.

27.06 Should members be assighed to attend training or seminars noted in 27.03 and 27.05 and
authorized to use their personal vehicles, and shall be reimbursed at the rate of fifty cents
(50.50) per kilometer.

27.07 A member who declines the use of a police vehicle shall not be entitled to any mileage
allowance.
27.08 Notwithstanding anything contained in this agreement all recruits will pay the tuition for

basic recruit training. All other expenses will be covered by Article 27.01.

27.09 Members will be reimbursed for travel time that is required outside of their normally
scheduled shifts (i.e. driving to the police college on Sunday evening for a course beginning
on Monday). The travel time will be credited at straight time to the member in lieu time.
One way travel times will be provided as follows:

London: 2 hours
Aylmer: 2.5 hours
Toronto: 4 hours
Orillia: 5 hours
Ottawa: 8 hours
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Other travel times will be discussed on a case by case basis and agreed upon by the
Association and the Chief of Police.

If a course is completed early and travel is completed during the normal work day when the
class/course was scheduled, then travel time will not be reimbursed.

This benefit will not be available to members attending basic constable training at the
Ontario Police College.

Article 28 - Educational Assistance

28.01 The tuition fee of any course taken by a member when approved by the Chief of Police and the
employer shall be paid by the employer upon successful completion of the course. All courses
shall have relevance to policing or management and the request shall be made in writing prior
to the commencement of the course.

Article 29 Promotion

29.01 All promotions shall be in accordance with the promotional policy of the service and ratified by
the board. Should, following completion a tie exist, then seniority shall be used to break a tie.

29.02 Notwithstanding the foregoing sections 29.01 and 29.03 of this article, should a person be hired
at rank higher than Fourth Class Constable, it is the intent of this article that such person shall
upon completion of every twelve months of service be entitled to pay of the rank higher up to
and including First Class Constable; subject however to successful completion of the required
courses at the Ontario Police College and the criteria outlined in 29.03.

29.03 Promotion as provided in Article 29.02 of officers hired by the Service on or after January 1,
1988 shall be governed by the following:

1) Promotion from Fourth Class Constable B to Fourth Class Constable A

e  Successful completion of Recruit Training (Ontario Police College, Aylmer, Ontario) with
a mark of seventy-five (75) percent or better.

e Twelve months of active service at the rank of Fourth Class Constable B. Active service
means twelve (12) months without leave excluding annual, compassionate or statutory
holiday leave defined in this agreement. Should aleave occur the promotion will be
delayed for a time period equivalent to the time period of the leave.

e A favourable performance review by the supervisor.

2} Promotion from Fourth Class Constable A to Third Class Constable
e One year of active service at the rank of Fourth Class Constable A

¢ A favourable performance review by the supervisor.
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3) Promotion from Third Class Constable to Second Class Constable
e One year of active service at the rank of Third Class Constable

» Afavourable performance review by the supervisor.

4) Promotion from Second Class Constable to First Class Constable
o One year of active service at the rank of Second Class Constable.

e Successful completion of an internal examination covering General knowledge,
policy and procedure, rules and regulations and the Police Services Act and its
Regulations. This internal examination shall be created jointly by the Chief of Police
and the Association. For the purposes of this article, successful completion shall be
considered a mark of seventy-five (75) percent or better. Should a Second Class
Constable fail to achieve a mark of seventy-five (75) percent or better, they will be
provided an opportunity to re-write the examination provided such re-write is
completed within thirty (30) calendar days of notification of failure to achieve a
mark of seventy-five (75) percent or better.

e Afavourable performance review by the supervisor.

5) Should a member receive an unfavourable review by the Supervisor, the delay of promotion
will be a minimum of three (3) months, at which time another review will be done.

Article 30 Seniority

30.01 Seniority shall be defined as the length of continuous service as a Member of the Police Service
for the Town of Amherstburg.

Article 31 ‘ Acting Rank

31.01 Any member assigned to perform the duties of a higher rank shall receive the pay of such higher
rank for the total number of hours worked at the higher rank save and except for periods when
a member is acting as the Chief, during which time they shall be paid at the Inspector’s rate of
pay. The hours shall be accumulated and submitted quarterly for pay, at the rate difference
between the members pay and the higher ranks pay. (Members assigned acting rank duties will
be required to fulfill the duties of the higher rank as outlined in Police Service Policy.)

Article 32 Overtime List

32.01 a) A Policy regarding the Overtime List will be created by the Chief of Police in agreement with
the Association. An overtime list shall be created in order to provide a fair distribution of
available overtime to the members.

b} The list shall be created by compiling the overtime hours worked by each member
(excluding court time).
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Article 33

33.01

Article 34

34.01

)

k)

When overtime becomes available, the list shall be utilized to determine who will be offered
the opportunity to work.

The member with the lowest number of hours worked to date will be contacted, bearing in
mind who is off duty and available to work at the time, if that member cannot be contacted

or is unavailable to work, then the next lowest qualified member shall be contacted.

When a member is selected according to the list and works the overtime being offered,
those hours shall be assessed to the member’s total.

A member shall not be charged for hours that were refused.

A member who is absent from work on sick leave or absent from work due to a
compensable injury as defined and approved by the Workplace Safety and Insurance Board
for a period in excess of thirty (30) calendar days shall be charged with the average of the
hours work during his or her absence.

The responsibility of maintaining the overtime book will be that of management.

The list will be reviewed and adjusted by management and association in January of each
year.

The overtime book will only apply to overtime available for shift replacement and not for
special assignments or when exigent circumstances exist within the organization.

Any new member shall be placed at the bottom of the list.

Duration

This Agreement shall remain in force and effect for a period of three (3) years from
January 1, 2017 and thereafter until replaced by a new agreement, decision or award.

OPP Policing

Should the Service be disbanded or reduced in size as a consequence of an agreement with
the Ministry of the Solicitor General to have the Ontario Provincial Police assume the
policing responsibilities for the municipality, each member of the Service offered
employment and who accepts employment with the Ontario Provincial Police shall be
entitled to the following:

a)

b)

The Board agrees that when a member is offered and accepts employment with the
0.P.P., the Board will pay each member $1500.00 per year of service, or part thereof.
The Board agrees that on the date of disbandment of the Service each member absent
from duty by virtue of iliness or injury, or any other authorized absence, shall continue
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to be provided with all of the benefits of this Agreement, unless benefits are otherwise
provided by the Ontario Provincial Police from the date of disbandment. A member
covered by this provision who is not offered employment or who does not accept
employment with the O.P.P. shall be entitled to all of the applicable severance benefits
outlined within this Agreement in addition to any other benefits of this Agreement.

c) Inthe event a member is offered employment with the O.P.P. and accepts such
employment, but the employment is not at least comparable in base salary, the Board
agrees to pay the difference in base salary for a period of two (2) years from the date
the member commences employment with the O.P.P.

d) For the purposes of this subsection, member is defined as a member at the time of
disbandment of the Amherstburg Police Service.

The Board agrees that when a member is offered and accepts employment with the
0.P.P., the Board will, on behalf of the member, allocate $1000 per year of service, or
part thereof, into a Retiree Benefits Account to be managed by the Corporation of the
Town of Amherstburg, and upon the member’s retirement from the O.P.P., the
Member’s Retiree Benefits Account shall fully vest with the member and the
Corporation of the Town of Amhersthurg forfeit all rights to this account as outlined
below:

i) The member shall be eligible to register for group health insurance.

ii) The costs associated with the member’s registration in a group health insurance
shall be paid from the member’s Retiree Benefits Account.

iiiy  The Corporation of the Town of Amherstburg shall withdraw the funds necessary
from the Member’s Retiree Benefits Account in order to pay the member for
reimbursement of group health insurance provided the employer receives a
receipt or letter from the member identifying a payment of benefits to an
insurance provider. This Agreement shall constitute the Member’s authorization
and direction to the Corporation of the Town of Amherstburg for such
withdraws.

iv)  Should the account balance reach zero, the account shall be closed.

V) Should the member die with a balance in the account, the member’s surviving
spouse may continue to use the account in the same manner as when the
member was living.

vi)  Should the member die with no surviving spouse or should the member’s
surviving spouse die, any remaining funds in the account shall be returned to the
estate of the member or their surviving spouse, as the case may be.

34.02 Should the service be disbanded or reduced in size as a consequence of an agreement with

the Ministry of the Solicitor General to have the Ontario Provincial Police assume policing
responsibilities for the municipality, each member of the service not offered employment
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34.03

34.04

with the O.P.P., or who does not accept employment with the O.P.P., or whose
employment is terminated as a consequence of an agreement with the Ministry of the
Solicitor General to have the Ontario Provincial Police assume policing responsibilities shall
be entitled to the following:

a)

b)

Four (4) weeks' salary at their regular rate of pay for every year of service, or part
thereof, with the Amherstburg Police Service.

The full Ontario Health Plan Benefits package under this agreement at the date of
termination to continue for two (2) years from the date of termination or until the
member is re-employed and in receipt of such benefits from the new member's
employment, whichever comes first.

The amount of up to five thousand ($5,000) dollars for education, upgrading or
retraining. These funds are for tuition, books, and equipment, traveling and living
expenses directly related to education, upgrading or e-training. The member must
commence the education, upgrading or retraining within twelve (12) months of
termination as outlined in this Article only. The funds will be available for a thirty-six
(36) month period from the commencement of the education, upgrading or retraining,
except if the member retires.

Should the service be disbanded or reduced in size as a consequence of an agreement with
the Ministry of the Solicitor General to have the Ontario Provincial Police assume policing
responsibilities for the municipality, the Board agrees that all rights under the current
collective agreement and/or preceding collective agreements’ provided to retired members,
their dependents, and deceased retirees dependents, shall remain in effect and shall
continue after the time of disbandment of the Service.

In the event that the Board receives permission to disband the Service and contracts
policing to another police service, other than the Ontario Provincial Police, or amalgamates
with another police service, any member of the Association who is not offered the same or
higher rank or classification level without loss of seniority, and an equivalent or improved
salary and benefits package as provided in this Agreement shall be entitled to elect to
receive a severance package, as provided in Article 34.02(a), {b) and (c), or the member may
elect to accept the position offered at the lower rank or classification and lower salary, in
which case the Board shall pay to the member the difference in salary between the salary
provided in this Agreement and the salary received in the new position, for a period of two
(2) years.
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Schedule “A”

Annual Salaries

S-Al
31-Dec-16 01-Jan-17 01-Jul-17 01-Jan-18 01-Jul-18 01-Jan-19 01-Jul-19 01-0ct-19
0.6549% 0.90% 1.00% 0.80% 1.00% 0.75% 0.35%
Inspector $139,980.21 | $140,896.93 | $142,165.00 | $143586.65 | $144,73534 | $146,182.70 | $147,279.07 { $147,794.54
Staff
$128,117.48 | $128956.51 | $130,117.12 | $131,418.29 | $132,469.64 | $133,794.33 | $134,797.79 | $135,269.58
Sergeant
Sergeant $113,882.21 | $114,628.01 | $115,659.66 | $116,816.26 | $117,750.79 | $118,928.29 | $119,820.26 | $120,239.63
Sr.
Constable $102,968.50 | $103,642.82 | $104,575.61 | $105621.37 | $106,466.34 | $107,531.00 | $108,337.48 | $108,716.66
20 Year
Sr.
Constable $100,121.44 | $100,777.12 | $101,684.12 | $102,700.96 | $103,522.57 | $104,557.79 | $105341.98 | $105,710.67
10 Year
1% Class
$94,901.84 $95,523.34 $96,383.05 $97,346.88 $98,125.66 $99,106.92 $99,850.22 |  $100,199.70
Constable
2" Class
$85,411.65 $85,971.01 $86,744.75 $87,612.20 $88,313.10 $89,196.23 $89,865.20 $90,179.73
Constable
3" Class
$80,666.57 $81,194.86 $81,925.61 $82,744.87 $83,406.82 $84,240.89 $84,872.70 $85,169.75
Constable
4" Class
Constable $71,176.38 $71,642.51 $72,287.30 $73,010.17 $73,594.25 $74,330.19 $74,887.67 $75,149.78
A
4" Class
Constable $61,686.20 $62,090.18 $62,648.99 $63,275.48 $63,781.69 $64,419.51 $64,902.65 $65,129.81
B
S-A2  Inspector is based on 147.5 percent of 1 class constable rate of pay
S-A3  Staff Sergeant is based on 135 percent of 1% class constable rate of pay
S-A4  Sergeant is based on 120 percent of 1% class constable rate of pay
S-A5  Senior Constable (>20 years) classification is based on 108.5 percent of 1% class constable
S-A6  Senior Constable (>10 years) classification is based on 105.5 percent of 1st class constable
S-A7  Any member assigned to work as a detective, for a period of time that exceeds three months,

shall be paid a salary premium of 3.5 percent above their current regular rate of pay for the
period of time assigned such work. This premium pay shall be paid on a weekly basis.
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Schedule “B” - Uniforms and Equipment

$-B1  Effective January 1% 2001, upon initial hiring as a police officer, each member shall receive the
following uniform issue:

One (1) Pistol

One (1) Duty Belt

One (1) Handcuff pouch

One (1) Pair handcuffs

One (1) ASP

One (1) Flashlight

One (1) Vest

One (1) Mag Holder with three (3) mags.
One (1) Pair of surgical gloves and holder
One (1) Radio holder

One (1) Uniform Tunic

One (1) Dress belt

One (1) Pair uniform dress pants
One (1) Uniform forage hat

One (1) Patrol Jacket

Two (2) Pair of duty pants

Six (6) Uniform shirts

One (1) Uniform dickey

One (1) Vest carrier

One (1) Summer hat

One (1) Winter hat

One (1) Sweater — wool

One (1) Raincoat

One (1) Pair of insulated gloves
One (1) Pair of white dress gloves
One (1) Pair of uniform boots
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Schedule “C” Benefits

S-C1

S-C3

| Pension Plan - O.M.E.R.S.

The Employer shall continue the O.M.E.R.S. basic and supplementary plans, providing benefits
as follows:

a) Pension Payable in full on retirement at age 60, with the total pension payable under
0.M.E.R.S. and any former pension plan to equal 2% of the Member's highest average 60
consecutive months earnings, multiplied by his years service. Such "credited service" to
include "true past service" from the date of joining the Amherstburg Service.

b} An "early retirement” benefit, providing early retirement without actuarial reduction in
benefits within ten (10) years prior to the Member's normal retirement date when:

i) The Member is declared by the Employer to be unable to perform the duties of his
employment due to mental or physical incapacity.

OR
ii) The Member has completed thirty (30) years of service with the Employer.

The contributions of the Members shall be in accordance with the current O.M.E.R.S. schedule
for the basic pension, with the total cost of the supplementary benefit to be borne by the
Employer.

c) Effective upon ratification, the parties agree that all Members shall be enrolled in the
OMERS supplemental Plan — Best 3 years and that any members seeking to improve this
benefit retroactive to the date of ratification shall be responsible for all costs including any
Employer’s contributions.

I Group Life Insurance

The Employer will pay the full cost of life insurance for each Member in the principal amount of
twice the annual base salary for such Member.

]| Group Health Insurance Plan

a) The Board shall pay 100% of the cost of all group health insurance plans listed below for
Members and their families. The Board shall pay 100% of the cost of all group health
insurance plans listed below for retired Members and their families who were Members or
retired Members as of December 31, 2010 retired Members and their families as
hereinafter outlined:

i) Retirees, meaning for the purposes of this article, former full-time employees who
had at least 10 years of full-time service with the Employer who are eligible for a
pension under the Ontario Municipal Employees Retirement System hereinafter
referred to as O.M.E.R.S., whether collecting or not collecting said pension and who
are eligible for coverage under such group health insurance plans and who have
resigned their employment by way of retirement from the Amherstburg Police
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Service.

It is further understood that a person with one year's service is eligible for an
O.M.E.R.S. disability pension, if incapacitated.

ii) The dependents of full-time employees, retirees and deceased retirees, who are
eligible for coverage under such group health insurance plans and for whom
application for coverage was made by the full-time employee while working.

b) New Members hired on or after January 1, 2011 shall not be eligible for 100% Board paid
group health insurance in retirement as described in a) above. Such new Members shall be
subject to the following provisions:

i) Members hired on or after January 1, 2011 shall contribute $0.50 for every hour worked
or paid through payroll deduction, into an individual Retiree Benefits Account. The
Board shall also contribute $0.50 for every hour the Member works or is paid to the
Member’'s Retiree Benefits Account.

ii) All provisions of this agreement shall be subject to the Income Tax Act and any other
relevant legislation that may be subject to change from time to time.

iii) The express and sole purpose of the Retiree Benefits Account shall be for the purchase
of group health insurance benefits in retirement for the Member and their surviving
spouse. The Retiree Benefits Account shall be jointly held by the Member and the Board
and shall be overseen by the Association and the Board in a manner agreed upon by the
parties. The Member and the Board shall receive reports on the transactions and status
of each Member’s Retiree Benefits Account at least once per year.

iv) Should a Member’s employment with the Employer be terminated for any reason prior
to retirement, the account shall be closed with the balance in the account divided
equally between the Member and the Employer.

v) Upon the Member’s retirement, the Member’s Retiree Benefits Account shall fully vest
with the Member and the Employer forfeit all rights to this account except as provided
below.

1) The Member shall be eligible to register for group health insurance through the
Employer’s insurance provider.

2) The costs associated with the Member’s registration in such group health
insurance shall be paid from the Member’s Retiree Benefits Account.

3) The Employer shall withdraw the funds necessary from the Member’s Retiree
Benefits Account in order to pay for the Member’s group health insurance with
the insurance provider. This Agreement shall constitute the Member’s
authorization and direction to the Employer for such withdraws.
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4) Should the account balance reach zero, the account shall be closed and the
Member shall be eligible to continue purchasing group health insurance through
the Employer at his/her own expense.

5) Should the Member die with a balance in the account, the Member’s surviving
spouse may continue to use the account in the same manner as when the
Member was living.

Should the Member die with no surviving spouse or should the Member’s surviving
spouse die, any remaining funds in the account shall be returned to the estate of the
Member or their surviving spouse, as the case may be.

S-C4  The Group Health Insurance Plans Hereinbefore Referred To Are As Follows:

a)
b)
c)
d)
e)
f)

Ontario Health Insurance Plan, established under the Health Insurance Act, 1972.
Green Shield Supplementary Plan for semi-private hospital care.

Green Shield Apoth-O-Care Plan #3

Green Shield Co-Pay provision $1.00 under the Green Shield Apotho-O-Care Plan#3
Green Shield Dent-A-Care Plan 100 plus 5

(Orthodontic coverage ~ $3,000.00)

Green Shield Vision Care Plan E $400.00 every two years. Eye exam every twenty-four (24)
months to a maximum of $65.00 (separate from vision maximum).

Green Shield Extended Health Services Plan T-5 including Out-of-Province coverage and
Medex coverage.

Green Shield Nurses Home Plan N1. (Agreement 1997).
Green Shield Hearing Aid Audio Plan AT the cost of which shall be paid (100%).
Paramedical Services

Chiropractor, Podiatrist, Chiropodist, Acupuncture, Homeopath or Ostecpath up to a
maximum of three hundred ($300) dollars per year per practitioner. Massage: an annual
maximum of six hundred ($600.00).

S$-C5 IV Psychological

Provide psychological coverage of $1750.00 per calendar year per member, as offered in the
Green Shield T5 Psychological Plan.

s-c6 In the event of a Member’s death; the employer shall continue to pay premiums to provide
extended health, dental and vision coverage for the Member’'s spouse and dependents,
provided they continue to satisfy the requirement for enrolment in the plans, for the earlier of a
period of time equivalent to the Members full-time length of service but no less than twenty-
four (24) months, or when the Member’s spouse takes a spouse or if the spouse is or becomes
actively employed and a benefit plan is available to the spouse at their place of employment.
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S$-C7  In the event a Member dies while on duty from other than natural causes, the Board shall
continue to pay premiums to provide extended health, dental and vision coverage for the
Member’s spouse and dependents, provided they continue to satisfy the requirements for
enrolment in the plans. Benefits will not continue if the Member’s spouse takes a spouse or if
the spouse is or becomes actively employed and a benefit plan is available to the spouse at their
place of employment.
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Schedule “D” Representation

$-D1  Representation:

The President of the Association or his alternate will be allowed to conduct Association business
during normal working hours understanding that his/her assigned duties as a Police Officer will
take precedence.
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IN WITNESS WHEREOF the parties have by their dully authorized officers signed this agreement this
19th day of September, 2017

For the Amherstburg Police Services Board For the Amherstburqg Police Association
Patricia Simone, Chair Shawn McCurdy,-RreSident

(%@

Robert-Rozankovic, Vice Chair ~ Paul Smith, Vfce-\Prej@

s, S

Aldo DiCarlo (Mayor) T Steve Owen, Secretary

Ja?ﬁLé/vichillor) Aaron Chambers, Treasurer

[4 L&
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